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Why is NM’s Labor Force Participation Rate Low?

NM participation rate is 56.7%, 5% lower than the national
average of 61.7%

Top Reasons:

1. Workers leaving the state. NM population between the ages of 25-
54 fell nearly 3.8%, while this number grew for the rest of the
country.

NM is aging at a faster rate than the rest of the country

More people are receiving disability. NM receiving SSl increased by
45.1% compared to 30.7% nationally

4. NM is the 6% highest in percentage of women with children 6-17
years of age not working.

5. Low cost of living making it possible for one income households.
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Source:  Data Focus Report
https://www.dws.state.nm.us/Portals/0/DM/LMI/NM_LFPR_2022.pdf

Report copied and shared with members




NMDWS Response & Activities

© Targeted industry engagement (hospitality-tourism,
entry level healthcare, municipal government,
education and law enforcement)

@ Community coordination to develop youth workforce
participation (partnership with industry, school
districts, youth development organizations)

@ Career Transition Planning (model shifting interaction
with unemployed)

@ Investments to increase # and availability of short-
term training programs
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NMDWS strategy to increase participation is focused on engaging individuals who “can” work. Every “body” is important. Outreach to underserved and marginalized populations. 

Hospitality/Tourism - # of employers, what we did, etc…
Planned activities for additional industries (healthcare, law enforcement)

New funding opportunity announced by USDOL to support entry level work – high quality jobs at $15/minimum. NMDWS currently planning strategy to apply for funds




State Fund Allocation - $10.0m

dYouth workforce and apprenticeship development
* Mobile job simulator focused on trades
* Expansion of work-based learning activities statewide
* Apprenticeship pathway development — coordination with
trades unions and Public Education
(J Enhance Workforce Case Management
e Review current infrastructure and processes across system

* Improve adult job seeker experience, increase participation
with NMDWS tools/resources (work underway)

* Improve Business Engagement
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Express gratitude for state investment – allows for innovation, flexibility and investment without hurting federal performance.

NMDWS convening taskforce made up of community-based organizations and state agencies to develop strategies, identify key indicators and performance requirements.

Youth Workforce
Simulator will enable access for students residing in rural/frontier areas to have “hands on” experience, enhances classroom instruction to support career pathway development into high demand occupations (IT, plumbing, electrical, construction trades). 

Case Management
Review current infrastructure and processes used to enhance and support – work underway/Career Transition Specialists
Additional grant awarded – partnership with DOH and Indian Affairs. Outreach in underserved and hard to reach areas of state, enhance awareness of workforce tools/resources.



Accomplishments To-Date

© Ready.NM.gov — provide easy access for people
across NM to find training, education and
employment resources.

© Statewide Community Convenings

© Ongoing Statewide Hiring Events

@ Northern & Central LWB - State Corrections
© Eastern LWB - Co-Enrollment

© NMPED/NMDWS Youth Work-Based Learning
summer program
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Ready NM 
First in redesign, partnership with HED. Changed how to access information 
Toll free access to career specialist statewide. No longer need to call just one office directly. Can call from anywhere in the state and connect


Funded for “fast track” training programs – total awarded $750K, included free training for first cohort, established new training programs – federal funds. Plan to reopen for additional round of funding, will include private institutions next round.

Restaurant entry level mgmt., chef prep
Fiber optic installation
IT (CompTIA certification)
3D printing 
Healthcare administration

Correction Project – first round pilot 40 individuals trained as heavy equipment operators

NMPED/DWS work-based learning – 2,000+ youth statewide
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