
 
 

 
 
 

LESC Hearing Brief: College of Education Program Approval Process, September 1, 2017 
1 

Date: September 1, 2017 
Prepared By: Macdonald 
Purpose: Inform the committee about the Public Education 
Department’s (PED) revised college of education (COE) program 
approval process and pilot results.  
Witnesses: Heidi Macdonald, Senior Fiscal Analyst II, LESC; Ivy Alford, 
Director of State Services for School Improvement, Southern Regional 
Education Board; Catron Allred, Director of Education Programs, Central 
New Mexico Community College; and Dr. Gloria Napper-Owen, 
Associate Dean, College of Education, University of New Mexico  
Expected Outcome: Better understanding of the national movement of 
holding teacher preparation programs accountable for their graduates, 
knowledge of New Mexico’s revised process, and awareness of 
challenges surrounding the pilot of the revised process. 
 
 
  

College of Education Program Approval Process 
 
States are moving from a standard teacher preparation program approval process 
designed to ensure compliance with state and national standards to an evaluation 
process focused on holding teacher preparation programs accountable, producing 
effective teachers, and improving student achievement outcomes.  The Public 
Education Department (PED) is in the midst of revising New Mexico’s teacher 
preparation program approval process.  The success and the usefulness of 
accountability efforts are dependent on the quality of the measures used and how 
the state, teacher preparation programs, and individuals use the data gathered from 
these measures to ensure continuous improvement.  (The revised evaluation system 
may be an improvement from the previous approval system; however, it remains 
unclear how successful the revised system will be in meeting the needs of teacher 
candidates, practicing teachers, and their students.)  Therefore, as New Mexico 
revises its existing accountability system for teacher preparation programs, it is 
imperative all entities collaborate for the successful implementation and 
management of the system. 
 
This brief will provide an overview of New Mexico’s teacher 
preparation process, detail the state’s pilot of its revised approval 
process, and provide examples of state teacher preparation approval 
processes across the country. 
 
National Teacher Preparation Program Approval 
 
Several national efforts promote reforming how teacher preparation 
programs are evaluated.  In 2011, the U.S. Department of Education 
(USDE) released the Plan for Teacher Education Reform and 
Improvement, which emphasized better reporting of program 
outcomes for accountability purposes, including information on 
student achievement growth, teacher job placements, retention rates, 
and surveys of graduates and their principals.  These efforts are 
leading states to rethink how they evaluate teacher preparation 
programs to better understand how graduates of different programs 
perform as teachers, impact student achievement as new teachers, 
and improve program curricula, teacher recruitment efforts, and 
clinical experiences. 
 

In October 2016, USDE released final 
regulations for teacher preparation 
programs that would have required 
states to rate the effectiveness of the 
programs, including the reporting of 
program-level data on graduates’ 
placement and retention, feedback 
from graduates and their employers, 
and learning outcomes of students 
taught by graduates of teacher 
preparation programs, and tying 
access to federal grants to student 
success.  However, the U.S. president 
signed a bill rescinding the USDE’s 
final regulations under the 
Congressional Review Act, which 
allows Congress to disapprove of 
regulations enacted at the end of a 
prior administration.    
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In 2016, the National Conference of State Legislatures (NCSL) released 
No Time to Lose: How to Build a World-Class Education System State by State, 
a report that acknowledges the recent struggles of state education 
systems in the United States, highlights the policies and practices of 
high-performing countries, and offers recommendations states can 
implement to build comprehensive education systems that are 
successful.  In particular, the report describes how a world-class 
teaching profession supports a world-class instructional system, and 
this enables every student to have access to highly effective teachers 
who expect students to succeed academically.  According to the 
report, most teacher preparation programs in top-performing 
countries are based in prestigious research universities that are more 
selective and rigorous than U.S. programs.  Teaching programs in top-
performing countries know and produce the number and types of 
teachers needed to fill vacancies each year, have significantly longer 
clinical practices, and do not allow alternative routes to licensure.  On 
the other hand, U.S. programs typically have lower standards for 
entrance and exit, overproduce elementary education teachers, and 
struggle to produce teachers in high demand fields. 
 
Council for the Accreditation of Educator Preparation (CAEP).  
The National Council for Accreditation of Teacher Education 

(NCATE) and the Teacher Education Accreditation Council (TEAC) joined together 
to create one entity – CAEP – and on July 1, 2013, CAEP became fully operational as 
the sole national accrediting body for teacher preparation program providers.  On 
August 29, 2013, the CAEP board of directors approved new accreditation standards, 
which were fully implemented in 2016 (NCATE and TEAC legacy standards are no 
longer used for accreditation).  CAEP’s mission is to advance excellent educator 
preparation through evidence-based accreditation that assures quality and supports 
continuous improvement to strengthen prekindergarten to 12th-grade student 
learning. 
 

CAEP works with more than 900 teacher preparation program 
providers currently participating in its accreditation system.  CAEP 
serves all providers previously accredited by NCATE and TEAC.  
The scope of CAEP’s work is the accreditation of U.S. and 
international teacher preparation programs at the certification, 

licensure, bachelor’s, master’s, post-baccalaureate, and doctoral levels.  All teacher 
preparation program providers seeking CAEP accreditation are required to complete 
the program review process, which is part of the overall accreditation process and 
occurs prior to the self-study and on-site accreditation visit.  Teacher preparation 
program providers then use the results of the program review as evidence to meet 
applicable CAEP standards.  States define the program review options available to 
teacher preparation program providers as part of the CAEP state partnership 
agreement.  States may choose from the following three options: CAEP program 
review with national recognition, CAEP program review with feedback, and state 
program review.  See Attachment 1 for an overview of each option. 
 
Standards.  CAEP’s standards and their components flow from two principals: solid 
evidence that the provider’s graduates are competent and caring educators, and 

Accreditation is a nongovernmental 
activity based on peer review that 
serves the dual functions of assuring 
quality and promoting improvement. 

The No Time to Lose report offers the 
following recommendations to improve 
the teaching profession in the U.S.: 
• Use selective recruitment for 

teacher preparation programs; 
• Provide more rigorous teacher 

preparation and pathways to 
licensure; 

• Design and implement more 
thorough mentoring and induction 
programs; 

• Offer teachers career ladders or 
lattices so they can use their 
expertise to improve teaching and 
learning; 

• Create a professional work 
environment; 

• Recruit high-quality professional 
school leaders; and  

• Develop highly effective 
benchmark standards. 

 
Source: NCSL 
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solid evidence that the provider’s educator staff have the capacity to create a 
culture of evidence and use it to maintain and enhance the quality of the 
professional programs they offer.  The five standards define quality in terms of 
organizational performance and serve as the basis for accreditation reviews and 
judgments.  The CAEP standards include the following: Standard 1 – content and 
pedagogical knowledge; Standard 2 – clinical partnerships and practice; Standard 3 – 
candidate quality, recruitment, and selectivity; Standard 4 – program impact; and 
Standard 5 – provider quality, continuous improvement, and capacity. 
 
Costs.  There are two mains costs for teacher preparation program 
providers associated with the CAEP peer review accreditation process: 
annual program provider fees, and accreditation visit fees and 
expenses.  Annual fees are based on the number of program 
completers and cover the costs of maintaining accreditation status and 
support administrative operations.  Accreditation fees cover CAEP 
administrative support for the visit, while visit expenses cover travel 
costs of the visit team.  For the 2017-2018 school year, the cost to host a 
CAEP accreditation site visit is as follows: site visit fees include $1,980 
per site visitor, site visit expenses include $825 per site visitor, and on-
site expenditures vary by location.  CAEP will assign five site visitors to 
each site team.  The number of site team members is based on the size 
of the teacher preparation program, number of programs to be reviewed, and 
complexity of the visit. 
 
Decision Process.  Twice a year, the CAEP accreditation council convenes to review 
and make accreditation decisions through a three-step process, including: Step one – 
initial review panel; Step two – joint review panel; and Step three – CAEP 
accreditation council decision.  There are three to four council members assigned to 
each initial review panel that review self-study reports (as amended in response to 
formative response, if applicable), site team reports (including possible provider 
corrections and response), and the lead site visitor’s comments on the provider’s 
response.  A teacher preparation program provider representative, a representative 
from the program’s state, and the lead site visitor may observe the panel’s discussion.  
Clarifying questions may be directed to either the program representatives or lead 
site visitor during the initial panel.  After a thorough review, the panel prepares a 
written recommendation on the program provider’s accreditation status. 
 
During the joint review panel, six to eight members of two initial panels cross 
present to ensure rigor, clarity, and consistency in accreditation recommendations 
in one joint panel.  The joint panel may make changes to the initial panel’s 
recommendations, and the recommendations are submitted to the full accreditation 
council.  Finally, the CAEP accreditation council makes the final decision based on 
evidence submitted by the provider, findings from the visitor team together with 
their identification of the evidence, and the joint panel’s recommendations relevant 
to the CAEP standards.  The levels of CAEP accreditation decisions include: (1) Full 
accreditation, which is awarded to providers that meet CAEP guidelines for all five 
standards; (2) Probationary accreditation, which is awarded to providers seeking 
continuing accreditation that meet or surpass CAEP guidelines in four of five 
standards; (3) Denial of accreditation, which is for providers seeking initial 
accreditation that fall below CAEP guidelines in any standard; and (4) Revocation of 
accreditation, which is for providers seeking continuing accreditation that fall 
below CAEP guidelines in two or more standards. 
 

2017-2018 CAEP Teacher 
Preparation Program Provider 

Annual Fees 
Completers Annual Fees 

0-50 $2,560 
51-150 $2,840 
151-300 $3,240 
301-500 $3,750 
501-1000 $4,940 
1000+ $5,740 
International $11,500 

                                                  Source: CAEP 
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Currently, New Mexico is not a state partner with CAEP.  However, the following 
postsecondary institutions are NCATE-accredited and will be seeking CAEP 
accreditation: Eastern New Mexico University (ENMU), New Mexico Highlands 
University (Highlands), New Mexico State University (NMSU), Northern New 
Mexico College (NNMC), University of New Mexico (UNM), and Western New 
Mexico University (WNMU).  In addition to seeking CAEP approval, which used to 
serve as the only official review of these programs, these programs will now also go 
through the new PED-led process. 
 

State Evaluations of Teacher Preparation Programs 
 
Evaluation of teacher preparation programs involves primarily 
state program approval processes, which vary substantially across 
states.  There is no systematically collected information about these 
processes.  However, many states across the country focus their 
evaluation of teacher preparation programs on program design and 
implementation.  Evaluation teams typically include state education 

agency staff and practicing or retired prekindergarten to secondary teachers; and a 
review of documents on program curricula, field experiences, and candidate 
performance submitted by each teacher preparation program.  The teams conduct 
on-site visits to supplement and validate the documentation and then make a 
determination about the quality of the program. 

 
New Mexico.  PED has the statutory authority to approve teacher 
preparation programs offered at the state’s public and private 
postsecondary institutions.  According to the 2015 Educator 
Accountability Reporting System (EARS) report, there were 13 
postsecondary institutions that offered traditional and alternative 
teacher preparation programs in the state, including: research 
universities – NMSU and UNM; comprehensive universities and 
colleges – ENMU, Highlands, NNMC, and WNMU; community 
colleges – Central New Mexico Community College (CNM), New 
Mexico Junior College, San Juan College, and Santa Fe Community 
College; and private universities and colleges – University of 
Phoenix New Mexico, University of the Southwest, and Wayland 
Baptist. 
 
NCATE.  In 1991, the New Mexico Department of Education 
(predecessor to PED) entered into a partnership agreement with 
NCATE for state-based program reviews for granting accreditation 
to teacher preparation programs.  This process consisted of meeting 
NCATE standards; a review team that included NCATE members, 

state education agency staff, faculty of higher education, teachers, and other school 
personnel to determine whether NCATE standards had been met; a pre-visit; an on-
site accreditation visit; an exit report; and a teacher preparation program decision, 
which included NCATE accreditation and state department of education program 
approval.  The department secretary determined the accreditation status of 
professional education programs going through the state process.  Accreditation 
recommendations to the secretary were rendered at the professional practices and 
standards council (PPSC) meetings. 

As required by state statute, PED is 
required to report annually using the 
Educator Accountability Reporting 
System (EARS), which measures how 
well public postsecondary teacher 
and administrator preparation 
programs are performing their duties 
to develop effective educators 
(teachers, counselors, and 
administrators).  Additionally, the 
EARS report aims to help teacher 
preparation programs improve their 
practices in regards to the following: 
preparing highly effective educators, 
connecting curriculum and learning 
experiences to the needs of schools, 
hiring terminally degreed faculty who 
have public school experience, and 
remaining active in service and 
research in the prekindergarten 
through postsecondary culture.   

For a detailed description of New 
Mexico’s teacher preparation 
program report card initiative, see 
the following LESC hearing brief: 
College of Education Report Card 
Development from September 1, 
2017, which can be found under 
Tab 10. 
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PPSC.  PED created PPSC through regulation in 2005.  PPSC is charged with ensuring 
high standards are maintained in the preparation and practice of professional 
educators and support providers licensed by PED.  PPSC is required to advise the PED 
secretary on matters related to the approval of teacher preparation programs, 
licensure, professional development, and ethics of licensed school personnel.  
Specifically, PPSC is charged with recommending standards to govern the approval 
of teacher preparation programs and establishing procedures for assessing teacher 
preparation programs in compliance with standards approved by PED.  These 
procedures are required to include provisions for a comprehensive evaluation of 
course content, an on-site visit, and recommending the approval or disapproval of 
programs designed to prepare professional education personnel.  According to 
college of education staff, PED will review approved programs if a postsecondary 
institution submits program changes to PED, which will call a meeting of the PPSC to 
approve the program changes submitted.  For instance, UNM presented before the 
PPSC in the spring of 2016 to obtain approval for an administrator preparation 
program.  In April 2017, UNM’s College of Education (COE) was scheduled to present 
before the PPSC regarding curriculum revisions; however, COE staff who attended 
the meeting reported PED staff were present at the scheduled meeting as opposed to 
a presentation before the PPSC. 
 
Prior Teacher Preparation Program Approval Process.  According to PED 
staff, the department previously utilized a state teacher preparation 
program approval process in collaboration with an NCATE 
accreditation visit to each teacher preparation program, which is 
detailed above.  Additionally, each teacher preparation program was 
required to submit an institutional report to PED, which described the 
program’s conceptual framework and the evidence demonstrating the 
NCATE standards were met.  Finally, each program was approved by 
PED for a seven-year period, after which the process would repeat. 
 
Revised Teacher Preparation Program Approval.  In 2014, PED began 
considering revising its teacher preparation program approval process and 
discussing potential changes with the New Mexico Association of Colleges of 
Teacher Education, commonly referred to as the Deans and Directors.  Originally, 
PED proposed using the inspectorate model, with a New Mexico focused program, to 
approve teacher preparation programs in the state.  PED staff noted the inspectorate 
program was chosen because it would reduce the costs and preparation 
associated with the evaluation process.  Additionally, the inspectorate 
model promoted improvement and feedback from the people who 
were hiring teachers so it would prove to be more useful.  In the end, it 
is unclear why PED decided against using the inspectorate model, but 
the department proceeded to develop a new revised teacher preparation program 
approval method. 
 
In the fall of 2016, PED contracted with Columbia University’s Center for Public 
Research and Leadership (CPRL) to create and develop a revised teacher preparation 
program approval process.  CPRL staff created a revised process based on analysis, 
including a comprehensive review of academic and policy research across the 
country; interviews with PED leaders and key stakeholders, including teacher 

NCATE Standards: 
Standard 1: Candidate knowledge, 
skills, and professional disposition; 
Standard 2: Assessment system and 
unit evaluation; 
Standard 3: Field experiences and 
clinical practices; 
Standard 4: Diversity; 
Standard 5: Faculty qualifications, 
performance, and development; and  
Standard 6: Unit governance and 
resources.  

The inspectorate model has been 
used in Great Britain to approve 
teacher preparation programs for 
over the past decade. 
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The overarching goal of the revised 
teacher preparation program 
approval review is to improve the 
educational outcomes for students 
in New Mexico.  To accomplish this, 
the review process aims to: 
establish meaningful links between 
and ways of measuring the impact 
of teacher preparation program 
inputs on public school student 
performance, create feedback 
mechanisms to spur ongoing 
internal improvement, and 
streamline the process to minimize 
burden on teacher preparation 
programs and review teams while 
maximizing results.   

preparation program staff in New Mexico; and interviews with practitioners across 
the country, including other teacher preparation programs, state departments of 

education, and local education agencies.  Based on research and 
feedback collected, the framework was designed to create day-
one ready teachers for which teacher preparation programs would 
be assessed on.  CPRL developed a teacher preparation program 
review manual, which includes timelines for program review and 

on-site visits, quality review rubrics and components, review indicators, NMTEACH 
rubrics, and the Interstate Teacher Assessment and Support Consortium (InTASC) 
standards.  Official reviews of teacher preparation programs will begin in the 2018-
2019 school year. 
 

The four key components of the revised program approval process 
are intended to provide the framework for the review and focus on 
curriculum design and delivery, clinical practice, candidate and 
completer quality, and continuous improvement.  All activities, 
including preparation, the on-site visit, and the summary report, will 
be organized around the key components.  Additionally, data and 
artifacts will be collected to support each of the four areas.  Effective 
curriculum design and delivery will ensure candidates’ content, 
pedagogical, technological, and developmental knowledge and 
ensure candidates deliver content effectively and as designed.  
Efficient clinical practice will ensure candidates can apply learning 
in context, planning, and instructional delivery, assess student 
learning to nurture student growth, and foster strong relationships 
with school districts.  Successful candidate and completer quality 
will ensure quality of candidates in a continuing and purposeful way 
from the initial program selection of candidates to the 

recommendations for licensure at the time of graduation.  Finally, continuous 
improvement will allow teacher preparation programs to routinely engage in a 
continuous improvement cycle and prepare to meet the evolving needs of local 
partners and shifts in research and best practices.  PED released a set of rubrics it 
will use to evaluate each of the four components of the revised program approval 
process.  See Attachment 3. 
 
The program approval process will include six phases, including self-review, site visit 
notification, pre-visit review, on-site review, post-visit review, and report of the 
results.  The on-site review will consist of three days, including orientation of the 
visiting team and site presentation of current standing.  The visiting team will 
review data and get assignments for interviews and classroom observations.  During 
the second day, interviews and observations of postsecondary and teacher 
candidates will be conducted, and the day will end with a team debriefing with data 
on the four key components.  During the last day, the review team will finalize the 
data review and summaries for each of the four key components and end with a 
debriefing on initial findings with teacher preparation program leaders. 
 
PED’s proposing to review each teacher preparation program through this process 
every three years, depending on the size of the program.  PED has released a 
proposed timeline for upcoming visits.  See Attachment 4. 

According to UNM college of education 
staff, the InTASC standards and 
NMTEACH rubric domains are aligned.  
For a crosswalk, see Attachment 2. 
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Teacher Preparation Program Approval Pilot.  PED conducted a 
pilot for the revised teacher preparation program approval process 
in March 2017 with NMSU and CNM.  According to review team 
members, teacher preparation programs were given little time to 
prepare for the actual on-site visit and to gather their evidence and 
artifacts.  Reviewer feedback was based on the evidence from the 
programs as well as anecdotal information obtained through 
interviews with faculty and teacher candidates.  On the third day 
of each on-site visit, the review team provided verbal feedback to 
teacher preparation program staff.  PED provided written feedback 
to NMSU and UNM on pilot results several month after the pilot. 
 
The pilot offered insight into what teacher preparation programs 
would experience with the revised program approval process.  
Concerns have been raised about the revised teacher preparation 
program approval process, including PED’s capacity to implement 
and manage the revised process.  Additionally, review team 
members and teacher preparation program staff noted challenges 
regarding the pilot, including: (1) lack of time to gather evidence 
and artifacts on the four key components; (2) no guidelines 
regarding data collection; (3) ambiguity if PED will focus solely on 
the NMTEACH rubric or InTASC standards, or a combination of 
both elements; (4) the pilot review focused on the quality of 
candidates, and did not focus on content knowledge of the 
candidates; (5) limited time was spent observing classrooms; (6) the 
need for a feedback process that is evidence-based as opposed to 
anecdotal experiences; (7) clarification on who should be present at the interviews; 
(8) program review questions were not aligned to the particular teacher preparation 
program; (9) the overall frequency of the review process; and (10) no opportunity for 
the pilot programs to offer feedback on the revised process.  These challenges 
underlie the need for further collaboration and engagement with stakeholders. 
 
Other State Examples.  Tennessee and Louisiana are among the best nationally 
when it comes to evaluating effective teacher preparation programs.  Their 
approval processes are described below. 
 
Tennessee.  Tennessee requires all teacher preparation programs and specialty area 
programs that lead to teacher licensure to be approved by the state board of 
education, which is a multistep process to ensure candidates have access to training 
and support that provide opportunities for completers to become effective 
educators.  To maintain approval to prepare educators, all teacher preparation 
programs in Tennessee are required to engage in a comprehensive review.  
Conditionally approved teacher preparation programs are required to participate in 
a comprehensive review within five years of receiving conditional approval.  Fully 
approved teacher preparation programs are required to participate in a 
comprehensive review every seven years.  Interim reviews may be required at any 
point if annual reports reflect performance persistently below expectations.  During 
the review process, the following are required: (1) a trained review team that will 
conduct the approval review; (2) a pre-visit, which requires teacher preparation 

Key differences between the current 
and revised teacher preparation 
program approval processes, include:  
• The revised process contains a 

proposed timeline to ensure 
teacher preparation programs are 
visited and reapproved every 
three years; 

• The revised process is focused on 
equity, which includes promoting 
diversity and increasing access by 
the state’s highest need students 
to its highest-quality teachers; 

• The revised process is easily 
implemented, which includes a 
process that should not 
overburden or require excessive 
commitment of resources by 
teacher preparation programs or 
the state; and  

• The revised system is aligned with 
and supports related processes 
and policies, such as the 
NMTEACH teacher evaluation 
system, InTASC standards, and 
the college of education report 
card. 
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programs to submit evidence for review, and each program will be evaluated against 
the Council for the Accreditation of Educator Preparation (CAEP) standards and 
state-specific rubrics; (3) an on-site visit by the review team that focuses on specific 
evidence and metrics; (4) a post-visit by the advisory committee on educator 
preparation to review the materials and reports generated by the comprehensive 
review process; and (5) recommendations are submitted to the state board of 
education, which includes full approval, full approval with stipulations, probationary 
approval with stipulations, or denial of approval. 

Louisiana.  Louisiana created a teacher preparation accountability 
system to assess the performance of teacher preparation programs at 
public and private universities within the state.  From 2005 to 2013, 
data was released to the public about teacher preparation programs 
through Title II reporting and the dissemination of value-added 
scores that examined the growth of learning of children taught by 
new teachers.  During 2013, the Louisiana board of regents adopted a 
revised accountability system for public universities to be in 
compliance with the federal Higher Education Act.  The primary 
purpose of the state’s current accountability system is to 
demonstrate teacher preparation programs at public universities are 

addressing workforce needs as they prepare and support teacher candidates and 
new teachers demonstrate knowledge and skills to successfully teach 
prekindergarten to 12th-grade students to ensure they are college- and career-ready. 

In Louisiana, all teacher preparation programs are required to provide evidence for 
the following nine areas to operate approved programs: (1) regional institution 
accreditation; (2) university system and board of regent approval to offer degrees 
and programs; (3) board of elementary and secondary education initial and ongoing 
approval for program completers to receive a license to teach in the state; 
(4) national program accreditation; (5) documentation of teacher preparation
program alignment to board of elementary and secondary education policy;
(6) documentation of integration of current state and national student teacher
standards into the teacher preparation curriculum; (7) attainment of board of
regents completer requirements; (8) compliance with Title II of the federal Higher
Education Act; and (9) attainment of effectiveness measures.

The federal Higher Education Act 
requires accountability for teacher 
preparation programs.  Under Title II, 
traditional teacher preparation 
programs and alternative routes to 
state licensure are required to report 
to the USDE on the quality of their 
programs.  The law also requires the 
USDE secretary to compile all teacher 
preparation reports and report to 
Congress annually. 
 



ATTACHMENT 1 

Teacher preparation programs select program review options as determined by the Council 
for the Accreditation of Educator Preparation (CAEP)-state agreement.  In the absence of a 
CAEP-state agreement, programs choose among the three program review options listed in 
the table below.   

Source: CAEP 

* This is the only program review option that can lead to national recognition by CAEP.

CAEP Program Review Options 

CAEP Program 
Review with National 

Recognition* 

CAEP Program 
Review with 
Feedback 

State Program 
Review 

Format Program report forms 
completed for each 
content area and level 
describing evidence of 
candidates’ 
performance on a set 
of key assessments 
that demonstrates 
meeting standards 

Submitted as an 
addendum to the self-
study report (inquiry 
brief or institutional 
report) 

State-defined process 

Standards Specialized 
Professional 
Association (SPA) 
standards 

State-selected 
standards 

State-selected 
standards 

Timing of Submission Mid-cycle of the overall 
accreditation cycle 
(three years in advance 
of the accreditation 
visit for most states) 

At the same time as 
the Inquiry Brief or 
Institutional Report 
documents (roughly 8-
12 months in advance 
of the visit) 

State-defined timing. 

Review Team SPA review teams 
trained by both the 
SPAs and CAEP 

Reviewed by site 
visitors 

State review team 

Results Recognition Report 
with a decision of 
“Nationally 
Recognized,” 
“Recognized with 
Conditions,” or 
“Further Development 
Required/Recognized 
with Probation/Not 
Nationally Recognized” 

Feedback is provided 
to EPPs and the state 
on specialty licensure 
areas aligned to CAEP 
and state standards 
based on 
disaggregated data 
presented in the self-
study 

State decision 
regarding program 
approval 

9





NMTEACH Domains
Domain 1: Planning and Preparation
A. Content Knowledge
B. Designing Instruction
C. Setting Insructional Outcomes
D. Knowledge of Resources
E. Knowledge of Students
F. Student Assessment
Domain 2: Learning Environment
A. Environment Respect/Rapport
B. Organization of Physical Space
C. Established Learning Culture
D. Management of Classroom Procedures
E. Management of Student Behavior
Domain 3: Teaching/Learning
A. Communication with Students
B. Using Questioning
C. Student Engagement
D. Instructional Assessment
E. Flexibility/Responsiveness
Domain 4: Professionalism 
A. Community/Families
B. Professor/Community
C. Reflecting on Teaching
D. Professionalism
E. Growth/Development Professionally
F. Maintenance of Records

1E, 2A, 2C, 2E
1B, 1E, 2D, 3B

1D, 2A, 2B, 2C, 2D
1A, 1D

1B, 1C, 3A,3C
1F, 3D, 4F

1D, 1E, 1F, 2C, 2D, 3B, 3C
1F,3B,3C,3F

1D,4A,4B,4D,4E,4F

1D, 4C,4D,4E,4F

Source: UNM

5. Application of Content

InTASC Model Core 
Teaching Standards

1. Learner Development
2. Learning Differences
3. Learning Environments
4. Content Knowledge

6. Assessment
7. Instructional Planning
8. Instructional Strategies
9. Professional Learning and
Ethical Practice
10. Leadership and
Collaboration

ATTACHMENT 2

10
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ATTACHMENT 4 

 Source: PED 

*SEC – All related secondary programs, including endorsements.  SEC also includes all kindergarten through 12th certification programs. 
**ECE – Early childhood and elementary programs and endorsements, including special education.

Proposed Seven-Year Teacher Preparation Program Schedule 

Year One Year Two Year Three Year Four Year Five Year Six Year Seven 

UNM – SEC* CNM – All ENMU – All SFCC – All CNM – All ENMU – All Repeat 
SFCC – All NMSU – 

ECE 
WNMU – All Highlands – 

ECE 
NMSU – 
SEC 

WNMU – All 

Highlands – 
SEC 

NNMC – All Wayland 
Baptist – All 

San Juan 
College – 
All 

NNMC – All Wayland 
Baptist – All 

San Juan 
College – All 

University 
of the 
Southwest 
– All

University of 
the 
Southwest – 
All 

UNM – ECE 
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