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Access to Workplace Savings Plans
Static Over 30+ Years

ERISA introduced in 1974

Source: NIRS, “The Continuing Retirement Savings Crisis” 

http://www.nirsonline.org/storage/nirs/documents/RSC%202015/final_rsc_2015.pdf
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National Retirement Risk Index, 1983 – 2013
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Source: Center for Retirement Research, National Retirement Risk Index

Risk of Financial Insecurity in Retirement 
on the Rise



30 – 40% 40 – 50% 50 – 60% + 60% 

Source: AARP’s Public Policy Institute 

Percent of Workers Without Access to a 
Retirement Plan by State



30 – 40% 40 – 50% 50 – 60% + 60% 

Source: AARP’s Public Policy Institute 

Percent of Multicultural Workers Without
Access to a Retirement Plan by State



New Mexico Statistics: Legacy Issue



Cost Savings



A National Movement

2013 Work and Save



Jo

A National Movement

2017 Work and Save



2012: Massachusetts passed plan for non-profits 
California passed feasibility study

2013: Oregon passed study of retirement security

2014: Minnesota and Connecticut each passed a feasibility study

2015: Illinois (D), Oregon (D) and Washington (D) governors sign new laws 
Utah Senate and Virginia pass studies unanimously

2016: New Jersey (R), Maryland (R), Connecticut (D) and California (D) 
governors sign new laws

2017: Governor of Vermont (R) signs law. Oregon and Massachusetts go live. 
New Mexico and Arkansas pursue studies. 

2018: California and Illinois expected to go live. Dozens of states likely to 
consider laws.

National Context- Highlights



Studying
Retirement
Insecurity

Feasibility 
Study Marketplace Voluntary IRA Auto IRA Multiple

Employer Plan
Multi-tier
Approach

Utah

Virginia

New 
Hampshire

Nebraska

NYC

Philadelphia

South Carolina

Wisconsin

Minnesota

California

Connecticut

Washington*

New Jersey*

Virginia

West Virginia

North Dakota

Indiana

Utah

North Carolina

Tennessee

Montana

Illinois*

Oregon*

Connecticut*

Maryland*

New Jersey

Kentucky

Ohio

Colorado

New York

Arizona

Kentucky

Rhode Island

California*

Vermont*

Philadelphia*

Massachusetts**

NYC Comptroller

Massachusetts**

Minnesota

*   Legislation being implemented
** Massachusetts implementing a plan for small non profits

Note- double listings are not mistakes, they reflect multiple bills under consideration
Updated June 2017 

No Single Approach
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Standard savings rate:
5% - escalating by 1% a year – to 10%

Standard investment path:
First $1,000 to Capital Preservation
Saving over $1,000 to a Target Retirement Fund – based on your age

Account type:
Roth IRA

Automatic enrollment.
Save more, or less, or opt out.

Change investments. Change jobs.
Your money is always yours.

OregonSaves Update: Structure



OregonSaves Update: Who is it for?
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EmployeeEmployer

• Doesn’t offer an employer-
sponsored retirement plan

 Register company
 Upload employees
 Send payroll contributions

• 18 years or older
• Reported income

 Portable Roth IRA
 Automatic enrollment
 Choice (opting out or back in, 

savings rate, investments) 



Pilot 1: May - Present
• 11 employers
• 158 employees

 121 enrolled
 37 opted out

• $30,000 contributed to date
• $70 average contribution amount
• 4.7% average contribution rate

Pilot 2: August - Present
• 36 employers 
• 2,000 employees

 Businesses range from 2 
employees to 500

• 30 days to decide to participate
• Payroll deductions start in 

September

The Goal: work hand-in-hand with employers and employees to ensure the 
program works as well as possible for everyone prior to roll out.

MERIT NW
Salem

Statehood Media
Bend

Umpqua Homes
Roseburg

S & S Sheetmetal
White City

St. Vincent de Paul Society 
Eugene

OregonSaves Update: How is it going?



OregonSaves Update: 
Early feedback from new research

Research conducted by Portland State and supported by 
AARP, finds that OregonSaves has been well received 
amongst the business community in Oregon thus far. 

A qualitative research project was conducted to learn about 
small business owners’ experiences and decision making 
with respect to offering retirement savings plans to their 
employees, with the additional aim of learning more about 
how the rollout of OregonSaves is going. 

Interviews were conducted with a quota sample of 28 small 
business owners or benefits decision makers in Oregon, 
including those offering no retirement savings plan, those 
offering with a private plan, and those participating in the 
OregonSaves retirement savings program. 



KEY FINDINGS: 

• Most business owners felt it was important to offer some type of retirement 
savings plan, including those who were not presently offering such a plan. 

• Study participants agreed that Oregon’s lawmakers and governor did the 
right thing in supporting the OregonSaves program. 

• The majority of business owners in each of the three groups strongly agreed 
that a voluntary and portable retirement option offers a competitive edge 
and increases employee retention.

• Most business owners believed that a lot more should be done to help 
encourage Oregon residents to save for retirement. 

• Among the small business owners in the OregonSaves program, six of the 
nine interviewed were very satisfied with their experience, and all nine 
encouraged other businesses to pursue OregonSaves as an option if they do 
not currently have retirement benefits in place.

• Participants felt the program was important, was the right thing for 
employers to do, and was well supported. They liked that it had no cost to 
employers and low fees for employees, and that set up and maintenance 
were easy. 

OregonSaves Update: 
Early feedback from new research
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OregonSaves: Timeline



Massachusetts: CORE Plan



Massachusetts: CORE Plan



California
Current Status  California’s bill was effective January 1, 2017, and 
the California Secure Choice Retirement Savings Investment 
Board is working on details of implementation. The program will 
likely go into effect late 2018 or early 2019, and will thereafter 
be phased in over the following three years. California has hired 
an Executive Director, and has established employee and 
employer stakeholder groups. 

Next Steps: A contract for marketing 
services, RFP/RFI assistance, public 
relations was just awarded. The contractor 
will begin working on these issues in the 
coming months. 



California



Illinois

Current Status  The Illinois Secure Choice 
Savings Board has been meeting since 
August 2015. The program is anticipated to 
begin its phase one pilot program in 2018. 
The Board has released the investment 
principles, feasibility study, and 
demographic overview. 

Next Steps  A provider has been selected to 
run the day-to-day operations of the 
program, and a  Program Manager has been 
approved. 



Maryland

Current Status  The Maryland Small 
Business Retirement Savings Board 
began meeting in November 2017, and 
is tasked with establishing the 
Maryland Small Business Retirement 
Savings Trust and implementing the 
Maryland Small Business Retirement 
Savings Program.

Next Steps  The Board is currently 
organizing itself into an entity, and is 
looking to hire an Executive Director 
this year. Implementation of the 
program is still being discussed, and is 
expected to begin by the end of 2018 
or sometime in 2019. 



Vermont

Current status: Vermont was the first state to 
pass a multiple employer plan (MEP). This style 
of plan is more like a traditional 401(k) than an 
auto IRA. It allows employers to contribute if 
they choose. It also provides for a $18,000 per 
year annual contribution limit for employees. 
MEP’s are ERISA plans, and are regulated by the 
DOL. 

The Treasurer of Vermont is working on early 
implementation steps, including discussing 
RFI/RFP’s. A timeline has not yet been 
established for a rollout of the program. 
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Questions?
Sarah Mysiewicz Gill 

Senior Legislative Representative
State Financial Security & Consumer Affairs

AARP
(202) 434-3756
sgill@aarp.org

Additional Resources: 
AARP’s Public Policy Institute State Retirement Savings Resource Center 

http://www.aarp.org/ppi/state-retirement-plans/

http://www.aarp.org/ppi/state-retirement-plans/
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