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About NMPSIA
NMPSIA was established by the NM Legislature in 1986 to provide comprehensive core insurance 
programs for public schools, public school employees, retirees and other educational entities. Charter 
schools were added after the Charter Schools Act in 1999. 

NMPSIA Today
NMPSIA covers 88 mandatory school districts (excluding APS), 96 charter schools (including those in 
Albuquerque), and 26 other educational entities through its Employee Benefits and Risk programs. 

NMPSIA offers self-insured medical, prescription drug, and dental plans. Fully insured vision, life, and 
disability plans are also offered. There are approximately 47,000 members (21,000 employees) covered 
under the NMPSIA medical and prescription drug plans. 

Under the Risk program, NMPSIA insures assets in excess of $25 Billion, approximately 44,000 
employees, $2 Billion in payroll, 325,000 students, 44,000 school athletic participants, 9,000 volunteers, 
and 9,300 vehicles. 

NMPSIA is governed by an 11 member Board of Directors and has a staff of 11 FTE. Effective September 
1, 2018, Ernestine Chavez was appointed as Executive Director, Richard Valerio as Deputy Director, and 
Patrick Sandoval as Chief Financial Officer. 

NMPSIA Funding
NMPSIA’s revenues are derived from Other State Funds (i.e. premiums, investment income, etc.). 
NMPSIA does not receive a direct appropriation form the State General Fund.  

FY2020 Appropriation Request

Fund FY19 Operating Budget
FY20 Appropriation 

Request
Percentage Difference FY19-

FY20
Benefits $332,680,900 $316,951,700 -4.73%
Risk $75,078,200 $82,552,100 9.95%
Program Support $1,335,400 $1,367,300 2.39%
Agency Total $409,094,500 $400,871,100 -2.01%



Employee Benefits

Employee Benefits Fund

Plan Year Fund Balance at End of Plan Year Rate Increase

2013-2014 $42.3 million Medical 6.6%
Dental         3.0%

2014-2015 $41.4 million Medical       1.5%
Dental          0.0%

2015-2016 $20.9 million Medical 4.0%
Dental          0.0%

2016-2017 $13.8 million Medical High   8.30%
Medical Low   7.15%
Dental               0.0%

2017-2018 $17.3 million
(unaudited)

Medical High   3.98%
Medical Low    1.82%
Dental               0.0%

2018-2019 $17.7 million
(projected)

Medical High   4.0%
Medical Low   -0.7%
Dental               0.0%

2019-2020 $15.7 million
(projected

Medical High   7.6%
Medical Low    7.6%
Dental               5.0%

Target fund balance is 1 month of claims - $24.1 – 26.0 million.



Risk Coverages

Risk Fund
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Property and Liability Workers' Compensation

Risk Claims
Total $ Spent

• Over the past several years, claim frequency has been steadily decreasing, while claim severity has been steadily increasing.

Plan Year Fund Balance at End of Plan Year Rate Increase

2010-2011 $24.9 million No Increase

2011-2012 $19.8 million No Increase

2012-2013 $12.3 million -10.00%

2013-2014 $5.4 million 25.49%

2014-2015 $4.0 million 7.31%

2015-2016 $-5.7 million 11.28%

2016-2017 $-14.2 million
($16.0 million in fund sweeps)

5.14%

2017-2018 $5.9 million 
(unaudited)

0.02%

2018-2019 $6.4 million
(projected)

3.90%

2019-2020 $7.9 million
(projected)

3.90%



Public Schools2

$187.0 Million

($10.2M increase)

NMPSIA 1

Premiums

$314.9 Million

($18.5M increase)

Employees3

$100.5 Million

($6.9M increase)

Educational Entities4

$22.0 Million

($1.4M increase)

Other Income5

$5.4 Million

NMPSIA Expenditures6

$316.9 Million

($21.M increase)

NMPSIA Fund Balance7

$15.7 Million

($2.0M decrease)

1. As mandated by statute, the NMPSIA Board determines premium rates and collects premiums from schools. 
NMPSIA is self-funded and does not receive a direct appropriation from the State General Fund.   

2. Public School Support funds the employer contribution for insurance. Funding is distributed to schools through 
the State Equalization Guarantee (SEG). NMPSIA recommends PED request an FY20 increase of $10.2 million 
to insurance for employee benefits. The average employer contribution is 63% of NMPSIA premium.   

3. The average employee contribution is 37% of NMPSIA premium. 
4. Educational entities include higher education institutions and other members. 
5. Other income includes self-pay members and investment income.
6. NMPSIA utilizes premium funding to pay expenditures (i.e. claims, premiums, administrative fees, etc.). 

NMPSIA expenditure authority is set through the General Appropriation Act.
7. Reserves are utilized to cover unanticipated claims, and to offset premium increases and/or plan design 

changes. 

Fiscal Year 2020 Funding for Employee Benefits



Public Schools2

$77.2 Million

($2.7M increase)
NMPSIA 1

Premiums

$83.9 Million

($3.1M increase)
Educational Entities3

$5.8 Million

($0.4M increase)

Other Income4

$0.9 Million

NMPSIA Expenditures5

$82.5 Million

($2.3M decrease)

NMPSIA Fund Balance6

$7.9 Million

($1.4M increase)

1. NMPSIA is self-funded up to the self-insured retention. As mandated by statute, the NMPSIA Board 
determines premium rates and collects premiums from schools. NMPSIA does not receive a direct 
appropriation from the State General Fund.   

2. Public School Support funds insurance for public schools. Funding is distributed to schools through the State 
Equalization Guarantee (SEG). NMPSIA recommends PED request an FY20 increase of $2.7 million to insurance 
for risk coverages.   

3. Educational entities include higher education institutions and other members. 
4. Other income includes investment income.
5. NMPSIA utilizes premium funding to pay expenditures (i.e. claims, premiums, administrative fees, etc.). 

NMPSIA expenditure authority is set through the General Appropriation Act.
6. Reserves are utilized to cover unanticipated claims, and to offset premium increases.  

Fiscal Year 2020 Funding for Risk Coverages
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