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Teacher Education at CU Denver
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Our Guiding Principles of Effective Teacher Preparation

for Deeper Learning
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Partners collaborate & co-construct
experiences

e Embedded early clinical experiences
& professional year residency

e Co-teaching &
developmental feedback

e Mutually beneficial paid roles

\_ for candidates when possible
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e Commitment of all partners to
learning, innovation, developing
collective capacity, and improving
together
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Asset-based
Approaches to
Equity &
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Partnership-
Oriented &
Clinically
Centered

Context
Specific,
Collaborative
Preparation
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e Develop candidates’ mindsets,
knowledge & skills to:

e |dentify assets and develop
relationships with diverse children,
families, and communities

Plan for and implement inclusive,
culturally, & linguistically
sustaining practices

> Pathways integrate strengths of
local partners

e Key infrastructures and roles to
ensure robust learning communities
for candidates, instructors, &
mentor teachers
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NxtGEN

How do we fundamentally reimagine educator preparation to
diversify the teacher work force?

CU Denver SEHD Success Center
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NxtGEN Outcomes

e Over 120 Graduates since 2015
e Expanded to 4 urban districts

* Current Candidate Demographics i plico i
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@T Undergraduate 4-Year Residency Partnership

T-PREP:
Rural Teacher Preparation AN S, S
SCHOOL OF EDUCATION & HUMAN DEVELOPMENT MOFFAT ~ ROUTT ©Walden LARIMER ©Fort Collins
UNIVERSITY OF COLORADO DENVER Craig© ©S boat Sp gih 3 ©Gr¢QI¢y
= | | GRAND ‘
Meskr@ _|Hot ulphuJSprings@ e
. RIO BLANCO Central ¢ A D ADAMS
Licensure Pathways — lcarrEo et enver e
e ECE Glenwood Springs © titedfol® " |
'-':' C Jﬁfﬁm — @
* Elem G""@g Junction /| » m@) o @"b ©Fairplay E Qsﬂo@aock " E}:HF-‘ l-(l:)ngo g #
o~ & __w 2L FEE
* SPED & sortAk ¥ 4 ! . PARK W-'-Eﬁ @Colorado Springs | | Cheyenne Wells
- ® GUNNISON  CHAFFEE i- EL PASO UNCON | pevenre ©
i MS Math ?elta lida ~5 anple Creek i i CHEYENNE
° i M ® Gunnlson© L@J FREMONT SR ®
Sec Science ontrose | | 1 cnothY' oW Eads
MONTROSE ﬂ J SAGUACHE o —— _ way oy
SAN MIGUEL @9-[' ©Lak City S ‘_ . g ‘ x ® i ® amar
[ @su“mh PV = ERO 3% PROWERS
NJUAN MINERAL £
J HINSDALE Springfield
q [ @
San Luis asamN o BACA

@Corta{zf %;);nng '
J

—— —— o —— — — — —

)
COSTILLA |




]
T PREP T-PREP Rural Undergraduate Residency

Rural Teacher Preparation
SCHOOL OF EDUCATION & HUMAN DEVELOPMENT
UNIVERSITY OF COLORADO DENVER

Community College (~60 ch) CU Denver @ CC (~66 ch)
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T-PREP Outcomes

e 12 Graduates since 2019

e Expanded to 3 rural community
colleges and 17 school districts

e Over 50 candidates in the
pipeline

e District Investments
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