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HISTORICAL
CONTRIBUTIONS

Employee & employer contributions since creation of Retiree Health Care Act: Initially served
more than 15,000 members

Non-Enhanced Retirement Plan ' NO prefunded trust fund or
Employee Employer Total

1990-2002 (12 years) 0.500% 1.000% 1.500% reserves

2002-2010 (8years) 0.650% 1.300% 1.950% N fund

2010-2011 (1 year) 0.833% 1.666% 2.499% O trust tund or reserves
2011-2012 (1 year) 0.917% 1.834% 2.751% Payro” Contrlbutions for

2012-2026 (14 years) 1.000% 2.000% 3.000% .
comprehensive and affordable

Employee Employer Total benefits in retirement

1990-2002 (12 years) 0.500% 1.000% 1.500%

2002-2010 (8years) 0.650% 1.300% 1.950% Currently over 65,000 members
2010-2011 (1 year) 1.042% 2.084% 3.126%

2011-2012 (1 year) 1.146% 2.292% 3.438% on plans
2012-2026 (14 years) 1.250% 2.500% 3.750%

|
Enhanced Retirement PI




PARTICIPATION BY PLAN -THEN AND NOW

November 1, 2016

November 1, 2026

Description

Retiree

Dependent

Grand Total

BCBS Premier Plus

1,995

206

2,755

Medical Plan

Retiree

Dependent

Grand Total

BCBS Premier

4,090

1,011

6,854

BCBS Premier PPO

3,048

429

4,310

Presbyterian Premier Plus

1,071

98

1,407

Presbyterian Premier PPO

1,845

190

2,370

Presbyterian Premier

4,085

1,009

6,388

BCBS Value HMO

485

74

718

BCBS Medicare Supplemental Plan

17,721

23,484

Presbyterian Value HMO

1,351

192

1,917

BCBS Medicare Advantage |

1,845

2,646

BCBS Medicare Advantage |l

1,063

1,498

BCBS Medicare Supplemental Plan

15,672

5

18,926

Humana Medicare Advantage |

BCBS Medicare Advantage | (HMO)

2,312

3

3,008

Humana Medicare Advantage |l

5

BCBS Medicare Advantage PPO

2,838

4

3,795

Presbyterian Medicare Advantage |

3,357

Humana Medicare Advantage | (PPO)

1,308

1,708

Presbyterian Medicare Advantage |l

1,169

Presbyterian Medicare Advantage | (PPO)

6,842

8,674

United Healthcare Medicare Advantage |

996

United Healthcare Medicare Advantage | (PPO)

3,455

4,421

United Healthcare Medicare Advantage |l

931

Grand Total

38,328

Grand Total

39,156

49,747

Voluntary

4,377

Voluntary

9,269

15,804

Total Enrollment

42,705

Total Enroliment

48,425

65,551

Non-Medicare

Non-Medicare

9,315

Medicare

Enrollment Counts

Medicare

Contract Holder Death Counts

As of 11/3/2026

As of 11/06/2026

Year

Annual Total

Year Annual Total

2024

1678

2024 1462

2025

1947

2025 1439

2026

1646

2026 1044

*2026 are YTD

40,432




BENEFITS OFFERED FOR 2027

Medicare Medical Voluntary Benefits

(65+/disabled)

Pre-Medicare Medical
(pre-65/non-disabled)

« 2-Value HMO Plans * 1— Supplement Plan * Dental — Delta & BCBS

« Choice between
Presbyterian Health Plan
& BlueCross BlueShield
NM (BCBS NM)

« 2-PPO Plans

« Choice between
Presbyterian Health Plan
& BCBS NM

- BCBS NM

« 4 — Medicare Advantage Plans

« Choice between
UnitedHealthcare PPO+PDP,
Humana PPO+PDP, and
BCBS NM MAPD HMO and
BCBS NM MAPD PPO

NM
* Basic
« Comprehensive
* Vision — Davis

« Supplemental Term Life
Insurance — Standard
Insurance Company



2027 NON-MEDICARE
PLAN CHANGES

PREMIUM CHANGE

AMOUNT OF 2027 MONTHLY
CARRIER PLAN CHANGE PERCENT CHANGE | MONTHLY CHANGE* PREMIUM*
PRE-MEDICARE PLANS

$13.78 Retiree $289.38 Retiree
Value Plan 5% increase $26.15 Spouse $549.21 Spouse

No Medical or Rx changes $13.62 Child $285.93 Child
Presbyterian & Blue

Cross Blue Shield

$17.64 Retiree $370.45 Retiree
Premier Plan 5% increase $33.48 Spouse $703.12 Spouse
$17.46 Child $366.66 Child
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*Rate for maximum years of service
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$100.00

$50.00

$0.00

MEDICAL & PRESCRIPTION SELF-INSURED PLANS

CY 18

CY 19

CY 20

SELF INSURED PREMIUMS

= Premier ==lll=Value ==d=_Supplement

CY 21

CY 22

e
— & —
CY 23 CY 24 CY 25 CY 26 CY 27

Self Insured Premiums for Member

Premier Plan
CY 18 $241.44
CY 19 $260.76
CY 20 $279.01
CYy 21 $292.96
CY 22 $310.54
CY 23 $322.96
CY 24 $339.11
CY 25 $345.90
CY 26 $352.81
CY 27 $370.45

Average Annual Growth Rate to CY27: Premier Plan and Value Plan = 4.37%, Supplement Plan = 2.28%



2027
MEDICARE
PLAN
CHANGES
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CARRIER

Blue Cross Blue Shield

Supplement

PLAN CHANGE

MEDICARE PLANS

No Medical changes. Rx change
$2400 annual out-of-pocket
max per IRA**,

PREMIUM CHANGE

PERCENT CHANGE

2% increase

AMOUNT OF
MONTHLY CHANGE*

$4.91
$7.37
$9.82

Retiree
Spouse
Child

2027 MONTHLY
PREMIUM*

$250.52 Retiree
$375.79 Spouse
$501.05 Child

Medicare Advantage
HMO

No medical changes. Rx change
$2400 annual out-of-pocket
max per IRA**.

) N
0% increase =~

$0.00
$0.00
$0.00

Retiree
Spouse
Child

$0.00 Retiree
$0.00 Spouse
$0.00 Child

Medicare Advantage
PPO

No medical changes. Rx change
$2400 annual out-of-pocket
max per IRA**,

22.2% increase

$5.00 Retiree
$7.50 Spouse
$10.00 Child

$27.50 Retiree
$41.25 Spouse
$55.00 Child

United HealthCare

Medicare Advatage +
PDP

No medical changes. Rx change
$2400 annual out-of-pocket
max per IRA**.

0% increase

$0.00 Retiree
$0.00 Spouse
$0.00 Child

$99.95 Retiree
$149.92 Spouse
$199.90 Child

Medicare Advatage +
PDP

No medical changes. Rx change
$2400 annual out-of-pocket
max per IRA**,

29.2% decrease

$-18.78 Retiree
$-28.16 Spouse
$-37.56 Child

$45.53 Retiree
$68.29 Spouse
$91.06 Child

Presbyterian

Medicare Advantage
HMO0O-POS

Presbyterian Medicare Advantage plan will no longer be offered through NMRHCA effective January
1, 2027. Members who take no action to select another plan will be defaulted to UnitedHealthcare
Medicare Advantage PPO as of 1/1/2027.

*Rate for maximum years of service




MEDICARE ADVANTAGE PRESCRIPTION DRUG PLANS

$250.00

$200.00

$150.00

$100.00

$0.00

MAPD Premiums - Fully Insured (Before Subsidy)

CY 18

CY 19

CY 20

Cy 21

Cy 22

CY 24

CY 25

CY 26

CY 27

Blue Cross Blue Sheild MAPD (PPO CY25)

$139.20

$132.20

$129.60

$60.00

$45.00

$45.00

$45.00

$45.00

$55.00

Humana MAPD 1

$174.90

$133.65

$133.65

$84.94

$88.26

$62.72

$73.23

$128.62

$91.06

Presbyterian MAPD 1

$193.00

$189.00

$189.00

$113.00

$124.30

$186.45

$199.49

$199.49

United Healthcare MAPD 1

$208.33

$189.37

$189.37

$75.00

$75.00

$99.60

$141.00

$199.90

$199.90

Blue Cross Blue Sheild MAPD HMO

$46.60

$44.30

$43.40

$5.00

$0.00

$0.00

$0.00

$0.00

$0.00

Humana MAPD 2

$106.12

$68.15

$68.15

$10.76

$11.54

$13.62

Presbyterian MAPD 2

$144.00

$142.00

$142.00

$88.00

$96.80

$145.20

United Healthcare MAPD 2

$109.30

$99.31

$99.31

$25.00

$25.00

$37.60

Total Membership -
21,506

Enrollment as of 11/1/26
3,795
1,708
8,574
3,008

Average Annual Growth Rate CY18 to CY27: BCBS PPO = -8.87%, Humana = -6.32%, UHC = -.41%, BCBS HMO = -100%




MEDICARE ADVANTAGE UPDATES

Decoupling of Humana and UnitedHealthcare (UHC) Medicare Advantage Plans

* Helps to control costs

* Medical and Prescription are still one choice but separated into standalone plans
* No change to covered benefits resulting from the decoupling

Humana Medicare Advantage PPO to Humana Medicare Advantage PPO + Prescription Drug Plan (PDP)
« Asingle card for both plans

UHC Medicare Advantage PPO to UHC Medicare Advantage PPO + Prescription Drug Plan (PDP)
» Two cards — one for each plan

Presbyterian Medicare Advantage Prescription Drug (MAPD) Plan
« Starting January 1, 2027, the plan is discontinued for all members
* Plan options with Presbyterian provider network access
« UHC Medicare Advantage PPO + Prescription Drug Plan
« BCBS NM Medicare Advantage PPO Plan
« BCBS NM Medicare Supplement Plan
« Members enrolled in Presbyterian MAPD who do not elect another plan for 2027 will be defaulted to
UHC Medicare Advantage PPO + Prescription Drug Plan



2027 VOLUNTARY
PLAN CHANGES

VOLUNTARY BENEFITS

CARRIER

Delta Dental

PLAN CHANGE

VOLUNTARY BENEFITS

No change

PREMIUM CHANGE

PERCENT CHANGE

0% increase

AMOUNT OF
MONTHLY CHANGE

$0 Single
$0 2-Party
$0 Family &

2027 MONTHLY
PREMIUM

$24.04 Single
$45.68 2-Party
$68.51 Family

Comprehensive

No change

4.5% increase

$1.97 Single
$3.74 2-Party
$5.61 Family

$45.67 Single
$86.79 2-Party
$130.18 Family

Blue Cross Blue Shield
Dental

No change

0% increase

$0 Single
$0 2-Party
$0 Family

$19.98 Single
$37.95 2-Party
$56.93 Family

Comprehensive

No change

0% increase

$0 Single
$0 2-Party
$0 Family

$38.46 Single
$73.07 2-Party
$109.56 Family

Davis Vision

Vision Plan

No change

0% increase

$0 Single
$0 2-Party
$0 Family

$4.91 Single
$9.24 2-Party
$13.61 Family

The Standard Life

Multiple Levels of
Coverage Available

No change

12



2026 SOLVENCY SCENARIO - BOARD APPROVED

5% Non-Medicare retiree and spouse, 5% Non-Medicare dependent, 2% Med Supp Rate
Increases

$35,000 S 47000
$30,000 46,000
Deficit Spending Period

525,000 55,000
=a
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S 520,000 =
= sa000 =
= E
g g
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= $3000 &
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§ g & 5
Fiscal Year Beginning (Beginning 7/1)
EQY Invested = Total W Total Investment v
Assets Expenditures Revenue w/o Invst Income Income TT Segal 13



2026 SOLVENCY SCENARIO - BOARD APPROVED

Projected Year of Insolvency: Exceads Projection Period
Scenario: Board Approved - Using the starting balance as of June 30, 2026
Description: MonMedicare Medical: 8.5% trend until CY 2028, decreasing 0.25% each year until a 4. 5% uitimate trend; Medicare Medical : 7% trend until CY 2028, decreasing 0.25% each year until a 4. 5% ultim ate trend; NonMedicare Rx: 18% trend through CY 2029, decreasing 1.0% through 2038, decreasing
09.25% each year until 4.5% wltimate trend; Medicare Rx: 11% trend through CY2028, decreasing 0.25% each year until 4.5% ultimate trend; Mo Annual Plan Changes: Annual Hon-Medicare Rate Increases of 5% in CY 2027, and 5% thereafter, Medicare Rate Increase of 2% in CY2027, and 2% thereafter;
Rate of return of T.25%; Payroll growth of 2.75% for Public Safety and 1.72% for Other Occupations in FY 2026 and 2.75% beginning FY 2027 overall; 12% Pension Tax Revenue; Includes financial impact from 2026 approved le gislation.

REVEMUE EXPENDITURES
Medicars PDP & Talal | Rew. - Exg.

Fisral Year BOY Invesied Employer Emplayes Retires Reires anufacturers Rerverue wio Irmst Inuestment Ancillary A30 & HC Reform Tatal Exciuding Irme. EOQY Inuested
Beginring Assets Cankribuion Coniribution Medical Ancilary Tax Reverue Discount hiscelansous Incame Incame MedicalFx Premiums Fees Program Support Experditures Income Assets
TNI2E £2,178, 751,684 £138,025,921 369,012,960 $133,119,348 S40,239,040 265,000,458 $39,215,330 117,050 484, 730,083 £161,452 328 3324,233,342 240,220,040 315,428 007 34,487 800 384,377 BE 3100,351,193 £2,438 555,106
Tr0eT £2 43R 555, 105 141,821,634 370,810,817 137,714,113 541,740,108 72,610,568 340,674,103 2118276 $505, TRG,619 £180,332 ROR 3345, 126, 308 241,740,108 315,730,980 34,500,780 EA0B, 186, 257 547,580,363 £2,716 478, 363
TR £2,716, 478,363 145,721,729 372 BE0,B64 3143, 433 841 543 610,657 I&1,547 B3T 345 68E, 161 114,278 532 004 SRR 200, 196,341 3378,856,324 43 638 557 316,082,735 34,714,785 £4.43 206 400 580,700,568 $3,008, 375,673
TR £3,008, 375 BT £1409,729,076 374, BE4 530 $140 353 BE3 45,820,049 201,533 577 351,297,704 £113,136 562,352,744 220,836, 180 3418,245, 309 245 E30,948 316,438 301 34,832 854 483 347 115 570,006,629 £3,308 207,482
TI030 £3,308, 207,462 5153, 846 626 376,823,313 3155 4B6 473 548,115,130 F02, 293 606 357,114,972 $113.818 $593, BAG 038 242 082 117 3457 681,151 248,115,130 316,855,947 34,953 471 527,905,659 565,988,239 £3 614 247 B4&
Ts0E 33,814,287 848 158,077,408 370,068, 704 $161,912 828 £50,264,301 3114 568,838 363,585 248 114,381 627,581,810 261,911,325 3503,002, 871 250,464 381 317,280,422 35,077,307 2575,825,062 551,736,718 $3,509 935,861
T35 23,6040, 635 861 51682 424 537 381,212 268 3168, 521,809 852 BA&, 119 F128,317,100 70,001,235 $116.518 E663, 460,587 1286, 238 518 3551,592.313 152 BEB 118 317,704,589 35,204,240 FE2T 373241 536,087,345 %4352 251,766
TN033 34 352 251,765 51686,891,211 303,445 608 $175, 104,000 855,355,841 3143, 715,152 377,055,608 $118,077 701,883, 798 309,030,660 3602, 148, 151 255,555,941 318,118,885 35,334,348 E680,955,303 520,728 493 £4 582 018,908
T34 34.562,015,908 171,480,720 385,740,360 $181,250,148 57,875,854 F160,960.970 354,595,025 15,446 742,025,622 $332.482.T15 3852,315. 688 $57 673,854 316,471,137 35,467,705 734,128,383 7,897,138 34,522,598, 781
T35 24,822 390 TE1 176,198,438 3B&,008, 220 5186, 954,560 60,458,103 3180, 276,286 352 653 650 $113.915 784, 72,613 £356 832 A2 3701,053, 868 260,458,103 318,768,983 35,604,357 ETHE BBG, 152 {51, 133,534) 25,278,098, 113
THI36 $5.278,098.113 S181.041,842 380,520,821 $192. 246,769 563,087,802 3201,808.441 3101,175.510 11,813 FE30. 084, 08T E382.438.379 37448,414, 263 $63,087.802 318,021,454 35,744,507 TE36. 268,068 {38, 173.870) $5,654, 363,523
THR0AT 35,654,381.525 51B6,020,452 353,010,246 $197,382, 768 505,756,568 3226,138.574 310,017 882 108,861 FETE 4456418 405,647,710 3795,640 673 $65,756.568 318,252 817 35,888,120 T&8E, 546,578 {38, 100,560) $6,065,910.873
TH038 56,065,910,673 5191,135,056 365,568,028 202,537,552 568,512,318 3253,275.200 3119,194.602 108,009 930,321,745 F430,707. 282 3843,388.672 68,512,316 319,474,174 $6.035,323 FO3T, 350,485 (&7, 086, 739) 36,487 638216
TS 36,457 638,216 5196,382, 257 306,198,145 207,376,050 571,348,261 3263 668,237 3128, 797003 $105.567 $0485, 8R4, 254 470,333,259 3BE9,251. 887 71,348,981 318,664,917 36. 186,208 $586.452 041 (3567,837T) B6,957 404,638
TH0A0 26,857 404,638 5201, 793,085 5100,856,543 3212 185,553 574 262 BTS 3317, TOB 414 3138676250 103,438 31,045,625,548 504,770,852 38G5,024, 884 74, 263 ATE 318,845 514 36,340,861 31,035,473,835 510,151,614 £7.472 338,084
Ta0a £7.472, 536,084 207,342,385 5103.671,198 217,044 648 77,322,278 3355633424 31448,500.058 101,280 31.110,215,327 $542.6505.858 3861,278. 111 77522276 320,025,183 36,450,353 31,085,125,583 525,089,364 28,040,078,300
TH0aT 35,040,078,303 E215,044,311 5106.522, 156 221,916,579 580,538,775 3308 533,435 3159.527.375 538,065 31,180, 182,686 £584,540,322 51,027,439, 633 !B'.'I.S&E??St""“/ 320,201,443 36,661,867 31,134,842, TH8 545,330,528 $5,669, 568,555
TH043 6,659,088, 555 S218,503,030 5109451615 $228,904. 157 83,977,553 34408 357,447 170,588,150 97,013 $1.256,385.913 $631,127.558 51,074,681.425 $83,0977,553 320,300,285 36,828 414 31,185,887 678 S70.478.238 20,371,574,345
TH0ad 308,371,574,345 5224522 BES 5112461 432 3231,988,115 57604991 3453,520,340 S1E2. 118812 594,607 31,338,111,3680 F683, 142,001 51,121,787.278 87 604,981 320,572,082 36,950,124 31,236,963,476 3102, 147 B £10,156,864, 225
TH045 $10,158,684,220 £231,108,242 S115,854,121 $237,054 863 591,468,858 3559,010,781 3104 095819 92,237 91,420,284, 538 £741,488 881 51,185,200 004 £01 488 BES 320,757,056 37,174,103 31,288,600, 030 3140,585 508 £11,038, 918,618
THI04E 311.038,91B.818 5237 463,718 S1168.731,B5% 3242 201 842 595,541,077 3627 100.075 3208, 408, 256 S85,802 31,527.554,518 $807,055,804 51,217,946, 564 £05,541.077 320,545,500 37.353.455 51,341, 754,405 3185, 768,114 212,031,742, 428
THR0ET $12,031,742 426 £243,803,971 £121,508, 085 $247,508,505 595,863,340 ST02, 352, 084 3219008, 855 SHT 656 31,834,500, 474 $580,945,754 S1,267 BET B7S £00,583, 340 321,143,982 37,537,260 31,306,432 485 3238, 466, 084 £13,151,155,184
TH048 $13,151,155,164 £250,703, 805 £125,351,902 $253,235% 107 $104,536, 562 3706, 634,304 $2352,052 028 585,506 §1,752,587,334 $084,341,023 £1,318,774.015 3104, 526, 5682 321,359,486 37,735,724 31,452,358 687 300,200,847 £14 415,806,634
TH0EE 314,415,696,834 5257,568, 160 128,799,080 $250,637,678 108,514,242 861,030,454 3245, 2608 823 84,011 31,881,923,446 | 31,058,526,388 | 51,573,538,315 310,514,242 321,618,746 37,918,867 51,512,588,170 3369,334 378 $15,843, 557,498
THI050 315,843,557 458 264,882,100 132,341,054 $26E6,884,054 114,922 744 3086, T54,100 S258, 822 950 SH2.ETS 32,024, 280,794 | §1,164,B05,336 | 51,431,410,185 $114,022.744 221,911,235 38,116,833 31,576,360,071 3447 928,743 $17 456,381,577
THI2051 317,458, 581,577 £271,560, 867 £135,580, 433 $274,881,774 $120,800,550 £1,105, 164,802 3272.433,5M 51,982 $2,181,002,750 | §1,2B5,012, 280 | §1,493.881,540 310,695,530 222,251,000 38,318,760 31,845,151,648 535,850,812 19,277,244, 748
T/2052 F10,277, 244,748 270,459,751 5130,719,895 $282 832,019 $128,910,201 51,237,784,354 F286, 554 654 580,548 32,353,130,462 | 31,420,702, 570 | 51,655,313,979 3128,915,201 322,588,781 38,527,754 31,713,347 685 3639, 7B2,1TT7 21,537,819, 595
THI053 321,337 615,855 S287,124 385 £143,562,192 290,918,570 $133,400 462 £1,386,318,478 $300,758, 530 £78,370 32,542, 261,306 | §1,574,528,152 @ §1,617,525,175 $153,495, 4682 222,001,357 38,740,547 31,782,608, 082 3759,5684 413 £23,671,910,481
TI3054. 325,671,910,461 £205,000, 306 £147,510,153 3290 GB35 844 $140,840, 164 £1,652 676,603 3315, 263 838 S7B,054 32,750,852, 881 $1,748,728,497 | 51,680,900,270 3140,640, 1684 333,207 TE4 38,950.4T1 31,853, BE7, BEG 3808, 965,213 28 317,604,171
TI/2055 F26,317,604,171 530G, 153, 364 5151,566, 682 308, 706,670 $148,156,314 §1,738,957 808 $330,012,080 76,838 329806808156 | $1,946,255,002 | 51,745,548 404 3148,196,314 323,675,576 35,183 458 31,926,803,752 | 51,054, 088,063 £29,517,937,157
TII056 330,317 927,167 311,468,531 £155,734, M6 318,013,504 $156, 182,079 51,847 677 644 F345,440,742 575,606 33234 12870 | 32170, 218,687 @ 51,612,609,243 3158,192,079 324,061,116 30,473,044 32,002, 365,481 51,233 347 38R $30 720,303, 233
FN0sT $32,720,593.232 | S330,054,944 180,017,472 $327, 500,060 5164, 653,004 52,181,308, 061 F361,608,114 574,388 33.515,377,965 | 32,424 314,880 | 51,883,514 085 F164,653,034 334 454 547 36,648,370 32,081,270,837 | 51,434, 107,028 36 578,715,147

Assumptions with Fiscal Year Basis: FY2027 FY20z8 FY202% FY2030 FY2031+ Assumptions with Calendar Year Basis: CY2027 CY2028 CY2028 CY2030 CY2ais
Public Safety, et al Anrual Payroll Growth 2.75% 2.75% 2. 75% 275% 2.75% Hon-Medicare Medical Claims Trend 8.50% 8.50% B8.50% B.25% B.0% o 4.5%
Other Qecupaions Annual Payral Growth 1.72% 2.75% 2 75% 275% 2.75% Mon-Medicare Prescripfion Drug Clsms Trend 18.00% 18.00% 18.00% 17.00% 16.0% o 4.5%
Public Safety, et al Employer Rale 2.50% 2,500 2 50f% 2.50% 2.50% Medicars Medical Claims Trend 7.00% 7.00% 7.00% E.75% E6.5% io 4.5%
Public Safety, et al Employee Rale 1.25% 1.25% 1.25% 1.25% 1.25% Medicare Prescripfion Drug Claims Trend 11.00% 11.00% 11.00% 10.75% 10.50% 1o 4.5%
Other Cocupations Emplayer Rats 2.00% 2.00%% 2. 00%% 200% 2.00% ECGWP Subsidies as a Percentage of Claims’ 38.00% 36.00% 3E.00% 35.00% 38.00%
Other Cocupations Employes Rale 1.00% 1.00% 1.00% 1.00% 1.00% Humana Medicare Advaniage Premium Increase =20 3% 6.00% 6.00% 6.00% 8.00%
Anrual Imvestment Relurn 7.25% T.25% T.25% T.25% 7.25% BCBE Medicare Acvantage Premium Incraase .10% 8.00% 600 6.0 8.00%
Anrual Grawth in Refirees under age 85 -2 B2% -1.52% -0.88% =1.01% waries Presbylerian Medicare Advaniage Premium Increass 0.21%

Anrual Grawth in Refirees age 65+ 1.55% 1.24% 0.89%% Da% waries Uriitesd Healfcare Medicare Advantage Premium Increass 0.00%: 8.00% E.00%% E.00% 8.00%
Mon-Madicars Prascription Drug Rebale Trend 34 BE% 18.51% 1B.00% 1B.00% waries

Medicare Prescripion Drug Rebate Trend =0 105 2.35% 11.00% 11.00% wiries

Member Rate-Share for Seif-funded Plans effective 1/1: CY2027 CYM28 CY2023 CY2030 CY23is Sel-funded Plan Benefit Modifications effective 1/1: CY2027 CY2028 CY2028 CY2030 CY23is
Mon-Medicare Relires Rate Share (204 years af serdce) 35.00% 36.00% 36.00% 3E.00% 35.00% Hon-Medicare Premier 0.00% 0.00% 0.0 0.00% D% 1o 0%
Hon-Medicare Spouse Rale Share (20+ years of service) B4.00% B4.00% 64.00% G4.00% 62.00% Mon-Medicare Value 0.00% 0.00% 0.00% 0.00% 0% o 0%
Medicare Retiree Rate Share [20+ years aof serdce) 50.00% 50.00% S0.00%% S50.00% 50.00% Mon-Medicare Prescription Drug 0.00% 0.00% 0.0 0.00% D% 1o 0%
Medicare Spouse Rale Share (20+ years of serdce) TE.00% TE.00% TE.005% 7E.00% T5.00% Medicare Supplement 0.00% 0.00% 000 0.00% 0% 1o 0%
Premium Rates for Self-funded Plans effective 1/1: CyYdn2T CY22E CY2028 CY2030 CY2i3is Medicare Prescripian Drug 0.00% 0.00% 0.00% 0.00% % 1o 0%
Mon-Meadicare Relires % Increase 5.00% S.007% 500 5.00% 5% 1o 5%

Hon-Medicare Spouse % Increase 5.00% 5.00% 5.00% 5.00% 5% 1o 5%

Mon-Medicare Child % Increase 5.00% 5.00% 5.00% 5.00% 5% 1o 5% Y

Medicare Supplement % Increase 2.00% 2 000 2.00°% 2.00% 2% 1o 2% 'TT' Segal




SENSITIVITY ANALYSIS (1 oF 2)
2026 Baseline Solvency Model Sensitivity to Assumption Changes

Changing Trends:

Non-Medicare Medical/Rx Claims Trend 8.50% / 18.00% 750%/17.00%  9.50%/19.00% 8.50% / 18.00% 8.50% / 18.00% 8.50% / 18.00%
Medicare Medical/Rx Claims Trend 7.00% /11.00% 6.00%/10.00%  8.00%/12.00% 7.009%111.00% 7.00% / 11.00% 7.00% /11.00%
Annual Payroll Growth - Starting FY2028 2.75% 2.75% 2.75% 2.25% 2.75% 2.75%
Medicare Advantage Premium Increase - CY2028 and
beyond 6.00% 6.00% 6.00% 6.00% 6.00% 6.00%
Non-Medicare Retiree Rate Share 36.00% 36.00% 36.00% 36.00% 40.00% 36.00%
Non-Medicare Spouse Rate Share 64.00% 64.00% 64.00% 64.00% 64.00% 70.00%
Non-Medicare Rate Increase 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Medicare Supplement Rate Increase 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Annual Investment Return 7.25% 7.25% 7.25% 7.25% 7.25% 7.25%
Results:
Projected Year of Deficit Spending 2034 2036 2033 2033 2034 2034
Projected Year of Fiscal Insolvency Exoeegs; rIFi’ort‘;jeq:tlnrrl Exceegi gorgjecﬁon Exceegse:;gjeclion Exoeegs;;gjection Exoeegsal;’ort:'jectinn Exceegﬁﬁecﬂon
Ending Balance of Projection Period $28,747915,448  §37,093,796,159 $18,858,157,685 $26,883,684,313  §29,064 444816  $28,875,562,021
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SENSITIVITY ANALYSIS (2 0r 2)

2026 Baseline Solvency Model Sensitivity to Assumption Changes

Changing Trends:

Non-Medicare Medical/Rx Claims Trend
Medicare Medical/Rx Claims Trend

850% /18.00% 8.50%/18.00% 850%/18.00% &.50% /18.00% &@5.50%113.00% 8.50%/18.00% 8.50% / 18.00%
7.00%/11.00% 7.00%/11.00% 7.00%/11.00% 7.00%/11.00% 7.00%/11.00% 7.00%/11.00% 7.00%/11.00%

Annual Payroll Growth - Starting FY2028 2.75% 2.75% 2.75% 2.75% 2.75% 2.75% 2.75%

Medicare Advantage Premium Increase - CY2028 and

beyond 6.00% 6.00% 6.00% 6.00% 6.00% 6.00% 6.00%

Non-Medicare Retiree Rate Share 36.00% 36.00% 36.00% 36.00% 36.00% 36.00% 36.00%

Non-Medicare Spouse Rate Share 64.00% 64.00% 64.00% 64.00% 64.00% 64.00% 64.00%

Non-Medicare Rate Increase 0.00% 1.00% -1.00% 0.00% 0.00% 0.00% 0.00%

Medicare Supplement Rate Increase 0.00% 0.00% 0.00% 1.00% -1.00% 0.00% 0.00%

Annual Investment Return 7.25% 7.25% 7.25% 7.25% 7.25% 6.25% 525%

Results:

Projected Year of Deficit Spending 2034 2034 2034 2034 2034 2034 2034

Exceeds Exceeds Exceeds Exceeds Exceeds Exceeds Exceeds

Projected Year of Fiscal Insolvency

Ending Balance of Projection Period

Projection Period Projection Period Projection Period Projection Period Projection Period Projection Period Projection Period

$28,747 915448 $29,283,297,160 $28,2686,410,000 3$29.676,413.495 $27956,075986 $23,089,003,427 $18,807,659.253
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FY28 SOLVENCY SCENARIO (Alternative Funding Model)

Tax Revenue assumption reduced by $35M in FY28 through FY37, then increased
by $35M for the remaining years with 12% trend for all years
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FY28 SOLVENCY SCENARIO (Alternative Funding Model)

Projected Year of Insolvency: Exceeds Projection Period
Scenario: Tax Revenue Scenario 5 - Using the starting balance as of June 30, 2026
Description: NonMedicare Medical: B.5% trend until CY 2029, decreasing 0.25% each year until a 4.5% ultimate trend; Medicare Medical : 7% trend until CY2029, decreasing 0.25% each year until a 4.5% uitimate trend; NonMedicare Rx: 18% trend through CY 2029, decreasing 1.0% through 2035,
decreasing 0.25% each year until 4.5% ultimate trend; Medicare Rx: 11% trend through Y2029, decreasing 0.25% each year until 4.5% ultimate trend; Mo Annual Plan Changes; Annual Non-Medicare Rate Increases of 5% in CY 2027, and 5% thereafter, Medicare Rate Increase of 2% in CY 2027,
and X% thereafter; Rate of return of T7_28%; Payroll growth of 2.75% for Public Safety and 1.72% for Other Occupations in FY2026 and 2.T5% beginning FY2027 overall; 12% Pension Tax Revenue, Reduced by $35M in FY 28, Increased by $38M in FY38; Includes financial impact from 2026
approved legisiation.

REVENLIE EXPENMTURES
Madicare POP & Todtal Raow - Exp.

Fiscal vear BDY Invesiod Employer Empicyee Redinea Fatires Manufaciuners Revenue wo Inwsl Invessbmesn Ancillary A50 & HC Total Excluding Inw« ECY Imesied
Baginning Asmols Contribticn Contribtion NMesdical Anaillary T Fwenie Discount Miscollareos roome Income Madical Fx FrosmiLms Redommn Foes  Frogram Support | Expendilunes INCam Assobs
TI/20I6 £2,175,751,684 5138, 025, 521 553,01 2,560 5133,119,346 S40, 279,040 E5E,009, 436 £33, 215,330 5117, 050 S4B4, 779,087 $161,452 738 | 334,233 242 £40, 270,040 £15 428,007 54,487 £00 $384,377.888 | $100,351,153 52,438, 555,105
TFA20ZT §2,438,555, 105 141,821,634 £70,910,B17 5137,714,112 541,740,108 537,810,568 £40,674,103 5115276 S4T0,7EE, 619 £179,064, 126 3344, 125,388 §41,740,108 £15,730,960 54,599,790 $408, 196, 257 SAZ,5890, 363 52,680, 209,613
TI2028 $2,660,209,613 145,721,723 §72,B50, 654 543,423,541 543,639,557 S4E, 547, 53T 545,666,151 5114,279 5457, 904, 350 £196,258, 107 $374,855,324 $43,530,557 §16,082,735 54,714,785 $443, 253, 400 554,700,558 52,531, 208,688
Tirz0I9 £2,531,208, 668 5149, 728,075 £74,B54, 538 5148,253,683 S, B30, 545 556,333,577 551,227, 754 113,126 SEIT, 352, 744 £Z14, 107 B34 5416, 245,209 £45 830,549 £15,438,301 54,832 B54 £483,347, 115 44, 005, 525 53,185, 323 152
TA/Z030 $3,168,322, 152 153,546,656 £75,923,313 5155,486,473 548,115,130 557,253,506 $57, 114,572 5113618 5556,853,538 $Z3Z,348, 180 3457,381, 151 £44, 115,120 £16,555,947 54,953,471 $52T, 905,635 530,988, Z23F 53,452, 653,570
Ti2031 $3,452,650,570 5158,077,408 £73,038, TO4 S161,912, 628 550,458,331 579,568,530 $53,365,248 5114, 301 5552 561, B10 $250,924, 525 5503, 002,571 §50,464,351 §17 280,422 $5,077,307 $575,825, 092 516,736,718 53,720, 320,613
TFi/2032 £3, 720,320,813 162,424, 537 £81,212 768 S168,521, 605 552 868,118 =93, 317,100 710,001, 235 5115518 SEIE, 460,587 565, TEZ, 6TE 3E51,552, 313 §52 868,119 §17, TOB, 569 55,204, 240 SEIT, 373,241 §1,087,345 53,991, 170,833
TIIZ033 $3,991,17T0,E33 5186,591,211 583,445, 605 175, 104, 000 555,355,541 108,715,152 §77,055,B09 516,077 566,683, TIE 528B.842 543 3E02, 146,151 £55, 355,541 £18,118.965 55,334,345 $580,955, 303 514,271,507 54,265, 741,670
Ti1/2034 £4,765,7441,E70 5171,480, 720 £85,740, 350 S1E1,253,148 557,873,854 §125,960,570 £E4, 555,025 5115 446 5707, 025,537 £30E, 283, 50T $E52, 315,688 §57 873,854 £18,471,137 55,467,705 £734,128,383 [E27, 102, B51) 54,546,522 B15
TII2035 §4,545,922 B15 5176, 196,433 588,098, 220 51B6,954, 960 60,453,102 145,276,285 $52, 653,690 5113915 5749, 7TH2,613 5328.342 053 701,053 659 £60,458,103 £18, 756983 SE.604, 357 §785.886, 152 I538, 133,538 54,838, 131,339
TIIZ036 §4.B39, 131,333 S1E1,041,B42 $50,520, 521 5182, 245, TES 553,087,802 5155,309,441 5101,175.510 511,613 575G,084, 08T 5345, 344 456 3T44,414, 253 £53,087 802 £19,021,454 55,744,507 $536, 268, D56 541, 173,570) 55,147,301, 635
Ti1/203T 5,147,301 B35 5186, 020, 4632 £53,010, 245 S167,352, T6E S5E, 756,558 5235,138,574 5110,017,B52 5108,881 SATE, 445,418 £37Z, 885, T3 S7DE, 540,673 £55, 56,558 £19, 252 517 55,888 120 SEBE, 545,578 {58,100, 5E0) 55,512,087,013
Ti1/2038 £5,512,087,013 191,136,065 £05 558, D28 E202,527,532 558,512,316 5253, 275,203 5113,194, 602 S108,00% 5330,321, 745 5398, 370,057 3B43, 368,672 £68, 512,316 £19,474, 174 56,035,373 $E3T, 350,485 |57, 0658, 73a) 55,904, 3588, 340
Ti1/2039 £5,504,388,340 %195,332, 297 £58,196, 143 S207,376,030 571,348,581 $283,568,227 §128,797,003 5106,557 SIBS,BES, 254 £428,047, 571 3853, 251,567 £71,348,581 £13,654, 917 $E,186,208 $E86, 452, 0191 {$557,837) 55,331,858,073
TI/2040 £5,131,868,073 201,793, 085 5100, 596, 543 E21Z, 185,653 E74, 362, ETE 5317, 708,414 5138,67E, 250 E103 428 £1,045, 625,549 £456, 478 431 SB35, 024, B84 £74 262 BTS £19,B45, 514 56,340,851 £1,035,473, 535 510,151,514 55,601,448, 118
TA2041 $6.801,448,118 $207,342, 395 5103,671,198 217,044,646 577,322,276 $355,833,424 5148,900,098 5101, 290 $1,110,215,327 £434,014, 478 961,278,111 £77,322.276 £20,025, 153 56,459,383 £1,085,125,963 525,089,354 57,320,551,960
THZO4Z §7,320,551,560 213,044,311 5106,522, 156 271,916,579 580,53, 775 5388,533,435 5153,527, 375 35,066 $1,180, 1BZ 655 $537,383,590 | 51,027,435,683 m.am.n@ §20,201,443 56,661,857 $1,134,642Z, TEA 545,338,528 57,698, 275 4TB
TI2043 £7,B58,375,478 218,503,030 E108,451,515 376,553,197 583,577,552 S445, 357,447 5170,536, 153 247,013 £1, 256,365,513 SETE1TD.E0E | 51,074,581,435 $53,977 555 4 §30,390,285 56,878 414 £1,1E5,E587, 6574 ET0,4TE, 236 58,543, 533 527
TI2044 £8,543,933 522 SI74,522 B3 5112,461,432 5231,588,315 SAT, 604,551 459,970,340 S1E2,118,B12 04,607 $1,338,111,360 $E23, 138,041 51,121, 787,279 $5T 604,591 £20,572 082 56,959, 124 $1,236,063.476 | 5102, 147,884 59,265, 219,447
TI2045 £0,263,219,447 231,108, 242 5115,554,121 5237,054,659 531,468,558 $553,310,7E1 5154,095,613 £a2,237 $1,429,284 538 $6577,114,636 | 51,169,295,004 §01 468,858 £20, 757,056 57,174,103 $1,288,535,030 | 5140,585,508 510,086,919, 585
TIZ046 £10,086,519,585 SI37,453,718 511E, 731,858 E247,371, 642 EAE, 541,077 SEZT, 100,075 5205406, 355 85,352 £1,527, 564,518 £73E,035, 764 51,217,546, 364 £05, 541,077 £20,545, 509 57,353 455 $1,341,786.4D5 | S1B5 TEE,114 511,010,723, 457
TA204T $11,010,723,467 524.3,993,571 5121,996.965 247,588,505 599,863,380 $702,352,084 519,006, 95 547,653 $1,634,899,474 $806,921.880 | 51,267 BA7.475 £99, 863,340 §21,143.982 §7.537,292 $1.396,432.489 | SI38 465,984 %12,056,112,331
THZ04E $12,056,112,331 SZ50,703, B05 5125, 351,902 253,233,197 $104, 526, 552 $TEE,634,334 $232 052,028 585,506 $1,752 587,334 $584,950,417 | §1,316,774,9156  $104 526,562 §21,355,486 §7,725,724 $1,452, 386,667 | 5300200647 513,241,263, 595
TiI2048 £13,241,263,395 SI67,538, 160 5128, 795,080 E35G,E2T,6TE E108,514, 242 SBE{,030,454 5245, 255, 823 =84,011 £1,B81,923 445 £573, 370, 554 51,373,538,316  §409,514,242 £21 616,746 57,918 BET £1,512,585, 170 | 5363,334 375 514,583,977,635
Ti1/2050 §14,583 57T 635 5I64,682, 109 5132, 341,054 E2E6,EE4, 034 114,922, 744 5585, T4, 109 5758 E2Z, 500 SHI 675 §2,024,288,714 | $1,073,575,795 | 51431 410,165 5114522 744 £21,911,223 5B, 116,833 £1,576, 360,571 5447 928,743 516,105,482, 173
Ti2051 $16, 106,462,173 $271,950,B67 5135,980,433 274,681,774 $120,599,530  $1,105,164,602  $272,433,571 581,962 $2,184,002,759 | $1,167,072,053 | $1,450,681,545  $130,639,530 $22 251,009 58,319,750 $1,645,151,848 | %535 850,912 517,628,405, 138
TI/205Z $17,828 405,138 5279, 438, 781 5138, 715,855 E2EZ E32,015 $12E,918, 501 51,237,784,354  5I85 554,654 S8, 548 £2,353,130,462 | §1,315751,408 | 51565313878  $43§,515,301 £22 58E, TE1 58,527 754 $1,713,347,EB5 | S633, TEZ,TTT 510,783,938,414
TIIZ053 $13,783,533,414 S2B7,124,385 5143, 562, 152 5250,918,970 £133.489 4562 31,386,31B.4TH 5300,758, 533 575,370 $2,542.261.385 | $1.461,B68.817 | 51.617.525.175 133,495, 462 $22,531,357 5E.740,547 §1.782,596, 582 5753, 564,413 522,005.373,644
TiI2054 $22,005,373,644 $205,020, 305 5147,510,153 5250,663,644 £140,540,154 51,552,676,683  $315,263,828 STE, 054 $2,750,852,881 | $1,627,504,578 | $1,6B0,990,270  $140,640, 164 §23,297, 764 58,950,471 $1,B53,687,669 | 5855 965,213 %24,530,243,435
TIIZ055 $34,530,243,435 53013, 133, 364 5151, 556,682 S308, 705,670 5148, 156,314 51,738,5997,856 5330012050 5TE, 438 52 080,685,815 | §1.816,653, 260 | 51745548404 5148196314 £23 675,576 55,183 458 £1,506,503. 752 | 51,054,08E,063 527,400,982, TGR
TI/2056 S27, 400,562, TGR 311,468, 531 5155, 734, TEG 531B,013,504 156,182,078 51,947 677,644 5345445 742 5TE,603 $3,734, 612,870 | $2,081,240,218 | 51812635247  5156,192.079 £24 051,116 50,413 0448 £2,002,365 481 | 51,232 247,388 530,664, 470,375
TI205T $30,564,470,375 330,034, 544 S1E0,017,472 5327, 550,050 £154,653,034 52,181, 338,961 $351,605, 114 574,388 $3,615,377.963 | $2.275,160,452 | $1,882,514.985  $154,653,034 £24 454,547 55,548,370 $2,081,270,937 | $1,434,107,026 %34,373,737,683

Assumptions with Fiscal Year Basis FY202T FY2028 FY2029 FYZ2030 FY2031+ Assumptions with Calendar Yoear Basis CY2027 CY2028 CYR029 CY2030 CYZII+
Public Safety, et al Annual Payroll Growih 2.75% 2.T5% 2 TEY% 2 TE% 2.T5% Honedicare Maedical Claims. Trend 8.50% B.50% B.50% B 25% 8.0% 1o 4.5%
‘Cihear Occupations Anrual Payoll Grosth 1.72% 2.75% 275% ZTE% 2.75% Hon-Medicare Prascription Drug Claims Trend 18.00% 1B.00% 1E.D0% 1T.00% 16.0% to 4.5%
Public Salety, ot al Employer Rate 2.50% 2B 2 B0 250 2.50% Madicare Modical Claims Trend 7.00% 7.00% 7.00% ETE% 6.5% in 4.5%
Public Salety, ot &l Employeo Rata 1.25% 1.25% 1.25% 1.26% 1.25% Madicane Frescrption Drug Claims Thend 11.00% 11.00% 11.00% 10 TE% 10.50% to 4 5%
Ciher Occupations Empioyer Rate Z.00% 2.00% Z00% Z00% 2.00% EGWP Subsidies as a Perceniage of Claims’ 35.00% 35.00% 36 00% 3E.00% 36.00%
Other Oocupations Employes Rate 1.00% 1.00% 1.00% 1.00% 1.00% Humana Madicane SAdvantage Promism Ineeass -28.20% 5.00% E.00% E0D% 5.00%
Annual Imesiment Redum ¥.25% T 2N T 2N T 25 T.25% BCBE Medicare Adantags Premium Incroase 22 2I% 5.00% D0 EO0% 5.00%
Annual Groewth in Rotmes under age 65 -2.62% -1.E2% -0.BE% A% e Prasbytaian Medicare Adwntage Framium noroase 0.21%

Annual Groewth in Rotmes age 65+ 1.55% 1.24% OuEE 0EZ% s Urited Haalthcam Madicane Advantage Premium Incroase 0.00% 5.00% E.00% E.00% 5.00%
Non-hedicane Prescripton Drug Rebate Trand 34 .B6% 1B 1% 1B.00% 18.00% anas

Madicams Prescription Drug Rebate Trand 0. 10% 2.25% 11.00% 11.00% aries

Mamber Rate-Shara for Seif-funded Plans effective 1/1: CY202T CYZOZE CYZORY CYZOA0 CY2031+ Salf-funded Flan 1 CY202T CY2028 CYROZS CYZ030 CY2031+
Mon-Medicare Retinee Rabe Share (20 years of serdoe) 36.00% 36.00% 36.00% 5. 00% 35.00% Hon-hedicars Pramiar 0.00% 0.00% 000 DLDD % i D%
Hon-Modicane Spouse Fate Shar [20+ years of senioe) B4.00% 54.00% 54.00% B54.00% 54.00% Hon-Moedicars W alss 0.00% 0.00% 0.00% DLDD% % i 0%
Medicane Rotines Rate Shara (20+ yoars of Sonidoo) 5000 50.00%. S50.00% 50.00% 50.00% Hon-Medicare Prescription Drug 0.00% 0.00% 0.00%: D.0D% 0% 1o D%
Medican Spouse Rate Shane (20« years of seroe) TE.OO% TEO% TE.00% 75.00% T5.00% Madicars Supplemant 0.00% 0.00% 000 DLDD % i D%
Premium Rates for Saf-funded Plans eflective 17/1: CYZ20ZT CY2028 CYZNZ9 CYZN30 CY2031+ Madicane Prascnipiion Dng 0.00% 0.00% 0.00%: D.00% 0% o D%
Mon-Modicare Retinea % Increasa 5.00% 5.00% 5O E.0D% 5% o 5%

Hon-Medicare Spouse % Increase 5. D0% EDO% 5 DO 5.00% % i 5% Y

Mon-Madicane Child % Incroasa 5.00% 5.00% 5D 5.00% % o 5%

Medicane Supplement % Norsass Z.00% 2.00% 200 2.00% 2% o 2% 7r Segal |




INVESTMENT PERFORMANCE

New Mexico State Investment Council As of June 30, 2026
Retiree Health Care Authority Total Fund Comp

Asset Allocation vs. Target Allocation

The Mew Mexico Retiree Health Care Authority (WMRHCA) Market Value Allocation Target
was established in 1990 to provide health care coverage to (%) (%) (%)

retirees of state agencies and eligible participating public US Large Cap Passive 434,288,940 19.95 19.00
entities. Approximately 300 public entities including cities, US SMID Cap Alt Wid Index 76,404 458 3.51 3.00
counties, universities and charter schools participate in MNon-US Large Cap Active 116,753,142 5.36 5.00
MMRHCA. The agency provides medical plans for both non MNon-US Large Cap Passive 165.753.277 7.61 7.00
Medicare and Medicare eligible retirees and their dependents Mon-US SMID Cap Active 28107 442 1.30 1.00
as well as dental, vision and life insurance. The Authority Non-US SMID Cap Passive 42 912,385 1.97 200
currently provides coverage to approximately 58,000 refirees US Core Bands 405,807 924 18.65 20.00

and their dependents. Credit Plus 101,709,108 467 5.00
Private Debt 255,146 969 11.72 12.00
Real Assets 110,545 899 510 5.00
Real Estate 201,133,321 9.24 10.00
Frivate Equity 237,604,935 10.92 11.00
Total Fund 2.176,751,802 100.00 100.00

Comparative Performance

10.48  1paz 1077 B
|.39 |32 7.9 8.75 B.5E BAaZ

- -i83 - . .

aTD 1 3 5 7 10
Year Years Years Years Yeaars

Raliree Health Care Authority Tokal Fund Comp - Gross - Realinss Health Care Authority Tokal Fund Comp - Met Total Fursd Benchmark {Retres Healh Care Autbanty)

Comparative Performance

1 3 5 T 10 Since Inception
Qo cYTD Year Years Years Years Years Incep. D:te

Retiree Health Care Authority Total Fund Comp - Gross 6.01 5.96 12.95 10.48 6.90 B.39 8.73 7.76 oT/01/19%2
Total Fund Benchmark (Retiree Health Care Authority) 5.092 5.91 13.03 10.77 6.33 7.92 842 7.68

Difference 0.10 0.05 -0.07 -0.29 0.57 0.46 0.31 -0.13
Retiree Health Care Authority Total Fund Comp - Net 5.99 5.93 12.90 10.42 6.83 8.32 8.66 7.64 070111992
Total Fund Benchmark (Retiree Health Care Authority) 5.02 5.91 13.03 10.77 6.33 7.92 842 7.88

Difference 0.08 0.02 -0.13 -0.35 0.50 0.40 0.24 -0.24

Schedule of Investable Assets
Beginning Mat Gain/Loss (5 Ending
Market Walue (§) Cash Flow (%) Market Value (%)
CYTD 1,953,918,382 105,000,000 117,833,421 2,176,751,802

Allocations shown may not sum up to 100% exactly due to rounding. Performance shown is net of fees, axcept whare noted otherwise. Performance includes
recaipt of additional units of the US Large Cap Passive Pool effective July 1, 2020.

Periods Ending




($ millions)

BENEFITS TRUST FUND

NMRHCA Trust Fund Balance History
September 2016 - 2026

10-Year High - $2,195,945,788 (August 2026)
620000 10-Year Low - $483,865,153 (September 2016)
T 10-Year Change - $1,703,116,745
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GASB 74 UPDATE

Governmental Accounting Standards Board (GASB)
e Actuarial Valuation Review of Other Postemployment Benefits (OPEB)
o Beginning 2006, NMRHCA reported OPEB obligations under GASB Statement No. 43
o In2017,GASB 74 replaced GASB 43
m  Actuarial Accrued Liability = Total OPEB Liability
m  Actuarial Value of Assets = Plan Fiduciary Net Position

=  Unfunded Actuarial Accrued Liability = Net OPEB Liability

2006 2017 2025
GASB Statement 43 74 74
Actuarial Accrued Liability $ 464,180,967 $ 5,111,141,659 S 3,422,408,572
Actuarial Value of Assets S 154,538,668 S 579,468,641 S 1,865,731,998

Unfunded Actuarial Accrued Liability S 4,109,642,299 S 4,531,673,018 S 1,556,676,574
Funded Ratio 3.62% 11.34% 54.52%

Covered Payroll S 4,073,731,873 S 4,165,647,340 S 6,246,364,057
Total Participants 140,292 160,035 163,679
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NEWMEXICO
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HEALTH CARE

AUTHORITY

IFHANKRYOU!

@ Neil Kueffer, Executive Director
@ Neil.Kueffer@rhca.nm.gov

@ 505-222-6408

Albuquerque Office Location

Please call 800-233-2576 / 505-222-6400 6300 Jefferson Street NE, Suite 150
Or visit us at: www.nmrhca.org or www.facebook.com/nmrhca/ —— — — — ————
Business Hours: 8:00AM — 5:00PM (Monday through Friday) Santa Fe Office Location

33 Plaza La Prensa
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