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Objectives
EMPLOYMENT FIRST STATE LEADERSHIP MENTORING PROGRAM

Effective
Practice
Dissemination

Funding
Alignment




NT FIRST STATE LEADERSHIP MENTORING PROGRAM

Provider
Transformation

Cross-Systems
Policy & Funding
Alignment

Capacity
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Employer
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ODEP’s Criteria for Performance Excellence

in E15'State Systems
CHANGE & PROVIDER TRANSFORMATION

Strategic Workforce
Planning Focus

Customer Operations
Focus Focus
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Identification of Assessment of Gaps Evaluation of TA[Training
System/ LlNE e ot / TA/Training Sustainability Plan
Organizational Competencies TA/Training :
Core TA/Training Needs Short Term/ Continued
Competencies Assessment Long Term Improvement
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Stakeholder Program & Staff

Funding Engagement & Development re:
Diversification Effective Effective
Communications Practices

Leadership &
Mission
Alignment

Sustainability
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2012-2013

Engaged Executive Director of
State’s Rehabilitation Association
in EFSLMP Core State Team

Started with providing intensive TA
to seven (7) provider organizations,
who were also receiving assistance
through the state’s PIE grant.
Focus on customized employment,
T2W/EN application, and bench-
marking/forecasting projections for
phased-in transition of PWD
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2013-2014

Increased # receiving intensive
TAto 17 providers

Held quarterly 2-day TA
meetings with state’s APSE and
Rehabilitation Association

Initiated Virtual Community of
Practice sponsored by state’s
VR agency; run by EFSLMP
SMEs; promoted by state’s
APSE and Rehabilitation
Association

2014-2015

Provided mini-assessment
processes for another 19
providers

Reinforced previous TA with
additional state
meetings/conferences/ training
opportunities

Expanded reach for statewide
Community of Practice on
provider transformation



2012-2013

Annual Performance Data based
on 7 VR providers

14 placements—all identified as
customized employment
placement.

2013-2014

Annual Performance Data
based on 12 VR providers
(reflective of 1/3 of entire VR
network in lowa):

427 consumers with significant
disabilities into integrated
employment. 86 of these were
identified as customized
employment cases.

The average wage was
$7.81/hour.

The average number of
hours/week thus far is 17.27.

2014-2015

Annual Performance Data based
on 18 VR providers (reflective of
1/3 of entire VR network in lowa):

725 additional placements, 150 of
which were identified as
customized placements.

The average wage was
$8.31/hour and 15.93 hours/week
average.
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< C | ® employmentfirst.leadcenter.org/new-mexico#quicktabs v H

GENERAL 2013 2014 2018
Population. 2,085,287 2,085,672 2,085,109
Number of people with disabilities (all disabilities, ages 18-64). 165,038 168,816 156,118
Number of people with disabilities who are employed (all disabilities, ages 18-64). 58,220 48,261 48,139
Number of people without disabilities who are employed (ages 18-64). 755,937 769,057 771,842
Percentage of working age people who are employed (all disabilities) 35.28% 30.39% 30.84%
Percentage of working age people who are employed (NO disabilities). 70.10% 71.23% 72.13%
Overall unemployment rate 6.90% 6.50% 6.60%
Poverty Rate (all disabilities) 24.30% 26.50% 24.80%
Poverty Rate (NO disabilities) 21.60% 20.50% 19.70%
Number of males with disabilities (all ages) 159,355 149,516 153,260
Number of females with disabilities (all ages) 152,418 151,999 163,746
Number of Caucasians with disabilities (all ages) 243,404 229,027 229,605
Number of African Americans with disabilities (all ages) 6,123 6,009 8,543
Number of Hispanic/Latinos with disabilities (all ages) 131,004 132,403 131,181
Number of American Indians/Alaska Natives with disabilities (all ages) 25,064 26,274 27,226
Number of Asians with disabiliies (all ages). 2,242 1,842 1,526
Number of Hawaiians/Pacific Islanders with disabilities (all ages) 327 N/A N/A
Number of with multiple races disabilities (all ages) 6,378 8,038 9,640
Number of others with disabilities (all ages). 28,235 30,138 30,453
Notes: Employment percentages acc only those indp 18 years or older who are classified members of the labor force.

Source: U.S. Census Bureau-Fact Finderd | StateData: The National Report on Employment Services and Qufcomes:
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Snapshot || State Data RUTNZLUTE Policies and Initiatives

WIOA PROFILE View Full WIOA State Plan
[4 Download WIOA Profile (PDF)

The material cited below is taken directly from each state’s plan for WIOA implementation. These sections of the state plan were selected because of their relevance to
youth and adults with disabilities. However, all programs and services under WIOA must be physically and programmatically accessible to individuals with disabilities.

Employment First State Leadership Mentor Program (EFSLMP)

No specific disability related information found

Customized Employment
Braiding/Blending Resources

Section 188/Section 188 Guide
DEl/Disability Resource Coordinators
Other State Programs/Pilots that Support Competitive Integrated Employment
Financial Literacy /Economic Advancement
Benefits

School to Work Transition

Data Collection

Small business/Entrepreneurship

Career Pathways

Employment Networks
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New Mexico

Snapshot | State Data | WIOA Proflie | JGIITEEEED R TET

Legislation (3}
Executive Orders (1)

Policy (7)

Partnerships (5)
Systems-Change Funding (3)
Training/Capacity Building (&)
Enforcement (0)

Medicaid & Employment (7)
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Partners for Employment 2017 Events and Trainings - 07/01/2017
~~This site has a list of training sessions for School to Work Transition teams and Supported Employment for Local Leaders

Systems
« Other

Topics
= School-to-Work Transition

Citations
« Partners for Employment 2017 Events and Trainings

Permalink
« http://employmentfirst leadcenter org/new-mexico/training-capacity-building/partners-for-employment-2017-events-and-trainings

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA)DRAFT LOCAL PLAN -
06/02/2017

~~"Local Employer Engagement The private sector driven board and its CEOs are very cognizant of the diversity of the constituency
it serves. Employer engagement will help align programs with employer needs to improve the potential for job seekers to obtain
steady secure jobs in career pathways that lead to stackable credentials and self-sufficiency and create the foundation necessary for
a vibrant diverse local economy As such, offering the highest level of customer service to all its customers is of primary importance
The board vision places employers as the primary customer of the system. Therefore the board views its role to job seekers as
ensuring, to the fullest extent possible, that individuals are trained to be able to succeed bath now and the future in the current and
emerging workforce in the area. This is why chambers, economic developers and small business development professicnals are
being asked to join the board's commitiees to serve as advisors to the establishment a strong workforce development system.”

Systems
« Other

Topics
« Employer Engagement
« WIOA

R
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