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PRE-APPRENTICESHIP

BY AREA OF FOCUS

Health Care & Social Assistance
Construction

Educational Services

Arts, Entertainment & Recreation
Agriculture & Animal Care
Science & Technology
Maintenance

Public Administration

Natural Resource Management
Retail Trade

Mechanic

First Responders

Professional Services
Healthcare & Social Assistance
Tourism, Hospitality & Food Service
Manufacturing

Law & Courts

Other (5 or fewer)

Economic Development
Cosmetology
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20 entered Registered
Apprenticeship

347 (+50%) had wages in

2026 Q1

159 worked in the same
industry as pre-app

Unknowns (for now):
School outcomes

PRE-APPRENTICESHIP
OUTCOMES

Higher ed enroliment
Gig economy
Other internships

J
ﬁ,
-

having someone at Workforce connections
is a great resource for me

New Mexico
Department of

WOR”ORCE True Kids 1 Pre Apprenticeship Program with NMDWS
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“Career exploration and
self-reflection positively
predicted career
adaptability and subjective
well-being”

-NIH
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WHY BE PRO BE PROUD

New Mexico ratio of guidance counselors to students

(250:1 is recommended ratio)

“VR enhances motivation,
critical thinking, and skill
acquisition, particularly in
STEM, healthcare, and
engineering disciplines”
-IJASEIT

DWS Assets
Rural outreach
Connections to re-entry




BE PRO BE PROUD

Visits

Directly into Pre-
Apprenticeship
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BPBP DATA CHALLENGES

Data Privacy (FERPA)

Follow-Up

CTE participation records

Dedicated career consultants

Teacher engagement
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