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NOTE: Asprovided in LFC poalicy, thisreport isintended for use by the standing finance committees of the
legidature. TheLegidative Finance Committee does not assume responsibility for the accuracy of theinformation in

thisreport when used in any other situation.

Only themost recent FIR version, excluding attachments, isavailable on the Intranet. Previoudly issued FIRs and
attachments may be obtained from the LFC officein Suite 101 of the State Capitol Building North.
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SUMMARY

Synopsis of Bill

House Joint Memorid 45 requests that the Legidative Education Study Committee conduct a survey of
classfied public school personnd sdary schedulesin New Mexico public school didricts and solicit input
from affected employees.

The memorid further requests that survey results be used to develop a mechanism for classified public school
employeesthat is smilar to the Training and Experience Index in the public school formulafor indructiona
Steff.

Sonificant Issues

Sdariesfor cassfied public school employees are currently derived from revenues flowed through the New
Mexico Public School Funding Formula. Thereis no factor in the formulardating to sdaries for classfied
personnel. Consequently, there is a perception the absence of afactor hasled to low sdariesfor classfied
personnd, and adding atraining and experience factor could help local school boards increase sdaries for
classified personnd. In addition, local school boards might be able to provide professond development
activities that classfied employees could utilize for both skill improvement and upward job mohility.

ADMINISTRATIVE IMPLICATIONS

Study can be conducted by SDE taff with cooperation from school district personnel.
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