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SUMMARY 
 

Synopsis of HEC Amendment 
 
The House Education Committee amendment to House Bill 71 gives more detail to the 
framework for a teacher mentorship program for first-year teachers. The language in Section 2 B 
in part now reads “The program shall provide mentorship services by level two or level three 
mentors to the first-year teacher for the full school year. 
 

Synopsis of Original Bill 
 
House Bill 71 would amend Section 22-10A-7 NMSA 1978 and 22-10A-9 to require that 
mentorship services be provided to the first-year teacher for the full school year. Additionally, if 
sufficient mentorship funds are available, the PED may provide funding for mentorship services 
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that extend beyond the first year if the local superintendent or charter school administrator 
certifies to the secretary that further formal mentorship of a beginning teacher will provide 
beginning teachers with an effective transition into the teaching field.  This bill specifies that the 
state shall not pay for more than three years of mentorship for any beginning teacher. 
 
FISCAL IMPLICATIONS  
 

House Bill 71 makes no appropriation. 
 

The DFA observes that between FY 2000 and FY 2009, the Legislature has provided over 
$11.4M in funding to support teacher mentoring efforts across the state. The funding appears 
under Related Appropriations: Recurring. At this point in the session, it is unclear how much 
money will be provided to the “Beginning Teacher Mentorship” program. 
 

SIGNIFICANT ISSUES 
 

The DFA provides the following summary of the issues that House Bill 71 intends to address. 
 

In early 2009, the Legislative Education Study Committee sent a letter to the PED requesting the 
agency work in collaboration with the Office of Education Accountability to address a series of 
issues linked to beginning teacher mentorship and report the findings to the committee. The 
report was delivered to the committee in November. The staff brief for that meeting included a 
set of three policy recommendations, the third one suggested changes in legislation that is 
addressed in House Bill 71 as follows: 
 

3. Endorse legislation to clarify the following language in the School Personnel Act: 
 the use of the terms “level one teachers” and “beginning teachers” in the same section 

on mentorship, including providing a definition of “beginning teacher” in statute if 
necessary; and 

 the required length of time for teachers to participate in a formal mentoring program. 
 
House Bill 71 addresses and eliminates ambiguity related to the use of the terms currently 
established in statute, primarily: Level 1. Because a Level 1 teacher can hold that position for up 
to five years prior to either moving to Level 2 as mandated for continued employment or exiting 
the profession all together, the term Level 1 is too ambiguous. House Bill 71 introduces more 
restrictive terminology to specify who will be served and that is first-year teachers.  It also 
specifies that if funding is available to provide mentoring to a new teacher beyond the first year, 
districts are authorized to do so, with the limitation that such mentoring support will not extend 
beyond three years.  
 
House Bill 71 provides critical support to first year teachers as they enter the profession, thus 
increasing the likelihood they will continue in the field and not be part of the other half who 
leaves within their first five years. 
 
ADMINISTRATIVE IMPLICATIONS  
 

The PED states that the clarification this bill offers will make it easier distribute mentorship 
funds. 
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WHAT WILL BE THE CONSEQUENCES OF NOT ENACTING THIS BILL 
 
According to the PED, by not enacting HB 71 there will continue to be concerns regarding which 
classification of public school teachers is eligible to receive mentorship services. 
 
CH/mew 
 


