
LEGISLATIVE EDUCATION STUDY COMMITTEE 
BILL ANALYSIS 

 
Bill Number:  SB 570 51st Legislature, 1st Session, 2013 
 
Tracking Number:  .192388.1 
 
Short Title:  Increase for Certain School Employees 
 
Sponsor(s):  Senator Linda M. Lopez, Representative Rick Miera, and Others  
 
Analyst:  David Craig Date:  March 1, 2013 
 
 
Bill Summary: 
 
SB 570 makes an appropriation to the Public Education Department (PED) for distribution 
through the State Equalization Guarantee (SEG) distribution for FY 14 for a variable rate 
increase in salary for school employees who earn less than $20,000 per year. 
 
Among its other provisions, SB 570: 
 

• requires that this salary increase be applied after any other salary increase provided in the 
General Appropriation Act of 2013 or any other legislation enacted this session and after 
any salary increase due to a promotion; 

• specifies that the salary increase be 1.0 percent for every $1,000 of the employee’s gross 
earnings below $20,000 per year; and 

• provides that, in the case of an employee who works for more than one school district, the 
total 1.0 percent salary increase not exceed the amount required to meet the $20,000 
threshold. 

 
Fiscal Impact: 
 
$10.57 million is appropriated to PED for distribution through the SEG. 
 
Any unexpended or unencumbered balance remaining at the end of fiscal year 2014 shall revert 
to the General Fund. 
 
Fiscal Issues: 
 
According to information provided by PED, there are 14,158 public school employees who earn 
$20,000 per year or less. 
 
According to an analysis by staff at the Legislative Education Study Committee (LESC) (see 
attached “Table 1. Proposed Salary Adjustments to Public School Employees Adjusted Base”)  
total proposed variable rate FY 14 salary increases to the adjusted base salary (those occurring 
after the proposed 1.0 percent) is $10.57 million. 
 
The language in SB 570 recognizes that if variable rate salary increases were to occur at the 
same time as other proposed salary increases, they could preclude prior salary adjustments for 



 2 

merit or performance.  For this reason, SB 570 applies any variable rate increase after any other 
scheduled or proposed increases. 
 
Technical Issues: 
 
There is no funding source listed in SB 570 for the appropriation; however: 
 

• with the exception of funds that are transferred from the Taxation and Revenue 
Department for driver’s license fees, the majority of SEG funding, approximately $2.4 
billion for FY 14, is from the General Fund; and 

• the language in the bill that funds revert to the General Fund may imply a General Fund 
source. 

 
If it is the intent to appropriate the funds from the General Fund, the sponsor may wish to 
consider adding language to that effect. 
 
Committee Referrals: 
 
SEC/SFC 
 
Related Bills: 
 
CS/HB 2 et al.  General Appropriations Act of 2013 
* HB 3a Education Appropriation Act 
HB 550 Raise Minimum Wage for Tipped Employees 
SB 359 School Employee Program Units 
SB 384 Increase Judicial Salaries 
SB 391 Judicial Pay Increases Based on Service 
SB 416a Raise Minimum Wage 
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