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SECTION I:  GENERAL INFORMATION 
{Indicate if analysis is on an original bill, amendment, substitute or a correction of a previous bill} 
 

Check all that apply:  Date 
 

Jan 19, 2024 
Original X Amendment   Bill No: HB 11 
Correction  Substitute     
 

Sponsor:  Matthews  

Agency Name 
and Code 
Number: 

State Personnel Office 
37800 

Short 
Title: 

Paid Family & Medical 
Leave Insurance Act  

 Person Writing 
 

Dylan K. Lange 
 Phone: 505-476-7742 Email

 
Dylan.Lange@spo.nm.gov 

 
SECTION II:  FISCAL IMPACT 
 

APPROPRIATION (dollars in thousands) 
 

Appropriation  Recurring 
or Nonrecurring 

Fund 
Affected FY24 FY25 

    

    
 (Parenthesis ( ) Indicate Expenditure Decreases) 
 
 

REVENUE (dollars in thousands) 
 

Estimated Revenue  Recurring 
or 

Nonrecurring 

Fund 
Affected FY24 FY25 FY26 

     

     
 (Parenthesis ( ) Indicate Expenditure Decreases) 
 
 
 
 
 



 
ESTIMATED ADDITIONAL OPERATING BUDGET IMPACT (dollars in thousands) 

 

 FY24 FY25 FY26 3 Year 
Total Cost 

Recurring or 
Nonrecurring 

Fund 
Affected 

Total       
(Parenthesis ( ) Indicate Expenditure Decreases) 
 
 
SECTION III:  NARRATIVE 
 
BILL SUMMARY 
 
Synopsis: 
 
HB 11 creates the paid family and medical leave insurance authority and board, which is 
administratively attached to the workforce solutions department. 
 
FISCAL IMPLICATIONS  
 
If HB 11 passes, SPO’s HR services division will likely provide strategic oversight and HR for 
the development of the Authority. SPO would absorb this cost in FY24, which is not currently 
budgeted. In addition, SPO charges $1,042.76 per FTE for a month-to-month contract to provide 
all HR functions to agencies who do not fund their own HR, or who are filling HR positions 
upon creation. 
 
In the event of the creation of a new agency, SPO’s workforce planning division would assign an 
analyst to assist with the strategic planning of creating an agency structure (this would be 
addition to the work done by HR services). SPO would process the creation of those positions 
through the normal SPO approval process pursuant to board rule. 
 
SIGNIFICANT ISSUES 
 
PERFORMANCE IMPLICATIONS 
 
ADMINISTRATIVE IMPLICATIONS 
 
CONFLICT, DUPLICATION, COMPANIONSHIP, RELATIONSHIP  
HB11 potentially conflicts with HB6 for employer waivers as follows: 
 
HB11, Section 10(A) states “…provides leave and compensation that is of equal or greater 
duration and value …” 
 
HB6, Section 4(G) states “…medical leave plan substantially similar to or greater than the 
program offered…” 
 
Clarification may be needed for employers applying for a waiver. 
 
TECHNICAL ISSUES 



 
OTHER SUBSTANTIVE ISSUES 
 
ALTERNATIVES 
 
WHAT WILL BE THE CONSEQUENCES OF NOT ENACTING THIS BILL 
 
AMENDMENTS 
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