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WITHIN 24 HOURS OF BILL POSTING, UPLOAD ANALYSIS TO
AgencyAnalysis.nmlegis.gov and email to billanalysis@dfa.nm.gov
(Analysis must be uploaded as a PDF)

SECTION I: GENERAL INFORMATION

{Indicate if analysis is on an original bill, amendment, substitute or a correction of a previous bill}

Date Prepared: February 3, 2026 Check all that apply:
Bill Number: HM 36 Original _x Correction
Amendment  Substitute
Agency Name NM Independent Community
and Code
Colleges 994
Sponsor: Cates, Roybal Caballero Number:
Short Nursing Shortage Task Force Person Writing Vanessa K. Hawker
Title: Phone: Email vhawker@hawkerhynson.com

SECTION II: FISCAL IMPACT

(Parenthesis () indicate revenue decreases)

ESTIMATED ADDITIONAL OPERATING BUDGET IMPACT (dollars in thousands)

3 Year Recurring or Fund
FY26 Fy27 FY28 Total Cost | Nonrecurring | Affected
Agency &
Total Indeterminate N Institution
Budgets

(Parenthesis () Indicate Expenditure Decreases)

SECTION III: NARRATIVE

BILL SUMMARY

Synopsis: House Memorial 36 (HM 36) requests the board of nursing convene a task force to
study New Mexico’s nursing shortage to examine barriers to increasing nursing graduation
rates and employee retention.

The task force is to include one member from each of the following:
New Mexico hospital association

New Mexico nursing education consortium

New Mexico colleges of nursing deans or delegates
Post-secondary educational institutions

High school licensed practical nursing programs

The task force is to report its findings and recommendations to the appropriate interim legislative
committee that addresses health and human services and the legislative finance committee. The
report is to include:


https://agencyanalysis.nmlegis.gov/
mailto:billanalysis@dfa.nm.gov

Barriers to employment retention

Barriers to nursing educational slot expansion

Barriers to nursing school enrollment and retention

Recommendations to improve the nursing educational gap to address nursing
workforce needs.

FISCAL IMPLICATIONS

Memorials do not carry funding. There will be costs associated with the task force. These costs
would be absorbed by the board of nursing and institutions.

SIGNIFICANT ISSUES

HM 36 focuses on a critical concern — how to increase the number of nurses practicing in New
Mexico. Areas not addressed in the HM 36 but which could provide valuable information
include:

e Utilizing the framework established by HM 36, examining each nursing licensure
type on its own. For example, nurses with an associate degree or bachelor degree
license have the same scope of practice. Licensed practical nurses have a narrower
scope of practice. In New Mexico nurse practitioners provide care independently.

e Successfully passing the appropriate nursing licensure exam is required in order to be
licensed. An examination of passage rates should be included.

e Upon successful completion of an individual’s nursing education, they may chose not
to practice. The study could examine the barriers to entering New Mexico’s nursing
workforce.

TECHNICAL ISSUES

HM 36 does not provide a date by which the report is to be submitted.
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