Deay Representative.
10/07/18

As | mentioned in my previous letter, you have now heen referred to the House Lthies Subcommitiee beeause your new Anti-
Harassment Policy requires only oncvote from House Leadership (Speaker. Majority and Minority) 1o do se, and withou o
sworn affidavit by vour accuser. In this ease. vou have now been referred to the ethics subcommittee because Speaker Brian
Egolf was thal pne vote. Brian Egoll will now work to controf ehis new undelined process. And vou will have pay to defend
yourself.

Interesting enough. a court of law requires a sworn affidavit from the aecuser when making & such a serious allegation. but your
new policy does not,



Your new policy requires thai the ethics subcommities {composed of 2 Democrats and 2 Republicans) hire the cutside
counsel. Instead. Legislative Council hirgs Tom Hnasko o be the special counsel lor the new Anti-Harassment Policy without
checking for any conflicts.

Tom Hnasko contributed to Speaker Egolf®s campaign necount {April 2018) recemly. Tom Hnasko recently filed a case in Santa
Fe District Court on 04/1 172018 representing Egoll firm (D-11-CV-2018-01157). This case is where Egoll' is suing one ol his
previous clients. Donald Moya who was a whiste blower on Albuguerque Public Schools. Tom Hnasko represents Egollin this
case. So now the special counsed hired in nltiple rofes has several conlicts with Speaker Bpolf, the lone person whe voted to
move you lo this new process that now Tom Hnasko controls.

Tom Hrasko who is supposed to be independent is asked to pluy mulitiple roles in vowr new Amti-Harassment Policy:
s Tom Mnasko will serve as advising attorney Lo the subcommittee
¢ Tom Hnasko will serve as investigator of the allegations
¢ Tom Hnasko will serve as the recommending atiorney to the subtommitiee
s Tom Mnasko will be the charging (prosecuting) atlorney against vou to the full ethic commitiee

To remember back. you were referred to the ethics subcommitice without a sworn atlidavit or knowing what the “reasonable
particularity™ of whal you are being accused ol because there was never a formal complaint filed. Six weeks afier Hnasko was
hired and now afier you lost your eiection, Hnasko (inally contacts you for an interview. At this point. vou still do not know
what the particulars of allegations against you and have no way of defending yoursell, At your interview with the investigating
attorney and special council (Tem Hnasko, one in the same). he refuses 10 tell you what you are being accused of even though he
has interviewed your accuser. You finally learn of the panticulars of the allegations against vou eleven weeks from the time the
allegations were made.

Was it the intent of the Legislature to pass a new Anti-Harassment policy that:

1. does not have any checks for conflicts of hired attomeys

)

atlows enc person in Leadership to use the policy as a political weapon
allows a letier in social media 1o be enough or equal to a formal complaint

3
4. allows special counsel to serve multipke roles — investigulor, couneil 1o commitiee. and prosecutor

Ch

retroactively enforces a policy

6. Does not let a Legislator know what they are being accused of almost three maonths laer

On week twelve, Tom Hnasko recommends to the sub commitiee two findings of “probable cause™.

1. OnJanuary 28+ 2014 - your accuser alleges that in a full committec room in session. there is an empty seat in the front
row by you. Your accuser alleges she/he asks “Can | sit next 1o you. Mr./Vrs. Representative™ and shefhe alleges you
say “anytime by the freplace or by the pool”

2. On February 5+ 2014 — your accuser alleges coming oIT the floor of the house that in the hallway adjacent the

chambers you grab her/his elbow and say “When cun we meet?
The ather two mare serious allegations are dismissed hecause you brought ereditable physical evidence to show your accuser
(me) was not being honest,

You know in your heart that you did not do what your saccuser said veu did. How sick do yon fee! to yvour
stomach? Who is the victim? Yes, because I made up the alegntions.

The new Anti-MHarassment Policy should be re-written with enough cheeks and balances and not deter legitimate complaints. The
current version is o vaguc that it can be used as a politieal weapon against you by a special interest group. political party and/or
from leadership. Or any combination as in this case,

The intent of my letler, is to provide how the first case of vour new policy was implemented. create dinlogue, increase awareness.
and bring insightlul improvements to the Anli Sexual Harassment Policy,

Concerned New Mexican and Community Member of District 46.

Martha Trujillo
39 E1 Callejoreito Road
Santa Fe, NM 87306



