Dear Senator, 09/19/18

Just this past January, you signed a brand-new Legislative Anti-Harassment policy in
response to the #metoo movement. The political winds suggested this is the right
thing to do. But just tike with any policy or law, there are those who look to exploit
it.

| have witnessed the fall out in my community from those who decided to exploit your
new Anti-Harassment policy against our State Representative and it has wreaked
havoc. It will make you feel sick to your stomach when you see how easy this policy
could be used as a political weapon against you!

The following are the facts of the Legislature’s first implementation of your new
poticy. Pray that leadership never uses it against you!

As an example and to make my point.

I’m (an outsider) going to accuse you of harassing me (sexual or not) in the social
media world and copy every media outlet when | do so. I’'m not even going to send
my open letter to the Legislature. | will reference your new policy in my open letter,
but | wilt not follow your policy. Afterall, my only goal is for you to lose your election.
I’m going to breech your confidentiality at every turn so the media drags your name
through the mud. Oh, by the way, | will do this 4 weeks before your election and
your own Legislature is not going to follow their own policy or existing laws!

I’m going to release scathing allegations against you without any reasonable
particularity, just generalities. This will send you scrambling, how would you react?
Now, you are going to expect the Legislature and your leadership to follow its own
rules and laws, but that’s not what is going to happen.

To be compliant with your Anti-Harassment Policy, Legislative Council Policy No. 16
and Sections 2-15-7 through 2-15-12 NMSA 1978, 1 shail be required to do the
following:

1 File with Legislative Council, who 1 am, and be willing to give my statement in
writing, under oath or affirmation of the allegations. But I’'m not going to do
that.

2 |shall state, with “reasonable particularity” as to what I’m accusing you of,
not generalities. But I’m not going to do that.

3 |shall keep your confidentiality as required by your new policy. But I’'m not
going to do that.
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4  Your going to expect a copy of my complaint or referral immediately, so you
know what I’m accusing you of, But your Legislative Leadership is not going
to give you that either.

5  Your Legislative Leadership acknowledges my social media statement
immediately and publicly but decides to take 6 days to convene 3 members
(Speaker, Majority Leader and Minority Leader} to discuss the social media
statement that was never accompanied by a sworn statement or “reasonable
particularity”. And now, the Legislative Leadership is going to breech your
confidentiality by releasing this all to the media, violating their own rule.
You will now be tried and convicted in the media for 6 straight days because
of Leaderships inaction. The timing is everything and with the wait evokes
suspicion and doubt of your behavior and character.

6  Six days after the open letter is released to the media, Legislative Leadership
finally meets and decides this open letter without “reasonable particularity” is
enough to refer to ethics subcommittee. In this case, your Speaker of the
House Brian Egolf is the only vote to move forward to the ethics subcommittee
(only one vote is required by your policy). Speaker Egolf and Legislative
Council release a statement to the media that House Leadership found
enough merit in the open letter to refer to the ethics subcommittee, thus
violating your confidentiality yet another time. And now, your opposition
can message the allegations have merit.

This is just the beginning of how your life will be turned upside down. As days pass,
you're going to feel more sick to your stomach because the implementation of your
new Anti-Harassment Policy will be so far removed from the true intent of the policy,
which was to protect people from legitimate claims.

Your story does not end here, this is just the beginning (Part 1).
The intent of my letter, is to provide how the first case of your new policy was

implemented, create dialogue, increase awareness, and bring insightful improvements
to the Anti Sexual Harassment Policy.

Concerned New Mexican and Community Member of District 46,
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