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Training and Experience vs Three Tiered Licensure 

• Salary Schedules across the state have imploded due to the 
continuation of the two systems. 

• Not aligned 

• Comparison of T & E (2014-15) 
• Hobbs Municipal Schools  1.079 

• (  *) represents additional funds Hobbs could generate if they had the following districts’ 
T&E 

• Tatum Municipal Schools – 1.273 ($10.7 million*) 
• Carlsbad- 1.236 ($8.7 million*) 
• Lovington- 1.115 ($1.9 million*) 
• Clovis- 1.055 (-$1.3 million*) 
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Salary Comparisons 
BA +15      6 years experience Level I Level II Level III 

Hobbs  $  38,812.00   $  46,211.00    

Clovis  $  34,677.00   $  43,953.00    

Lovington  $  37,588.00   $  44,812.00    

Carlsbad  $  46,000.00   $  46,550.00    

Tatum  $  42,251.00   $  42,251.00    

MA +15      20 years experience Level I Level II Level III 

Hobbs    $  51,869.00   $  58,193.00  

Clovis    $  52,292.00   $  57,090.00  

Lovington  $  43,390.00   $  55,800.00   $  57,746.00  

Carlsbad  $  65,600.00   $  66,250.00   $  67,000.00  

Tatum  $  58,729.00   $  58,729.00   $  58,729.00  8 
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Correlation of Teacher Evaluation and School 
Campus grades 

 

B B B B C D F* 
Campus Rating 74.5 60.18 60.84 68.46 56.16 38.16 42.12 
Teacher Rating 159.7 144.76 141.7 122.7 139.5 121.73 134.6 
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Recruitment  

• Beginning Salary  
• Hobbs Municipal Schools-  $34,000.00 

• Lost 11 teachers in the past two years over housing issues 
• Midland Texas- $47,000.00 
• Odessa Texas (Ector County ISD)-  $44,000  
• Seminole Texas $39,000.00 

 

• New York teacher $91,000.00 comparable experience in Hobbs 
$55,478.00 
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Compensation 
• PED Recruitment and Retention RFP 

• Recruitment portion was not funded 
• HMS received recruitment and retention RFP for three previous years.   

• Our recruitment begins in March. We made an “assumption”, based on previous years. 
• The loss of the recruitment portion cost HMS $70,000.00, as we used the recruitment 

“bonus” as a mean to entice teachers to work in Hobbs. 

• Midland and Odessa no longer offer a signing bonus 
• They’re bonus was private business driven.  The economical conditions do not 

allow the businesses to continue the practice 

• Hobbs recruits  
• HMS pays for teachers’ Masters 
• Support/Mentoring 
• Retirement is not an important conversation with Millennials 

12 


	Teacher Compensation
	Training and Experience vs Three Tiered Licensure
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Salary Comparisons
	Slide Number 9
	Correlation of Teacher Evaluation and School Campus grades�
	Recruitment	
	Compensation



