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Highlights

Average monthly retirement benefit in FY 2016 2,432 
retirees was $1,926 ($23,112 annual)

The ERB pension replaces 58.75% of pre-retirement income 
for members with 25 years’ service credit

Total benefits paid in FY 2016 were $981.8 million
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Retirement Trends
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Retirement Trends, continued

NMERB’s retirement eligibilities
Tier 1
• Began employment before July 1, 2010
• 25 & out; Rule of 75; 65 & 5
Tier 2
• Began employment on or after July 1, 2010 and before 

July 1, 2013
• 30 & out; Rule of 80; 67 & 5
Tier 3
• Began employment on or after July 1, 2013
• 30 & out; Rule of 80; 67 & 5
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Retirement Trends, continued
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Retirement Trends, continued
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Retirement Trends, continued
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FY16FY15FY14FY13FY12FY11FY10FY09
25 & Out $2,819.00$2,788.00$2,957.50$3,033.00$2,997.67$2,884.29$2,834.04$2,744.02
Rule of 75 $1,296.00$1,314.50$1,325.50$1,274.00$1,285.88$1,259.35$1,224.70$1,259.87
65 & 5 $489.00$425.00$448.00$425.00$401.73$398.24$348.07$395.75
Overall $1,661.00$1,607.50$1,651.00$1,654.00$1,733.00$1,730.00$1,794.50$1,702.00
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Retirement Trends, continued
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NM Educational Retirement Board

Retirement Choice Age Grouping

Age at 25 & OUT RULE of 75 65 & 5
Retirement FY16 FY15 FY14 FY13 FY12 FY11 FY10 FY09 FY16 FY15 FY14 FY13 FY12 FY11 FY10 FY09 FY16 FY15 FY14 FY13 FY12 FY11 FY10 FY09

40.01 - 45 4 1 2 4 5 0 2 6 0 0 0 0 0 0 0 0

45.01 - 50 65 54 46 44 42 42 48 64 0 0 0 0 0 0 0 0

50.01 - 54.99 184 187 200 171 190 203 147 146 27 32 24 16 27 25 13 18

55 49 58 45 52 54 49 47 38 33 26 33 32 38 27 30 29

56 42 50 45 64 59 56 31 49 39 47 48 32 32 38 23 26

57 66 53 46 49 68 62 44 55 65 44 40 45 53 62 40 33

58 50 44 54 45 70 55 59 64 61 56 63 58 69 64 50 47

59 58 58 50 48 64 59 64 42 63 77 86 52 74 52 64 55

60 58 56 80 66 47 52 44 46 123 168 143 120 137 113 93 87

61 51 44 43 56 50 59 38 43 115 133 98 106 124 94 64 85

62 72 62 68 66 68 71 59 41 134 157 172 154 162 182 128 112

63 38 42 36 34 38 38 33 19 94 114 117 106 112 103 57 73

64 24 29 28 29 34 24 12 19 120 108 101 105 102 91 53 56

65 41 34 35 40 29 18 17 21 120 127 123 122 131 86 69 81 135 169 148 169 138 87 85 97

66 30 26 26 31 20 20 23 17 113 100 92 61 75 66 50 42 22 23 30 28 14 22 14 11

67 20 19 7 17 17 15 15 12 41 61 48 31 47 38 22 19 12 17 17 15 5 12 7 7

68 27 11 5 12 11 8 5 6 57 39 32 28 35 30 14 13 5 10 7 8 5 4 2 3

69 10 9 8 5 8 9 3 6 41 32 17 27 24 12 25 14 1 4 1 3 1 2 3 2

70 or > 20 52 20 18 29 20 14 15 102 157 111 90 85 75 74 57

909 889 844 851 903 860 705 709 1,348 1,478 1,348 1,185 1,327 1,158 869 847 175 223 203 223 163 127 111 120

Average Age at Retirement

58.83 59.34 58.48 58.78 58.70 58.40 58.26 57.84 63.45 63.80 63.22 63.18 62.96 62.77 62.93 62.66 65.61 65.72 65.68 65.70 65.47 65.76 65.67 65.61

Median Age at Retirement

58.83 58.92 58.63 58.83 58.58 58.33 58.58 57.83 63.08 62.96 62.71 62.83 62.49 62.41 62.25 62.25 65.08 65.17 65.16 65.25 65.09 65.08 65.12 65.08

Average Service Credit

28.97 28.94 29.25 29.09 29.15 29.50 29.16 28.77 16.66 16.63 16.90 16.82 16.79 17.17 17.25 17.10 6.88 6.75 7.03 6.99 6.59 6.90 6.80 6.87

Median Service Credit

27.50 27.50 28.00 28.00 28.00 28.50 28.25 27.75 16.75 16.75 17.25 17.00 17.00 17.75 18.00 17.75 6.75 6.50 7.00 7.00 6.25 6.75 6.63 6.75

Average Monthly Benefit

$3,151.17 $   3,054.23 $   3,116.84 $   3,284.47 $   3,146.61 $3,086.33 $2,998.48 $2,863.88 $1,439.65 $1,444.94 $1,440.33 $1,391.07 $     1,409.97 $1,365.30 $1,381.02 $1,319.06 $539.97 $   501.16 $   516.11 $     484.85 $    451.32 $479.35 $399.48 $489.07

Median Monthly Benefit

$2,819.00 $   2,788.00 $   2,957.50 $   3,033.00 $   2,997.67 $2,884.29 $2,834.04 $2,744.02 $1,296.00 $1,314.50 $1,325.50 $1,274.00 $     1,285.88 $1,259.35 $1,224.70 $1,259.87 $489.00 $   425.00 $   448.00 $     425.00 $    401.73 $398.24 $348.07 $395.75

Total Retirements in Fiscal Year (Includes Rules, Reciprocities, Disabilities, QDROs) 25_75_65

FY16 FY15 FY14 FY13 FY12 FY11 FY10 FY09 FY16 FY15 FY14 FY13 FY12 FY11 FY10 FY09

Average Age at Retirement 61.51 62.10 61.36 61.35 61.20 60.75 60.72 60.25 61.88 62.43 61.74 61.74 61.50 61.13 61.11 60.75

Median Age at Retirement 62.08 62.17 61.92 62.08 61.75 61.34 60.91 60.83 62.24 62.33 62.12 62.08 61.91 61.62 61.29 61.16

Average Service Credit 19.77 19.39 19.66 19.63 20.10 20.50 20.49 20.28 20.55 20.00 20.44 20.53 20.81 21.49 21.60 21.37

Median Service Credit 20.00 19.50 19.75 20.00 20.25 20.75 21.00 20.75 20.75 20.00 20.50 21.00 21.00 21.50 22.00 22.00

Average Monthly Benefit 1,926.61 $   1,859.57 $   1,868.62 $   1,917.74 $   1,919.59 $   1,920.37 $   1,890.58 $   1,797.90 $    2,014.62 $    1,916.06 $    1,970.66 $    2,029.33 $     2,044.44 $   2,042.18 $   2,056.05 $   1,961.34 

Median Monthly Benefit 1,570.50 $   1,540.00 $   1,545.00 $   1,548.00 $   1,592.71 $   1,582.04 $   1,576.00 $   1,528.94 $    1,661.00 $    1,607.50 $    1,651.00 $    1,654.00 $     1,733.00 $   1,730.00 $   1,794.50 $   1,702.00 



Life Expectancy for the General US Population - from Age 65
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9 Source: National Vital Statistics Reports

Since 2010, life expectancies continue to increase.  The latest published rates (2012) are 20.5 years for females
and 17.9 years for males, both from age 65.

Increase 0.05 per year 1975-2005

0.15 year since 2005

0.16 year since 2005



Mortality Rates by State
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Source: National Vital Statistics



Retirement Trends, continued
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” there is not a noticeable trend in the average age at death over the past 10 years for the healthy retirees. On 
average, healthy male retirees died at age 80.7 over the past 10 years and healthy female retirees died at age 
82.3. There is a smaller percentage of the retirees that are dying each year, but the average age at death over the 
past 10 years has hovered around the same age. Over a longer period of time, we would obviously expect to see 
the average age increase. . . “    

R. Ryan Falls, F.S.A., E.A., M.A.A.A.
Senior Consultant & Actuary
Gabriel Roeder Smith & Company



Expected Retirements 
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Sustainability
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Net Cash Flow Defined

• Retirement plans generally have contributions coming in 
and benefits being paid out

• The net (non-investment) cash flow is the difference 
between (1) contributions and (2) benefits and expenses

• These cash flows will be different for each plan since all 
plans have different plan provisions, membership 
characteristics and contribution policies
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Net Cash Flow Defined
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Net Cash Flow = C - B – E
C  = Contributions 
B  = Benefits Paid
E  = Administrative Expenses

 If C – B – E is negative = Negative Cash Flow 

 If C – B – E is positive = Positive Cash Flow

 Younger plans tend to have positive cash flows, whereas 
older, more mature plans may have negative cash flows. 



Sustainability, continued
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Net Cash Flow Impact

When assessing the impact of cash flow on a 
pension plan, it is important to remember why a 
pension plan has assets -- TO PAY BENEFITS

So just because a plan has negative cash does not 
necessarily imply it is in trouble

In fact, some would say that the primary purpose of 
pre-funding is so the investment return can pay a 
significant portion of the benefit payments
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Net Cash Flow Impact on Liquidity

The real issue with negative cash flow has to do 
with whether the plan has enough liquidity to 
make all the required benefit payments without 
changing its investment portfolio to one 
comprised of a larger percentage of short term 
(cash generating) investments 
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Sustainability, continued
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Sustainability, continued
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FY2012 FY2013 FY2014 FY2015 FY2016 Aug'16

Benefit Payments, Contributions and Net Assets
(in millions $)

Benefits paid Contributions-EE Contributions-ER Net Assets



Return vs. 7.75% Target
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Recruiting and Retaining Teachers

159 teachers retained each year solely due to the defined 
benefit plan

$1.6 million saved in teacher turnover costs by the retention 
affect of the defined benefit pension

Source: National Institute on Retirement Security: http://www.nirsonline.org/storage/nirs/documents/AARP%20fact%20sheets/new_mexico.pdf
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Recruiting and Retaining Teachers, continued

Effect of salary increases

Current long-term assumption for salary increases:
• 3.75% for longer service members with at least 10 years’ 

service
• 12.5% for members during first 10 years of employment-

includes merit increases

Salary increases benefit the fund- higher level of 
contributions
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Recruiting and Retaining Teachers, continued

Enhanced benefits for longevity
Social Security:
• Based on 35-year work history
• Higher income replacement for low wage earners
• Income replacement ranges from 30-90%
• 2015 earnings cap $118,000
NMERB:
• No cap on number of years worked
• All levels of wage earners have similar benefit
• 2015 earnings cap $265,000
• No limit on income replacement
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Recruiting and Retaining Teachers, continued

NMERB:
• Same multiplier for all years- 2.35%

Arizona:
• Multiplier increases to encourage longevity
• 2.1% first 20 years
• 2.15% up to 25 years
• 2.2% up to 30 years
• 2.3% years past 30 
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Contribution Rate History

SCHEDULE OF CONTRIBUTION RATES

Fiscal
Year

wage 
category

Date
Range

Member
Rate

Employer
Rate Total

% 
Employee 

Pays

58-59 7/1/1957 -6/30/1959 3.00% 4.00% 7.00% 42.86%

60-74 7/1/1959 -6/30/1974 4.00% 6.50% 10.50% 38.10%

75-79 7/1/1974 -6/30/1979 5.50% 6.50% 12.00% 45.83%

80-81 7/1/1979 -6/30/1981 6.50% 6.50% 13.00% 50.00%

82-84 7/1/1981 -6/30/1984 6.80% 6.80% 13.60% 50.00%

85-93 7/1/1984 -6/30/1993 7.60% 7.60% 15.20% 50.00%

94-2005 7/1/1993 -6/30/2005 7.60% 8.65% 16.25% 46.77%

2006 7/1/2005 -6/30/2006 7.675% 9.40% 17.075% 44.95%

2007 7/1/2006 -6/30/2007 7.75% 10.15% 17.90% 43.30%

2008 7/1/2007 -6/30/2008 7.825% 10.90% 18.725% 41.79%

2009 7/1/2008 -6/30/2009 7.90% 11.65% 19.55% 40.41%
2010 & 
2011

$20k or 
less 7/1/2009 -6/30/2011 7.90% 12.40% 20.30% 38.92%

2010 & 
2011 Over $20K 7/1/2009 -6/30/2011 9.40% 10.90% 20.30% 46.31%

2012 $20k or 
less 7/1/2011 - 6/30/2012 7.90% 12.40% 20.30% 38.92%

2012 Over $20K 7/1/2011 - 6/30/2012 11.15% 9.15% 20.30% 54.93%

2013 $20k or 
less 7/1/2012 - 6/30/2013 7.90% 12.40% 20.30% 38.92%

2013 Over $20K 7/1/2012 - 6/30/2013 9.40% 10.90% 20.30% 46.31%

2014 $20k or 
less 7/1/2013 - 6/30/2014 7.90% 13.15% 21.05% 37.53%

2014 Over $20K 7/1/2013 - 6/30/2014 10.10% 13.15% 23.25% 43.44%

2015 $20k or 
less 7/1/2014 - future 7.90% 13.90% 21.80% 36.24%

2015 Over $20K 7/1/2014 - future 10.70% 13.90% 24.60% 43.50%
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Questions

Jan Goodwin, Executive Director (505) 476-6118 jan.goodwin@state.nm.us

Rick Scroggins, Deputy Director (505) 476-6127 rick.scroggins@state.nm.us
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