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Educational Retirement Board Leadership

Board of Directors 

• H. Russell Goff, Chair – NM Association of Educational Retirees

• Mary Lou Cameron, Vice Chair – NEA

• Larry Magid, Secretary – Governor Appointee

• Tim Eichenberg, State Treasurer, Ex-Officio / Laura Montoya, Treasurer-Elect 

• Mario Suazo, Higher Education Department Secretary Designee, Ex-Officio*

• Antonio Ortiz, Public Education Department Secretary Designee, Ex-Officio

• Matias Fontenla, AFTNM*

• Don Duszynski, AAUP

• Max Baca, Governor Appointee

*New positions created by Laws 2021, Chapter 78 (Senate Bill 303)
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Agency Highlights

As of June 30, 2022

• Active Members 59,887

• Retirees & Beneficiaries 53,972

• Retiree Payroll $1,321,790,011

• Member Contributions $345,047,671

• Employer Contributions $512,573,812

• Active Member Payroll $3.6 billion

• Participating Employers 216

• Net Assets $15.5 billion

• Net Investment Return (FY22) 1%

• Funded Ratio 63.5%

• Funding Period June 30, 2051

Operations

• 3 office locations:
• 701 Camino De Los Marquez

• 1596 Pacheco St, Suite 107

• 8500 Menaul Blvd. NE, Suite B-450

• Open Monday-Friday 8AM-5PM

• Virtual & in-person pre-retirement counseling

• Hybrid work schedules (50 percent)

• 91 authorized FTE
• 18.68% current vacancy rate 

• Retirements
• 2019 (932) / 2020 (906) / 2021 (1,269) / 2022 (904)
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Strategic Planning & Priorities

• New Office Complex 
• Revised ICIP Submitted July 2022

• Final Design Documents – December 2022

• Project Bid – June/July 2023

• Estimated Completion – December 2024

• New Pension Administration System
• System RFP Completed 

• Implementation: July 2023 – June 2027

• Project Management RFP – January 2023

• Data Cleansing RFP – January 2023 

• FY24-FY26 Strategic Plan
• Customer Service

• Recruitment & Retention

• Investment Returns

• Completing Projects

• Training & Education



5

5211 Las Soleras Drive
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Lobby



Historical Asset Growth
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Fund balance: $14.9 billion 
as of 9/30/22.



Investment Returns - September 30, 2022 

Returns* 1 Year 3 Years 5 Years 10 Years 30 Years

Portfolio -4.1% 7.3% 7.1% 7.3% 7.9%

Policy Index -6.8% 5.9% 6.3% 7.0% 7.0%

Annual Value 
added

2.7% 1.4% 0.8% 0.3% 0.9%

Universe
Ranking

1 12 4 11 17

8

*All returns in this presentation are net of external manager fees.
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Recent Legislation

SB42 – Increase ED Retirement Contributions – Laws 2021, Chapter 44

• Employer contributions rates

• FY21 – 14.15 percent

• FY22 – 15.15 percent

• FY23 – 16.15 percent

• Extended sunset of existing return-to-work provisions from January 1, 2022, to January 1, 2024

• Requires ERB to present ways to improve pension solvency without additional employer-paid increases to DFA, LFC, LESC and 
any other appropriate interim committee

• Reduced amortization period or “funding period” from infinite to 42 years

SB36 - Educational Retirement Board Contributions – Laws 2022, Chapter 29

• Effective July 1, 2022

• Employer contribution rates

• FY23 – 17.15 percent

• FY24 – 18.15 percent

• Reduces funding period from 42 to 33 years (FY55)
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Recent Legislation & RTW
HB73 – Educational Retirees Returning to Work – Laws 2022, Chapter 20

• Effective May 18, 2022

• Allows retired ERB employees to return to work 90-days following retirement without suspending their pension for up to 36 
consecutive or nonconsecutive months

• Requires non-refundable employee and employer contributions

• No additional service credit earned

Additional Return to Work Options

• Option 1 - 12 consecutive month layout period

• Expires January 1, 2024

• Requires non-refundable employee and employer contributions

• No additional service credit earned

• Option 2 – 90 consecutive day layout period (earning less than $15,000)

• Option 3 – No lay out period (less than .25 FTE)

• 10 hours per week or less

Alternative Option – Suspend retirement and return to work

• Increase service credit and boost pension earnings
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RTW Information – October 2022

Row Labels

PERA 

Return to 

Work

PERA RTW 

< $20K

Retired Earning 

< $15K

Retired working 

< .25 FTE

Return to 

Work

Return to Work 

< $20K

Return to Work 

36 mo < $24,000

Return to Work 

36 mo > $24,000 Grand Total

Higher Ed 253 37 89 480 180 58 2 7 1106

63 9 48 119 71 27 1 1 339

Administrator 22 5 1 3 3 34

Classified 82 6 17 276 34 9 2 426

Faculty 22 8 9 31 31 13 3 117

Non-Certified 30 2 3 35 16 4 90

Professional 31 1 1 5 17 1 1 57

Teacher 3 6 10 11 8 4 1 43

K-12 373 163 182 153 1082 286 4 61 2304

13 7 4 7 118 33 2 34 218

Administrator 28 2 5 81 5 1 122

Non-Certified 262 147 123 75 168 174 1 3 953

Other Certified 43 9 25 33 125 34 1 1 271

Teacher 27 28 33 590 40 22 740

Special School 8 3 11 6 3 31

1 1

Non-Certified 8 3 11 3 2 27

Other Certified 1 1

Teacher 2 2

State Agency 2 1 3 4 15 25

2 2 1 6 11

Administrator 2 2

Non-Certified 1 1 1 2 5

Other Certified 2 5 7

(blank)

(blank)

Grand Total 636 201 277 648 1283 347 6 68 3466
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2023 Proposed Legislation

Procurement Code

• Proposed amendment to Procurement Code to allow Pension Administration System contracts to exceed 4 
years --- § 13-1-150. Multi-term contracts; specified period

B. A contract for professional services may not exceed four years, including all extensions and renewals, except for the 
following: 1, 2, 3, 4, 5, 6

(7) services required to design, develop, implement or operate the pension administration system of the educational 
retirement board.

Educational Retirement Act

• Proposed amendment to the Educational Retirement Act to allow eligible employees of Southeast New 
Mexico College to participate in the Alternative Retirement Plan (ARP) --- § 22-11-2 Definitions

V.  “qualifying state educational institution” means the university of New Mexico, New Mexico state 
university…northern New Mexico state school college, San Juan college, and State Fe community college and southeast 
New Mexico college;

W. “participant” means: (1) a person regularly employed as a faculty or professional employee of the university of New 
Mexico…northern New Mexico state school college…or a person regularly employed as faculty or professional 
employee of southeast New Mexico college who is first employed by the institution on or after July 1, 2023
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2023 Proposed Legislation Cont.

Educational Retirement Act

• Proposed amendment to the Educational Retirement Act to increase the requirement minimum distribution 
age from 70 ½ to age in accordance with appropriate section of Internal Revenue Code --- § 22-11-30 
Retirement Benefits; reductions

N. Unless otherwise required by the Internal Revenue Code of 1986, a member shall begin receiving 
retirement benefits by age seventy years and six months, or upon termination of employment, 
whichever occurs later. Notwithstanding any provision of the Educational Retirement Act to the 
contrary, retirement benefits will be distributed in accordance with section 401(a)(9) of the Internal 
Revenue Code of 1986, as amended, and the regulations thereunder, including the minimum 
incidental death benefit restrictions of section 401(a)(9)(G) of the Internal Revenue Code of 1986, as 
amended.
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Contact Information

Santa Fe Main Office
701 Camino de Los Marquez 

PO Box 26129 
Santa Fe, New Mexico 87502 

Phone: (505) 827-8030 
Fax: (505) 827-1855 

Santa Fe Investment Office
1596 Pacheco Street, Suite 107

Santa Fe, NM 87505
Phone: (505) 984-5055 

Fax: (505) 982-4493 

Albuquerque Office
8500 Menaul Blvd NE, Suite B-450

Albuquerque, NM 87112
Phone: (505) 888-1560 

Fax: (505) 830-2976 

Toll Free: 1-866-691-2345
Member Help Email: MemberHelp@erb.nm.gov

Website: www.erb.nm.gov


