UNM-Valencia Workforce Training Programs
Services offered in the counties of Valencia, Bernalillo, Cibola, Sandoval, McKinley, Socorro

ALLIED HEALTH

2013-14 2014-15 2015-16

Personal Care Attendant (PCA) 17 51** 21%*
Nursing Assistant (CNA) 101* 124 57
Phlebotomy Technician (PBT) 21 20 22
Emergency Medical Technician (EMT) 54 31 23***

*81 CNA students were high school dual credit

**52 PCA students were high school dual credit

***9 EMT students were high school dual credit
NEW (Fall 2016): Medical Assistant

Clinical Agreements with the following employers:
Albuquerque Heights Healthcare & Rehabilitation Center
Belen Meadows Healthcare & rehabilitation Center
Canyon transitional Rehabilitation Center

The Medical Resort at Fiesta Park

The Rehabilitation Center of Albuquerque

Skies Healthcare & Rehabilitation Center

St. Catherine Healthcare & Rehabilitation Center

St. Theresa Healthcare & Rehabilitation Center

First Choice Community Healthcare

Quest Diagnostics

TriCore Laboratories

Center for Ageless Living

Goodlife Senior Living

New Mexico Direct Care Givers Coalition

SUN PATH (TAACCCT): Trade Adjustment Community College Career Training
e Allied Health
e Health Information Technology
e |-BEST (Integrated Basic Education and Skills Training)
e Sun Online (course sharing system between community colleges)
e Credit for Prior Learning (CPL)
e Program/Course Alignment between 11 community colleges
e Strengthen Relationships with Industry Partners
e Develop stacked & latticed credential programs
e Professional Development for faculty and program staff
e Training with Laboratory Simulation Equipment




e Work Keys Assessment

NON-CREDIT TRAINING

American Heart Association Training Center 2013-14 2014-15
Employers Served 57 81
Students Trained 2,332 2,698
Contact hours of training 10,893 13,571

Trained a total of 29,146 student in CPR & 1° Aid since 2003—average of 2,429 per year.

Employers Served:
e Corrections
e School Districts
e Developmental Disability Service Providers
e Allied Health
e Fire & Rescue Service
e Private Colleges
e Dental Office
e Albuquerque Indian Health
e NM Mid-West Community Action Program
e Open Enrollment

Adult Education (High School Equivalency & ESL training)
e 13" Judicial Court—Workforce Readiness (NM Drug Court—serving youth offenders)
e Men’s & Women’s Recovery (halfway house for parolees)
e SL Start (human service company delivering employment programs for individual)

Manufacturing Council of Valencia County:
Developed MFGT 102-Manufactuing Operator Certificate program. So far offered to 15
students--on-campus Spring 2014 and at Infinity High School in Belen in Fall 2015. Plans
underway to offer at Belen High School and School of Dreams Academy in Los Lunas for dual
credit, 2016-17 school year. Council members:

e Advanced Environmental Solutions

e Sorbco Packaging

e Hydrocut
e BNSF

e South Gen
e Aristech

e N.M. Travertine

e Sisneros Brothers

e Valencia Flour Mill

e High Desert Industrial Supply



e Pro-Fab

e High Purity Resources
e 2AT Barn & Arena

e CEMCO, Inc.

State Energy Sector Partnership: Certified Fiber Optics Technician (2013)
Trained 100 individuals for jobs in fiber optics installation through Digital Network Services,
Inc. DNS operates out of Belen and installs fiber throughout the country.

WORKFORCE CONNECTION OF CENTRAL NEW MEXICO

Administrative Entity & Fiscal Agent: Mid-Region Council of Governments (MRCOG)
Business & Career Center Service Provider: SER Jobs for Progress

Youth Services Program Operator: Youth Development, Inc. (YDI)

Individual Training Accounts (ITA’s) issued as of 3/7/16
Central NM Community College (CNM) 98

CNM Workforce Training Center 7
New Mexico Highlands University 1
San Juan College 4
Santa Fe Community College 1
UNM Division of Continuing Education 44
UNM-Valencia _2
Individuals served at public colleges: 157
Other (private schools) 42

Total: 199 (PY 15 year-to-date as of 3/7/16)

On-the-Job Training (OJT) contracts: 231
Customized Training contracts: 729

ITA’s are issued to individuals for coursework that prepares them for high-demand occupations
as identified by the local Board. Far fewer individuals are served for courses they take at the
community colleges than those served at local businesses through OJT’s and Customized
Training Contracts.






