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LIVES ON THE LINE / Violence Against Police Officers

 New Mexico has lost 
four officers in less 
than 18 months.

 Two since June 2016, 
our last LFC 
presentation in 
Roswell.

Nationwide officer line of duty 
deaths:
 123 Officers; a nine (9) 

percent increase over 2015.
 56 officers died by gunfire; a 

65 percent increase.
 49 officers died in auto 

accidents; a 14 percent 
increase.

 Gender: 118 – male; 5 –
female.

 Average Age: 41 years old.
 Average Tour of Duty: 

13 years 4 months.

Note: as of 11/16/16 at 5 p.m.

Officer Clint Corvinus
Alamogordo Police Department 

Officer Jose Chavez
Hatch Police Department 
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New Mexico’s violent crime rate of 656 incidents 
per 100,000 people is the third highest of all 
states, well above the national rate of 383
incidents per 100,000 Americans, and five to six 
times higher than low crime states such as 
Vermont and Maine. 

The violent crime rate, including murder and 
aggravated assault, rose by nearly 10% in New 
Mexico last year versus the national increase of 
3%. 

As is generally the case in states with high violent 
crime rates, nonviolent crimes are also relatively 
common in New Mexico. The incidence of 
burglary, larceny, and motor vehicle theft — which 
together comprise property crime — are each 
second highest of all states. And while the 
prevalence of these property crimes decreased 
by 3.4% across the nation, it rose by 4.4% in 
New Mexico last year, more than all but three 
other states.

The Most Dangerous States in America
By Thomas C. Frohlich November 14, 2016 6:00 am EST

The Most Dangerous States in America

3. New Mexico
* Violent crimes per 100,000: 656.1
*  Total population: 2,085,109
* Total 2015 murders: 117.0 (19th lowest)
* Poverty rate: 20.4% (2nd highest)

http://247wallst.com/author/thomas-c-frohlich/
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Violent Crime 2011-2015

Source: FBI Uniform Crime Reporting (UCR) Data
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Property Crime 2011-2015

Source: FBI Uniform Crime Reporting (UCR) Data
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1. New Mexico’s crime rate and reputation.
2. Increasing reliance on NMSP by local / county law enforcement agencies.
3. Forensic casework demands.
4. Keeping DPS critical positions filled.
5. Manage the increasing demands on the base budget. 

PRIMARY VULNERABILITIES:

1. Continuing efforts to hire and retain more officers including changes of 
approach for recruiting and training.

2. Ensure the Investigations Bureau and specialty teams have sufficient 
resources directed to the demands.

3. Increase capacity of the State Forensic Laboratories (personnel, 
equipment, space).

4. Hire and retain key staff at a competitive salary.

PLAN OF ATTACK:
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SERVICES & SUPPORT FOR 

LOCAL LAW ENFORCEMENT / RURAL COMMUNITIES

NMSP Uniform Bureau provides primary support and 
response to calls-for-service:

 Traffic/DWI enforcement
 Accident investigation
 Domestic violence 
 Property crime
 Other criminal investigations

NMSP Investigations Bureau provides high level criminal 
investigative services:

 Violent crime
 Narcotic-related investigations
 Public corruption
 Expert crime scene processing
 Officer involved shooting investigations
 Alcohol & tobacco enforcement & investigation

NMSP Special Operations Bureau provides specialized 
unit response for local law enforcement agencies:

 Explosive detection, dismantle & disposal;
 Dive Team 
 Aircraft
 Tactical Team (SWAT) response services:

 High-risk warrant service
 Hostage rescue
 Fugitive apprehension
 Active shooter response

Commercial Vehicle Enforcement Bureau provides 
specialized commercial vehicle enforcement:
 Commercial vehicle crash investigations.
 Crash reconstruction services.
 Backup on calls-for-service in rural communities 

with limited local law enforcement resources.  
 Training of law enforcement and industry on basic 

commercial motor vehicle safety enforcement.  
 DWI enforcement, crash reduction efforts, 

saturation patrols, and enforcement operations 
targeted at aggressive driving behaviors. 
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DPS SPECIALTY TEAM CALLOUTS 
AND ASSISTANCE TO OTHER LAW ENFORCEMENT AGENCIES – FY16

Officer involved shooting investigations:
• 6 for NMSP
• 29 for other agencies

Crime Scene Team:
• 83 for NMSP
• 75 for other agencies

Tactical Team
 36 missions for NMSP
 53 for other agencies

Bomb Team
 53 missions for NMSP
 22 for other agencies

Dive Team
 5 missions for NMSP
 10 for other agencies

Crash Reconstruction Unit
 54 for NMSP
 33 for other agencies

Aircraft Section
 173 missions for NMSP
 22 for other agencies

Motorcycle Unit
 37 missions for NMSP
 18 for other agencies

ALL NMSP SERVICES ARE PROVIDED TO OTHER AGENCIES 
FREE OF CHARGE
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Primary focus – address DWI and quality of 
life issues in New Mexico through high 
visibility patrols and proactive police work
– NMSP is the primary law enforcement 
force in many areas of NM:

• Continual analysis to identify new or 
emerging trends in crime or crash 
patterns;

• Resources directed to high crash and 
high crime areas based on available data.

NMSP 
UNIFORM AND CVE TRAFFIC ENFORCEMENT



N M  D E PA R T M E N T  O F  P U B L I C  S A F E T Y

10

NMSP 

UNIFORM, CRIMINAL INVESTIGATION & EMERGENCY RESPONSE

Investigations Bureau:

• 1,182 drug related investigations in FY16

• 181 kilograms of methamphetamine

• 20 kilograms of heroin 

• 105 kilograms of cocaine

• 1,604 pounds marijuana
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NMSP 

COMMERCIAL VEHICLE ENFORCEMENT
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Commercial Motor Vehicle Citations 
Issued

• Increased Safety Inspections – During FY16, the NMSP CVE conducted 95,855
commercial vehicle safety inspections, a 32% increase over FY15.

• New Mexico Operations Permitting System NMOPS – In FY16, CVE promoted
the increased usage of the automated permitting system known as Pro-Miles,
which was deployed in February 2015. The system allows customers to self-
issue permits online which has greatly reduced the delays in permit order
turnaround times.

• Since 2015, 51,000 carriers have 
enrolled  in Pro-Miles;

• The system has issued  94,717 special 
permits;

• $16,620,899 in permitting fees;
• $8,223,471 in Weight Distance Tax.
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LAW ENFORCEMENT PROGRAM

ROLE IN NEW MEXICO PUBLIC SAFETY

Assisting other law enforcement and criminal justice 
agencies is a key role for NMSP.  However, all services 

provided by NMSP are at risk as:

Recruitment of 
officers remains 

challenging.

Every time an 
officer leaves 

there is a 
domino effect 
on the State.

NMSP dispatch 
services, including 
911 in some areas, 
are the last level of 

defense and 
protection of 

officers and the 
public.

These dispatch 
services have 

been at serious 
risk due to 

extremely high 
turnover during  
the past several 

years.
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LAW ENFORCEMENT PROGRAM 

OFFICER TRAINING AND RETENTION
• The NMSP Law Enforcement Program is the backbone of the 

organization
• NMSP officers serve the State, the citizens, visitors and local 

communities
• RECRUITMENT AND TRAINING:

• It costs the taxpayer $50,000 per officer to train a new NMSP 
officer

• NMSP is developing “outside the box” strategies to improve 
recruitment and recruit school graduation rates including:

• Use of social media such as FaceBook and Twitter to 
engage the interest of younger potential applicants

• Implementing a comprehensive new approach with the 
December 2016 recruit school of “building up” and 
supporting the growth of recruits both physically as well as 
mentally for the tough job of law enforcement
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LAW ENFORCEMENT PROGRAM

OFFICER TRAINING AND RETENTION (cont.)

• RECRUITMENT AND TRAINING:
• Maximizing the retention of experienced, proven officers is critical

• DPS is prioritizing the retention of officers using limited budgetary 
resources with a new retention plan focused on officers who are 
retirement eligible

• The plan will be implemented in December 2016

• NMSP held the first Lateral Hire School in Summer 2016; this pilot 
program will be continued in FY17 in an effort to attract experienced 
law enforcement officers to maintain current staffing levels
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INVESTMENT IN NMSP OFFICER STRENGTH 
The Legislature and the Governor have supported $7,457,000 in officer pay plan appropriations over 
the past three years.

DPS has prioritized further investment in the officer pay plan, carving out an additional 
$950,000 in funding in the past three years from the base budget to improve our market position 
and competitiveness.

However, despite the investment of funding over the past three years, NMSP officer pay remains 6th

in the market at the starting level and 8th based on average officer pay. The retention rate improved 
in FY16, positively impacted by the recent pay plans, but FY17 to date trends to a somewhat lower 
retention rate.

In FY16 DPS increased officer strength to 670 by 15 officers through 2 traditional recruit schools and 
1 lateral officer school (46 officers separated, 61 new officers hired).

In FY17 DPS does not have the funding for 2 recruit schools – this will negatively impact officer hires 
and strength.

DPS is considering a Retention Incentive Plan for retirement-eligible officers to hold onto current 
officers longer rather than just relying on bringing in new officers.  It costs $50,000 to train each new 
recruit – it’s cheaper to retain seasoned officers than multiple new officers to replace them.
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DPS is experiencing difficulty in attracting recruits – Starting pay is 6th in the market, average pay is 8th.

THE CHALLENGES OF MAINTAINING NMSP OFFICER STRENGTH 

PATROL OFFICER

 Rank 
on 

Starting 
Pay

Sign On Bonus/ 
Accelerated Pay

Number of 
Incumbents 

 Starting 
Salary 

 Highest 
Actual Salary 

 Rank on 
Average 

Pay 

 Average Salary 
Inclusive of 

Longevity Pay* 

Carlsbad 1  31 $25.70 $30.86 1 $28.77

Hobbs 2  $5K/year for 5 years 75 $24.78 $30.00 5 $26.05

Los Alamos 3  21 $24.65 $28.34 3 $27.04

Farmington 4 $15K in state lateral sign on 
bonus 94 $22.27 $32.43 4 $26.20

San Juan 5 $4K for up to 2 years 
$5K 2-3 years 58 $22.13 $30.10 7 $25.23

NMSP 6 401 $21.62 $27.16 8 $24.81

Roswell 7  71 $21.42 $26.34 12 $21.56

Bernalillo County** 8 $25.03 after 1 year 248 $20.75 $26.96 6 $25.53

Albuquerque* 9 $26.44 @ 1 year, $28.00/hr @ 
1.5 years; $5K sign on bonus, 538 $20.44 $29.30 2 $28.61

Rio Rancho 10  90 $20.30 $23.64 11 $22.00

Las Cruces 11  113 $19.96 $29.62 10 $22.31

Santa Fe 12   92 $19.11 $30.59 9 $23.57

Dona Ana 13  84 $16.76 $22.71 13 $18.63


Impact of pay plan on rank

		

				RANKING		RECRUIT/CADET				# of incum- bents		Lowest Actual Salary		Average Salary		Highest Actual Salary				Minimum Salary		Midpoint Salary		Maximum Salary				Weighted Average

				1		Hobbs				2		24.29		24.29		24.29				24.29		24.29		24.29				48.58

				2		Carlsbad				0		22.18		22.18		22.18				22.18		22.18		22.18				0.00

				3		San Juan				4		22.13		22.13		22.13				22.13		22.13		22.13				88.52

				4		Farmington				2		21.22		21.22		21.22				21.22		21.22		21.22				42.44

				5		Santa Fe				16		19.11		19.11		19.11				19.11		19.11		19.11				305.76

				6		Albuquerque				57		18.24		bb		18.24				18.24		18.24		18.24				0.00

				7		Roswell				6		17.93		17.93		22.06				17.93		19.60		22.06				107.58

				8		Rio Rancho				13		17.39		17.39		17.39				17.39		17.39		17.39				226.07

				9		DPS				36		16.00		16.00		16.00				16.00		16.00		16.00				576.00

				10		Las Cruces				0		15.50		15.50		15.50				15.50		15.50		15.50				0.00

										136																		0

																												0

						Weighted Average:								0.00

						DPS Difference:								0%

				RANKING		PATROLMAN				# of incum- bents		Lowest Actual Salary		Average Salary Inclusive of Longevity Pay*		Highest Actual Salary Inclusive of Longevity Pay **																2.45		3.60		Weighted Avg Sal. Calc

																																16		0.00		0.00		0.00						0.00

				1		Las Cruces		LP		0		0.00		0.00		0.00																		0.00		0.00		0.00						0.00

				2		San Juan County				0		0.00		0.00		0.00																		0.00		0.00		0.00						0.00

				3		Albuquerque		LP		0		0.00		0.00		0.00																		0.00		0.00		0.00						0.00

				4		NMSP				375		19.06		$22.89		26.26																		0.00		0.00		0.00						0.00

				6		Farmington		LP		0		0.00		0.00		0.00																		0.00		0.00		0.00						0.00

				10		Bernalillo County		LP		0		0.00		0.00																				0.00		0.00		0.00						0.00

				9		City of Santa Fe		LP		0		0.00		0.00		0.00

				10		Hobbs				0		0.00		0.00		0.00

						Rio Rancho

						Carlsbad

				* Assumes 6 years exp.

				** Assumes 18 years exp.

				RANKING		SERGEANT				# of incum- bents		Lowest Actual Salary		Average Salary Inclusive of Longevity Pay*		Highest Actual Salary Inclusive of Longevity Pay **				Minimum Salary		Midpoint Salary (Excludes Longevity Pay)		Maximum Salary (Excludes Longevity Pay)				Weighted Midpoint Salary				3.41		5.13

				1		Albuquerque		Provide Longevity Pay		0		0.00		0.00		0.00										0										0.00

				2		Farmington		Provide Longevity Pay		0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				3		San Juan County				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				4		NMSP				87		26.05		$27.67		28.47				25.29		26.88		28.47		0										0.00

				5		Las Cruces		Provide Longevity Pay		0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				6		Santa Fe		Provide Longevity Pay		0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				7		Hobbs				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				8		Bernalillo County		Provide Longevity Pay		0		0.00		0.00						0.00						0

				9		MTD				21		22.75		$24.30		26.07				18.35		25.50		32.63		0

				10		SID				5		21.90		$23.34		27.26				18.35		25.50		32.63

				11		Carlsbad																						0.00								0.00

				12		Rio Rancho

				* Assumes 10 years exp.

				** Assumes 20 years exp.

				RANKING		LIEUTENANT				# of incum- bents		Lowest Actual Salary		Average Salary Inclusive of Longevity Pay*		Highest Actual Salary Inclusive of Longevity Pay **				Minimum Salary		Midpoint Salary (Excludes Longevity Pay)		Maximum Salary (Excludes Longevity Pay)				Weighted Midpoint Salary				3.41		5.13

				1		Las Cruces		Provide Longevity Pay		0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				2		Albuquerque		Provide Longevity Pay		0		?		0.00		0.00										0										0.00

				3		San Juan County				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				4		Farmington		Provide Longevity Pay		0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				5		NMSP				31		29.89		$31.50		31.71				29.89		30.80		31.71		0										0.00

				6		Santa Fe				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				7		Hobbs				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				8		SID				2		29.15		$30.48		31.80				20.70		28.76		36.80		0

				9		Bernalillo County		Provide Longevity Pay		0		0.00		0.00		0.00				0.00						0

				10		MTD				6		26.50		$27.83		30.48				20.70		28.76		36.80

				11		Carlsbad																						0.00								0.00

				12		Rio Rancho

				* Assumes 10 years exp.

				** Assumes 20 years exp.

				RANKING		CAPTAIN				# of incum- bents		Lowest Actual Salary		Average Salary Inclusive of Longevity Pay*		Highest Actual Salary Inclusive of Longevity Pay **				Minimum Salary		Midpoint Salary (Excludes Longevity Pay)		Maximum Salary (Excludes Longevity Pay)				Weighted Midpoint Salary				3.41		5.13

				1		Albuquerque		Provide Longevity Pay		0		?		0.00		0.00										0										0.00

				2		San Juan County				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				3		Bernalillo County				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				4		Farmington		Provide Longevity Pay		0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				5		Santa Fe				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				6		Hobbs				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				7		NMSP				22		33.29		$34.65		34.29				33.29		33.79		34.29		0

				8		MTD				3		31.21		$32.20		34.18				23.54		32.70		41.85		0

				9		Carlsbad																				0

				10		Rio Rancho

				11		Las Cruces		N/A

																												0.00								0.00

				RANKING		MAJOR				# of incum- bents		Lowest Actual Salary		Average Salary		Highest Actual Salary				Minimum Salary		Midpoint Salary		Maximum Salary				Weighted Midpoint Salary

										NO IN-STATE MATCHES

						NM St. Police FY06				3		37.72		$37.72		37.72				37.72		37.72		37.72

						SID				1		34.89		$34.89		34.89				26.89		37.35		47.80

						MTD - None

						INSPECTOR

						NM St. Police FY06				1		39.61		$39.61		39.61				39.61		39.61		39.61

						SID (Div. Director)				1		35.58		$35.58		35.58				37.58		37.58		37.58

				RANKING		DEPUTY CHIEF				# of incum- bents		Lowest Actual Salary		Average Salary		Highest Actual Salary				Minimum Salary		Midpoint Salary		Maximum Salary				Weighted Midpoint Salary

				1		Albuquerque				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				2		San Juan County				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				3		NM St. Police FY06				2				$41.59						41.59		41.59		41.59		0										0.00

				4		MTD Lt. Colonel				1				$41.58						41.58		41.58		41.58		0										0.00

				5		Farmington				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				6		Bernalillo County				0		0.00		0.00		0.00				0.00						0										0.00

				7		Las Cruces				0		0.00		0.00		0.00				0.00		0.00		0.00		0										0.00

				8		Santa Fe				0		0.00		0.00		0.00				0.00		0.00		0.00		0

				9		Hobbs				0																0

				10		Carlsbad

				11		Rio Rancho																						0.00								0.00

				RANKING		A/C CHIEF				# of incum- bents		Lowest Actual Salary		Average Salary		Highest Actual Salary				Minimum Salary		Midpoint Salary		Maximum Salary

				1		NM St. Police FY06				1				$43.94						43.94		43.94		43.94

				2		Bernalillo County				0		0.00		0.00		0.00				0.00

				3		MTD Chief				0				$0.00

				RANKING		CHIEF				# of incum- bents		Lowest Actual Salary		Average Salary		Highest Actual Salary				Minimum Salary		Midpoint Salary		Maximum Salary		Match Level		Class Level

				1		Albuquerque				0		0.00		0.00		0.00																				0.00

				2		Farmington				0		0.00		0.00		0.00				0.00		0.00		0.00												0.00

				3		Las Cruces				0		0.00		0.00		0.00				0.00		0.00		0.00												0.00

				4		NM St. Police FY06				1		45.19		$45.19		$45.19				45.19		45.19		45.19												0.00

				5		Hobbs				0		0.00		0.00		0.00				0.00		0.00		0.00												0.00

				6		Santa Fe				0		0.00		0.00		0.00				0.00		0.00		0.00												0.00

				7		Bernalillo County				0		0.00		0.00		0.00				0.00		0.00		0.00												0.00

				8		San Juan County				0		0.00		0.00		0.00				0.00		0.00		0.00

				9		Carlsbad

				10		Rio Rancho

																																				0.00

				RANKING		DETECTIVE				# of incum- bents		Lowest Actual Salary		Average Salary		Highest Actual Salary				Minimum Salary		Midpoint Salary		Maximum Salary		Match Level		Class Level

				1		San Juan County *				0		0.00		0.00		0.00				0.00		0.00		0.00

				2		Santa Fe *				0		0.00		0.00		0.00				0.00		0.00		0.00												0.00

				3		Las Cruces *				0		0.00		0.00		0.00				0.00		0.00		0.00

				4		Hobbs *				0		0.00		0.00		0.00				0.00		0.00		0.00

				5		NM St. Police FY06 (Not Job Class, but $80/mo stipend)						19.52		$23.35		26.72				0.46		0.46		0.46				Detective is Promotion + 5%								0.00

				6		Albuquerque				0		0.00		0.00		0.00				0.00		0.00		0.00				0								0.00

				7		Carlsbad *																						Detective/Corporal

				8		Farmington *				0		0.00		0.00		0.00				0.00		0.00		0.00				Detective is Promotion

				9		Rio Rancho *

				10		MTD/SID - None

				11		Bernalillo County		N/A																												0.00

				* Separate Job Class as promotion from Officer, not stipend payment

				RANKING		5 Year Lateral Transfer				Average Salary

						San Juan County				0

						Bernalillo County				0

						Las Cruces				0

						Santa Fe				0

						Albuquerque				0

						Hobbs				0

						Carlsbad

						Farmington				0

						Rio Rancho

						NM St. Police FY06

						MTD/SID





comparison chart

						Patrolmen:  In-State Salary Comparison

		Rio Rancho		$26.05

		NMSP		$24.81

		Albuquerque		$0.00

		$0.00		$0.00

		Roswell		$21.56

		Rio Rancho		$22.00

		Las Cruces		$22.31

		Santa Fe		$23.57

		$0.00		$0.00

		$0.00		$0.00

		$0.00		$0.00





comparison chart

		





Graphs

		

																				RECRUIT - 2009 IN-STATE SURVEY

				$0.00												$0.00

				$0.00												$0.00

				$0.00												$0.00

				$0.00												$0.00

				Hobbs												$24.29

				Carlsbad												$22.18

				San Juan												$22.13

				Roswell												$17.93

				Rio Rancho												$17.39

				Las Cruces												$15.50

				MTD												$15.14

				$0.00												$0.00

				after copying from "Survey Roll-UP", re-sort by "highest"

								hidden		notes		count		lowest

				Las Cruces				- 0		$0.00		- 0		$19.96

				$0.00				- 0		$0.00		- 0		$0.00										PATROLMAN (Starting Pay) - 2009 IN-STATE SURVEY

				Albuquerque				- 0		$0.00		- 0		$0.00

				Rio Rancho				- 0		$0.00		- 0		$20.30

				Roswell				- 0		$0.00		- 0		$21.42

				NMSP				- 0		$0.00		- 0		$21.62

				Rio Rancho				- 0		$0.00		- 0		$24.78

				$0.00				- 0		$0.00		- 0		$0.00

				Santa Fe				- 0		$0.00		- 0		$19.11

				$0.00				- 0		$0.00		- 0		$0.00

				$0.00				- 0		$0.00		- 0		$0.00

																				PATROLMAN - 2008 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				Rio Rancho		2		- 0		$5K/year for 5 years		75		24.78		$26.05

				NMSP		6		- 0		0		401		21.62		$24.81

				Albuquerque		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				Roswell		7		11.00				71		21.42		$21.56

				Rio Rancho		10		5.00				90		20.3		$22.00

				Las Cruces		11		1.00				113		19.96		$22.31

				Santa Fe		12		7.00				92		19.114		$23.57

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

																				SERGEANT - 2008 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				Bernalillo County		5		- 0		$   - 0		32		$   29.96		$   31.11

				$   - 0		- 0		- 0		$   - 0		- 0		$   - 0		$   - 0

				DPS		8		- 0		$   - 0		91		$   29.12		$   31.72

				$   - 0		- 0		- 0		$   - 0		- 0		$   - 0		$   - 0

				Roswell		9		- 0		$   - 0		13		$   28.79		$   30.01

				$   - 0		- 0		- 0		$   - 0		- 0		$   - 0		$   - 0

				Los Alamos		10		- 0		$   - 0		6		$   28.53		$   32.54

				Hobbs		12		- 0		$   - 0		5		$   26.47		$   32.97

				$   - 0		- 0		- 0		$   - 0		- 0		$   - 0		$   - 0

				$   - 0		- 0		- 0		$   - 0		- 0		$   - 0		$   - 0

				Dona Ana		13		- 0		$   - 0		20		$   25.74		$   27.84

																				LIEUTENANT - 2008 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				San Juan		4		- 0		$0.00		5		$36.36		$36.48

				Farmington		5		- 0		$0.00		6		$35.97		$39.85

				Hobbs		7		- 0		$0.00		5		$34.66		$35.92

				Dona Ana		9		- 0		$0.00		9		$32.22		$32.00

				Santa Fe		10		- 0		$0.00		8		$30.17		$39.40

				Roswell		11		- 0		$0.00		5		$35.40		$35.97

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

																				CAPTAIN - 2008 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				Hobbs		3		- 0		0		3		42.34		$49.85

				Carlsbad		7		- 0		0		2		38.21		$39.93

				Dona Ana		8		- 0		0		5		35.21		$36.48

				Santa Fe		9		- 0		0		3		33.182		$43.34

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

																				DEPUTY CHIEF - 2007 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				Farmington		1		- 0		$0.00		1		$53.88		$53.88

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				NMSP		4		- 0		$0.00		3		$50.81		$50.81

				Las Cruces		5		- 0		$0.00		2		$48.80		$48.80

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				Santa Fe		6		- 0		$0.00		2		$48.54		$48.54

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

																				CHIEF - 2007 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				Albuquerque		1		- 0		0		- 0		0		$0.00

				Hobbs		1		- 0		0		- 0		64.4		$0.00

				NMSP		2		- 0		0		- 0		62.5		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				Las Cruces		4		- 0		0		- 0		55.5289		$0.00

				Carlsbad		5		- 0		0		- 0		54.2		$0.00

				Santa Fe		6		- 0		0		- 0		51		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

																				DETECTIVE - 2007 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				Hobbs		2		- 0		Separate Job Class		11		28.89		$30.13

				San Juan		3		- 0		Separate Job Class		10		28.34		$28.69

				NMSP		6		- 0		5% Differential (included)		94		23.782		$28.13

				0		- 0		- 0		0		- 0		0		$0.00

				Las Cruces		7		- 0		Separate Job Class		28		22.9941		$26.69

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

				0		- 0		- 0		0		- 0		0		$0.00

																				5 Year Lateral Transfer - 2008 IN-STATE SURVEY

						rank		hidden		notes		count		lowest		average

				San Juan		3		- 0		$6K Sign on Bonus		- 0		$25.17		$25.17

				Farmington		4		- 0		$15K Sign On Bonus		- 0		$24.69		$24.69

				Hobbs		5		- 0		$15K Sign on Bonus after five years (in state)		- 0		$24.29		$24.29

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				Albuquerque		9		- 0		$0.00		- 0		$23.95		$23.95

				Las Cruces		10		- 0		$0.00		- 0		$23.00		$23.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				Santa Fe		11		- 0		$0.00		- 0		$22.78		$22.78

				Rio Rancho		12		- 0		$0.00		- 0		$22.86		$22.86

				$0.00		- 0		- 0		$0.00		- 0		$0.00		$0.00

				0		$0.00

				0		$0.00

				Rio Rancho		$14.62

				DPS*		$12.33

				0		$0.00

				Quay Valley		$10.19

				0		$0.00



In-State Market Weighted Avg: (excluding DPS):
$23.68
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				PATROLMAN CAREER SALARY PROGRESSION (incl. Longevity Pay)

						Years of Experience																																										% change over career

						< 1 year		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20

				Farmington		$20.57		- 0		hrly		22.59		23.61		24.67		24.79		24.91		25.03		25.15		25.27		25.39		25.51		25.63		25.75		25.88		26.00		26.12		26.24		26.36		26.00		26.4%				Step system up to year 5.5; also gets longevity pay of 1/2% for each year

				Hobbs		$0.00		$0.00		$21.10		$21.84		$22.61		$23.06		$23.52		$23.52		$23.99		$23.99		$24.47		$24.47		$24.96		$24.96		$25.46		$25.97		$26.46		$26.49		$26.52		$26.55		$26.55		0.0%				this line updated 10/23/07 after receipt of new Contract - longevity pay provided starting with 17th year

				San Juan Cty		$19.84		$20.64		$21.69		$22.80		$23.73		$24.93		$24.93		$24.93		$24.93		$24.93		$24.93		$26.20		$26.20		$26.73		$26.73		$27.54		$27.54		$27.54		$27.54		$27.54		$27.54		38.8%				Steps for first 6 years, then again 11, 13 & 16 years; no separate longevity pay

				Bernalillo County		$18.43		$22.24		$0.00		$22.00		$22.06		$22.12		$22.13		$22.14		$22.14		$22.15		$22.16		$22.17		$22.17		$22.18		$22.19		$22.20		$22.20		$22.21		$22.22		$22.22		$22.20		20.5%				2 steps, then longevity pay of $125/year for each year thereafter

				Albuquerque		$18.36		$19.00		$19.00		$19.00		$0.00		hrly		$0.00		$19.50		$20.00		$20.75		$21.50		$22.25		$23.00		$23.53		$23.53		$23.63		$23.63		$23.73		$23.73		$23.83		$23.83		29.7%				moves to $19 in year four and start getting longevity pay.  Only increases thereafter are via longevity pay and contract negotiations.

				Rio Rancho		$18.30		$18.30		$19.09		$20.04		$21.04		$22.09		$23.19		$24.30		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		$25.27		38.1%				after hitting the max step, 4% longevity pay is provided in a lump sum

				Santa Fe		$18.01		$19.54		21.899		$22.12		$22.34		$22.56		$22.79		$25.58		$25.83		$26.09		$26.35		$26.62		$26.88		$27.15		$27.42		$27.70		$27.97		$28.25		$28.54		$28.82		$29.11		61.6%				Assumes Patrolman keeps getting promoted at earliest opportunity

				NM St. Police		$17.48		$18.50		$19.17		$19.84		$20.51		$21.18		$21.85		$22.52		$23.19		$23.86		$24.57		$25.20		$25.20		$25.20		$25.20		$25.20		$25.20		$25.20		$25.20		$25.20		$25.20		44.1%				Moves through steps based on yrs of service, caps at 11 years

				Carlsbad		$17.40		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		$19.33		11.1%				2 steps, no longevity pay

				MTD/SID		$17.02		$17.47		$17.93		$18.41		$18.90		$19.40		$19.91		$20.44		$20.98		$21.54		$22.11		$22.69		$23.30		$23.91		$24.55		$25.20		$25.86		$26.55		$27.25		$27.98		$28.72		68.7%				Assumes a 2.65% increase each year

				Las Cruces		$16.83		$18.54		$19.41		$19.41		$20.32		$20.32		$20.32		$21.27		$21.27		$21.27		$22.27		$22.27		$22.27		$22.27		$23.33		$23.33		$24.43		$24.43		$24.43		$25.59		$25.59		52.0%				Step system moves up every 3rd year, no longevity pay

																																																						Albuquerque

																																																						use Scale 1

																																																						year		annual amt		reg salary		plus long pay		hrly				long pay per month

																																																										$   19.00

																																																						4		1040		39520		40560		19.50		3%		$   86.67

																																																						5		2080		39520		41600		20.00		5%		$   173.33

																																																						6		3640		39520		43160		20.75		9%		$   303.33

																																																						7		5200		39520		44720		21.50		13%		$   433.33

																																																						8		6760		39520		46280		22.25		17%		$   563.33

																																																						9		8320		39520		47840		23.00		21%		$   693.33

																																																						10		9412		39520		48932		23.53		24%		$   784.33

																																																						11		9412		39520		48932		23.53		24%		$   784.33

																																																						12		9620		39520		49140		23.63		24%		$   801.67

																																																						13		9620		39520		49140		23.63		24%		$   801.67

																																																						14		9828		39520		49348		23.73		25%		$   819.00

																																																						15		9828		39520		49348		23.73		25%		$   819.00

																																																						16		10036		39520		49556		23.83		25%		$   836.33

																																																						17		10036		39520		49556		23.83		25%		$   836.33

																																																						18		10452		39520		49972		24.03		26%		$   871.00

																																																						19		10452		39520		49972		24.03		26%		$   871.00

																																																						20		10660		39520		50180		24.13		27%		$   888.33

																																																						Farmington--Patrolmen												Farmington-Sergeant						Farmington-Lieutenant						Farmington-Captain						Farmington-Deputy Chief						Farmington-Chief						Farmington-Detective						Farmington-Corporal

																																																						1/2 % for each year up to 20 years (1/4 % thereafter)

																																																						years of svc		annual amt		reg salary plus 1/2% long pay				hrly				Increase factor:		1.005				Increase factor:		1.005				Increase factor:		1.005				Increase factor:		1.005				Increase factor:		1.005				Increase factor:		1.005				Increase factor:		1.005

																																																								Top salary:		$   - 0		0.005						Top salary:		0.00				Top salary:		0.00				Top salary:		0.00				Top salary:		0.00				Top salary:		0.00				Top salary:		0.00				Top salary:		0.00

																																																						0				$   42,785.60				20.57				0		0.00				0		0.00				0		0.00				0		0.00				0		0.00				0		0.00				0		0.00

																																																						1				$   43,020.43				20.68				1		0				1		0				1		0				1		0				1		0				1		0				1		0

																																																						2				$   44,957.12				21.61				2		0				2		0				2		0				2		0				2		0				2		0				2		0

																																																						3				$   46,995.31				22.59				3		0				3		0				3		0				3		0				3		0				3		0				3		0

																																																						4				$   49,115.04				23.61				4		0				4		0				4		0				4		0				4		0				4		0				4		0

																																																						5				$   51,317.24				24.67				5		0				5		0				5		0				5		0				5		0				5		0				5		0

																																																						6				$   51,567.57				24.79				6		0				6		0				6		0				6		0				6		0				6		0				6		0

																																																						7				$   51,817.90				24.91				7		0				7		0				7		0				7		0				7		0				7		0				7		0

																																																						8				$   52,068.22				25.03				8		0				8		0				8		0				8		0				8		0				8		0				8		0

																																																						9				$   52,318.55				25.15				9		0				9		0				9		0				9		0				9		0				9		0				9		0

																																																						10				$   52,568.88				25.27				10		0				10		0				10		0				10		0				10		0				10		0				10		0

																																																						11				$   52,819.21				25.39				11		0				11		0				11		0				11		0				11		0				11		0				11		0

																																																						12				$   53,069.54				25.51				12		0				12		0				12		0				12		0				12		0				12		0				12		0

																																																						13				$   53,319.86				25.63				13		0				13		0				13		0				13		0				13		0				13		0				13		0

																																																						14				$   53,570.19				25.75				14		0				14		0				14		0				14		0				14		0				14		0				14		0

																																																						15				$   53,820.52				25.88				15		0				15		0				15		0				15		0				15		0				15		0				15		0

																																																						16				$   54,070.85				26.00				16		0				16		0				16		0				16		0				16		0				16		0				16		0

																																																						17				$   54,321.18				26.12				17		0				17		0				17		0				17		0				17		0				17		0				17		0

																																																						18				$   54,571.50				26.24				18		0				18		0				18		0				18		0				18		0				18		0				18		0

																																																						19				$   54,821.83				26.36				19		0				19		0				19		0				19		0				19		0				19		0				19		0

																																																						20				$   55,072.16				26.48				20		0				20		0				20		0				20		0				20		0				20		0				20		0

																																																						Hobbs

																																																						$5 per month times years of service starting the year after salary tops-out (17 years of service)

																																																						years of svc		annual amt		reg salary		plus long pay		hrly

																																																						15				$   25.46		$   - 0		25.46

																																																						16				$   25.97		$   - 0		25.97

																																																						17		1020		$   25.97		$   0.49		26.46

																																																						18		1080		$   25.97		$   0.52		26.49

																																																						19		1140		$   25.97		$   0.55		26.52

																																																						20		1200		$   25.97		$   0.58		26.55

																																																						Rio Rancho

																																																						4% lump sum after 8 years of base annual pay (2080 hrs)

																																																								Top salary:		$   - 0

																																																						years of svc		annual amt		reg salary		plus long pay		hrly

																																																						20		$   - 0		$   - 0		$   - 0		- 0

																																																						Bernalillo

																																																						$125 per year of service, paid each year (or paid as a separate line item in each paycheck)

																																																						years of svc		annual amt		reg salary		plus long pay		hrly

																																																								Top salary:		$   - 0

																																																						0		$   - 0		$   - 0		$   - 0		- 0		0.00%

																																																						1		125		$   - 0		$   - 0		- 0		0.00%

																																																						2		250		$   - 0		$   - 0		- 0		0.00%

																																																						3		375		$   - 0		$   - 0		- 0		0.00%

																																																						4		500		$   - 0		$   - 0		- 0		0.00%

																																																						5		625		$   - 0		$   - 0		- 0		0.00%

																																																						6		750		$   - 0		$   - 0		- 0		0.00%

																																																						7		875		$   - 0		$   - 0		- 0		0.00%

																																																						8		1000		$   - 0		$   - 0		- 0		0.00%

																																																						9		1125		$   - 0		$   - 0		- 0		0.00%

																																																						10		1250		$   - 0		$   - 0		- 0		0.00%

																																																						11		1375		$   - 0		$   - 0		- 0		0.00%

																																																						12		1500		$   - 0		$   - 0		- 0		0.00%

																																																						13		1625		$   - 0		$   - 0		- 0		0.00%

																																																						14		1750		$   - 0		$   - 0		- 0		0.00%

																																																						15		1875		$   - 0		$   - 0		- 0		0.00%

																																																						16		2000		$   - 0		$   - 0		- 0		0.00%

																																																						17		2125		$   - 0		$   - 0		- 0		0.00%

																																																						18		2250		$   - 0		$   - 0		- 0		0.00%

																																																						19		2375		$   - 0		$   - 0		- 0		0.00%

																																																						20		2500		$   - 0		$   - 0		- 0		0.00%





Eddy Co

		



Farmington

Hobbs

San Juan Cty

Bernalillo County

Albuquerque

Rio Rancho

Santa Fe

NM St. Police

Carlsbad

MTD/SID

Las Cruces

Years Experience

Hourly Salary

Patrolman Career Salary Progression (incl. Longevity Pay)



Farm

		

				IN-STATE COMPARATIVE STRUCTURE CHART

						Seniority Step System?		Longevity Pay?		Lump Sum?		Notes		Overlapping Pay Structure?

				Albuquerque		Yes - 3? steps Ptrl, 2 up thru Captain		Yes -$40/pp yr 4 thru $410/pp yr 20		No		PERA rules indicate LP included but APD staff stating LP NOT included in PERA - would make ABQ pay system very limiting!		No

				Bernalillo County		No except 2 steps Ptrlm.		$125.00 per year of svc (for a 5 year Patrolman, this is the equivalent of 1.35% of salary; for a 20 year Patrolman, 5.41%)		No		ee's choice--as a separate line item each paycheck, or once a year		No

				Carlsbad		No except 2 steps Ptrlm.		No		No		Extremely limited pay structure		No

				Farmington		6 steps Ptrlm, none above		½% for each yr up to 20yrs; ¼ % for every year thereafter.		No		LP included in PERA		Yes

				Hobbs		Yes - 10 Ptrlm.		$5/mo*# of yrs of service/beginning on 15th year		Yes		L.P. Not in PERA		Yes

				Las Cruces		Yes - 8 Ptrlm, 3 Serg. & Lt.		No		No		All pay in PERA		No

				MTD / SID		No		No		No		All pay in PERA		Yes

				NMSP		Yes - 11 Ptrlm., 5 Serg.		No		Yes		L.S. not in PERA		No

				Rio Rancho		Yes - 7 Ptrlm., 5 Serg.		4% lump sum after 8 years of base annual pay (2080 hrs)		Yes		L.S. not in PERA		Yes

				San Juan County		Yes - 9-5 steps thru D.C.		No		No		Ptrlm. 6 steps, 1 step per year plus 4 minor "grade" inc. based on certifications, then sep. scale for yrs 11, 13 & 15.		Slightly

				Santa Fe		Yes - 22 steps (1% inc.) for Ptrlm. & Serg. Across multiple levels.		No		No		All pay in PERA		Yes





Hobbs

				after pasting links from "Graphs2", sort by ending Salary

						Beginning		Ending

				Carlsbad		$17.40		$19.33

				Bernalillo County		$18.43		$22.20

				Albuquerque		$18.36		$23.83

				NM St. Police		$17.48		$25.20

				Rio Rancho		$18.30		$25.27

				Las Cruces		$16.83		$25.59

				Farmington		$20.57		$26.00

				Hobbs		$0.00		$26.55

				San Juan Cty		$19.84		$27.54

				MTD/SID		$17.02		$28.72

				Santa Fe		$18.01		$29.11





Hobbs

		



Beginning

Ending

Hourly Rate
(incl. Longevity Pay)

Patrolman Salaries
Starting and Ending a 20-year career



LasCru

		Officer Name				Hire Date				Date		Get Hire Date		Reason For Leaving						Code				Agency Left For

		Martin, Benjamin								01/05/01				Resigned						Other LEA				Silver City PD

		Ortega, Denise								01/26/01				Resigned						Personal

		Turner, Charles								02/14/01				Resigned						Other LEA				Bur Ind Affrs Police

		Buckner, Ryan								03/09/01				Resigned						Other LEA				APD

		Moten, LaDon								04/06/01				Resigned						Other LEA				US Customs - Police

		Allen, John								04/17/01				Resigned						Other LEA				BCSO

		Martinez, Norman								04/27/01				Resigned						Personal

		Fitzgerald, Kevin								04/27/01				Resigned						Personal

		Chavez, Robert								05/04/01				Resigned						Other LEA				SFCSO

		Eoff, Kresten								05/30/01				Resigned						P-Termination

		Menefee, Crystel				Lieutenant				06/09/01				Resigned						Personal

		Anguiano, Miguel								06/13/01				Resigned						Other LEA				Reinstated 09/01/01

		Jaramillo, Darrel								06/17/01				Deceased

		Duranceaux, Dennis								06/29/01				Resigned						Personal

		Hubbell, Jeff								07/09/01				Resigned						Other LEA				Unknown

		Martinez, Bill								07/13/01				Resigned						Other LEA				DA's Office, Taos

		Aragon, Lloyd								08/01/01				Deceased

		Sanchez, Christopher								08/07/01				Resigned						Personal

		Sedillo, Jerome								08/09/01				Resigned						Other LEA				DOE

		Watson, Shawn								08/20/01				Resigned						Personal				Reinstated 11/24/01

		Espinosa, Edward								08/24/01				Deceased

		Sveum, Charles								10/06/01				Resigned						Personal				AFD

		Solis, Ramon								10/19/01				Deceased

		Talbott, Damon								10/19/01				Deceased

		Pierce, Richard								11/02/01				Resigned						Personal

		Ortega, Rosemary								11/07/01				Resigned						Personal

		Wade, Matthew								11/30/01				Resigned						Other LEA				Unknown

		Garcia, Ronald								12/26/01				Resigned						P-Termination

		Anguiano, Miguel								12/28/01				Resigned						Other LEA				AZ DPS

		Lobato, Adrian								01/18/02				Resigned						Personal

		Walters, Edward								01/25/02				Resigned						P-Termination

		Trujillo, Anthony								01/28/02				Resigned						Other LEA				Taos COSO

		Austin, Kathleen								02/01/02				Resigned						Other LEA				SID/Came back to NMSP

		Roper, Stanley								02/16/02				Resigned						Other LEA				US Marshals

		Vasquez, Mario								02/18/02				Resigned						Other LEA

		Casaus, Monica								02/21/02				Resigned						Other LEA				Rio Rancho PD

		French, Michael								02/21/02				Deceased

		Mandril, Michael								02/23/02				Resigned						Personal

		Duran, Patrick								02/26/02				Resigned						Personal

		Kogler, Pete								03/29/02				Resigned						Other LEA				San Diego PD

		Cox, Bryant								03/29/02				Resigned						Other LEA				US Marshals

		Chavez, Delinda								03/29/02				Resigned						Personal

		Madison, Jimmy								04/05/02				Resigned						Other LEA				Los Alamos

		Ross-Weaver, Roylene				Sergeant				06/06/02				Resigned						Other LEA				FBI

		Lafave, Toby								07/30/02				Resigned						Personal

		Armstrong, Melissa								08/23/02				Resigned						Other LEA				Otero County DA

		Walker, Michael								09/13/02				Resigned						Other LEA				Unknown

		Crow, Ronald								09/13/02				Resigned						Other LEA				Unknown

		Lafollette, Richard								09/20/02				Resigned						Other LEA				Unknown

		Tripodi, Suzanne								10/31/02				Resigned						Personal

		Zajicek, Thomas								10/31/02				Resigned						P-Termination

		Spellman, Mike								11/08/02				Terminated

		Skidmore, Bruce								11/09/02				Resigned						Other LEA				Livestock Board - Reinstated NMSP

		King, Olisha								11/26/02				Terminated

		Williamson, Kevin								11/27/02				Resigned						Personal

		Castillo, Ronnie								12/02/02				Resigned						Unknown

		Donaldson, Shane								12/06/02				Resigned						Other LEA				Unknown

		Bryan, Paul								01/03/03				Resigned						Personal

		Valencia, Valerie								01/06/03				Resigned						Personal

		Kamplain, Ranier								01/06/03				Resigned						Personal

		Wiloughby Kimberly								01/18/03				Terminated

		Lopez, Ricardo								01/26/03				Resigned						Personal

		Jaramillo, Thomas								02/21/03				Resigned						Other LEA				Los Alamos

		Apodaca, Edward								04/04/03				Resigned						Other LEA				Luna County SO

		Caldwell, Berlin								04/07/03				Resigned						Personal

		Dominguez, Luis								04/11/03				Resigned						Personal

		Davis, Jeff								05/23/03				Terminated

		Holloway, Trevell								05/26/03				Terminated

		Alanis, Adolfo								06/04/03				Resigned						P-Termination

		Whatley, Lynn				Lieutenant				06/06/03				Resigned						Other LEA				Los Alamos PD

		Garrison, Boden								06/24/03				Resigned						Other LEA				Clovis PD

		Alvarez, Eugene								07/04/03				Resigned						Personal

		Gifford, Harold								07/04/03				Resigned						P-Termination

		Foster, Jason								07/08/03				Resigned						Other LEA				BCSO

		Mascarenas, Donovan								07/18/03				Resigned						Other LEA				Rio Rancho PD

		Dace, Myron								07/18/03				Terminated

		Lopez, Estaban								07/31/03				Resigned						Personal

		Ward, Kyle								08/22/03				Resigned						Other LEA				Unknown

		Madrigal, Cristina								08/22/03				Resigned						Personal

		Garcia, Thomas								08/29/03				Resigned						Other LEA				Los Alamos PD

		McPherson, Carrie								09/26/03				Resigned						Other LEA				NMAGO

		Flores, Paul								10/18/03				Resigned						Other LEA				Reinstated 06/06/04

		Duzik, Frank								10/24/03				Resigned						Other LEA				Unknown

		Smoot, Robert								11/02/03				Resigned						Other LEA				Fed Law Enf. Training Ctr.

		Valdez, William								11/07/03				Resigned						Other LEA				DEA

		McFaul, Scott								11/07/03				Resigned						Other LEA				Phoenix PD

		Young, Aaron								11/12/03				Resigned						Other LEA				Fed Law Enf. Training Ctr.

		Mendoza, Eric								11/28/03				Resigned						Other LEA				DEA

		Kogler, Stephen								01/02/04				Resigned						Other LEA				San Diego PD

		Montelongo, Mark								02/20/04				Resigned						Personal

		Spearman, Jason								02/27/04				Resigned						Personal

		Maldonado, Carl								03/07/04				Resigned						Personal

		Fedric, Justin								04/09/04				Resigned						Personal				College hours-later reinstated

		Shaeffer, Lisa								06/18/04				Resigned						Other LEA				FBI

		Smoker, David								06/18/04				Resigned						Other LEA				SFPD

		Salbidres, Mario								06/18/04				Resigned						Other LEA				SFPD

		Velasquez, William								06/18/04				Resigned						Personal

		Lucero, Kenneth								06/18/04				Terminated

		Miranda, Max								06/21/04				Resigned						Other LEA				APD

		Norris, Mark								06/21/04				Resigned						Other LEA				APD

		Bergman, James								06/21/04				Resigned						Other LEA				APD

		Isom, Wiley								06/21/04				Resigned						Other LEA				APD

		Padilla, Amos								06/30/04				Terminated

		Davis, Justin								07/09/04				Resigned						Personal

		Sides, John				Sergeant				07/16/04				Resigned						Other LEA				NMAGO

		Leal, Rodrigo				Sergeant				07/16/04				Resigned						Medical

		Markarewicz, Paula								07/16/04				Resigned						Personal

		Howard, Michael								07/30/04				Resigned						Other LEA				Carrizozo PD

		Francisco, Dusty								07/30/04				Resigned						Personal				College hours-later reinstated

		Beatty, Travis								07/30/04				Resigned						Other LEA				Fed Law Enf. Training Ctr.

		Methola, Frank								07/30/04				Resigned						Personal

		Starks-Spear, Steve								07/30/04				Resigned						Personal

		Epperson, James								08/08/04				Resigned						Personal

		Chavez, Jeff								09/03/04				Resigned						Other LEA				Rio Rancho PD

		Rodriguez, Rachel								09/10/04				Resigned						Personal

		Chapman, Garrett								09/24/04				Resigned						Other LEA				Curry County SO

		Moyers, Jeff								09/24/04				Resigned						Personal

		Vesovic-Sweeney, V								10/08/04				Resigned						Personal

		Shutiva, Steven								10/22/04				Resigned						Education				Acoma PD

		Daugherty, Jason								10/22/04				Resigned						Other LEA				SID

		Becton, Jessie								11/12/04				Resigned						Other LEA				BCSO

		Brito, Virginia								12/17/04				Terminated

		Chertok, Allen								12/31/04				Resigned						Other LEA				Home state PD

		Campos, Mark								12/31/04				Resigned						Other LEA				Rio Rancho PD

		Wyatt, Chipper				17-Dec-04		0.80		09/24/05				Resigned						?										605

		Legg, Maury								01/14/05				Resigned						Other LEA				Otero County SO						562

		Hendricks, Rick								02/25/05				Resigned						Other LEA				Rio Rancho PD						43

		Ortega, Johnny								02/25/05				Resigned						Other LEA				Rio Rancho PD						0.0710743802

		Fuentes, Daniel								03/11/05				Resigned						Other LEA				Roswell PD						49

		Stevenson, David								03/11/05				Resigned						Other LEA				Unknown						0.0871886121

		Lewandowski, Mark								04/14/05				Resigned						Other LEA				SFPD

		Maldonado, Johnny				17-Dec-04		0.80		07/29/05				Resigned						Other LEA				Rio Rancho PD

		McNeil, Jeff				23-Aug-98				07/29/05				Resigned						Other LEA				Rio Rancho PD

		Fenner, Kurt				17-Dec-94		11.00		07/29/05				Resigned						Other LEA				Rio Rancho PD

		Applegate, Mike				12-Dec-92				07/29/05				Resigned						Other LEA				Rio Rancho PD

		Seals, Carissa				19-Aug-01		4.20		07/29/05				Resigned						Other LEA				UNM PD

		Mora, Albert				17-Dec-94		10.94		09/30/05				Resigned						Other LEA				Las Cruces PD

		Hartnraft, Landis				02-Dec-95		10.00		09/30/05				Resigned						Other LEA				Las Cruces PD

		Mullins, Casey				13-Dec-97		7.90		09/30/05				Resigned						Other LEA				Las Cruces PD

		Coburn, Kenneth				20-Aug-00		5.19		09/30/05				Resigned						Other LEA				Las Cruces PD

		Ress, Brian				03-Mar-02		3.60		10/10/05				Resigned						Other LEA				Rio Rancho PD

		Manzanares, Jeremy				05-Mar-00		5.65		10/14/05				Resigned						Other LEA				Rio Rancho PD

		Hunter, Jason				23-Aug-98				10/14/05				Resigned						Other LEA				Las Cruces PD

		Skidmore, Bruce								10/14/05				Resigned						Other LEA				Las Cruces PD

		Scott, John								03/11/05				Resigned						Other LEA

		Van Winkle, Chris								03/11/05				Resigned						Other LEA

		Brown, James								05/06/05				Resigned						Personal

		Arnold, Zach								05/16/05				Resigned						Personal

		Rios, Humberto								06/03/05				Resigned						Other LEA

		Wieting, Joseph								06/03/05				Resigned						Other LEA

		Tashash, Paul								06/17/05				Resigned						Other LEA

		Kionut, Paula								06/24/05				Resigned						Personal

		Kerr, Jodey				16-Feb-03		2.60		08/13/05				Resigned						Personal

		Mora, Daniel								01/14/05				Resigned						P-Termination

		Morrisey, Thomas								05/23/05				Resigned						P-Termination

		Canizales, Saul								06/10/05				Resigned						P-Termination

		Siqueros, Rosa								04/19/05				Deceased

		Martinez, Lionel				01-Jun-84		21.60		08/31/05				Retired

		Vick, Jeff				23-Jun-01		as Sgt		10/01/05				Retired

						Officers That Have Left NMSP

		Retired in this time 71

		Other LEA's 69

		Personal 51

		Pending Termination 9

		Terminated 9





Lea Co (No Data)

		

				RECRUIT/CADET		Rank on Starting Pay														Hire Salary

				Hobbs		1				$25K sign on bonus after five years); $15K relocation										$24.29

				Carlsbad		2				$3K sign on bonus										$22.18								15.93

				San Juan		3														$22.13								17.31

				Farmington		4				$3K hiring bonus upon hire										$21.22								15.28

				Santa Fe		5				$5K sign on bonus										$19.11								17.75

				Albuquerque		6														$18.24

				Roswell		7														$17.93								15.56

				Bernalillo County		8														$17.75

				Rio Rancho		9				$3K sign on bonus w/ 36 month commitment										$17.39								15.5

				NMSP		10														$16.00								14.80

				Las Cruces		11														$15.50

				Dona Ana County		12														$15.14

										% Inc. (Dec.) since 2005:										27.1%

										Average Salary (non-NMSP):										$19.17

										NMSP Difference:										19.8%

				PATROL OFFICER		Rank on Starting Pay		06 Rank		Sign On Bonus/ Accelerated Pay		Number of Incumbents		Starting Salary		Highest Actual Salary		Rank on Average Pay		Average Salary Inclusive of Longevity Pay*		Retirement		Starting Pay Adj. for Retirement & FICA Contribution												Weighted Avg Sal. Calc		Weighted Starting Salary

				Carlsbad		1		12				31		$25.70		$30.86		1		$28.77		"		$19.16		25.45%								31		891.87		$   796.70

				Hobbs		2				$5K/year for 5 years		75		$24.78		$30.00		5		$26.05		"		$20.21		18.45%								75		1,953.75		$   1,858.50

				Los Alamos		3						21		$24.65		$28.34		3		$27.04		"		$20.58		16.50%								21		567.84		$   517.61

				Farmington		4				$15K in state lateral sign on bonus		94		$22.27		$32.43		4		$26.20		"		$17.98		19.25%								94		2,463.18		$   2,093.61

				San Juan		5		2		$4K for up to 2 years 
$5K 2-3 years
$6k 3+ years service		58		$22.13		$30.10		7		$25.23		"		$18.76		15.25%								58		1,463.28		$   1,283.54

				NMSP		6						401		$21.62		$27.16		8		$24.81		Hire < 7/13 20 yr, 10 Mo @ 75%
Hire > 7/13 25 yr @ 75%
MTB 25 yr @ 75%		$19.34		10.55%

				Roswell		7		11				71		$21.42		$26.34		12		$21.56		Hire < 7/13 20 yr @ 70%
Hire > 7/13  25 yr @ 75%		$15.97		25.45%								71		1,530.76		$   1,520.82

				Bernalillo County**		8				$25.03 after 1 year		248		$20.75		$26.96		6		$25.53		"		$19.62		5.45%								248		6,330.24		$   5,146.00

				Albuquerque*		9		3		$26.44 @ 1 year, $28.00/hr @ 1.5 years; $5K sign on bonus,		538		$20.44		$29.30		2		$28.61		Hire < 7/13 20 yr @ 70%
Hire > 7/13  25 yr @ 75%		$19.01		7.02%								538		15,393.30		$   10,996.72

				Rio Rancho		10		5				90		$20.30		$23.64		11		$22.00		"		$19.10		5.90%								90		1,979.76		$   1,827.00

				Las Cruces		11		1				113		$19.96		$29.62		10		$22.31		"		$16.12		19.25%								113		2,521.13		$   2,255.48

				Santa Fe		12		7				92		$19.11		$30.59		9		$23.57		"		$17.14		10.35%								92		2,168.44		$   1,758.49

				Dona Ana		13						84		$16.76		$22.71		13		$18.63		"		$13.53		19.25%								84		1,564.92		$   1,407.84

						Weighted Average Salary (non-NMSP)														$25.63																				Weight low $

						NMSP Difference														3.8%														1,515.00		38,828.47		25.63		$   20.77

																				25.1%

																																								-3.0%

						SID/MTPD/LEA Difference:														0.0%														1,515.00		38,828.47		25.63

				* APD Officers move from $20.44 to $28.00 after 1.5 years from date of graduation, contingent on successful completion of probation by 6/30/16

				* * Bernalillo County officers move from $20.75 to $25.03 after 1 year of service

				DETECTIVE/ AGENT		Rank on Starting Pay		06 Rank				Number of Incumbents		Starting
Salary		Highest Actual Salary				Average Salary Inclusive of Longevity Pay*												Match Level		Weighted Average

				Carlsbad		1				Separate Job Class		6		$30.36		$32.53				$31.60														6		189.60		195.18

				Hobbs		2				Separate Job Class		11		$28.89		$33.42				$30.13								23.72						11		331.43		367.66

				San Juan		3				Separate Job Class		10		$28.34		$30.10				$28.69														10		286.90		301.00

				Albuquerque		4				Separate Job Class		169		$28.00		$28.00				$28.00														169		4,732.00		4,732.00

				Santa Fe		5				Separate Job Class		21		$23.95		$31.51				$26.61								26.15						21		558.81		661.71

				NMSP		6				5% Differential (included)		94		$23.78		$33.07				$28.13								25.04

				Las Cruces		7				Separate Job Class		28		$22.99		$28.93				$26.69														28		747.42		810.10

				Dona Ana		8				Separate Job Class		10		$20.72		$25.74				$23.27														10		232.70		257.40

						Weighted Average Salary (non-NMS)														$27.76						558.02%

						NMSP Difference																				96723.75%

						NMSP Difference														4.0%

				* Separate Job Class as promotion from Officer, not stipend payment																														255.00		7,078.86		27.76

																																						27.29

				SERGEANT		Rank on Starting Pay		06 Rank				Number of Incumbents		Starting
Salary		Highest Actual Salary				Average Salary Inclusive of Longevity Pay*

				Carlsbad		1						9		$32.03		$33.63				$32.99								32.99						9		296.91		302.67

				Albuquerque		2						101		$32.00		$32.00				$32.00								32.00						101		3,232.00		3,232.00

				Las Cruces		3						26		$31.36		$34.72				$33.30								33.30						26		865.69		902.74

				San Juan		4						10		$31.00		$31.95				$31.23								31.23						10		312.30		319.50

				Bernalillo County		5						32		$29.96		$32.26				$31.11								31.11						32		995.52

				Santa Fe		6						20		$29.65		$33.41				$30.53								30.53						20		610.60		668.20

				Farmington		7						12		$29.41		$37.07				$34.57								34.57						12		414.90		444.83

				DPS		8						91		$29.12		$33.07				$31.72																		3,009.12

				Roswell		9						13		$28.79		$32.02				$30.01								30.01						13		390.13		416.26

				Los Alamos		10						6		$28.53		$34.63				$32.54								32.54						6		195.24

				Rio Rancho		11						17		$26.80		$30.44				$28.49								28.49						17		484.33

				Hobbs		12						5		$26.47		$39.55				$32.97								32.97						5		164.85

				Dona Ana		13						20		$25.74		$29.94				$27.84								27.84						20		556.80

						Weighted Average Salary (non-NMS)														$31.44						15.19%								271		8,519.27		31.44

						% Inc. (Dec.) since 2005:														15.2%																		27.29

						NMSP Difference														4.8%																		4.15

						MTPD/SID/LEA  Difference:														0.0%																		0.1519386553

				LIEUTENANT		Rank on Starting Pay		06 Rank				Number of Incumbents		Starting
Salary		Highest Actual Salary				Average Salary Inclusive of Longevity Pay*

				Las Cruces		1						6		$41.20		$45.26				$42.87								41.21						6.00		257.21		271.58

				NMSP		2						41		$37.37		$39.23				$38.92								35.94

				Albuquerque		3						30		$36.70		$36.70				$36.70														30.00		1,101.00		1,101.00

				San Juan		4						5		$36.36		$36.72				$36.48								34.49						5.00		182.40		183.60

				Farmington		5						6		$35.97		$42.31				$39.85								35.68						6.00		239.07		253.86

				Bernalillo County		6						14		$35.81		$38.56				$37.19														14.00		520.66		539.84

				Hobbs		7						5		$34.66		$38.45				$35.92														5.00		179.60		192.25

				Carlsbad		8						5		$34.36		$37.49				$36.08								34.91						5.00		180.40		187.45

				Dona Ana		9						9		$32.22		$32.48				$32.00								32.76						9.00		288.00		292.32

				Santa Fe		10						8		$30.17		$39.40				$39.40								33.69						8.00		315.20		315.20

				Roswell		11						5		$35.40		$38.24				$35.97								27.61						5.00		179.85		191.20

				Rio Rancho		12						7		$27.67		$34.71				$34.42														7.00		240.94

						Weighted Average Salary (non-NMS)														$36.84						15.86%								100.00		3,684.33		36.84

						% Inc. (Dec.) since 2005:														15.9%																		31.8

						NMSP Difference														-5.3%																		5.04

						MTPD/SID/LEA Difference:														15.1%																		0.1585950314

				* Assumes 10 years exp.  & avg. pay progression

				** Assumes 20 years exp.

				CAPTAIN		Rank on Starting Pay		06 Rank				Number of Incumbents		Starting
Salary		Highest Actual Salary				Average Salary

				Bernalillo County		1						5		$47.07		$47.07				$47.07														5		235.35

				Albuquerque		2						13		$44.22		$44.22				$44.22								42.09						13		574.86

				Hobbs		3						3		$42.34		$55.08				$49.85														3		149.55

				NMSP		4						26		$42.77		$42.77				$42.77

				San Juan		5						3		$40.55		$42.20				$41.51								42.04						3		124.53

				Los Alamos		6						3		$39.33		$44.76				$43.46								40.98						3		130.38

				Carlsbad		7						2		$38.21		$40.12				$39.93								39.99						2		79.86

				Dona Ana		8						5		$35.21		$37.74				$36.48								35.58						5		182.40

				Santa Fe		9						3		$33.18		$43.34				$43.34								29.95						3		130.02

				Rio Rancho		10						3		$29.40		$36.45				$36.45														3		109.35

						Weighted Average Salary (non-NMS)														$42.91						0.00%

						% Inc. (Dec.) since 2005:														22.5%

						NMSP Difference														0.3%														40.00		1,716.30		0.00

						MTPD/SID/LEA Difference:														17.6%																		42.9075

				MAJOR				06 Rank				# of incum- bents		Lowest Actual Salary		Highest Actual Salary				Average Salary

				NMSP								0		$   - 0		$   - 0				$   - 0

				DEPUTY CHIEF		Rank on Starting Pay		06 Rank				Number of Incumbents		Starting Salary		Highest Actual Salary				Average Salary				Starting Pay Adj. for Retirement & FICA Contribution

				Farmington		1						1		$53.88		$53.88				$53.88				$43.51		53.88		19.25%

				Hobbs		2						1		$53.24		$53.24				$53.24				$43.42		53.24		18.45%

				Bernalillo County		3						3		$51.98		$51.98				$51.98						155.94		5.45%

				NMSP		4						3		$50.81		$50.81				$50.81				$45.45				10.55%

				Las Cruces		5						2		$48.80		$48.80				$48.80				$39.40		97.59		19.25%

				Santa Fe		6						2		$48.54		$48.54				$48.54				$43.52		97.08		10.35%

				Carlsbad		7						1		$45.51		$45.51				$45.51				$33.93		45.51		25.45%

						Average Salary (non-NMS)														$55.92				$41.54

						% Inc. (Dec.) since 2005:														49.9%

						NMSP Difference														10.0%						$   55.92

				A/C CHIEF				06 Rank				# of incum- bents		Lowest Actual Salary		Highest Actual Salary				Average Salary

						NO IN-STATE MATCHES

				NMSP		1				Includes lump sum at max		0		$   - 0		$   - 0				$   - 0

				CHIEF		Rank on Starting Pay		06 Rank						Actual Salary																Match Level

				Albuquerque		1								$0.00																				0.00

				Hobbs		1								$64.40																				0.00

				NMSP		2								$62.50																				0.00

				Farmington		3								$61.75

				Las Cruces		4								$55.53

				Carlsbad		5								$54.20

				Santa Fe		6								$51.00																				0.00

				5 Year Lateral Transfer		Rank on Starting Pay								Average Salary

				Carlsbad		1								$29.40														$29.40

				Los Alamos		2								$26.10														$26.10

				San Juan		3				$6K Sign on Bonus				$25.17														$25.17

				Farmington		4				$15K Sign On Bonus				$24.69														$24.69

				Hobbs		5				$15K Sign on Bonus after five years (in state)				$24.29														$24.29

				NMSP		6								$24.19

				Roswell		7								$24.11														$24.11

				Bernalillo County*		8								$23.95														$23.95

				Albuquerque		9								$23.95														$23.95

				Las Cruces		10								$23.00														$23.00

				Santa Fe		11								$22.78														$22.78

				Rio Rancho		12								$22.86														$22.86

				Dona Ana		13								$18.45														$18.45

						Average Salary (non-NMS)								$24.06														24.06

						NMSP Difference								-0.5%

				*$28.00 after one year

				DISPATCHERS (UNCERTIFIED)		Rank on Starting Pay		06 Rank				Number of
Incumbents		Lowest Actual Salary		Highest Actual Salary				Average Salary

				Bernalillo County		1						17		$18.50		$19.50				$19.00		323.00

				Eddy County		2		$2.00				4		$17.25		$17.25				$17.25		69.00		0		0.00%								4.00		69.00		69.00

				Albuquerque		3						3		$16.68		$17.30				$17.12		51.36		0		3.72%

				Mesilla Valley		4						10		$12.76		$12.76				$12.76		127.60		0		0.00%

				Rio Rancho		5						4		$12.69		$17.23				$14.62		58.48		0		35.78%

				DPS*								9		$12.34		$13.36

				DPS*		6		$11.00				15		$11.55		$12.49				$12.33				0		8.14%								15.00		184.95		187.35

				Quay Valley		7						2		$10.19		$10.19				$10.19		20.38		0		0.00%

																						16.25

						Weighted Average Salary (non-DPS)														$16.25														15.00		184.95		12.33

						DPS Difference														31.8%																6.6053571429		20.49

				*Lowest actual salary underfilling certified dispatcher position is $12.37; lowest for Drunk Buster dispatchers is $11.55

				DISPATCHERS		Rank on Starting Pay		06 Rank				Number of
Incumbents		Lowest Actual Salary		Highest Actual Salary				Average Salary

				Bernalillo County		1						10		$23.00		$23.00				$23.00		230.00		10		0.00%

				Albuquerque		2		2				37		$18.21		$19.98				$18.43		673.77		37		9.72%

				Eddy County		3		3				5		$17.68		$29.68				$19.48		88.40		5		67.87%								5.00		97.40		148.40

				San Juan County		4		11				17		$16.11		$23.60				$18.92		273.87		17		46.49%								17.00		321.64		401.20

				Rio Rancho		5						26		$15.64		$20.29				$16.42		406.64		26		29.73%

				DPS*		6						49		$15.53		$19.58				$18.52

				Pecos Valley		7						12		$15.47		$19.03				$15.92		185.64		12		23.01%

				Mckinley County		8						15		$14.21		$19.33				$14.62		213.15		15		36.03%

				Mesilla Valley		9						26		$14.03		$17.62				$14.60		364.78		26		25.59%

				DPS*		10		5				53		$13.58		$19.39				$16.88						42.78%

				Quay County		11						3		$10.48		$11.97				$10.84		32.52		3		14.22%

																						2468.77		151

						Weighted Average Salary (non-DPS)														$16.35				16.35										0.00		0.00		0.00

						DPS Difference														20.4%																0		20.49

						DPS Difference with Increases														5.3%

				*Does not include 12 uncertified underfills; lowest actual salary is $12.37

				DISPATCHER SUPERVISOR		Rank on Starting Pay		06 Rank				# of incum- bents		Lowest Actual Salary		Highest Actual Salary				Average Salary						ABQ average is estimated - no actual data given

				Bernalillo County		1						3		$28.12		$30.42				$29.27		$87.81

				San Juan		2						4		$27.41		$30.26				$28.97		$115.88

				Albuquerque		3		3				10		$24.05		$25.27				$24.29		$242.90				2466.00%								10.00		242.90		252.70

				Rio Rancho		4						8		$20.30		$23.08				$20.94		$167.52

				Eddy County		5		11				4		$19.48		$26.23				$20.98		$83.92				2285.50%								4.00		83.92		104.92

				McKinley County		6						4		$19.33		$25.57				$19.33		$77.32

				Mesilla Valley		7						4		$18.46		$22.28				$20.37		$81.48

				Pecos Valley		8						4		$17.94		$22.06				$20.87		$83.48

				Quay		9						1		$17.16		$17.16				$17.16		$17.16

				DPS		10		5				9		$16.97		$21.14				$19.81

																						$22.80

						Weighted Average Salary (non-DPS)														$22.80														0.00		0.00		0.00

						DPS Difference														15.1%																0		20.49
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Los Alamos

		2015 Fall Compensation Survey for Law Enforcement -- Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet		57		Police Cadet (PC0)		300003 & 300015		2		2		18.24		18.24		18.24		18.24		18.24		18.24												Weighted average salary for both P 2/Class & P 1/Class taken from ABQ data

						47		Police Patrolman 2/C (PD0)		see attached pay plan		2		2		26.44		26i.44		26.44		26.44		26.44		26.44												# of EEs in Position		Job Title		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

		110		Patrolman		491		Police Patrolman 1/C (PE0)		see attached pay plan		2		1		28.00		28.00		28.00		28.00		28.00		28.00		1		28.00		29.30		28.82				47		Police Patrolman 2/C (PD0)		2i6.44		26.44		26.44		26.44		26i.44		26.44		26.44		26.44		26.44

		120		Sergeant		101		Police Sergeant (PF0)		300006 & 300014		2		1		32.00		32.00		32.00		32.00		32.00		32.00		1		32.00		33.30		32.82				491		Police Patrolman 1/C (PE0)		28.00		28.00		28.00		28.00		28.00		28.00		28.00		29.30		28.82

		130		Lieutenant		30		Police Lieutenant (PG0)		300007		2		1		36.70		36.70		36.70		36.70		36.70		36.70		1		36.70		38.00		36.70				538

		140		Captain		13		APD Deputy Chief II/Commander (PH0)		U00203		1		2		44.22		44.22		44.22		44.22		44.22		44.22

		200		Detective		169		Police Patrolman 1/C (PE0)		see attached pay plan		2		1		28.00		28.00		28.00		28.00		28.00		28.00		1		28.00		29.30		28.82														1242.68

																																																14150.62

																																														Weighted average salary		28.6120817844

		275		Dispatcher (non-certified)		3		Telecommunications Operator II		200029		2		1		16.68		18.08		19.94		16.68		17.30		17.12		Y

		300		Dispatcher		37		Telecommunications Operator II/Certified		200028		2		1		17.68		19.08		20.94		17.68		19.98		18.43		Y		18.21		19.98		18.91

		325		Dispatcher Sueprvisor		10		Police Communications Shift Supervisor/Certified		700022		2		1		22.19		25.27		26.64		24.05		25.27		24.29		Y		24.05		25.27		24.29

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										6,561

				-Law Enforcement FTE only										912

		Probationary Period

				Length of probationary period										6 Months				Dependents on positions

				Length of time in service before first pay increase

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										23.95

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents												Provided

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided												On contract

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										N/A				Contract Expired
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GARCIA, JEANNE:
Verified by APD directly.

Lopez, Deanna:
According to Peter at APD HR, APD did away with longevity pay in 2008. Only 60 employees are currently receiving longevity pay.

BOWSER, VICKI:
Does not account for longevity pay, which has not been provided to new hires since ????

BOWSER, VICKI:
Longevity at 20 years

BOWSER, VICKI:
Longevity at 6 years

BOWSER, VICKI:
Longevity at 20 years

BOWSER, VICKI:
Longevity at 6 years



RioRancho

		Bernalillo County Sheriff's Department (2014 Fall)

																-- Base pay only these cells - no long. pay

		Position Code		Position Title		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		AVERAGE Hourly 
Base Pay - (Do Not Incl. Longevity Pay)		Lowest Actual Salary		Highest Actual Salary		AVERAGE Hourly 
Pay including Longevity Pay						NOTE:  To calculate Average Pay, on a spreadsheet with a list of all officers in the given job class, total their individual hourly pay then divide the total by the number of officers employed.

												1 = Yes		1 = Yes

												2 = No		2 = No

																																0.3004807692		1.2019230769		Weighted average salary for both Deputy 2/Class & Deputy 1/Class taken from BernCO website data

		100		Recruit/Cadet		17		Cadet		P216		No		No		17.75						17.75										625		2500		# of EEs		Job Title		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		AVERAGE Hourly 
Base Pay - (Do Not Incl. Longevity Pay)		Lowest Actual Salary		Highest Actual Salary		AVERAGE Hourly 
Pay including Longevity Pay

						22		Deputy 2nd Class		V802		No		Yes		20.75						20.75		20.75		20.75		20.75				456.5

		110		Patrolman		226		Deputy 1st Class		V801		No		Yes		25.03						25.03		25.03		26.96		25.99				6091.83

		120		Sergeant		32		Sergeant		T800		No		Yes		29.96						29.96		29.96		32.26		31.11				6548.33

		130		Lieutenant		14		Lieutenant		P800		No		Yes		35.81						35.81		35.81		38.56		37.19				26.4045564516

		140		Captain		5		Captain		P216		Yes		No		47.07						47.07		47.07		47.07		47.07								22		Deputy 2/C		20.75												20.75

		150		Major		N/A																														226		Deputy 1/C						25.03								25.99

		160		Deputy Chief		3		Sheriff Deputy Chief		A204		Yes		No		51.98						51.98		51.98		51.98		51.98								248										25.53

		170		Adjutant Chief		N/A

		180		Chief		1		Sheriff				Elected

																																								Longevity 5 years				0.96

		200		Detective																																				Longevity 20 years				1.925

		275		Dispatcher (non-certified)		17		Emergency Comm Operator I				2		1		18.50*		n/a		19.50		19.00

		300		Dispatcher		10		Emergency Comm Operator II				2		1		23.00		23.00		23.00		23.00								230

		325		Dispatcher Sueprvisor		3		Emergency Comm Spec Supv				2		2		21.46		28.68		36.14		29.27		28.12		30.42		n/a		87.81

																*19.50 after one year probationary period completed

		2		FTEs

						Enter the total number of full-time equivalents (FTEs) for the following:

						-Entire Organization

						-Law Enforcement FTE only

		3		Probationary Period

						Length of probationary period										1 year

						Length of time in service before first pay increase										1year

		4		Law Enforcement Officer Lateral Program:

						Starting salary for lateral transfer with 5 years exp.										23.95		$28.00 after one year probation

		5		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		6		Longevity Pay						Please provide a copy of your longevity pay plan/documents

		7		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		8		Projected Salary Inc. % this next fiscal year

						Law Enforcement Patrolmen										2%		per website

						Dispatchers										NA

														0



Both are averages of min and max

Average & High based on longevity, not base pay



Roswell

		Fall 2015 Law Enforcement Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay								Weighted average salary for both Patrolman & Corporal taken from Carlsbad data

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay				# of Employees in Position		Your Position Title		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes										11		Patrolman		24.96		27.18		29.39		24.96		24.96		24.96		24.96		27.73		26.97

												2 = No		2 = No														2 = No										20		Corporal		29.11		29.99		30.86		29.11		29.11		29.11		29.11		30.86		29.76

		100		Recruit/Cadet				Uncertified Patrolman				2		1		22.18		22.18		22.18		22.18		22.18		22.18		2		22.18		22.18		22.18				31														27.64						28.77

		110		Patrolman		11		Patrolman				2		1		24.96		27.18		29.39		24.96		24.96		24.96		1		24.96		27.73		26.97

						20		Corporal				2		1		29.11		29.99		30.86		29.11		29.11		29.11		1		29.11		30.86		29.76

		120		Sergeant		9		Sergeant				2		1		32.03		32.99		33.95		32.03		32.03		32.03		1		32.67		33.63		32.99										296.67

		130		Lieutenant		5		Lieutenant				1		2		34.36		36.47		38.57		34.36		36.05		34.70		1		35.39		37.49		36.08										595.2

		140		Captain		2		Captain				1		2		38.21		39.55		40.88		38.21		38.21		38.21		1		39.74		40.12		39.93										28.77

		150		Major

		160		Deputy Chief		1		Asst. Chief				1		2		42.93		44.44		45.94		42.93		42.93		42.93		1		45.51		45.51		45.51

		170		Adjutant Chief

		180		Chief		1		Chief				1		2		54.20		56.10		58.00		54.20		54.20		54.20		1		54.20		54.20		54.20

		200		Detective		6		Detective				2		1		29.76		31.30		32.84		29.76		30.98		30.57		1		30.36		32.53		31.60

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										471

				-Law Enforcement FTE only										96

		Probationary Period

				Length of probationary period										12 months

				Length of time in service before first pay increase										Varies

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										29.40

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										3%

				Dispatchers										3%



&L&8Law Enforcement Survey&R&8NM Dept. of Public Safety

GARCIA, JEANNE:
Calculated based on the minimum and maximum provided.

GARCIA, JEANNE:
Verified. This is correct.

GARCIA, JEANNE:
Per HR Director, Longevity pay is from 1% - 6% depending on length of service.  Each milestone has a 1% increment. (CPOA CBA, Appendix A). We may need to remove pay rate without longevity pay.

GARCIA, JEANNE:
Verified. This is correct.

GARCIA, JEANNE:
Verified. This is correct.

GARCIA, JEANNE:
Verified. This is correct.

GARCIA, JEANNE:
Verified. This is correct.

GARCIA, JEANNE:
Verified. This is correct

GARCIA, JEANNE:
Calculated based on the minimum and maximum provided.

GARCIA, JEANNE:
Verified. This is correct.

GARCIA, JEANNE:
Verified. This is correct.

1



SantaFe

		2015 Fall Compensation Survey for Law Enforcement -- Position-Incumbent Information

				Report all data effective: July 2014												Data Submission Deadline:  Sept. 12, 2012

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:

																-- Base pay only these cells - no long. pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Salary		Highest Actual Salary		AVERAGE Hourly 
Pay including Longevity Pay

												1 = Yes		1 = Yes

												2 = No		2 = No

		100		Recruit/Cadet		36										16.00		16.00		16.00		16.00		16.00		16.00

		110		Patrolman		401										21.62		23.92		26.21		21.35		27.16		24.81

		120		Sergeant		91										29.12		31.09		33.07		29.12		33.07		31.72

		130		Lieutenant		41										37.37		38.30		39.23		37.37		39.23		38.92

		140		Captain		26										42.77		42.77		42.77		42.77		42.77		42.77

				Deputy Chief		3										50.81		50.81		50.81		50.81		50.81		50.81

		200		Detective		94		Patrolmen & Sgts								21.62		23.92		26.21		23.78		33.07		28.13

		275		Dispatcher (non-certified)		15						2		2		9.26		12.68		16.10		11.55		12.49		12.33

		300		Dispatcher II		53						2		2		11.31		15.49		19.67		13.58		19.39		16.88

		325		Dispatcher Sueprvisor		9						2		2		12.61		17.28		21.95		16.97		21.14		19.81





Silver City

		Fall 2015 Law Enforcement Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet		12		DASO Uncertified Cadet ****		S235xx		2		2		15.14		15.14		15.14		15.14		15.14		15.14		2		N/A		N/A		N/A

		110		Patrolman		84		DASO Certified Deputy		S2xxxx		2		1		16.76		19.30		22.71		16.76		22.71		18.63		1		N/A		N/A		N/A

		120		Sergeant		20		DASO Sergeant		SS21xx		2		1		25.74		27.42		29.94		25.74		29.94		27.84		1		N/A		N/A		N/A

		The		Lieutenant		9		DASO Lieutenant		SS20xx		1		2		32.22		34.77		37.60		31.46		32.48		32.00		1		N/A		N/A		N/A

		140		Captain		5		DASO Captain		SS201x		1		2		35.21		38.00		41.09		36.01		37.74		36.48		1		N/A		N/A		N/A

		150		Major		1		DASO Major		SS2000		1		2		38.49		41.52		44.90		41.24		41.24		41.24		1		N/A		N/A		N/A

		160		Deputy Chief		1		DASO Undersheriff		SS1010		1		2		38.88		38.88		38.88		38.88		38.88		38.88		2		N/A		N/A		N/A

		170		Adjutant Chief				N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		180		Chief		1		Sheriff		SS1000		1		2		37.77		37.77		37.77		37.77		37.77		37.77		2		N/A		N/A		N/A

		200		Detective		10		DASO Investigator		S215xx		2		1		20.72		22.43		24.98		20.72		25.74		23.27		1		N/A		N/A		N/A

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:										Budgeted		Filled

				-Entire Organization										1,111		834

				-Law Enforcement FTE only										195		143

		Probationary Period

				Length of probationary period										12 months

				Length of time in service before first pay increase										1 year

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										18.45

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										N/A



&L&8Law Enforcement Survey&R&8NM Dept. of Public Safety

GARCIA, JEANNE:
Steps by Pay Grade

GARCIA, JEANNE:
Verified. The pay scale was approved but was not budgeted for FY16. It was decided to raise employees up to the midpoint between their current pay rate on 7/1/15 and where they should be on the pay scale. In July 2016 for the start of FY17 the employees will move to the full correct pay rate on the scale.

GARCIA, JEANNE:
Verified. 5 years of experience; will be given credit for 4 and start at $18.45. 6 or more years of experience; will be given credit for 5 and start at $19.30.



SJCSO

		

		Fall 2015 Dispatcher Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		275		Dispatcher (non-certified)		4		Communications Specialist I				1		2		17.25		17.25		17.25		17.25		17.25		17.25		2

		300		Dispatcher		5		Communications Specialist II				1		2		17.68		23.68		29.68		17.68		29.68		19.48		2

		325		Dispatcher Sueprvisor		4		Communications Supervisor				1		2		19.48		22.86		26.23		19.48		26.23		20.98		2



GARCIA, JEANNE:
Verified. There is only one pay rate for PST I (Non-certified Dispathcer)



Mckinley Co

		Fall 2015 Law Enforcement Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay				# of Employees in Position		Your Position Title		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No										94		Police Officer		22.27		26.78		30.68		22.27		30.68		25.62

		100		Recruit/Cadet		2		Police Officer		16725		2		2		21.22		21.22		21.22		21.22		21.22		21.22		2						n/a				13		Corporal		27.57		32.04		35.80		28.54		32.43		30.46

		110		Patrolman		94		Police Officer		16725		2		2		22.27		26.78		30.68		22.27		30.68		25.62		2						n/a				107

		120		Sergeant		12		Sergeant		16760		2		2		29.41		33.75		38.18		32.61		37.07		34.57		2						n/a

		130		Lieutenant		6		Lieutenant		16680		2		2		35.97		41.79		46.70		38.53		42.31		39.85		2						n/a																2407.8194

		140		Captain				n/a		n/a		n/a		n/a														2						n/a																396.0138

		150		Major		0		n/a		n/a		n/a		n/a														2						n/a												Weighted Average				26.2040485981

		160		Deputy Chief		1		Deputy Chief		16645		1		2		39.18		48.13		59.73		53.88		53.88		53.88		2						n/a

		170		Adjutant Chief		0		n/a		n/a		n/a		n/a														2						n/a

		180		Chief		1		Chief		16640		1		2		48.36		59.43		73.72		61.75		61.75		61.75		2						n/a

																												2						n/a

				Additional for Farm.		13		Corporal		16641		2		2		27.57		32.04		35.80		28.54		32.43		30.46		2

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization

				-Law Enforcement FTE only										129

		Probationary Period

				Length of probationary period										1 Year

				Length of time in service before first pay increase										1 Year

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										24.69

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										2%





Mesilla Valley

		Hobbs Police Department

		Fall 2015 Law Enforcement Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet		2		Recruit (non-certified hire)				2		2		24.29		24.29		24.29		24.29		24.29		24.29		2

		110		Patrolman		75		Police Officer				2		1		24.29		27.76		31.22		24.29		29.42		26.05		1		24.29		30.00		26.05

		120		Sergeant		5		Police Sergeant				2		2		26.47		34.81		43.15		28.26		37.84		32.97		1		28.26		39.55		32.97

		130		Lieutenant		5		Police Lieutenant				1		2		34.66		42.97		51.29		35.36		36.77		35.92		1		35.36		38.45		35.92

		140		Captain		3		Police Captain				1		2		42.34		49.27		56.19		46.27		52.92		49.85		1		46.27		55.08		49.85

		150		Major				n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a

		160		Deputy Chief		1		Deputy Chief				1		2		50.19		57.52		64.85		53.24		53.24		53.24		1		53.24		55.41		53.24

		170		Adjutant Chief				n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a

		180		Chief		1		Police Chief				1		2		45.26		59.53		73.80		64.40		64.40		64.40		1		64.40		66.91		64.40

		200		Detective		11		Police Detective				2		1		25.50		29.14		32.78		28.89		31.89		30.13		1		28.89		33.42		30.13

		Enter the total number of full-time equivalents (FTEs) for the following:

		-Entire Organization										509

		-Law Enforcement FTE only										101

		Length of probationary period										2080 field hours

		Length of time in service before first pay increase										1 year

		Starting salary for lateral transfer with 5 years exp.										24.29

						Please provide a copy of your pay schedule/structure & hiring incentive program documents

						Please provide a copy of your longevity pay plan/documents

						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Police Officer, Police FTO, Police Detective										2% increase+2% COLA



GARCIA, JEANNE:
No range for Cadets.

GARCIA, JEANNE:
$900 at 15 years (consecutive) and increase $60 per year until completion of 20 years for every employee.

GARCIA, JEANNE:
Non-union sworn police: $1200+3% of base pay at 20 years. The only difference in longevity payments for union and non-union officers is that the union officers start receiving at 10 years of continuous service as opposed to 15 years for non-union (The City Policy).

GARCIA, JEANNE:
Verified. Credit may be granted for job related experience not to exceed 15% above the established minimum rate of pay. There is no set amount. Provided range of $24.29 - $27.93



Pecos Valley

														Las Cruces Police Department

		Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

		Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet				Police Cadet		PCAD		2		2		15.50		15.50		15.50		15.50		15.50		15.50		2								18		PTRN		POLICE TRAINEE (NOT UNION)

		110		Patrolman		113		Various (see below)*		*		2		1		17.83		25.79		29.62		17.83		29.62		22.31		2								74		POFC		POLICE OFFICER

		120		Sergeant		26		Sergeant		PSGT		2		2		31.36		32.85		34.72		31.36		34.72		33.30		2								8		PTFI		POLICE TRAFFIC INVESTIGATOR

		130		Lieutenant		6		Lieutenant		PLTN		1		2		41.20		43.18		45.26		41.20		45.26		42.87		2								13		PSPO		SENIOR POLICE OFFICER

						2		Commander		PCMD		1		2		46.29		46.29		46.29		46.29		46.29		46.29		2								113

						2		Deputy Chief		PDCH		1		2		48.80		48.80		48.80		48.80		48.80		48.80		2

						1		Police Chief		PCHF		1		2		Salary Negotiated						55.53		55.53		55.53		2

		200		Detective		28		Detective		PDET		2		1		22.99		27.63		30.30		22.99		28.93		26.69		2

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										1,366

				-Law Enforcement FTE only										183

		Probationary Period

				Length of probationary period										1 Year

				Length of time in service before first pay increase										Beginning of 2nd year

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										22.9959

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										Unknown - Negotiations



GARCIA, JEANNE:
Police Trainee Hourly Rate



Quay

		FY15 Law Enforcement Compensation Survey--Position-Incumbent Information





Special Pay Incentives-2015

														Los Alamos County

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet						n/a

		110		Patrolman		21		Police Corporal		4102		2		1		24.65		31.40		38.15		24.65		28.11		25.89		1		25.43		28.34		27.04

		120		Sergeant		6		Police Sergeant		4101		2		1		28.53		36.35		44.16		31.31		34.32		32.26		1		31.45		34.63		32.54

		130		Lieutenant				Police Lieutenant		n/a

		140		Captain		3		Police Commander		4005		1		2		39.33		48.63		57.93		43.03		44.76		43.46		2

		200		Detective		Inc Above		(1) Sgt and (3) Corporals				2		2

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										717

				-Law Enforcement FTE only										31

		Probationary Period

				Length of probationary period										1 year

				Length of time in service before first pay increase										1 year

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										26.10				$24.65/hr. to $38.15/hr				1st contract is currently under negotiation and not yet known as of 9/29/2015

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents														1st contract is currently under negotiation and not yet known as of 9/29/2015

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided														$50 per year of service after 5 years ($250), up to max of 25 years ($1250)

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section														1st contract is currently under negotiation and not yet known as of 9/29/2015

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										3%



Lopez, Deanna:
A lateral officer with 5 yrs experience and a high school diploma and no additional education would transfer in as a corporal at around $54,277 or $26.10, however, if they had a relevant degree, they would transfer in at 2-5% above that rate.



Benefits

														Rio Rancho Police Department

		2015 Fall Compensation Survey for Law Enforcement -- Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay						# of Employees in Position		Your Position Title		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet		13		Cadet		12129		2		2		17.39		17.39		17.39		17.39		17.39		17.39		2												84		Police Officer		20.30		22.86		25.41		20.30		25.41		21.88

		110		Patrolman		84		Police Officer		1102		2		1		20.30		22.86		25.41		20.30		25.41		21.88		2												6		Corporal		23.35		24.90		26.45		23.35		24.21		23.64

		120		Sergeant		17		Sergeant		1085		2		1		26.80		28.62		30.44		26.80		30.44		28.49		2												90

		130		Lieutenant		7		Lieutenant		1084		1		2		27.67		33.33		39.00		34.03		34.71		34.42		2

		140		Captain		3		Captain		1083		1		2		29.40		36.75		44.10		36.45		36.45		36.45		2												Weughted Average				1837.92

		150		Corporal		6		Corporal		1087		2		1		23.35		24.90		26.45		23.35		24.21		23.64		2																141.84

																								.																				21.9973333333

				*****Note:  Detectives are now included with Police Officers.  In addition to their salary as a Police Officer, they receive a 7% stipend.

		275		Dispatcher (non-certified)		4		Call Taker		1191		2		1		12.69		14.97		17.24		12.69		17.23		14.62		2

		300		Dispatcher		26		Dispatcher		1077		2		1		15.64		18.29		20.70		15.64		20.29		16.42		2

		325		Dispatcher Sueprvisor		8		Communications Shift Supervisor; NCIC Supervisor, Training Coordinator		1076
12061
1101		2		1		20.30		21.90		23.49		20.30		23.08		20.94		2

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										678

				-Law Enforcement FTE only										136

		Probationary Period

				Length of probationary period										1 year

				Length of time in service before first pay increase										1 year

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										22.86

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										N/A



GARCIA, JEANNE:
Candidates will given credit for one year for every two years of service with another paid, recognized law enforcement agency to a maximum equal to that of a ten year officer.

GARCIA, JEANNE:
Verified by Rio Rancho. Call Taker's duty in RR is equivalent to DPS Dispatcher (Non-Certified).



Survey Information

		ROSWELL Salary Data														-- Base pay only these cells - no long. pay

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Police Recruit/Cadet		6		Police Recruit		1005		2		2		$17.93		$19.60		$22.06		$17.93		$22.06		$17.93		2

		110		Patrolman		71		Police Officer/Detective		1004		2		1		$21.42		$23.41		$26.34		$21.42		$26.34		$21.56		2

		120		Sergeant		13		Police Sergeant		1005		2		1		$28.79		$31.45		$35.40		$28.79		$32.02		$30.01		2

		130		Lieutenant		5		Police Commander		1010		1		2		$35.40		$38.69		$43.54		$35.40		$38.24		$35.97		2

						2		Police Service Aide		1002		2		2		$12.22		$13.35		15..02		$12.22		$15.02		$15.02		2

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										500

				-Law Enforcement FTE only										116

		Probationary Period

				Length of probationary period										one year

				Length of time in service before first pay increase										depends on 
date of hire

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										$24.11

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										3% plus COLA



Lopez, Deanna
Verified Roswell does not have Longevity Pay

Lopez, Deanna:
24.1086 per hour



		Santa Fe Police Department

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet		16		Police Cadet		POLCAD		2		2		19.11		19.11		19.11		19.11		19.11		19.11		2		n/a		n/a		n/a

		110		Patrolman		92		PO1, PO2, PO3 PO4		POLOFF		2		1		19.11		19.50		31.51		19.11		30.59		23.57		2		n/a		n/a		n/a

		120		Sergeant		20		Police Sgt.		POLSGT		2		1		29.65		32.38		35.12		27.14		33.41		30.53		2		n/a		n/a		n/a

		130		Lieutenant		8		Police Lt.		POLLT		1		2		30.17		41.77		53.67		39.40		39.40		39.40		2		n/a		n/a		n/a

		140		Captain		3		Police Cap.		POLCAP		1		2		33.18		45.02		56.86		43.34		43.34		43.34		2		n/a		n/a		n/a

		150		Major

		160		Deputy Chief		2		Deputy Chief		DPTPLC		1		2		36.50		49.43		62.36		48.54		48.54		48.54		2		n/a		n/a		n/a

		170		Adjutant Chief																										n/a		n/a		n/a

		180		Chief		1		Chief		POLCHF		1		2		41.32		54.86		68.40		51.00		51.00		51.00		2		n/a		n/a		n/a

		200		Detective		21		Detective 1, 2		POLDET		2		1		23.95		27.73		31.51		23.95		31.51		26.61		2		n/a		n/a		n/a

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										1,645

				-Law Enforcement FTE only										231

		Probationary Period

				Length of probationary period										12 months

				Length of time in service before first pay increase										12 months

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										22.781				For a PO III would be $22.781

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										0





																Silver City Police Department

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet				non-certified				2		2		15.06		15.06		15.06		15.06		15.06		15.06		2						n/a

		110		Patrolman				Patrol Officer				2		1		16.70		19.34		21.98		16.70		23.26		20.16		1						20.50

		120		Sergeant				Sergeant				2		1		21.65		22.98		24.30		23.15		24.28		23.76		1						24.10

		130		Lieutenant				Lieutenant				2		2		25.30		25.56		25.82		25.82		25.82		25.82		1						26.16

		140		Captain				Captain				2		2		28.74		29.33		29.91		29.32		29.91		29.62		1						29.96

												2

		200		Detective				Detective				2		1		18.49		20.49		22.48		22.05		22.49		22.27		1						22.61

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization

				-Law Enforcement FTE only

		Probationary Period

				Length of probationary period

				Length of time in service before first pay increase

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										1% annual		Depends on Union Contract





		San Juan County Sheriff's Department

		2015 Fall Compensation Survey for Law Enforcement -- Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																								Note: Do not complete if you don't provide longevity pay										Weighted average salary for both Deputy Sheriff & Sr. Deputy Sheriff taken from SJCSO data

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay				# of Employees in Position		Your Position Title		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		100		Recruit/Cadet		4		Deputy Sheriff		725		2		2		22.13		22.13		22.13		22.13		22.13		22.13		2										49		Deputy Sheriff		22.13		24.79		27.80		22.13		27.80		24.45

		110		Patrolman		49		Deputy Sheriff		725		2		2		22.13		24.79		27.80		22.13		27.80		24.45		2										9		Senior Deputy Sheriff		29.22		29.95		30.71		29.22		30.10		29.47

		120		Sergeant		10		Sergeant		704		2		2		31.00		33.24		35.64		31.00		31.95		31.23		2										58

		130		Lieutenant		5		Lieutenant		703		1		2		36.36		38.02		39.76		36.36		36.72		36.48		2

		140		Captain		3		Captain		702		1		2		40.55		42.42		44.35		40.55		42.20		41.51		2												25.2289655172

		200		Detective		10		Detective		720		2		2		28.08		29.35		30.71		28.34		30.10		28.69		2

						3		Animal Control Officer		730		2		2		18.61		20.27		22.05		18.82		22.05		20.97		2

						2		Court Security Deputy		726		2		2		22.13		23.82		25.66		23.02		23.25		23.14		2

						9		Senior Deputy Sheriff		717		2		2		29.22		29.95		30.71		29.22		30.10		29.47		2

				Total		95

		275		Dispatcher (non-certified)		0		N/A		N/A		2		2

		300		Dispatcher		17		Public Safety Dispatcher		310		2		2		16.11		23.25		26.34		16.11		23.60		18.92		2		n/a		n/a		n/a

		325		Dispatcher Supervisor		4		Floor Supervisor		210		2		2		26.62		31.48		34.44		27.41		30.26		28.97		2		n/a		n/a		n/a

		FTEs

				Enter the total number of full-time equivalents (FTEs) for the following:

				-Entire Organization										703

				-Law Enforcement FTE only										97

		Probationary Period

				Length of probationary period										1 year

				Length of time in service before first pay increase										1 year

		Law Enforcement Officer Lateral Program:

				Starting salary for lateral transfer with 5 years exp.										25.17

		Pay Schedule & Hiring Incentives						Please provide a copy of your pay schedule/structure & hiring incentive program documents

		Longevity Pay						Please provide a copy of your longevity pay plan/documents if longevity pay is provided

		Collective Bargaining Agreement						Please provide a copy of your collective bargaining agreement - pay & benefits section

		Projected Salary Inc. % this next fiscal year (FY16)

				Law Enforcement Patrolmen										1% merit; 1% COLA



Lopez, Deanna:
Verified average base pay is correct on 11/4/15

Lopez, Deanna:
Verified average base pay is correct on 11/4/15

Lopez, Deanna:
2014 rate was $24.65/hour



		MCKINLEY COUNTY Fall 2015 Law Enforcement Dispatcher Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		275		Dispatcher (non-certified)

		300		Dispatcher		15		TELECOMUNICATOR		NA		2		2		14.21		17.40		20.60								1		14.21		19.33		14.62

		325		Dispatcher Sueprvisor		4		TELECOMUNICATOR SUPERIVSOR		NA		2		2		19.33		23.68		28.03								1		19.33		25.57		19.33



Lopez, Deanna:
Verified amount with McKinley County

Lopez, Deanna:
Verified amount with McKinley County



		MESILLA VALLEY Fall 2015 Dispatcher Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2014												Data Submission Deadline:  October 17, 2014

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		275		Dispatcher (non-certified)		10		Telecommunicator Trainee		N/A		2		2		12.76		12.76		12.76		12.76		12.76		12.76		2		N/A		N/A		N/A

		300		Dispatcher		26		Telecommunicator		N/A		2		1		14.03		16.15		18.41		14.03		N/A		N/A		1		14.03		17.62		14.60

		325		Dispatcher Sueprvisor		4		Shift Supervisor (3), Training Supervisor (1)		N/A		2		2		18.46		21.32		24.36		18.46		N/A		N/A		1		18.46		22.28		20.37

						8		Call Taker		N/A		2		1		10.82		12.53		14.5		10.82		N/A		N/A		1		10.82		10.82		10.82



Lopez, Deanna:
Cannot provide you pay data that does NOT include longevity. Since the union has not negotiated regular pay increases, for the past 6 years pay increases have been based on the logevity scale. So, no cost of living of merit pay increases.For the past 7 years there has been no salary readjustment and the only salary increases have been due to longevity. So there is no highest actual pay without longevity and also not any way to average without longevity.

Lopez, Deanna:
Cannot provide you pay data that does NOT include longevity. Since the union has not negotiated regular pay increases, for the past 6 years pay increases have been based on the logevity scale. So, no cost of living of merit pay increases.For the past 7 years there has been no salary readjustment and the only salary increases have been due to longevity. So there is no highest actual pay without longevity and also not any way to average without longevity.

Lopez, Deanna:
Verified amount with Mesilla Valley on 11/6/15.

Lopez, Deanna:
Cannot provide you pay data that does NOT include longevity. Since the union has not negotiated regular pay increases, for the past 6 years pay increases have been based on the logevity scale. So, no cost of living of merit pay increases.For the past 7 years there has been no salary readjustment and the only salary increases have been due to longevity. So there is no highest actual pay without longevity and also not any way to average without longevity.

Lopez, Deanna:
Cannot provide you pay data that does NOT include longevity. Since the union has not negotiated regular pay increases, for the past 6 years pay increases have been based on the logevity scale. So, no cost of living of merit pay increases.For the past 7 years there has been no salary readjustment and the only salary increases have been due to longevity. So there is no highest actual pay without longevity and also not any way to average without longevity.

Lopez, Deanna:
Cannot provide you pay data that does NOT include longevity. Since the union has not negotiated regular pay increases, for the past 6 years pay increases have been based on the logevity scale. So, no cost of living of merit pay increases.For the past 7 years there has been no salary readjustment and the only salary increases have been due to longevity. So there is no highest actual pay without longevity and also not any way to average without longevity.

Lopez, Deanna:
Cannot provide you pay data that does NOT include longevity. Since the union has not negotiated regular pay increases, for the past 6 years pay increases have been based on the logevity scale. So, no cost of living of merit pay increases.For the past 7 years there has been no salary readjustment and the only salary increases have been due to longevity. So there is no highest actual pay without longevity and also not any way to average without longevity.



		PECOS VALLEY Fall 2015 Dispatcher Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		275		Dispatcher (non-certified)

		300		Dispatcher		12		Emergency Communication Dispatcher		1601		2		2		15.47		16.91		19.03		15.47		19.03		15.92		2

		325		Dispatcher Sueprvisor		4		Emergenccy Communication Dispatcher Supervisor		1602		2		2		17.94		19.60		22.06		17.94		22.06		20.87		2



Lopez, Deanna:
Verified average base pay is correct on 11/4/15



		QUAY COUNTY Fall 2015 Dispatcher Compensation Survey--Position-Incumbent Information

		Fall 2015 Dispatcher Compensation Survey--Position-Incumbent Information

				Report all data effective: August 2015												Data Submission Deadline:  October 16, 2015

				Instructions:		For any categories or positions for which you have no data to report, please indicate N/A in the cell.

		1		Salary Structure & Average Pay by Job Class:																										Note: Do not complete if you don't provide longevity pay

		Position Code		Position Title for Survey		# of Employees in Position		Your Position Title		Your Position Code		FLSA Exempt		Union 
Status		Hourly Range MINIMUM		Hourly Range MIDPOINT		Hourly Range MAXIMUM		Lowest Actual Hourly Pay Rate without Longevity Pay		Highest Actual Hourly Pay Rate without Longevity Pay		AVERAGE Hourly 
Base Pay without  Longevity Pay		Longevity Pay		Lowest Actual Hourly Pay Rate with Longevity Pay		Highest Actual Hourly Pay Rate with Longevity Pay		AVERAGE Hourly 
Pay including longevity pay

												1 = Yes		1 = Yes														1 = Yes

												2 = No		2 = No														2 = No

		275		Dispatcher (non-certified)		2		Dispatch Trainee		N/A		2		2		10.19		10.19		10.19		10.19		10.19		10.19		2		N/A		N/A		N/A

		300		Dispatcher		3		Dispatcher		N/A		2		2		10.48		10.96		11.97		10.48		11.97		10.84		2		N/A		N/A		N/A

		325		Dispatcher Supervisor		1		Dispatch Supervisor		N/A		2		2		17.16		17.16		17.16		17.16		17.16		17.16		2		N/A		N/A		N/A





		Law Enforcement Officers

																												Bomb, Emer. Resp. Team, Search & Recovery (dive), SWAT

		$ AMOUNT PER MONTH OR PERCENTAGE OF PAY		Criminal Agent Incentive Pay		Percentage or Dollar Amount		Narcotics Agent		Percen-tage or Dollar Amount		Field Officer Training		Percentage or Dollar Amount		Accident Reconstruction		Percentage or Dollar Amount		Polygraph Examiner		Percentage or Dollar Amount		Special Incentive Pay (Temp. High Level Duties)		Percentage or Dollar Amount		Speciality Team Pay (Bomb, SWAT, Emer. Resp. Team, Search & Recovery)		% or $/Mo.		K-9 Handler		% or $/Mo.		Educational Background-Bachelors		% or $/Mo.		Education Background-Masters		% or $/Mo.		Clothing Allotment		% or $/Mo.		Typical Uniform Cost		Pilot		% or $/Mo.		Relocation Stipend		% or $/Mo.		Geographic Recruitment Pay		% or $/Mo.		Crime Scene Reconstruction (usually part of detective job)		% or $/Mo.		Shift		Percentage or Dollar Amount PER HOUR		Bilingual Pay		Percentage or Dollar Amount		Tuition Assistance		ANNUAL Benefit?		Car Take Home Policy		Mile Radius?		Longevity Pay		Percentage or Dollar Amount		Note				Motorcycle Officers		Percentage or Dollar Amount

		Albuquerque		N - Detectives same class as Patrolman				Y Narcotics?				Y		$108		?				Y		$108		Y*		$50		Y - bomb, aerial observer, crisis intervention, crisis negotiation,SWAT		$50		N				Y		$125		Y		$148		Y		Uniforms provided by City				Y		50 - +108?		N		$0		N		$0		Y		$50		Y		$0.29		Y		$50		Y		6hrs/sem		Y		30 miles		Y		40 to 410						Y*		$50

		Bernalillo County		Y - IA,  Criminalistic, Extraditions, Narcotics, DEA/FBI task force		$33		Y		$33		Y		$54										Y		$54		Y - SWAT		$54		Y		$54		Y		$45		N				Y		$75				Y		$54		N		$0		N		$0						Y		$0.35		Y		$33		Y		6hrs/sem		Y		None		Y		125/yr		$125/for each year of service starting at the end of year 1: 125, 250, 375 etc

		Carlsbad		N - Detectives same class as Patrolman								Y - All the time		$26		N - CPD has them, but does not compensate				N				For Sgt if they take over Lt Duties for 30Days or longer - Not for Patrol officers.		From 20.95 to 25.21 step up to Lt Pay		Y - SWAT (tactical), special response team (ERT);		$26		N				Y		$173		Y		$260		Y		$54				N				N		$0		N		$0						Y		$0.15		Y		$26		N		$0		Y/N*				N		$0

		Farmington		Yes, as Promotion to Detective**		$120						Y - 3 hours of OT per week when they have a rookie		3 Hours/week		N								N - Advised a Relief Sgt or a Lt covers all shifts where a supervisor is absent		$120		?Y		$120		Y		92.80/pp		Y		$167		Y		$209		Y		$50				N				N		$0		N		$0		Y		SGT Pay		N				N				Y		500-750		Y		15 miles		Y		.5% per yr. serv.

		Hobbs		Yes, as Promotion to Detective**		$291						One Full time FTO gets 5%.  Others get 5% when they need additional FTO's.  Others only paid when they are doing FTO				?Y				N				Y		5% pay increase		N								Y**		$283		N				Y		$42				N				N		$0		N		$0		N				N				N				N		$0		Y		5 miles		Y		900/yr

		Las Cruces		Yes, as Promotion to Detective**		$459						Y		$156		? Y								Y**		$174		N?				?				Y		$167		Y		$209		Y		Uniforms provided by City				N				N		$0		N		$0		N				N				N				Y		$1,000		Y		No Limit		Pay Scale says Yes		$0

		Rio Rancho		Yes, as Promotion to Detective**		$286						N				N								Y on notes but T had N…??				Y		1.5:1 OT when performing SWAT or Perimeter team duties only		N		$0		N				N				Y		$60				N				N		$0		N		$0		N				Y		43.00 Grave and 33.0 for swing		N				Y		% unknown/variable		Y		25 miles		N		$0

		San Juan County		Yes, as Promotion to Detective**		$445						Y		$75		? Y				N				?Y		$75		?Y		$75		?				N								Y		Uniforms provided by City?				N				N		$0		N		$0		sgt pay				N				N				Y		Tuit/bks		Y		Ctywide		N		$0

		Santa Fe		Yes, as Promotion to Detective**		$490		Yes, as Promotion to Detective**		$490		Y		$175		N				N				Y		$175		Y - SWAT, Bomb		$175		Y		$175		Y		$100		Y		$150		Y***		$65				N				N		$0		N		$0		Civilian				Y**		$1.85		Y		$75		Y		1600/yr		Y		60 mile		Y		1 Step

		Average				$303				$261				$99												$108				$83								$151				$195				$58						$54				$0				$0				$50				$0.66				$46				$333

		NMSP		Y Detective, Criminal Agent, Gov. Sec., Narcotic Agent		$80						N								N				Y		$155 - 465/mo. Typical		Y		$50		N				Y		$100		Y		$125		Y		$67				Y		$240		Y		$100/day		N				Y - Part of role of STP Detective				Y		.90/hr.		N		N		Y		up to 6 hrs/semester		Y		45 mile		N

				Create a  separate job class of detective								Recommend considering adding FTO pay - most comparators provide & if # of new officers increases, could be important to staff				Recommend paying as highly specialized skill set				Compensated as inherent part of detective class recommended for creation				Limit to additional higher duties only.  Why pay recruiters this additional pay?						Increase?								Can inc., but for what return at this point?				Can inc., but for what return at this point?				St. Pol. Uniforms much more expensive than most - $97 each for pants & shirt						OK				Keep				Not Appl. To other LE Agencies - Add?								OK for graveyard - add night? Shifts allocated on a rotating schedule.				Not recommending at this time as not critical issue compared to base pay issues.				Look at adding money here with clearer reimbursement program, inclusive of flexible ways to spend.  Prioritize Bachelor's?				Expand to 60.

		MTD		Are MTD officers still used for special operation in a detective capacity or undercover work?  Could compensate with TSI																																																														Y		$0.60		N

		SID

		* Albuquerque Special Skills Pay for:  Polygraph Exam., Open Space, Area Sergeant Coord., Aerial Observer

		** Based on % of salary, avg. Patrolman salary																																														Avg.		MTD		SP

		*** Clothing Benefit is $600 p.o. plus $175 cash

																																														Shirt & Slacks		$82		$76		$172		$492		$76		$516

																																														BDU		$53		$59		$59				$354		$354

																																														Hat						$36

																																														Boot		$70		$70		$70				$70		$70

																																																								$50		$50

																																																								$550		$990

																																														OK

		Teams that don't get additional pay:

		Peer Officer Support Team

		Accident Reconstruction Team

		Motorcyle team

																																																																						$2,773

																																																																						2%
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		Insurance and Retirement Benefits

				Retirement: PERA				FICA: Soc. Security & Medicare		PERA Total		EE PERA + FICA Cont.

				ER Contrib.		EE Contrib.		EE Contri

		% of pay

		Carlsbad		18.90%		17.80%		7.65%		36.70%		25.45%

		Roswell		18.90%		17.80%		7.65%		36.70%		25.45%

		Farmington		18.90%		17.80%		1.45%		36.70%		19.25%

		Las Cruces		18.90%		17.80%		1.45%		36.70%		19.25%

		Dona Ana County		18.90%		17.80%		1.45%		36.70%		19.25%

		Albuquerque		31.13%		5.57%		1.45%		36.70%		7.02%				DDJ Corrected ABQ 11.12.16 - read page 11 of bargaining agreement.

		Hobbs		25.50%		10.80%		7.65%		36.30%		18.45%

		Los Alamos		21.65%		15.05%		1.45%		36.70%		16.50%

		San Juan County		22.90%		13.80%		1.45%		36.70%		15.25%

		Silver City		31.85%		4.85%		7.65%		36.70%		12.50%

		NMSP		25.50%		9.10%		1.45%		34.60%		10.55%

		Santa Fe		27.80%		8.90%		1.45%		36.70%		10.35%

		Rio Rancho		32.25%		4.45%		1.45%		36.70%		5.90%

		Bernalillo County		32.70%		4.00%		1.45%		36.70%		5.45%



GARCIA, JEANNE:
Data is not provided. Used data from last year.



		MTD Officer

		To patrol highways in MTD Districts Port of Entry, enforce the motor vehicle code with an emphasis on commercial motor vehicles, inspect commercial motor vehicles, drivers and cargo for safety and to issue operational permits in order to keep in complianc																								Information regarding salaries and benefits was obtained through many different people/sources.  The following is a list of the sources and what information they provided to me.

																										APD -

																										Salary Info Jean Armijo

		Match Title		# Inc		Actual Low		Average		Actual High		Match Level		Class Level												Benefit Info - Jan Gibson (HR Administrator)

																										BSCO

																										Pay Scale info - Terese Sarracino

																										Benefit info Chief Deputy David Linthicum

		Training Sergeant																								Contract - Chief Deputy David Linthicum

																										Benefit info - Attempted to go through Terese, ended up with a subject named Megan (I believe)

		To provide effective supervision of MTD staff that performs law enforcement instruction and other related educational and training duties. Plan, design, implement and evaluate statewide training programs for MTD staff that meet or exceed established NMLEA

																										Carlsbad

																										Pay Scale Info - Delivered to HQ by Lt Scott Weaver NMSP listed Nichole Carrasco as contact

																										Benefit Info - Nichole Carasco/also got some info from City HR dept

		Match Title		# Inc		Actual Low		Average		Actual High		Match Level		Class Level

																										Farmington

																										First contact and salary schedule from June Markel City HR

																										Benefit info from Donna Brooks (city HR)

		Lieutenants																								Hobbs

		MTD lieutenants are responsible for planning, coordinating and directing activities within the law enforcement program that pertain to their respective districts.    This includes reviewing and coordinating enforcement activities that support the agency’s																								Salary Scale delivered by Lt. Scott Weaver.

																										First rounds of questions answered by Det. Rodney Porter.  He was listed as a contact.

																										No one had heard of the other listed contact.

																										More questions answered by Sgt. David Scott HPD.

																										Benefit info from Shelley Rachal Hobbs HR

																										Las Cruces

																										Salary schedule sent by both Laurie Padilla and Sgt. J. Nunley

																										Santa Fe PD

																										Salary Schedule and info from Stacey Romero (City HR)

																										Info from Recruiting Officer Paulk

																										Contract copy from Detective Brian Gonzales, Union Pres.

																										Avg Sal info from city HR

		Match Title		# Inc		Actual Low		Average		Actual High		Match Level		Class Level												San Juan County

																										Salary Schedule from Captain Tim Black SJCSO

																										Benefit info and avg salary infor From Stewart Logan SJC HR

		Special Agent

		Enforces provisions of the Liquor Control Act, Tobacco Compliance Act and the Bingo/Raffle Act by conducting investigations on those liquor licensees and/or persons suspected of but not limited to the following: public nuisance, selling alcoholic beverage

		Match Title		# Inc		Actual Low		Average		Actual High		Match Level		Class Level
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Current and Projected Officer Strength Assuming a Flat Budget in FY18:

OFFICER STRENGTH UPDATE

NMSP: Total of 745 Officer Positions

RECAP SEPARATIONS/HIRES:
Retirement 
Eligible

Total 
Separations Total Hires

Net Increase Per 
Year

Vacant by Year 
End

Total FY16 42 49 61 12 75
Total Projected FY17 31 51 47 -4 79
Total Projected FY18 24 48 45 -3 82
Total Projected FY19 33 50 45 -5 87

AVERAGES: FY15 FY16
FY17 -

Projected FY18 - Projected
FY19 -

Projected
Average # Officers 641 665 654 650 646
Average Vacancy Rate 14.0% 10.7% 11.4% 11.9% 12.4%

Time Period

Strength at 
Beginning of 

Period
Resigned/ 

Terminated

Known # 
Eligible for 
Retirement

% of Retirees 
Elig. Actually 

Retiring  # Retiring
Total 

Separations

Recruit/ 
Lateral 
School 

Graduates
Reinstate- 

ments

Officer 
Strength as 
of End of 

Time Period
DPS LEP MERGER 7/1/15 658 658
Actual July-Dec 2015 658 13 40 32% 13 26 35 1 668
Actual Jan-June 2016 668 15 29 28% 8 23 24 1 670
Projected July-Dec 2016 670 15 28 42% 12 27 0 2 645
Projected Jan-June 2017 645 15 19 42% 9 24 45 0 666
Projected July-Dec 2017 666 15 18 50% 10 25 0 0 641
Projected Jan-June 2018 641 15 15 50% 8 23 45 0 663
Projected July-Dec 2018 663 15 21 50% 11 26 0 0 637

Projected Jan-June 2019 637 15 18 50% 9 24 45 0 658


NMSP Current Strength

		NAME		DATE		REASON								TOTAL STRENGTH

		GARCIA, Edward		1/20/92		Resigned								383

		SMITH, Kevin B.		1/24/92		Resigned						-1		382

		FOUSEK, Michael		1/31/92		Resigned						-1		381

		JIMENEZ, Michael		1/31/92		Resigned						-1		380

		VALDEZ, Gabriel		1/31/92		Retired						-1		379

		ARRIES, Rocky		2/7/92		Resigned						-1		378

		SKINNER, David		3/31/92		Retired (Medical)						-1		377

		WELLBORN, Robert		3/31/92		Retired						-1		376

		51st  SP RECRUITS		5/8/92		18 Graduates						18		394

		MCGRANE, James		5/29/92		Resigned		Accepted position at BCSO				-1		393

		MALANEY, Jackson		5/31/92		Retired						-1		392

		WARD, Charles		6/1/92		Retired						-1		391

		WARD, William W.		6/30/92		Retired						-1		390

		RAINS, Don		7/31/92		Resigned						-1		389

		TRIPPEER, Robert		7/31/92		Retired						-1		388

		WICKARD, A. P.		7/31/92		Retired						-1		387

		CHAVEZ, David		8/1/92		Retired						-1		386

		SHERMAN, Tim		8/7/92		Resigned						-1		385

		MURRAY, Raymond		8/31/92		Retired						-1		384

		DELAO, Albert		9/4/92		Resigned						-1		383

		HILTSLEY, James		9/30/92		Retired						-1		382

		SERNA, Joseph		10/13/92		Terminated						-1		381

		BAKER, Ronald		10/30/92		Retired						-1		380

		AYCOCK, Gary		11/20/92		Resigned						-1		379

		NESS, Patrick		12/5/92		Resigned						-1		378

		CHAVEZ, Roberto		12/10/92		Resigned						-1		377

		52nd  SP Recruits		12/11/92								18		395

		FISHER, James		12/31/92		Retired						-1		394

		VALENCIA, Lonnie		12/31/92		Retired						-1		393

		MULLINS, William		1/11/93		Resigned						-1		392

		BLOOMER, Lloyd D.		3/26/93		Resigned						-1		391

		GARCIA, Sam		3/31/93		Retired						-1		390

		RIETMANN, Richard		4/3/93		Retired						-1		389

		TARAZON, Joe		4/30/93		Retired						-1		388

		CUNNINGHAM, John		5/1/93		Retired						-1		387

		GARCIA, Edward		5/24/93		Reinstated						1		388

		53rd  SP Recruits		6/4/93								35		423

		SALCIDO, P. J.		6/30/93		Retired						-1		422

		HINES, Larry W.		7/31/93		Retired						-1		421

		MCKINNEY, Howard K.		7/31/93		Retired						-1		420

		MONTOYA, James		7/31/93		Retired						-1		419

		ARCHIBEQUE, A. E.		8/11/93		Deceased						-1		418

		FORD, Tommy		8/31/93		Retired						-1		417

		STANDFIELD, Scott		8/31/93		Resigned						-1		416

		ALLISON, Jim R.		9/30/93		Retired						-1		415

		JENNINGS, Walter L.		9/30/93		Retired						-1		414

		SALAZAR, Rudy		10/4/93		Resigned						-1		413

		RAY, Robert		10/11/93		Resigned						-1		412

		JENKINS, William		10/20/93		Resigned						-1		411

		SANCHEZ, John		10/29/93		Resigned						-1		410

		GARCIA, Joseph		12/6/93		Terminated						-1		409

		MONTOYA, James		12/7/93		Resigned						-1		408

		MORA, Michael		12/18/93		Resigned						-1		407

		CASADOS, Fred		12/31/93		Retired						-1		406

		DIXON, Fred		12/31/93		Resigned						-1		405

		GALLEGOS, Eloy		12/31/93		Retired						-1		404

		PARIS, Duel		12/31/93		Retired						-1		403

		WONG, Henry		12/31/93		Resigned						-1		402

		54th SP RECRUITS		1/14/94								18		420

		ROSS, James		1/14/94		Resigned						-1		419

		HADLEY, Patrick L.		1/17/94		Terminated (Med)						-1		418

		PAGE, Arthur R.		1/31/94		Retired						-1		417

		LUECHTEFELD, Eddie		2/4/94		Resigned						-1		416

		GOODAN, Jon		2/28/94		Retired						-1		415

		PEREA, Robert		3/23/94		Terminated						-1		414

		HICKEY, Michael		3/28/94		Resigned						-1		413

		CASEY, Alan		3/31/94		Retired						-1		412

		CHENAULT, Darrell		5/20/94		Resigned						-1		411

		JENKINS, William		6/4/94		Reinstated						1		412

		DISSINGER, Jeffrey		6/24/94		Resigned						-1		411

		CASIAS, Larry		7/1/94		Resigned						-1		410

		RODRIGUEZ, Dennis		7/16/94		Resigned						-1		409

		PATRICK, Jason		7/28/94		Resigned						-1		408

		URBAN, Jerry		8/31/94		Retired						-1		407

		ZACNIEWSKI, Anthony		10/6/94		Resigned						-1		406

		JOHNSON, Travis		10/21/94		Retired						-1		405

		ROTH, Peter		10/21/94		Resigned						-1		404

		GEGENHEIMER, Richard		10/28/94		Resigned						-1		403

		TANK, Steven D.		11/16/94		Resigned						-1		402

		THOMPSON, Forrest		11/28/94		Resigned						-1		401

		ARRIES, Rocky		12/3/94		Reinstated						1		402

		55th SP RECRUITS		12/16/94								32		434

		DENKO, John		12/31/94		Retired						-1		433

		GONZALES, Robert		12/31/94		Retired						-1		432

		HANSON, Wiliam		12/31/94		Retired						-1		431

		HELBERG, Don		12/31/94		Retired						-1		430

		LUJAN, Eleazar		12/31/94		Retired						-1		429

		NOEDEL, Jerry		12/31/94		Retired						-1		428

		RAMOS, Raul		1/13/95		Terminated						-1		427

		BACA, John		2/21/95		Resigned						-1		426

		TAFOYA, Theodore		3/1/95		Retired						-1		425

		WILSON, David		3/31/95		Retired (Medical)						-1		424

		HENDERSON, James A.		4/19/95		Resigned						-1		423

		ELLIS, Leonard		4/21/95		Retired (Medical)						-1		422

		GREENE, Jordan		4/28/95		Resigned						-1		421

		BRYANT, Kenneth D.		4/30/95		Retired						-1		420

		SHARPE, Timothy		4/30/95		Retired						-1		419

		VALDEZ, Felix		4/30/95		Retired						-1		418

		COX, Danny		7/1/95		Resigned						-1		417

		MCPHEETERS, Donald W.		8/25/95		Resigned						-1		416

		TAMMARO, Scott		9/22/95		Resigned						-1		415

		VELARDE, David		9/30/95		Retired						-1		414

		HENSINGER, Ronald A.		10/31/95		Retired						-1		413

		KERYTE, James A.		10/31/95		Retired						-1		412

		WALSMITH, Garry		11/30/95		Retired						-1		411

		56th  SP RECRUITS		12/1/95								26		437

		RODELLA, Tommy		12/23/95		Retired (Medical)						-1		436

		GAROFANO, Stephen		12/31/95		Retired						-1		435

		LOPEZ, Eloy		12/31/95		Retired						-1		434

		MONTOYA, Lawrence		12/31/95		Retired						-1		433

		TERRY, Kenneth R.		12/31/95		Retired						-1		432

		JURADO, Rafael R.		1/25/96		Terminated						-1		431

		STOCKARD, R. L.		4/19/96		Retired						-1		430

		JENNINGS, James		4/30/96		Retired						-1		429

		PETERS, Todd		5/3/96		Resigned						-1		428

		SMITH, Jerry		5/31/96		Retired						-1		427

		SUMMERS, William		5/31/96		Retired						-1		426

		JARAMILLO, Chris		6/30/96		Retired						-1		425

		WARREN, Marshal		6/30/96		Retired						-1		424

		COX, Brian T.		9/24/96		Resigned						-1		423

		MCANINCH, John		9/30/96		Retired						-1		422

		BOWEN, Mike		10/31/96		Retired						-1		421

		57th SP RECRUITS		11/26/96								16		437

		HOLGUIN, John		11/30/96		Retired						-1		436

		CLAYTON, Mark		12/16/96		Retired						-1		435

		CANTOU, Tommy		12/27/96		Retired						-1		434

		FACTEAU, Jonathan		12/27/96		Retired						-1		433

		FLOYD, Clayton		12/27/96		Retired						-1		432

		RIEDEMANN, Kenneth		12/27/96		Retired						-1		431

		HALL, Nathan		1/3/97		Resigned						-1		430

		BROWNING, Michael		1/31/97		Resigned						-1		429

		RODRIGUEZ, Otis		2/3/97		Resigned						-1		428

		BARNEY, Alvin		4/18/97		Resigned						-1		427

		LUCE, Jason		4/25/97		Resigned						-1		426

		BROWN, Dennis		4/30/97		Retired						-1		425

		FAISON, Jeff		4/30/97		Retired						-1		424

		WEST-DURAN, Joanne		4/30/97		Retired (Medical)						-1		423

		GREENLEAF, Randall		5/1/97		Resigned						-1		422

		BOWERS, Sims		5/30/97		Retired						-1		421

		TIANO, Gregory		5/30/97		Resigned						-1		420

		BRIDGES, Keith		6/30/97		Retired						-1		419

		BUSTAMANTE, James		6/30/97		Retired						-1		418

		MASCARENAS, Joe		6/30/97		Retired						-1		417

		TAYLOR, Robert		6/30/97		Retired						-1		416

		WOODS, James		6/30/97		Retired						-1		415

		OTERO, Tommy		7/11/97		Retired						-1		414

		KUEHL, William		7/25/97		Resigned						-1		413

		BITTINGER, Harold		7/31/97		Retired						-1		412

		JOHNSON, Tim		8/1/97		Resigned						-1		411

		MURRAY, Shane		8/8/97		Resigned						-1		410

		CASAUS, Frank		8/15/97		Resigned						-1		409

		VIRDEN, Rick		8/23/97		Resigned						-1		408

		WALLACE, Flint		8/29/97		Retired						-1		407

		LIMON, Armando		9/3/97		Resigned						-1		406

		ROMERO, Jonathan		9/15/97		Resigned						-1		405

		RAMIREZ, Leonard		9/30/97		Retired						-1		404

		DEWALT, Sue		10/30/97		Retired						-1		403

		MASINGALE, Richard		10/31/97		Retired						-1		402

		SPARKS, Gary		10/31/97		Retired						-1		401

		ZIMITSKI, Dewayne		10/31/97		Resigned						-1		400

		RUTTEN, Chris		11/7/97		Resigned						-1		399

		RODRIGUEZ, Otis		11/15/97		Reinstated						1		400

		CORDOVA, John E.		11/30/97		Retired						-1		399

		58th SP RECRUITS		12/13/97								20		419

		BACA, David		12/15/97		Resigned						-1		418

		CATANACH, Eugene		12/31/97		Retired						-1		417

		COON, James		12/31/97		Retired						-1		416

		FRANCO, Jesse		12/31/97		Retired						-1		415

		LUCERO, Eric		12/31/97		Retired						-1		414

		MORROW, Willard		12/31/97		Retired						-1		413

		VARNELL, Jerry		12/31/97		Retired						-1		412

		GURLEY, Donovan		1/16/98		Resigned						-1		411

		VIGIL, John		1/23/98		Resigned						-1		410

		EVASKOVICH, Andrew		2/21/98		Resigned						-1		409

		HALL, James		2/28/98		Retired						-1		408

		PIERCE, James		3/27/98		Resigned						-1		407

		ZUNI, Harold		4/17/98		Resigned						-1		406

		MCDOWELL, John		5/31/98		Retired						-1		405

		59th SP Recruits		6/26/98								23		428

		NESS, Patrick		6/27/98		Reinstated						1		429

		VIGIL, John		6/27/98		Reinstated						1		430

		RELYEA, William		6/30/98		Retired						-1		429

		ZAMORA, Jake		7/10/98		Terminated						-1		428

		ROBERSON, Eric		7/24/98		Resigned						-1		427

		DEMAUSATEGUI, Martin		7/28/98		Resigned						-1		426

		HENDERSON, Jack		8/7/98		Resigned						-1		425

		PAPPAS, Jeffrey		8/21/98		Resigned						-1		424

		GUTIERREZ, Michael		8/28/98		Resigned						-1		423

		WILBANKS, Larry		10/1/98		Military Leave w/o pay						-1		422

		NELSON, Robert		11/1/98		Retired						-1		421

		60th SP RECRUITS		12/11/98								38		459

		HAZEN, Ben		1/22/99		Resigned						-1		458

		NOLAN, Pat		1/31/99		Resigned						-1		457

		REESE, Tommy		2/28/99		Retired						-1		456

		BACA, Gilbert		3/1/99		Retired						-1		455

		FORTE, David		3/28/99		Resigned						-1		454

		WARREN, Leon		3/31/99		Retired						-1		453

		STIMPSON, Christopher		5/1/99		Reinstated						1		454

		HILL, Mike		5/14/99		Deceased						-1		453

		ANDERSON, Barbara		5/31/99		Retired						-1		452

		61st SP RECRUITS		6/25/99								21		473

		BROCKMEIER, Alan		7/17/99		Retired						-1		472

		LAUDERBACK, Michael		7/21/99		Resigned						-1		471

		GARCIA, Kirby		7/24/99		Resigned						-1		470

		RHUE, Randall		7/31/99		Retired						-1		469

		RADOSEVICH, Mark A.		8/20/99		Retired						-1		468

		DARBY, Joel		8/31/99		Retired						-1		467

		HAZEN, Ben		9/4/99		Reinstated						1		468

		MARTIN, Ricky		9/25/99		Resigned						-1		467

		HUNTER, Jason		10/1/99		Reinstated						1		468

		MOWRY, David		10/16/99		Resigned						-1		467

		GUTIERREZ, Robert		10/22/99		Resigned						-1		466

		LAIRD, Fred		10/29/99		Retired						-1		465

		62nd SP RECRUITS		11/6/99								20		485

		CARDENAS, Nicholas R.		11/19/99		Resigned						-1		484

		SILVA, Herman		12/18/99		Retired						-1		483

		CORDOVA, Dennis		12/31/99		Retired						-1		482

		LUNA, Sal		12/31/99		Retired						-1		481

		MARTIN, Richard		12/31/99		Retired						-1		480

		MARTINEZ, Leo		12/31/99		Retired						-1		479

		SAPIEN, Carlos		12/31/99		Retired						-1		478

		STADELMYER, Teril		12/31/99		Retired						-1		477

		VIGIL, John		1/21/00		Resigned						-1		476

		DISSINGER, Jeff		2/11/00		Reinstated						1		477

		HICKS, Paul		2/25/00		Terminated						-1		476

		GRADNER, Eric		2/28/00		Terminated						-1		475

		BOYD, Kevin		3/1/00		Retired						-1		474

		GIBSON, Michael		3/1/00		Retired						-1		473

		HAVEL, Thomas		3/2/00		Resigned						-1		472

		ALANIS, Adolfo		3/31/00		Resigned						-1		471

		MUNDY, Keith		4/21/00		Resigned						-1		470

		WALLER, Dwight		4/30/00		Retired						-1		469

		PERKINS, Robert		5/16/00		Retired						-1		468

		63RD  SP RECRUITS		6/24/00								21		489

		MAES, Chris		6/30/00		Retired						-1		488

		MULLINS, Rodger V.		6/30/00		Retired						-1		487

		WRIGHT, Randall		6/30/00		Retired						-1		486

		JOHNSON, William D.		7/31/00		Retired						-1		485

		WHITTINGTON, Stephen		7/31/00		Retired						-1		484

		JARAMILLO, Marvin		8/10/00		Resigned						-1		483

		REYNOLDS, John M.		9/1/00		Retired						-1		482

		TOLER, Bobby A.		10/1/00		Retired						-1		481

		JOHNSTON, Urbie		10/6/00		Resigned						-1		480

		JOHNSTON, Urbie		10/7/00		Reinstated						1		481

		BROCK, Dexter		10/27/00		Resigned						-1		480

		WHITE, Darcy		10/27/00		Resigned						-1		479

		HERRERA, Steve		10/31/00		Retired						-1		478

		64th SP RECRUITS		12/9/00								51		529

		WILSON, Michael		12/29/00		Resigned						-1		528

		ACOSTA, Rudolf		12/31/00		Retired						-1		527

		LONG, Bobby		12/31/00		Retired						-1		526

		MARTINEZ, Joe A.		12/31/00		Retired						-1		525

		MARTIN, Benjamin		1/5/01		Resigned						-1		524

		BLOUNT, Larry L.		1/20/01		Retired						-1		523

		ORTEGA, Denise		1/26/01		Resigned						-1		522

		RYAN, Vincent		1/31/01		Retired						-1		521

		TURNER, Charles		2/14/01		Resigned						-1		520

		COX, Brian T.		2/17/01		Reinstated						1		521

		BUCKNER, Ryan W.		3/9/01		Resigned						-1		520

		MARTINEZ, David		3/30/01		Retired						-1		519

		POOLAW, Rick		3/30/01		Retired						-1		518

		MOTEN, LaDon		4/6/01		Resigned						-1		517

		DICKIE, James		4/10/01		Retired						-1		516

		CASAUS, Shawn		4/13/01		Resigned						-1		515

		ALLEN, John		4/17/01		Resigned						-1		514

		FITZGERALD, Kevin D.		4/27/01		Resigned						-1		513

		MARTINEZ, Norman R.		4/27/01		Resigned						-1		512

		CHAVEZ, Robert		5/4/01		Resigned						-1		511

		EOFF, Kresten		5/30/01		Resigned						-1		510

		MENEFEE, Crystel		6/9/01		Resigned						-1		509

		ANGUIANO, Miguel		6/13/01		Resigned						-1		508

		JARAMILLO, Darrell		6/17/01		Deceased						-1		507

		65th SP RECRUITS		6/23/01								42		549

		DURANCEAUX, Dennis		6/29/01		Resigned						-1		548

		SHRIVER, Michael J.		6/30/01		Retired						-1		547

		HUBBELL, Jef		7/9/01		Resigned						-1		546

		MARTINEZ, Bill J.		7/13/01		Resigned						-1		545

		BALDERSTON, John		7/31/01		Retired						-1		544

		ARAGON, Lloyd R.		8/1/01		Line of Duty Death						-1		543

		SANCHEZ, Christopher		8/7/01		Resigned						-1		542

		SEDILLO, Jerome		8/9/01		Resigned						-1		541

		WATSON, Shawn A.		8/20/01		Resigned						-1		540

		ESPINOZA, Edward E.		8/24/01		Deceased						-1		539

		ANGUIANO, Miguel		9/1/01		Reinstated						1		540

		PATTISON, Charles L.		10/1/01		Retired						-1		539

		SVEUM, Charles		10/6/01		Resigned						-1		538

		SOLIS, Ramon		10/19/01		Line of Duty Death						-1		537

		TALBOTT, Damon		10/19/01		Deceased						-1		536

		PIERCE, Richard C.		11/2/01		Resigned						-1		535

		ROGERS, Keith C.		11/2/01		Retired						-1		534

		ORTEGA, Rosemary		11/7/01		Resigned						-1		533

		WATSON, Shawn		11/24/01		Reinstated						1		534

		WADE, Matthew		11/30/01		Resigned						-1		533

		66th SP RECRUITS		12/7/01								46		579

		GARCIA, Ronald		12/26/01		Resigned						-1		578

		ANGUIANO, Miguel		12/28/01		Resigned						-1		577

		BUSTOS, J. T.		12/31/01		Retired						-1		576

		COLLIER, David A.		12/31/01		Retired						-1		575

		PEARSON, John		12/31/01		Retired						-1		574

		SMITH, Gary		12/31/01		Retired						-1		573

		SPAIN, Greg		12/31/01		Retired						-1		572

		WILLIAMS, Scott		12/31/01		Retired						-1		571

		WILSON, Michael		12/31/01		Reinstated						1		572

		WINGENROTH, Kent		12/31/01		Retired						-1		571

		WORK, Carl E.		12/31/01		Retired						-1		570

		LOBATO, Adrian		1/18/02		Resigned						-1		569

		WALTERS, Edward L.		1/25/02		Resigned						-1		568

		TRUJILLO, Anthony		1/28/02		Resigned						-1		567

		AUSTIN, Kathleen D.		2/1/02		Resigned						-1		566

		ROPER, Stanley		2/16/02		Resigned						-1		565

		VASQUEZ, Mario		2/18/02		Resigned						-1		564

		FRENCH, Michael		2/21/02		Deceased						-1		563

		MANDRIL, Michael		2/23/02		Resigned						-1		562

		DURAN, Patrick P.		2/26/02		Resigned						-1		561

		BURKE, Ted C.		2/28/02		Retired						-1		560

		CHAVEZ, Delinda		3/29/02		Resigned						-1		559

		COX, Bryant T.		3/29/02		Resigned						-1		558

		KOGLER, Pete		3/29/02		Resigned						-1		557

		DAVIES, Michael		3/31/02		Retired						-1		556

		STANDRIDGE, Steven R.		3/31/02		Retired						-1		555

		MADISON, Jimmy		4/5/02		Resigned						-1		554

		ROSS-WEAVER, Royleen		6/6/02		Resigned						-1		553

		67th SP RECRUITS		6/21/02								37		590

		HARDING, Curtis		6/30/02		Retired						-1		589

		LAFAVE, Toby		7/30/02		Resigned						-1		588

		MORRISON, Donald R.		7/31/02		Retired						-1		587

		HERNANDEZ, Santiago		8/1/02		Retired						-1		586

		ARMSTRONG, Melissa		8/23/02		Resigned						-1		585

		RAMIREZ, Rudolfo		8/30/02		Retired						-1		584

		CROW, Ronald L.		9/13/02		Resigned						-1		583

		WALKER, Michael G.		9/13/02		Resigned						-1		582

		ALANIS, Adolfo		9/14/02		Reinstated						1		583

		OLGUIN, Toby		9/16/02		Retired						-1		582

		LAFOLLETTE, Richard A.		9/20/02		Resigned						-1		581

		NANCE, Steven F.		9/27/02		Retired						-1		580

		CASAUS, Frank		10/28/02		Reinstated						1		581

		TRIPODI, Susanne		10/31/02		Resigned						-1		580

		SPELLMAN, Michael		11/8/02		Terminated						-1		579

		SKIDMORE, Bruce		11/9/02		Resigned						-1		578

		AUSTIN, Kathleen D.		11/23/02		Reinstated						1		579

		KING, Olisha M.		11/26/02		Terminated						-1		578

		WILLIAMSON, Kevin		11/27/02		Resigned						-1		577

		CASTILLO, Ronnie F.		12/2/02		Resigned						-1		576

		DONALDSON,Shane		12/6/02		Resigned						-1		575

		68th SP RECRUITS		12/20/02								41		616

		FRANCIS, Michael		12/31/02		Retired						-1		615

		MARTINEZ, Richard		12/31/02		Retired						-1		614

		OSUNA, David		12/31/02		Retired						-1		613

		PAYNE, Roger L.		12/31/02		Retired						-1		612

		TAYLOR, Frank R.		12/31/02		Retired						-1		611

		BRYAN, Paul A.		1/3/03		Resigned						-1		610

		KAMPLAIN, Rainier		1/6/03		Resigned						-1		609

		VALENCIA, Valerie		1/6/03		Resigned						-1		608

		WILLOUGHBY, Kimberly		1/18/03		Terminated						-1		607

		LOPEZ, Ricardo		1/26/03		Resigned						-1		606

		NEVAREZ, Carlos		1/31/03		Retired						-1		605

		SEGOTTA, Justin		2/19/03		Retired						-1		604

		CASAUS, Monica		2/21/03		Resigned						-1		603

		JARAMILLO, Thomas		3/17/03		Resigned						-1		602

		APODACA, Edward		4/4/03		Resigned						-1		601

		CALDWELL, Berlin		4/7/03		Resigned						-1		600

		DOMINGUEZ, Luis		4/11/03		Resigned						-1		599

		HAWKES, Michael		4/30/03		Retired						-1		598

		DAVIS, Jeff		5/23/03		Terminated						-1		597

		HOLLOWAY, Trevell		5/26/03		Terminated						-1		596

		ALANIS, Adolfo		6/4/03		Resigned						-1		595

		WHATLEY, Lynn		6/6/03		Resigned						-1		594

		69th SP RECRUITS		6/20/03								16		610

		GARRISON, Boden		6/24/03		Resigned						-1		609

		HERNANDEZ, Mark		6/30/03		Retired						-1		608

		ALVAREZ, Eugene		7/4/03		Resigned						-1		607

		GIFFORD, Harold		7/4/03		Resigned						-1		606

		FOSTER, Jason		7/8/03		Resigned						-1		605

		DACE, Myron		7/18/03		Terminated						-1		604

		MASCARENAS, Donovan		7/18/03		Resigned						-1		603

		BOWER, William		7/31/03		Retired						-1		602

		LOPEZ, Esteban		7/31/03		Resigned						-1		601

		MILLER, Richard		7/31/03		Retired						-1		600

		THOMAS, Glenn		7/31/03		Retired						-1		599

		WILSON, Wilford		7/31/03		Retired						-1		598

		WOOD, Robert		7/31/03		Retired						-1		597

		MADRIGAL, Cristina		8/22/03		Resigned						-1		596

		WARD, Kyle		8/22/03		Resigned						-1		595

		GARCIA, Thomas		8/29/03		Resigned						-1		594

		BRADY, Paul		8/31/03		Retired						-1		593

		CULBERTH, Steve		8/31/03		Retired						-1		592

		McCRACKEN, Mark		8/31/03		Retired						-1		591

		ONTIVEROS, Juan		8/31/03		Retired						-1		590

		ROMERO, Eduardo		8/31/03		Retired						-1		589

		ROMERO, Frank		8/31/03		Retired						-1		588

		McPHERSON, Carrie		9/26/03		Resigned						-1		587

		FLORES, Paul		10/18/03		Resigned						-1		586

		DUZIK, Frank		10/24/03		Resigned						-1		585

		DeLAO, Frank		10/31/03		Retired						-1		584

		ZAJICEK, Thomas		10/31/03		Resigned						-1		583

		SMOOT, Robert		11/2/03		Resigned						-1		582

		McFAUL, Scott		11/7/03		Resigned						-1		581

		VALDEZ, William		11/7/03		Resigned						-1		580

		YOUNG, Aaron		11/12/03		Resigned						-1		579

		MENDOZA, Eric		11/28/03		Resigned						-1		578

		70th SP RECRUITS		12/20/03								8		586

		SKIDMORE, Bruce		12/20/03		Reinstated						1		587

		DURHAM, Richard		12/31/03		Retired						-1		586

		KIPER, Danny		12/31/03		Retired						-1		585

		LONG, Jim		12/31/03		Retired						-1		584

		WEAVER, Mark		12/31/03		Retired						-1		583

		KOGLER, Stephen		1/2/04		Resigned						-1		582

		LICHTENBERGER, Dan		1/31/04		Retired						-1		581

		MONTELONGO, Mark		2/20/04		Resigned						-1		580

		SPEARMAN, Jason		2/27/04		Resigned						-1		579

		MALDONADO, Carl		3/7/04		Resigned						-1		578

		FEDRIC, Justin		4/9/04		Resigned						-1		577

		MULLINS, Ron		4/9/04		Retired						-1		576

		FLORES, Paul		6/6/04		Reinstated						1		577

		71ST SP RECRUITS		6/18/04								23		600

		LUCERO, Kenneth		6/18/04		Terminated						-1		599

		SALBIDRES, Mario		6/18/04		Resigned						-1		598

		SHAEFFER, Lisa		6/18/04		Resigned						-1		597

		SMOKER, David		6/18/04		Resigned		Santa Fe PD				-1		596

		VELASQUEZ, William		6/18/04		Resigned						-1		595

		BERGMAN, James		6/21/04		Resigned						-1		594

		ISOM, Wiley		6/21/04		Resigned						-1		593

		MIRANDA, Max		6/21/04		Resigned						-1		592

		NORRIS, Mark		6/21/04		Resigned						-1		591

		PADILLA, Amos		6/30/04		Terminated						-1		590

		SENA, John		6/30/04		Retired						-1		589

		STEWART, Dave		6/30/04		Retired						-1		588

		DAVIS, Justin		7/9/04		Resigned						-1		587

		LEAL, Rodrigo		7/16/04		Resigned						-1		586

		MARKAREWICZ, Paula		7/16/04		Resigned						-1		585

		SIDES, John		7/16/04		Resigned						-1		584

		BEATTY, Travis		7/30/04		Resigned						-1		583

		FRANCISCO, Dusty		7/30/04		Resigned						-1		582

		HOWARD, Michael		7/30/04		Resigned						-1		581

		MARTINEZ, Carlos		7/30/04		Retired						-1		580

		MAYNES, Ruben		7/30/04		Resigned						-1		579

		METHOLA, Frank		7/30/04		Resigned						-1		578

		MONTEZ, Steve		7/30/04		Retired						-1		577

		SALAZAR, Flavio		7/30/04		Resigned						-1		576

		STARKS-SPEAR, Steve		7/30/04		Resigned						-1		575

		STARKS-SPEAR, Steve		Unknown		Reinstated						1		576

		VENEGAS, Albert		7/30/04		Retired						-1		575

		EPPERSON, JAMES		8/8/04		Resigned						-1		574

		PARSONS, William		8/13/04		Retired						-1		573

		GALASSINI, Gene		8/30/04		Retired						-1		572

		CHAVEZ, Jeff		9/3/04		Resigned						-1		571

		RODRIGUEZ, Rachel		9/10/04		Resigned						-1		570

		CHAPMAN, Garrett		9/24/04		Resigned						-1		569

		MOYERS, Jeff		9/24/04		Resigned						-1		568

		VESOVIC-SWEENEY, V.		10/8/04		Resigned						-1		567

		SHUTIVA, Steven		10/22/04		Resigned						-1		566

		DAUGHERTY, Jason		11/6/04		Resigned						-1		565

		BECTON, Jessie		11/12/04		Resigned						-1		564

		HEIDER, Kurt		11/30/04		Retired						-1		563

		PHILLABAUM, Michael		11/30/04		Retired						-1		562

		BRITO, Virginia		12/17/04		Terminated						-1		561

		72nd SP RECRUITS		12/18/04								15		576

		FEDRIC, Justin		12/18/04		Reinstated						1		577

		FRANCISCO, Dusty		12/18/04		Reinstated						1		578

		CAMPOS, Mark		12/25/04		Resigned						-1		577

		CHERTOK, Alan		12/31/04		Resigned						-1		576

		FLORES, Heriberto		12/31/04		Retired						-1		575

		SMITH, Forrest		12/31/04		Retired						-1		574

		ULIBARRI, Teodoro		12/31/04		Retired						-1		573

		WRASMAN, Linda		12/31/04		Retired						-1		572

		LEGG, Maury		1/14/05		Resigned						-1		571

		MORA, Daniel		1/14/05		Terminated						-1		570

		FUENTES, Daniel		2/25/05		Resigned						-1		569

		HENDRICKS, Rick		2/25/05		Resigned						-1		568

		ORTEGA, Johnny		2/25/05		Resigned						-1		567

		SCOTT, John		3/15/05		Resigned						-1		566

		VANWINKLE, Chris		3/15/05		Resigned						-1		565

		ARRIES, Rocky		3/31/05		Retired						-1		564

		BRITTAIN, Mike		3/31/05		Retired						-1		563

		SANTISTEVAN, John		3/31/05		Retired						-1		562

		STEVENSON, David		3/31/05		Resigned						-1		561

		WALLACE, Nathan		3/31/05		Retired						-1		560

		WINBORN, Waldo		3/31/05		Retired						-1		559

		LEWANDOWSKI, Mark		4/1/05		Resigned						-1		558

		ARNOLD, Zach		4/22/05		Resigned						-1		557

		BROWN, James		5/6/05		Resigned						-1		556

		MORISSEY, Thomas		5/27/05		Resigned						-1		555

		MEDINA, Louie		5/31/05		Retired						-1		554

		CANIZALES, Saul		6/1/05		Resigned						-1		553

		RIOS, Humberto		6/1/05		Resigned						-1		552

		TASHASH, Paul		6/1/05		Resigned						-1		551

		WHIETING, Joseph		6/1/05		Resigned						-1		550

		KIONUT, Paula		6/24/05		Resigned						-1		549

		73rd SP RECRUITS		6/30/05								8		557

		SEALS, Carissa		7/21/05		Resigned						-1		556

		SIQUEROS, Rosa		7/21/05		Deceased						-1		555

		APPLEGATE, Michael		7/29/05		Resigned						-1		554

		FENNER, Kirt		7/29/05		Resigned						-1		553

		MALDONADO, Johnny		7/29/05		Resigned						-1		552

		MCNEIL, Jeff		7/29/05		Resigned						-1		551

		KERR, Jodey		8/13/05		Resigned						-1		550

		MARTINEZ, Lionel		8/31/05		Retired						-1		549

		WYATT,Chipper		9/24/05		Resigned						-1		548

		COBURN, Kenneth		9/30/05		Resigned						-1		547

		HARTRAFT, Landis		9/30/05		Resigned						-1		546

		MORA, Albert		9/30/05		Resigned						-1		545

		MULLINS, Casey		9/30/05		Resigned						-1		544

		VICK, Jeff		10/1/05		Retired						-1		543

		REES, Brian		10/10/05		Resigned						-1		542

		MANZANARES, Jeremy		10/14/05		Resigned						-1		541

		SKIDMORE, Bruce		10/14/05		Resigned						-1		540

		HUNTER, Jason		10/21/05		Resigned						-1		539

		Adjustment (source unknown)		11/30/05								-2		537

		74TH Recruits		12/18/05								13		550

		BELTRAN, Sal		12/30/05		Retired						-1		549

		CAPELLI, David		12/30/05		Retired						-1		548

		CRON, Robert		12/30/05		Retired						-1		547

		DAY, Don		12/30/05		Retired						-1		546

		ELDER, Darrell		12/30/05		Retired						-1		545

		FRISK, Clifford		12/30/05		Retired						-1		544

		KEENE, Richard		12/30/05		Retired						-1		543

		MESERVE, Tom		12/30/05		Retired						-1		542

		PETERSON, Dustin		12/30/05		Retired						-1		541

		ROGERS, Larry		12/30/05		Retired						-1		540

		SANTANA, Robert		12/30/05		Retired						-1		539

		SEXTON, Phil		12/30/05		Retired						-1		538

		VILLASENOR, Jaime		12/30/05		Retired						-1		537

		GIBBS, Robert		1/13/06		Resigned						-1		536

		WATSON, Shawn		1/13/06		Resigned						-1		535

		MENDOZA, Paul		1/14/06		Resigned						-1		534

		MALDONADO, Carlos		2/25/06		Retired						-1		533

		SOUTH-ARMIJO, Tiffany		3/1/06		Resigned						-1		532

		RICHARDSON, Greg		3/3/06		Retired						-1		531

		DICKERSON, Richard		3/9/06								-1		530

		RAY, BRENT		3/23/06		Resigned						-1		529

		GOMEZ, David		3/24/06		Resigned						-1		528

		COON, JUSTIN		4/8/06		Resigned						-1		527

		ROW, Michael		4/8/06		Resigned						-1		526

		GARCIA, Edward		4/22/06		Resigned						-1		525

		GRIEGO, Jason		4/28/06		Terminated						-1		524

		GALLANT, Eric		5/19/06		Terminated						-1		523

		GUTIERREZ, Kevin		5/19/06		Terminated						-1		522

		HOLGUIN, Phillip		5/19/06		Terminated						-1		521

		DAVIS, Justin		5/20/06		Reinstated						1		522

		COOK, Gerald		5/30/06		Retired						-1		521

		MORA, Albert		6/3/06		Reinstated						1		522

		ARCHULETA, James		6/4/06		Line of Duty Death						-1		521

		PANEBOUEF, Brian		6/30/06		Resigned						-1		520

		WALTZ, Kelly		7/6/06		Resigned						-1		519

		TRUJILLO, Freddie		9/1/06		Resigned						-1		518

		VARGAS, Phillip		9/1/06		Resigned						-1		517

		ZEPEDA, Nicholas		9/22/06		Terminated						-1		516

		WALLIS, Kim		9/30/06		Retired						-1		515

		BOYD, Perry		10/1/06		Terminated						-1		514

		HUSCHKA, Rocky		10/13/06		Resigned						-1		513

		VASQUEZ, Mario		10/14/06		Reinstated						1		514

		TOLEDO, Terrence		10/20/06		Resigned						-1		513

		GRIEGO, Joe		11/28/06		Resigned						-1		512

		ORTIZ, Arthur		12/8/06		Resigned						-1		511

		75th Recruit School		12/16/06								26		537

		TOLEDO, Terrence		12/29/06		Reinstated						1		538

		AVILUCEA, Robert		12/31/06		Retired						-1		537

		GARLEY, Tony		12/31/06		Retired						-1		536

		GARLINGTON, Kevin		12/31/06		Retired						-1		535

		WALLER, Wesley		12/31/06		Retired						-1		534

		NUNEZ, Steven		1/12/07		Reinstated						1		535

		MCFAUL, Scott		1/13/07		Reinstated						1		536

		SANDOVAL, Renee		1/19/07		Terminated						-1		535

		LYTLE, John		1/26/07		Terminated						-1		534

		SEALS, Exavis		1/26/07		Terminated						-1		533

		NELLIST, Brian		2/28/07		Retired						-1		532

		HOOPER, Sam		3/9/07		Resigned						-1		531

		ARGUELLES, Aaron		3/16/07		Resigned						-1		530

		CHAVEZ, Josh		3/26/07		Termination						-1		529

		FENNER, Michael		3/30/07		Retired						-1		528

		DAVILA, Cosme		3/31/07		Resigned						-1		527

		AUTUNEZ, Carlos		4/13/07		Resigned						-1		526

		WALLACE, Sean		4/13/07		Resigned		Albuquerque PD				-1		525

		HERNANDEZ, Pedro		5/6/07		Resigned						-1		524

		LUTTRELL, Chris		5/11/07		Terminated						-1		523

		SALAS, Johnny		5/11/07		Terminated						-1		522

		SANDY, Keith		5/11/07		Terminated						-1		521

		KINDIG, Darryl		5/29/07		Retired						-1		520

		HAYES, Jess		5/31/07		Resigned						-1		519

		JACOBY, Frank		5/31/07		Retired						-1		518

		GOLD, Gary		6/1/07		Resigned		Las Vegas PD				-1		517

		SANDOVAL, Henrietta		6/1/07		Resigned		Mag Judge				-1		516

		SAWATZKY, Wayne		6/6/07		Resigned		Oklahoma SO				-1		515

		MIRABAL, Christopher		6/13/07		Line of Duty Death						-1		514

		76th Recruit Class		6/29/07		18 Graduates						18		532

		GONZALES, Jason		6/29/07		Resigned						-1		531

		KEITH, Henry		6/30/07		Resigned						-1		530

		COFFEY, Sean		7/6/07		Resigned		Border Patrol				-1		529

		NUNEZ, Steven		7/28/07		Resigned						-1		528

		GOSSETT, Cory		7/31/07		Retired						-1		527

		GRIFFIN, Christopher		8/8/07		Resigned						-1		526

		BURNHAM, Eric		9/7/07		Resigned						-1		525

		BUTTERFIELD, James		9/7/07		Resigned						-1		524

		SCHURMAN, Jennifer		9/11/07		Resigned						-1		523

		LOPEZ, Daniel		9/29/07		Retired						-1		522

		WILLIAMSON, Richard		10/6/07		Resigned		BCSO				-1		521

		COTTRELL, Jerry		11/2/07		Resigned		JPPO				-1		520

		DORIAN, William		11/13/07		Resigned		DEA				-1		519

		GREEN, Tom		11/30/07		Retired						-1		518

		GUTIERREZ, Joseph		11/30/07		Retired						-1		517

		SALAZAR, Thomas		11/30/07		Terminated						-1		516

		GOMEZ, Joey		12/3/07		Resigned						-1		515

		SALAZAR, Keith		12/7/07		Resigned						-1		514

		KUCHMA, Susan		12/13/07		Deceased						-1		513

		77th Recruits		12/14/07		13 Graduates						13		526

		COLLINS, Greg		12/15/07		Resigned						-1		525

		BULLINGTON, Russel		12/31/07		Retired						-1		524

		KELSEY, Glenn		12/31/07		Retired						-1		523

		MERRELL, William		12/31/07		Retired						-1		522

		ROMERO, Gabe		12/31/07		Retired						-1		521

		CASADOS, Dominic		1/24/08		Resigned						-1		520

		THOMAS, Mark		1/24/08		Retired						-1		519

		SANCHEZ, Paul		1/26/08		Resigned						-1		518

		MARTINEZ, Joshua		1/30/08		Resigned						-1		517

		BUTTERFIELD, James		2/9/08		Reinstated						1		518

		MAYNES, Ruben		2/9/08		Reinstated						1		519

		CORTEZ, Edward		2/15/08		Retired						-1		518

		LACUESTA, Wesley		2/18/08		Resigned						-1		517

		ARMENTA, Nick		2/22/08		Resigned						-1		516

		HALL, Gregory		2/22/08		Resigned						-1		515

		THOMPSON, Betty		2/22/08		Resigned						-1		514

		GARAY, Eric		3/20/08		Resigned						-1		513

		GARCIA, Raul		3/21/08		Resigned		Clayton PD				-1		512

		GUERRERO, Arturo		3/31/08		Resigned						-1		511

		WATERS, William		4/21/08		Resigned						-1		510

		CASAUS, Jessie		5/2/08		Resigned		Sandoval County SO				-1		509

		MONTANO, Eric		5/2/08		Resigned						-1		508

		ARBUCKLE, David		5/16/08		Resigned						-1		507

		HERRELL, David		5/16/08		Resigned						-1		506

		CASADOS, Dominic		5/17/08		Reinstated						1		507

		AVILUCEA, Michael		5/30/08		Line of Duty Death						-1		506

		PACHECO, Eddie		5/30/08		Resigned		US Customs				-1		505

		SAMANIEGO, Augustine		6/13/08		Resigned		APD Aviation				-1		504

		78th Recruits		6/27/08		34 Graduates						34		538

		MCPHERSON, Carrie		6/27/08		Reinstated						1		539

		GUTIERREZ, Manny		7/18/08		Retired						-1		538

		PARGAS, Dominic		7/18/08		Retired						-1		537

		STEPHENS, Samuel		7/25/08		Resigned						-1		536

		BARELA, Freddie		8/1/08		Retired						-1		535

		GARCIA, Michael D.		8/1/08		Resigned		YDDC				-1		534

		MONTOYA, Steven		8/1/08		Terminated						-1		533

		DIAZ, Adrian		8/5/08		Resigned						-1		532

		MADRID, Joseph		8/8/08		Resigned		Mag Judge				-1		531

		SANROMAN, Robert		8/23/08		Retired						-1		530

		VANDERGAILEN, Jory		10/2/08		Resigned						-1		529

		ACOSTA, Manuel		10/3/08		Resigned						-1		528

		SIFUENTES, Johnny		10/7/08		Resigned		Grant County SO				-1		527

		FLORES, Eddie		10/31/08		Retired						-1		526

		MOLINA, Anthony		11/28/08		Terminated						-1		525

		URBAN, David		12/1/08		Retired						-1		524

		79th Recruits		12/5/08		17 Graduates						17		541

		LOVATO, Alfred		12/19/08		Resigned		Rio Arriba SO				-1		540

		ARGO, Tim		12/26/08		Resigned		Artesia PD				-1		539

		ANDERSON, Gerald		12/31/08		Retired						-1		538

		ANGLADA, Richard		12/31/08		Retired						-1		537

		BAUGHMAN, Tim		12/31/08		Retired						-1		536

		BERTRAM, Randall		12/31/08		Retired						-1		535

		DOWD, Michael		12/31/08		Retired						-1		534

		GRONA, Robert		12/31/08		Retired						-1		533

		HARVEY, Tim		12/31/08		Retired						-1		532

		SIEBENALER, John		12/31/08		Retired						-1		531

		MOLENDA, Joel		1/31/09		Resigned						-1		530

		GONZALES, Carlos		2/1/09		Resigned						-1		529

		NESS, Patrick		2/1/09		Retired						-1		528

		GONZALES, PATRICK		2/18/09		Deceased						-1		527

		MEDINA, Armando		4/3/09		Resigned		Silver City PD				-1		526

		BURKE, Brian		4/5/09		Resigned						-1		525

		SEDILLO, Yolanda		4/18/09		Resigned						-1		524

		RAMIREZ, Jose,		4/22/09		Retired						-1		523

		COLEY, Christopher		5/18/09		Resigned						-1		522

		NEWMAN, Richard		5/30/09		Retired						-1		521

		TINGWALL, Andrew		6/12/09		Line of Duty Death						-1		520

		GALVAN, Maria		6/29/09		Resigned		Laguna PD				-1		519

		CHAVEZ, Lorenzo		7/1/09		Retired						-1		518

		CORDOVA, Orlando		7/3/09		Resigned		Rio Arriba SO				-1		517

		MARQUEZ, Nava		7/5/09		Resigned		Albuquerque PD				-1		516

		80th Graduation		7/12/09		16 new officers						16		532

		CHAVEZ, Ronald		7/25/09		Terminated						-1		531

		BECKER, Daniel		7/31/09		Retired						-1		530

		RAINES, Blue		8/21/09		Resigned		UNM PD				-1		529

		TOLAN, James		8/21/09		Resigned		Clayton PD				-1		528

		CONTICELLI, Pete		9/1/09		Retired						-1		527

		KOMADINA, Mark		9/2/09		Resigned		Sandoval County SO				-1		526

		BRATCHER, Jack		9/30/09		Retired						-1		525

		BRISCOE, John		9/30/09		Retired						-1		524

		HAZEN, James		9/30/09		Retired						-1		523

		GIBBONS, Timothy		10/2/09		Resigned						-1		522

		CHAVEZ, Florian		10/9/09		Resigned		APD Aviation				-1		521

		MENDEZ, Algin		10/16/09		Terminated						-1		520

		RAMIREZ, Joshua		1/1/10		Resigned						-1		519

		81st Graduation		12/29/09		19 new officers						19		538

		RICHARDSON, Weston		1/8/10		Resigned						-1		537

		STARKSSPEAR, Steve		1/29/10		Resigned						-1		536

		TRUJILLO, Glenn		1/31/10		Retired						-1		535

		CARR, Theodore		2/5/10		Terminated						-1		534

		NIMITZ, Michael		3/5/10		Resigned						-1		533

		ROMERO, Grace		3/13/10		Resigned		Santa Fe PD				-1		532

		GONZALES, Oscar		3/16/10		Retired						-1		531

		HAZEN, Ben		3/28/10		Resigned		Lincoln County SO				-1		530

		ELLINGTON, Bret		4/16/10		Resigned						-1		529

		DEVINE, Charles		4/30/10		Retired						-1		528

		SERRANO, Luis		5/14/10		Terminated						-1		527

		STEFFEN, David		5/14/10		Resigned						-1		526

		TERRAZAS, Bobbie		5/28/10		Resigned		DA's Office				-1		525

		WILLIAMS, RICHARD		6/4/10		Resigned		Las Cruces PD				-1		524

		MONDRAGON, Kevin		6/19/10		Resigned		DEA				-1		523

		CUNNINGHAM, Bill		6/25/10		Terminated						-1		522

		CASAUS, Ramon		7/2/10		Resigned						-1		521

		KERSEY, Julie		7/6/10		Resigned						-1		520

		GARCIA, Edward		7/9/10		Resigned						-1		519

		BACA, Abraham		7/16/10		Terminated						-1		518

		BRANCH, Thodore A.		7/31/10		Retired						-1		517

		GALVAN, Noe		7/31/10		Retired						-1		516

		HOGAN, Mikell		8/1/10		Retired						-1		515

		BELL, Paul		8/6/10		Resigned						-1		514

		SALMON, Jimmy		8/13/10		Resigned		BCSO				-1		513

		LOPEZ, Joe		8/20/10		Resigned		Albuquerque PD				-1		512

		O'CONNOR, Donald		8/25/10		Resigned						-1		511

		OAKELEY, Patrick		8/25/10		Resigned		Albuquerque PD				-1		510

		SANDOVAL, Lonnie		9/1/10		Retired						-1		509

		VIGIL, Adrian		9/10/10		Terminated						-1		508

		CHACON, Steve A		9/15/10		Resigned						-1		507

		GUERRERO, Lorenzo		9/17/10		Terminated						-1		506

		PRIES, Richard		9/23/10		Resigned						-1		505

		NANA, Adrian		9/24/10		Resigned						-1		504

		FRIETZE, Oscar		9/30/10		Retired						-1		503

		LAUX, Andrew		10/14/10		Resigned						-1		502

		OROZCO, Jesus		10/31/10		Retired						-1		501

		HACKER, Weston		10/31/10		Resigned						-1		500

		LEYVA, Jaime		12/1/10		Retired						-1		499

		RIVAS, Johnny		12/31/10		Retired						-1		498

		DORIAN, Justin		12/6/10		Resigned		Rio Rancho PD				-1		497

		SHEPARD, Marsha		12/11/10		Resigned		Santa Fe PD				-1		496

		Smith, Frank		12/24/10		Terminated						-1		495

		Romero, Marcus		12/31/10		Retired						-1		494

		Ford, Scott		12/31/10		Retired						-1		493

		Dolan, Toby		12/31/10		Retired						-1		492

		Holguin, Robert		12/31/10		Retired						-1		491

		Musitano, Frank		12/26/10		Deceased						-1		490

		Taylor, Harold		1/14/11		Resigned		Las Cruces PD				-1		489

		Gonzales, Paul		1/14/11		Resigned		Farmington PD				-1		488

		Lockridge, Dustin		1/30/11		Resigned						-1		487

		Roberts, Chad		2/14/11		Resigned		Arlington PD, TX				-1		486

		Graham, Rudy		2/18/11		Resigned		Military				-1		485

		Dobson, Tom		2/28/11		Retired						-1		484

		Furlano,Richard Anthony		3/18/11		Resigned		Resigned under Target				-1		483

		82nd Graduation		3/18/11		16 new officers						16		499

		Pierce, Chad		3/19/11		Reinstatement						1		500

		Williamson, Richard		4/2/11		Reinstatement						1		501

		Laux, Andrew		4/2/11		Reinstatement						1		502

		Diaz, Adrian		4/9/11		Reinstatement						1		503

		Jones, Jimmy		4/29/11		Resigned		Hobbs PD				-1		502

		Terrazas, Bobbie		5/1/11		Reinstatement						1		503

		SAR Officer exchange				position swap						-1		502

		Quintero, Alfred		5/11/11		Retired						-1		501

		Valverde, Michael		5/20/11		Resigned		Rio Arriba SO				-1		500

		McPherson, Kevin		5/31/11		Retired						-1		499

		Montoya, Larry		7/1/11		Retired						-1		498

		Dissinger, Jeff		7/1/11		Retired						-1		497

		Champion, Michael		7/8/11		Resigned		Ft. Worth PD				-1		496

		Barde, Daniel		7/15/11		Resigned						-1		495

		Boor, Christopher		7/31/11		Resigned		Hobbs PD				-1		494

		Bowidowicz, Peter		7/31/11		Retired						-1		493

		Vigil, Matthew		8/19/11		Resigned						-1		492

		Green, Joe Dan		8/19/11		Resigned						-1		491								Count of Retired

		Lopez, Bert		9/3/11		Terminated						-1		490								Retired		Total

		Sandoval, Randy		9/9/11		Resigned						-1		489								34 new officers		1

		Telles, Jeffrey		9/16/11		Resigned		Garland Texas PD				-1		488								Reinstated		4

		Clements, Chris		9/30/11		Retired						-1		487								Resigned		20

		Holley, Darren		9/30/11		Retired						-1		486								Retired		19

		Fouratt, Enos		9/30/11		Retired						-1		485								Terminated		3

		Ramos, Jimmy		10/6/11		Resigned		in lieu of termination				-1		484								Grand Total		47

		Lucero, Calvin		10/7/11		Terminated						-1		483

		Lewicki, Daniel		11/6/11		Resigned		McKinly County SO				-1		482

		Eiland, Charles		12/1/11		Retired						-1		481

		Tolley, Russell		12/9/11		Resigned		DA's office				-1		480

		Sims, Jason		12/13/11		Resigned						-1		479

		Werick, Patrick		12/31/11		Retired						-1		478

		Duncan, Keith		12/31/11		Retired						-1		477

		Barnes, John		12/31/11		Retired						-1		476

		Ross, Gary		12/31/11		Retired						-1		475

		Vandiver, Craig		12/31/11		Retired						-1		474

		Huffman, Rodney		12/31/11		Retired						-1		473

		Austin, Kathleen D.		12/31/11		Retired						-1		472

		Nunez, Anthony		12/31/11		Retired						-1		471

		Taylor, Ronald		12/31/11		Retired						-1		470

		Martinez, Raul		12/31/11		Retired						-1		469

		Kuchma, Patrick		12/31/11		Retired						-1		468

		Ramirez, Michael		2/1/12		Retired						-1		467

		LaFave, Toby		1/21/12		Reinstated						1		468

		Graham, Rudy		1/21/12		Reinstated						1		469

		Median, Adam		1/27/12		Resigned		Las Cruces PD				-1		468

		Waller, Jason		2/17/12		Resigned		in lieu of termination				-1		467

		Brown, RC		3/1/12		Retired						-1		466

		Sherman, David		3/19/12		Resigned		in lieu of termination				-1		465				Count of Retired

		Holguin, Robert		4/3/12		Resigned		in lieu of termination				-1		464				Retired		Total

		Champion, Michael		4/28/12		Reinstated						1		465				34 new officers		1

		Thompson, Betty		4/28/12		Reinstated						1		466				Reinstated		7

		Weick, Daniel		5/18/12		Terminated						-1		465				Resigned		16

		83nd Graduation		5/26/12		34 new officers						34		499				Retired		10

		Holmes, Zane		5/30/12		Resigned		CA LEA				-1		498				Terminated		1

		Silvan, Shawn		6/22/12		Resigned		Montana Hwy Patrol				-1		497				Grand Total		35

		Champion, Michael		5/18/12		Resigned		Personal Reasons				-1		496

		Wilson, Michael		6/8/12		Resigned		Lea County Drug TF				-1		495

		James, Ray		6/17/12		Resigned		EMT				-1		494

		Martinez, Oscar		7/10/12		Resigned		Odessa,Tx PD				-1		493

		Duron, David		8/1/12		Retired						-1		492

		Clayton, Keith		8/4/12		Resigned		Lea County Drug TF				-1		491

		Wester, Roland		8/11/12		Resigned		Lea County Drug TF				-1		490

		Salazar, Carlos		8/17/12		Resigned						-1		489

		Luce, Jason		8/18/12		Reinstated						1		490

		Tingwall, Steven		8/30/12		Retired						-1		489

		Martinez, Joshua		9/29/12		Reinstated						1		490

		Palomarez, Leonel		9/20/12		Resigned						-1		489

		Martin, Craig		10/1/12		Retired						-1		488

		Lopez, John		10/1/12		Retired						-1		487

		Montoya, Andy		10/1/12		Retired						-1		486				Count of Resigned

		Trujillo, Randy		10/16/12		Retired						-1		485				Resigned		Total

		Munoz, Andres		11/2/12		Resigned		In lieu of termination				-1		484				30 new officers		1

		Laux, Andrew		11/3/12		Resigned		2nd time				-1		483				Reinstated		3

		Romero, Grace		11/11/12		Reinstated						1		484				Resigned		9

		Martinez, Chris		11/17/12		Resigned		Espanola PD				-1		483				Retired		16

		Toya, Greg		11/24/12		Retired						-1		482				Grand Total		29

		Schiel, Joseph		12/1/12		Retired						-1		481

		Garcia, Eric		12/14/12		Resigned		Espanola PD				-1		480

		84th Graduation		12/21/12		30 new officers						30		510

		Mills, Stan		12/29/12		Resigned						-1		509

		Ramos, Nick		12/30/12		Retired						-1		508

		Bolick, Doug		12/30/12		Retired						-1		507

		Montoya, Albert		12/30/12		Retired						-1		506

		Mora, Rudy		12/30/12		Retired						-1		505

		Watkins, Corey		12/30/12		Retired						-1		504

		Silva, Gerald		12/30/12		Retired						-1		503

		Harvill, Steve		12/30/12		Retired						-1		502

		Montoya, Carlos		12/30/12		Retired						-1		501

		Vargas, Phillip		1/5/13		Reinstated						1		502

		Duncan, Robert		1/11/13		Resigned		Alamogordo PD				-1		501

		Luce, Jason		1/27/13		Resigned		El Paso SO, CO				-1		500

		Jones, Joshua		3/15/13		Resigned						-1		499

		Herrera-Olivas, Diego		3/15/13		Resigned		Personal Reasons				-1		498

		Montjoy, John R.		3/30/13		Resigned		McKinly County SO				-1		497

		Ballesteros, Joseph		4/8/13		Resigned		in lieu of termination				-1		496

		Vega, Enrique		4/1/13		Retired						-1		495

		Arteaga, Manaces		4/12/13		Retired		Pending an IA				-1		494

		Lehner, James		5/31/13		Retired						-1		493

		Laux, Andrew		6/1/13		Reinstated						1		494

		Bailey, Dennis		6/1/13		Retired						-1		493

		Stimpson, Christopher		6/12/13		Resigned						-1		492

		Lucero, Thomas		6/22/13		Terminated						-1		491

		Salas, Max		6/22/13		Retired						-1		490

		85th Recruit Class		6/28/13		28 new officers						28		518

		Arnold, Ben		6/30/13		Retired						-1		517

		Tomsett, Clark		6/30/13		Retired						-1		516

		Anagnostakos, Dimitros		6/30/13		Retired						-1		515

		Butterfield, James		7/5/13		Resigned		NM Livestock Insp.				-1		514

		Pershall, Warren		7/12/13		Resigned						-1		513

		Palomarez, Leonel		7/13/13		Reinstated						1		514

		Shilling, Robert		8/1/13		Retired						-1		513

		Hooper, Tommy		8/1/13		Retired						-1		512

		Martinez, Luis		8/16/13		Terminated						-1		511

		DeLao, Freddy		8/31/13		Retired						-1		510

		Argyle, Robert		8/22/13		Resigned		in lieu of termination				-1		509

		Maynes, Ruben		9/11/13		Resigned						-1		508

		Younce, Mark		9/28/13		Resigned						-1		507

		Martinez, Fares		9/28/13		Resigned		LEA				-1		506

		Jackson, Ronnie		9/28/13		Terminated						-1		505

		Umprovitch, Mark		10/11/13		Retired						-1		504

		Sanchez, Pedro		10/11/13		Retired						-1		503

		Arnold, Jerry		10/18/13		Resigned		Albuquerque PD				-1		502

		Romero, Tomas		10/26/13		Resigned		in lieu of termination				-1		501

		Garrett, Patrick		10/31/13		Retired						-1		500

		Martinez, Donald		10/31/13		Retired						-1		499

		Gonzalez, Felipe		10/31/13		Retired						-1		498

		Davis, Chad		10/31/13		Retired						-1		497

		Aranda, Sergio		11/13/13		Resigned in lieu						-1		496

		Jaramillo, Anthony		11/17/13		Resigned						-1		495

		Serrano, Jamie		11/25/13		Resigned						-1		494

		Benitez, Nathaniel		12/3/13		Resigned						-1		493

		North, William		12/6/13		resigned		Taos PD				-1		492

		Miranda, Audi		12/7/13		Retired		under IA				-1		491

		Barton, Nathan		12/7/13		Terminated						-1		490

		Montoya, Elias		12/7/13		Terminated						-1		489

		Slavish, Michael		12/14/13		Resigned						-1		488

		Earle, Patricia		12/18/13		resigned		following IA				-1		487

		86th Graduation		12/20/13		29 new officers						29		516

		Butterfield, James		12/21/13		Reinstated						1		517

		Ramirez, Rolando		12/31/13		Retired						-1		516

		Miller, Robert		12/31/13		Retired						-1		515

		Quinones, Michael		12/31/13		Retired						-1		514

		Mendez, Miguel		12/31/13		Retired						-1		513

		Franch, Albert		12/31/13		Retired						-1		512

		Libicer, Rich		12/31/13		Retired						-1		511

		Jenkins, William		12/31/13		Retired						-1		510

		Trujillo, Henry "Geno"		12/31/13		Retired						-1		509

		Kinley, Brian		1/4/21013		resigned						-1		508

		Pacheco, Benito		1/11/14		resigned						-1		507										Count of resigned

		Valle, Miguel		1/17/14		resigned		to MTD				-1		506										resigned		Total

		McShan, Quinton		1/17/14		retired						-1		505										Reinstated		1

		Wilson, Carl		2/1/14		resigned		possibly LA Labs				-1		504										resigned		12

		Blea, Christopher		2/4/14		resigned		under IA				-1		503										retired		7

		Laux, Andrew		2/14/14		resigned		3rd time				-1		502										Grand Total		20

		Larsen, Robert		2/14/14		resigned						-1		501

		Maynes, Ruben		2/15/14		Reinstated						1		502

		Romero, Grace		3/11/14		resigned		running mag. Judge				-1		501

		Toledo, Terrence		3/17/14		resigned		under IA				-1		500

		Bess, Eugene		3/25/14		retired						-1		499

		Lujuan, Marvin		3/31/14		retired						-1		498										Count of resigned

		Waring, Mike		4/1/14		retired						-1		497										resigned		Total

		Pierce, Jennie		4/1/14		retired						-1		496										Reinstated		1

		Byford, Blake		4/26/14		resigned		SFPD, IA initiated				-1		495										resigned		13

		Quintana, Mark		4/26/14		resigned		FTO extension				-1		494										retired		10

		Martin, Jerri		5/9/14		resigned						-1		493										Grand Total		24

		Burke, Jeffrey		5/10/14		resigned		AG Office, under IA				-1		492

		Vernier, Charles		5/14/14		resigned		under IA				-1		491

		Romero, Dominic		5/18/14		retired						-1		490

		Ryan, Penny		5/31/14		retired						-1		489

		Martinez, Juan		5/31/14		retired						-1		488

		Thomas, Michael		5/31/14		retired						-1		487

		Murray, Lawrence		5/31/14		retired						-1		486

		Apodaco, Alan		5/31/31		Retired						-1		485

		87th Graduation		6/6/14		24 new officers						24		509

		Suazo, Arturo		6/27/14		Terminated						-1		508

		Archuleta, Guy		7/1/14		Retired						-1		507

		Nunez, Steven		7/3/14		resigned?						-1		506

		Langley, Kenneth		7/5/14		Resigned		UNM PD Galllup				-1		505

		Madison, Glenn		7/5/14		resigned?						-1		504

		Padilla, Jonas		8/3/14		Resigned						-1		503

		Butterfield, James		8/30/14		Resigned		10th Jud DA				-1		502

		Poras, Miguel		8/30/14		Terminated						-1		501

		Trujillo, Jason		9/10/14		Terminated						-1		500

		Wakefield, Luke		9/20/14		Resigned		SF PD				-1		499

		Arguello, Kenneth		9/27/14		Resigned		During FTO				-1		498

		Lucero, Edward		9/30/14		Retired						-1		497

		Woodard, Ruth		10/1/14		Retired						-1		496

		Vigil, Isaac		10/25/14		Terminated						-1		495

		Romero, Lisa Grace		10/25/14		Resigned		4th Judicial DA				-1		494

		Mowduk, James		11/1/14		Retired						-1		493

		Soland, Darren		12/1/14		Retired						-1		492

		Sanchez, Orlando		12/16/14		Resigned		To RASO				-1		491

		Johnston, Urbie		12/31/14		Retired						-1		490

		White, Jonathan		12/31/14		Retired						-1		489

		Serna, Martin		12/31/14		Retired						-1		488

		Asabedo, Sal		12/31/14		Retired						-1		487

		Chavarria, Rigoberto		12/31/14		Retired						-1		486

		Mulkey,Steven L.		12/31/14		Retired						-1		485

		Bruno, Kevin		12/31/14		Retired						-1		484

		Garcia, Edward		1/3/15		Reinstated						1		485

		Serrano, Arturo		1/9/15		Resigned		Mult. CAP, problematic				-1		484

		Thompson, Betty		1/16/15		Resigned		Various reasons				-1		483

		Olson, Kenneth		1/25/15		Retired		medical				-1		482

		Tapia, Ricco		1/31/15		Resigned		Couldn't do job				-1		481

		Doty, Richard		2/1/15		Retired						-1		480

		Madison, Glenn		2/14/15		Reinstated						1		481				Count of Retired

		Sandoval, Mark		2/28/15		Retired						-1		480				Retired		Total

		Ray, James		3/14/15		Reinstated						1		481				34 new officers		1

		Salazar, Billy		3/14/15		Resigned		To Colorado HP				-1		480				Reinstated		3

		Adams, Joshua		3/14/15		Resigned		private sector NRA				-1		479				Resigned		8

		Robles, Raul		3/14/15		Resigned		return to school?				-1		478				Retired		6

		Patty, Carl		4/17/15		Resigned		Connected to discipline				-1		477				Transfer		1

		88th Graduation		5/8/15		34 new officers						34		511				Grand Total		19

		Garcia, David		5/20/15		Resigned		Left to other LEA				-1		510

		Baldridge, David Andy		6/1/15		Retired						-1		509

		Vijil, Johnny		6/1/15		Retired						-1		508

		Weaver, Scott		1/1/15		Transfer		Dep. Cab. Secretary				-1		507

		Johnston, Kenneth		6/6/15		Resigned		Connected to discipline				-1		506

		MERGER WITH SID/MTD		7/1/15								152		658

		Chacon, Pedro		7/8/15		Resigned		Connected to discipline				-1		657

		Orthman, Kenneth		7/10/15		Resigned				MTB		-1		656

		Aguilar, Ruben		7/25/15		Resigned		New officer, last class				-1		655

		Flowers, Trubert		8/1/15		Resigned		Transfer to NM Live Stock				-1		654

		Goke, Marvin		8/21/15		Terminated						-1		653

		Matherson, Jacquann		8/29/15		Resigned		College credit				-1		652

		Mayrant, Chris		9/1/15		Retired				MTB		-1		651

		Brashear, Craig		9/1/15		Retired				MTB		-1		650

		Saint, Dion		9/1/15		Resigned		Left pending ADM 34				-1		649

		Jimenez, Roman		9/3/15		Retired		under IA				-1		648

		Ware, Christopher		9/26/15		Retired						-1		647

		Saldivar, Jerry		10/1/15		Retired						-1		646

		Hayoz, William		10/1/15		Resigned		Left to other LEA				-1		645

		Jaramillo, Ralph		10/1/15		Retired						-1		644

		Dirham, Karl		10/9/15		Resigned						-1		643

		Harvey, Michael		10/9/15		Resigned						-1		642

		Maynes, Ruben		10/15/15		Resigned						-1		641

		McDonald, Robert		11/1/15		Retired						-1		640

		Valle, Miguel		11/4/15		Resigned				MTB		-1		639

		Hayes, Travis		11/6/15		Medical						-1		638

		Harvey, Michael		11/7/15		Reinstatement						1		639

		Chavez, Gary		11/23/15		Retired						-1		638

		Bullion, Duane		12/1/15		Retired						-1		637		<======Calculated Field  - no entry required

		Horcasitas, Alex		12/1/15		Retired						-1		636

		89th Graduation		12/5/15		35 new officers						35		671

		Murphy, Peter		12/31/15		Retired				MTB		-1		670

		Romero, Leopoldo		12/31/15		Retired						-1		669

		Thayer, William		12/31/15		Retired						-1		668

		Martinez, Carlos		1/2/16		Resigned						-1		667

		Spoonhoward,Trace		1/5/16		Resigned		SF SO				-1		666

		Silva, Eric		1/8/16		Resigned						-1		665

		Salas, Adrian		1/15/16		Resigned						-1		664				81

		Hernandez, Roberto		2/26/16		Resigned		Moved out of state				-1		663

		Trujillo, Brandon		2/27/16		Resigned		APD Aviation				-1		662

		Beachman, Leon		2/28/16		Retired				MTB		-1		661

		Mulkey,Steven L.		3/12/16		Reinstatement						1		662

		Fedric, Justin		3/15/16		Resigned		in lieu of termination				-1		661

		Wakefield, Joel		3/21/16		Resigned		Santa Fe SO				-1		660

		Nassour, George		4/23/16		Resigned		Family medical		SIU		-1		659

		Garrison, Don		4/30/16		Retired						-1		658

		Chavez, Paul		4/30/16		Retired						-1		657

		Campos, Robert		5/11/16		Resigned				MTB		-1		656

		Mario Wilson		5/20/16		Resigned		Moving to Colorado				-1		655

		90th Graduation		5/20/16		20 new officers						20		675

		Glenn Madison		5/24/16		Resigned		Decided to Teach in Shiprock				-1		674

		Mejia, Richard		5/31/16		Retired				MTB		-1		673

		Mireles, Abel		5/31/16		Retired						-1		672

		Cordova, Bernadette		6/1/16		Retired						-1		671

		Moore, Larry		6/1/16		Retired				MTB		-1		670

		Lateral Hires		6/5/16		4 new officers						4		674

		Romero, Justin		6/10/16		Terminated						-1		673

		Gavin, Thomas		6/17/16		resigned						-1		672

		Epps, Deshaun		6/25/16		Terminated						-1		671

		Dunn, Michael		6/30/16		Retired						-1		670

		Padilla, Jonas		7/13/16		Reinstatement						1		669

		Mora, Albert		7/16/16		Resigned		MGR for DA's office				-1		668

		Sena, Sam		7/23/16		Retired		in lieu of termination		Uniform		-1		667

		Ray, Glenn		7/27/16		Resigned		Moved out of state		SIU		-1		668

		Torres, Joaquin		7/31/16		Resigned		in lieu of termination				-1		667

		Lovato, Joseph Daniel		8/1/16		Retired						-1		666

		Casaus, Frank		9/1/16		Retired						-1		665

		Eric Lopez		9/7/16		Terminated		AWOL		Uniform		-1		664

		Carl Ray Wilson		9/10/16		Reinstatement		District 1		Uniform		1		665

		Joseph Grider		9/17/16		Resigned		Aviation Police		Uniform		-1		664

		Jose Fuentes		9/17/16		Resigned		Aviation Police		MTB		-1		663

		Jesus Avila		9/18/16		Reassigned		From Officer to TI (Medical		MTB		-1		662

		Morgan Ortiz		9/26/16		Resigned		in lieu of termination		Uniform		-1		661

		Kerr, Greg		10/1/16		Retired				MTB		-1		660

		Hendrickson, Alan		10/2/16		Terminated				MTB		-1		659

		Richard Castillo		10/14/16		Resigned		Aviation Police				-1		658

		Ernest Garcia		10/18/16		Resigned		in lieu of termination		Uniform		-1		657

		Kamel, Sayed		10/30/16		Resigned		Moving back Indiana				-1		656

		Jason Green		11/1/16		Retired						-1		655

		Julian Upshaw		11/1/16		Retired				MTB		-1		654

		John Villanueva		11/4/16		Resigned		Go to State Parks		Uniform		-1		653

		Thomas Mora		11/18/16		Resigned		Region 7 TF Command				-1		652

		Doug Looney		12/31/16		Retired				Uniform		-1		651

		Tim Labier		12/31/16		Retired				MTB		-1		650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650

														650





NMSP Projections

										NMSP STRENGTH PROJECTIONS - Flat Budget FY18, No Pay Plan																								11/16/16

		Known Eligible Retirements by Class & Age:				# Per Period				Time Period		Strength at Beginning of Period		Resigned/ Terminated		Known # Eligible for Retirement		% of Retirees Elig. Actually Retiring		# Retiring		Eligible But Not Retiring		Total Separations		Recruit/ Lateral School Graduates		Reinstate- ments		Total Hires		Net Increase/ Decrease in Officers		Officer Strength as of End of Time Period		Vacancy Rate (Total Positions)		General Fund Officers		Grant Funded Officers		GF Positions		Grant (Term) Positions		Total Positions (All Funds)

										2005				33						22						22		0						536																55								NMSP Class		Recruits		Cadets

										2006				26						8						26		4						533																34								76th		29		18		62%

										2007				34						11						31		1						519																45								77th		27		13		48%

										2008				29						16						51		5						530																45								78th		36		33		92%

										2009				19		27		33%		9						35		0						537																28								79th		25		17		68%

										2010				33		36		42%		15						0		0						489																48								80th		25		16		64%

										2011				21		34		62%		21						16		5						468																42								81st		30		19		63%

										2012				20		35		51%		18						64		7						501																38								82nd		25		16		64%

										2013				26		34		76%		26						57		3						509																52								83rd		52		35		67%

										2014				28		45		51%		23		22				24		1						483																								84th		39		30		77%

										2015				23		39		41%		16		23

										Average:				27		35		48%		17						33		3						511																42.4								85th		36		28		78%

																																																										86th		54		29		54%

										Actual Jan-June 2011				8						3						16		5						499		12%		499		0		567		0		567		11										87th		39		24		62%

										Actual July-Dec 2011		499		13		34		53%		18				31		0		0		0		-31		468		17%		468		0		567		0		567		31		42								88th		60		40		67%

		Data as of 6/1/15:								Actual Jan-June 2012		468		10		21		10%		2				12		34		4		38		26		494		13%		494		0		567		0		567		12		2%

										Actual July-Dec 2012		494		10		33		48%		16				26		30		3		33		7		501		12%		501		0		567		0		567		26		5%								88th school is projected based on an average of the last 7 full NMSP class graduates.

		Actual 12/30/2013				29		9		Actual Jan-June 2013		501		7		27		33%		9				16		28		2		30		14		515		9%		515		0		567		0		567		16		3%

		Actual 6/30/14				13		12		Actual July-Dec 2013		515		19		29		62%		18		11		37		29		2		31		-6		509		10%		509		0		567		0		567		37		7%

		Actual 12/30/14				9		7		Actual Jan-June 2014		509		15		24		50%		12		12		27		24		1		25		-2		507		11%		507		0		567		0		567		27		5%

		Actual 6/30/15				18		4		Actual July-Dec 2014		507		13		21		50%		11		10		24		0		0		0		-24		483		15%		483		0		567		0		567		24		4%

										Actual Jan-June 2015		483		10		18		27%		5		13		15		34		3		37		22		505		11%		505		0		567		0		567		15		3%

										DPS LEP MERGER 7/1/15		658																						658		11.7%		634		29		710		38		745

		Eligible by 12/30/15				40				Actual July-Dec 2015		658		13		40		32%		13		27		26		35		1		36		10		668		10.3%		643		25		710		38		745		26		3%

		Eligible 1/1/16- 6/30/16				2				Actual Jan-June 2016		668		15		29		28%		8		21		23		24		1		25		2		670		10.1%		645		25		710		38		745		23		3%

		Eligible 7/1/16- 12/30/16				28				Projected July-Dec 2016		670		15		28		42%		12		16		27		0		2		2		-25		645		13.4%		620		25		710		38		745		27		4%

										by march																								633

		Eligible 1/1/17- 6/30/17				3				Projected Jan-June 2017		645		15		19		42%		9		11		24		45		0		45		21		666		10.6%		641		25		710		38		745		24		3%

		Eligible 7/1/17- 12/31/17				7				Projected July-Dec 2017		666		15		18		50%		10		9		25		0		0		0		-25		641		14.0%		616		25		710		38		745		25		3%

										by march																								630

		Eligible 1/1/18- 6/30/18				6				Projected Jan-June 2018		641		15		15		50%		8		8		23		45		0		45		22		663		11.0%		638		25		710		38		745		23		3%

		Eligible 7/1/18- 12/31/18				12				Projected July-Dec 2018		663		15		21		50%		11		11		26		0		0		0		-26		637		14.5%		612		25		710		38		745		26		3%

										by march																								625

		Eligible 1/1/19- 6/30/19				10				Projected Jan-June 2019		637		15		18		50%		9		9		24		45		0		45		21		658		11.7%		633		25		710		38		745		24

										RECAP SEPARATIONS/HIRES:				Retirement Eligible		Total Separations		Total Hires		Net Increase Per Year				Vacant by Year End				2.25

										Total FY16				42		49		61		12				75						63		-13

										Total Projected FY17				31		51		47		-4				79

										Total Projected FY18				24		48		45		-3				82

										Total Projected FY19				33		50		45		-5				87

										AVERAGES:				FY15		FY16		FY17 - Projected		FY18 - Projected		FY18 - Projected		FY19 - Projected

										Average # Officers				641		665		654		650		650		646

										Average Vacancy Rate				14.0%		10.7%		11.4%		11.9%		11.9%		12.4%

																Funded		678						25		703		possible funded

										Last Updated by DDJ:				11/4/16												42

										FOR CURRENT 6 MONTH PERIOD:																12		unfunded grant officers

										12 Separations																30

										8 retirements

										2 reinstatement

																																						16



Dianna DeJarnette:
4 yr COLA date; after this 7 yrs.

Dianna DeJarnette:
13 unfunded positions.

Dianna DeJarnette:
Includes 15 person Lateral School

Dianna DeJarnette:
NMSP lost 23; MTD/SID lost 7 in FY15

DEJARNETTE, DIANNA:
This # includes everyone eliigible at or before 12/30/15 - Do Not roll forward remaining from FY15

Dianna DeJarnette:
Assuming FY17 FTE approved, 5 officer positions deleted to swap out for positions unauthorized that have FTE



Simple Growth Chart

		

								NMDPS OFFICER STRENGTH PROJECTIONS																		NM DEPARTMENT OF PUBLIC SAFETY - STATE POLICE COMMISIONED OFFICER POSITIONS

																										Summary:

								Period		Officer Strength		Increase as of End of FY		Growth		Vacancy Rate

								7/1/15		658						11.7%												Total NMSP Officer Positions				742		Total Vacant		Vacancy %

								7/1/2016*		670		12		1.8%		10.1%

								7/1/2017*		666		-4		-0.6%		10.6%												Govex Officer Positions				3

								Net Inc. June 16 to June 17		8				1.2%														Total with Govex				745		81		11%

								*Projected

								FY17 assumes 1 school graduating 30 officers																				Perm Officer Positions				707		67		9%

																												Term (Grant Funded) Positions				38		14		37%

								OFFICER FUNDING IN RECOMMENDATIONS:

										Funded Inc. In Officer Strength		Projected # Unfunded Officers		Growth		Vacancy Rate

								Executive		27		0		4.1%		8.6%

								LFC		13		14		2.0%		10.4%

								Net zero growth for FY17 in LFC plan

																												975300

																												2175300

																												80566.6666666667

																												12.1055026893

																												14.8944973107





NMSP Officer List

		EmplID		Last Name		First Name		Job Title		Graduation Date		Class		Dates of Break in service		Job Entry Date		Retirement Eligible		Date Separated						12/31/13		Update Note:  updated 12/5/13; age eligible identified thru 2016												List includes officers as of 4/2012 forward

		115571		Aguilar		Miguel		Lieutenant		6/26/98		59th				4/5/08		4/30/19

		122672		Arthur		Thomas		Sergeant		6/26/98		59th				2/24/07		4/30/19

		112588		Carr		Ryan		Sergeant		6/26/98		59th				12/11/10		4/30/19

		123230		Garcia		Ernest		Patrolman		6/26/98		59th				6/27/98		4/30/19

		109227		Leger		Philip		Sergeant		6/26/98		59th				10/1/11		4/30/19

		120692		Martinez		Matthew		Patrolman		6/26/98		59th				6/27/98		4/30/19

		121396		Rey		Jeffrey		Sergeant		6/26/98		59th				4/8/06		4/30/19

		105298		Thornock		Bill		Sergeant		6/26/98		59th				12/3/05		4/30/19

		104621		Cary		Stephen		Lieutenant		8/23/98		60th				9/20/08		6/30/19

		105301		Bengston		Mitchel		Patrolman		12/8/00		64th		10/31/21		12/9/00		7/1/19		x





MTD,SID,LEA RETIREMENT

		DATE ELIGIBLE		ELIGIBLE FOR RETIREMENT BASED ON AGE or SERVICE thru 2016:														CONT.SERVICE DATE

		3/1/15				Moore		Larry		8030100000		LINE II - MTD/SID		80		MTD		2/5/90

		7/1/15				Evans		Cornell		8040100200		POLICE & SHER PO-A		80		MTD		6/25/90

		3/1/16		Survey response he said 10/1/20		Mullen		Lee		6030200000		POLICE & SHER PO-A		60		SID		2/18/91

		4/1/16				Apodaca		Gary		8050300200				80		MTD		2/25/91

		10/1/16				Kerr		Greg		8050200000		MTD		80		MTD		9/16/91

		7/1/16				Rowley		Mark		8010000000				80		MTD		7/12/97

		now				Mejia		Richard		8050200420				80		MTD		11/1/99

		10/1/14				Andrada		Albert		8040100200				80		MTD		2/7/00

		now				Beachman		Leon		8060200300				80		MTD		12/26/00

		now				Weatherly		Michael		8060300000				80		MTD		4/13/02

		now				Martinez		Carlos		6030200000				60		SID		4/9/05

		now				Ortiz		Christobal		6030000000				60		SID		7/29/06

		5/1/15		x		Valdez		John

		look up by age				Nassour		George

		12/1/20		x		Cruz		Mike

		5/1/17		x		Upshaw		Julian

		2/1/17		x		Carrasco		Jose

		2/1/21				Madrid		Mark

		1/1/20		x		Gavin		Thomas





Projections for all Officers

		ELIGIBLE FOR RETIREMENT:														DEPARTMENT OF PUBLIC SAFETY
LAW ENFORCEMENT OFFICER ESTIMATED STRENGTH 
INTERACTIVE ESTIMATOR

		11/16/16				NMSP Estimated		SID/MTD/LEA Estimated		TOTAL RETIREES TO DATE		% RETIREES TO DATE				As Of Date:		Estimated Separations (Non-Retirees)		Eligible for Retirement		% of Retirees Elig. That Actually Retired		Estimated  # Retiring		Retirement Eligible But Not Retiring		Academy Graduates		MTD/SID Hires, NMSP Re-instmt.		Strength as of End of Time Period		GF/RF Actual Strength		GF Funded Strength		General Fund  Authorized Strength		Authorized Strength		All Funds Funded Strength		% Vacant		GF Funded Officers FY15 Exec. Rec.

																12/30/13																645						710		747				14%		650.65

		Projected 12/30/13				29		10		22		56%				ACTUAL 2/15/14		0		17		0%		- 0		17		29		0		501		471				710		747				33%

		Projected 6/30/14				18		4		15		68%				Actual 6/30/14		10		39		48%		19		20		25		15		512				650		710		747		679		31%

		Projected 12/30/14				9		2		13						Actual 12/30/14		14		31		65%		20		11		29		6		513				650		710		747		679		31%

		Projected 6/30/15				18		4		9						Projected 6/30/15		13		33		27%		9		24		34		8		649				650		710		747		679		13%

		Projected 12/30/15				40		1								Projected 12/30/15		14		65		65%		42		23		35		6		633						710		747				15%

		Projected 6/30/16				2		4								Projected 6/30/16		18		29		65%		19		10		24		6		626						710		747				16%

		Projected 12/30/16				28		2								Projected 12/30/16		18		40		75%		30		10		29		6		613						710		747				18%

		Last Updated by DDJ:				6/8/15

		NMSP Retiree Note:

		11 officers retired "early" in 2013 to date, 5 a year or more ahead of anticipated; must assume continuation of pattern, therefore current "eligible" is under-estimated without an adjustment

		NMSP Retiree Adjustment Factor for FY14:						5

																DEPARTMENT OF PUBLIC SAFETY
LAW ENFORCEMENT OFFICER ESTIMATED STRENGTH 
INTERACTIVE ESTIMATOR - ALTERNATIVE SCENARIO SHOWING HIGHER SEPARATON RATES, LOWER HIRE RATES

								567		0.081		521.073				As Of Date:		Estimated Separations (Non-Retirees)		Eligible for Retirement		% of Retirees Elig. That Actually Retired		Estimated  # Retiring		Retirement Eligible But Not Retiring		Academy Graduates (NMSP)		MTD/SID/LEA Hires, NMSP Re-instmt.		Strength as of End of Time Period		GF/RF Strength		Funded Strength		General Fund Strength		Authorized Strength				% Vacant

								114.00		0.05		108.3				11/16/16																645								747				14%

		MTD/SID/LEA				Per Year		36		0.065		33.66				ACTUAL 12/30/13		0		17		0%		- 0		17		29		0		656		625				710		747				12%

		Separation History (Not Including Retirements)														Projected 6/30/14		18		39		90%		19		20		25		15		659				663		710		747				12%

		2010 to Date		46		12				Funded Strength FY15		663.033				Projected 12/30/14		18		31		90%		20		11		24		6		651				663		710		747				13%

																Projected 6/30/15		18		33		90%		9		24		24		8		655				663		710		747				12%

		MTD/SID/LEA														Projected 12/30/15		18		65		90%		42		23		24		6		625						710		747				16%

		Hire History		43		11.3										Projected 6/30/16		18		29		90%		19		10		24		6		618						710		747				17%

		2010 to Date														Projected 12/30/16		18		40		90%		30		10		24		6		599						710		747				20%

		2013 to Date				6

		NMSP

		Separation History (Not Including Retirements)

		2009 - 2013				24

		Total Separations Per 6 months:				18.05



Dianna DeJarnette:
Includes 11 eligible, not retiring as of 11/25 but note that many "not eligible" according to class date are retiring "early" as all state service is not known by DPS



Authorized Strength

		Total Authorized Strength						375

		Expansion Positions 07/01/91				25		400

		Expansion Positions 07/01/92				25		425

		Expansion Positions 07/01/94				10		435

		Expansion Positions 07/01/98				50		485

		Expansion Positions 07/01/99				40		525

		Expansion Positions 07/01/00				25		550

		Expansion Positions 07/01/01				55		605

		Total Authorized Strength FY10						605

		FY 11 House Bill 2

		Captain						-1

		Lieutenant						-2

		Sergeant						-5

		Patrolman						-29

		converted a patrol position  for SAR						-1

		Total Authorized Strength FY11						567		57

										0.1005291005

		Staffing Study Suggested Strength:

		Current FTE

		NMSP				567

		SID				27

		MTD				116

		Total Current				710		38		748

		Study Increase Numbers:

		NMSP Patrol				73

		34 IB				34

		22 SID				22		723

		MTD				114

		Total Strength Recommended by Study				953





Graph All DPS Officers

		Year End		Authorized		Staffing Study		Funded		Actual		% Full		% Vacant		Rolling Rate		Total		Attrition per Mo.		Rolling Average

		2006		786						646		82.2%		17.8%		1.2%		53		4.42		0.29

		2007		789						651		82.5%		17.5%		2.2%		46		3.83		0.52

		2008		795						661		83.1%		16.9%		3.1%		45		3.75		0.71

		2009		795		808		704		664		83.5%		16.5%		3.8%		27		2.25		0.79

		2010		757		808		657		633		83.6%		16.4%		4.5%		48		4.00		0.96

		2011		749		808		665		605		80.8%		19.2%		5.5%		42		3.50		1.14

		FY11		749		808		665		612		81.7%		18.3%		6.4%		27		2.25		1.26

		FY12		749		808		682		645		86.1%		13.9%		7.2%		43		3.58		1.45

		FY13		745		808		667		650		87.2%		12.8%		7.9%		42		3.50		1.64

		FY14		745		808		655		632		84.8%		15.2%		8.6%		64		5.33		1.92

		FY15		745		808		648		658		88.3%		11.7%		9.3%		39		3.25		2.09

		FY16		745		808		661		670		89.9%		10.1%		9.8%		49		4.08		2.30

		FY17		745		808		599		666		89.4%		10.6%		10.4%		51		4.25		2.53

		FY18		745		808		599		663		89.0%		11.0%		10.9%		47		3.92		2.73

		FY19		745		808		599		658		88.3%		11.7%		10.6%		49		4.08		2.71

										Measured at Start of Each Fiscal Year

		21 Year (1992-2012) Average Vacancy Rate:								8.9%				% of Authorized Strength Vacant

		21 Year (1992-2012) Average Attrition Rate (per Month):								2.08				Officers/Month

		21 Year (1992-2012) Average Attrition Rate (per Year):								25.0				Officers/Year

		5 Year (2008-2012) Average Attrition Rate (per Year):								85.2				Officers/Year

																										*HB 2 FY 2011

																										-37 Positions

																										Authorized Expansions

																										FY 2002-2005
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Attrition & Graph

		EffectiveDate		FirstName		LastName		ActionDescription

		03/10/07		Gilbert		Bob		Dismissal

		04/07/07		Yazza		Vesea		Resignation from State

		04/14/07		Mejia		Diana		Resignation from State

		04/20/07		Bailey		Robert		Resignation from State

		05/05/07		Preston		Deanna		Dismissal

		06/02/07		Dudzinski		Paul		Resignation from State

		06/02/07		Taylor		Robert		Retirement

		07/06/07		Kleinfeld		Michael		Resignation from State

		07/20/07		Carson		Alan		Resignation from State

		08/11/07		Newman		Charles		Transfer Out to another agency

		08/25/07		Gallagher		Terry		Resignation from State

		09/20/07		Chavira		Conrad		Resignation from State

		09/28/07		Rodriguez		Faron		Resignation from State

		11/08/07		Caroland		Howell		Resignation from State

		11/19/07		Budrow		Anthony		Resignation from State

		11/24/07		Caroland		Howell Phil		Retirement

		12/21/07		Roberts		Michael		Resignation from State

		02/08/08		Arellano		Joe		Resignation from State

		02/22/08		Hall		Gregory		Transfer Out to another agency

		03/07/08		Cullison		Clay		Dismissal

		04/04/08		Wallach		Gavin		Resignation from State

		04/09/08		Mallon		Suzanne		Resignation from State

		07/14/08		Moon		Jamie		Resignation from State

		07/18/08		Babbey		Steve		Resignation from State

		08/18/08		Norton		Mike		Resignation from State

		08/19/08		Rodriguez		Robert		Resignation from State

		09/19/08		McAlister		Laura		Resignation from State

		11/14/08		Lopez		Leticia		Resignation from State

		11/22/08		Zunie		Elroy		Separation without Prejudice

		01/12/09		Padilla		Eddie		Resignation from State

		03/13/09		Mendoza		Ruben		Resignation from State

		04/25/09		De Aguero		Daren		Resignation from State

		04/25/09		Luchetti		Joel		Resignation from State

		06/05/09		Byford		Raye		Resignation from State

		06/27/09		Griego		Juan		Resignation from State

		07/18/09		Santillanes		Joseph		Resignation from State

		12/28/09		Desmare		A		Resignation from State

		04/25/10		Delp		Patrick		Resignation from State

		07/09/10		Hall		Gregory		Separation without Prejudice

		08/12/10		Rolland		Mitchel		Resignation from State

		08/24/10		Green		Derrell		Resignation from State

		10/01/10		Pinon		Ernesto		Retirement

		01/01/11		Lara		Jeffrey		Retirement

		01/04/11		Sickenger		Wes		Resignation from State

		01/07/11		Wallace		Kevin		Resignation from State

		02/25/11		Singer		Philoma		Resignation from State

		03/11/11		Sanchez		R. James		Dismissal

		04/01/11		Atencio		Steve		Retirement

		05/20/11		Ortiz		Andrew		Dismissal

		06/25/11		Hendren		Anthony		Resignation from State

		07/06/11		Picasso		Jon		Resignation from State

		07/06/11		Carillo		Christie		Resignation from State

		07/30/11		Vannatta		Charles		Resignation from State

		08/01/11		Wagoner		Frederick		Retirement

		10/22/11		Romero		Jeremy		Dismissal

		12/24/11		Smid		James		Resignation from State

		01/01/12		Raymond		Moralez		Retirement

		01/01/12		Robert		Baca		Retirement

		03/24/12		Carlson		Timothy		Dismissal

		04/13/12		Sanchez		Michael		Resignation from State

		05/04/12		Rivera		Ismael		Resignation from State

		08/04/12		Barron		Quentin		Resignation from State

		09/01/12		Hall		Larry		Retirement

		09/15/12		Hill		Phillip		Resignation from State

		11/21/12		Lassiter		Roland		Resignation from State

		01/01/13		Baker		Howard		Retirement				Note:  5 MTD recruits in LEA starting 1/21/14

		03/01/13		Perez		Jose		Retirement				down to 3 by Feb

		03/13/13		Sena		Brent		Resignation from State

		03/16/13		Phipps		Shane		Resignation from State

		06/15/13		Walker		Jeffrey		Resignation from State

		08/03/13		Maestas		Juan		Resignation from State

		09/28/13		Brown		Richard		Retirement

		12/01/13		Howie		Manuel		Retirement

		12/07/13		Pacheco		Martin		Retirement

		12/20/13		Cordova		Juan		New graduate

		12/20/13		Name?				New graduate

		12/31/13		Meritt		Raymond		Retirement

		01/04/14		Javier Gonzales				New Hire Patrolman

		01/04/14		Da'Juan Clark				New Hire Patrolman

		01/04/14		Alex Trujillo				New Hire Patrolman

		01/04/14		Thomas Gavin				New Hire Patrolman

		01/04/14		Ericson Yazzie				New Hire Patrolman

		01/04/14		Matthew Morrison				New Hire Patrolman

		01/13/14		Aaron Baca				Resignation from State		(1)		116

		02/15/14		Rodney Bone				Resignation from State		(1)		115

		04/26/14		Gonzales, Daniel						(1)		114

		06/17/14		Masoner, Jerry				Retirement		(1)		113

		07/04/14		Yazzie, Ericson				dismissal		(1)		112

		12/20/14		New Officers						6		118

		12/31/14		Halona, David				Retirement		(1)		117

		12/31/14		Taylor, Kenneth				Retirement		(1)		116

		03/28/15		Apodaca, Gary				Retirement		(1)		115

		04/09/15		Warth, Brett				Resignation from State		(1)		114

		04/11/15		Sanchez, Harry				Resignation from State		(1)		113

		05/31/15		Moorhead, Richard				Retirement		(1)		112

		05/31/15		Barrera, Robert				Retirement		(1)		111

		05/31/15		Baca, Robert				Retirement		(1)		110



NM Sentencing Committee Recommended Strength for NMSP, MTD & SID is 808 FTE



Sheet3

		EffectiveDate		FirstName		LastName		ActionDescription		CurrentDept.		CurrentJobClassTitle				Total Strength

		08/31/07		Varela		Eugenio		Resignation from State		LEA		CRIM JUST & LW ENF-O

		07/18/08		Allen		Joshua		Resignation from State		LEA		CRIM JUST & LW ENF-O

		03/19/10		Rodriguez		Joe		Dismissal		LEA		CRIM JUST & LW ENF-O

		04/15/10		Mabry		Mary		Resignation from State		LEA		CRIM JUST & LW ENF-A

		07/03/10		Chavarria		Regis		Resignation from State		LEA		CRIM JUST & LW ENF-A

		11/29/10		Brock		Dayna		Dismissal		LEA		CRIM JUST & LW ENF-O

		01/01/11		Garcia		Edward		Retirement		LEA		CRIM JUST & LW ENF-A

		01/01/11		Edward		Garcia		Retirement		LEA		CRIM JUST & LW ENF-A

		02/03/12		Coss		Brian		Resignation from State		LEA		CRIM JUST & LW ENF-A

		12/29/12		Maxwell		Anthony		Dismissal		LEA		POLICE & SHER PO-A

		05/14/13		Yazzie		Craig		Dismissal		LEA		POLICE & SHER PO-O

		05/25/13		Puga		George		Resignation from State		LEA		POLICE & SHER PO-A

		11/09/13		Hatch		Jason		Hire		LEA		POLICE & SHER PO-A

		11/10/12		Overby		Manuel		Hire		LEA		POLICE & SHER PO-A

		01/07/12		Voiles		Earl		Hire		LEA		POLICE & SHER PO-A

		09/28/13		Martinez		Fares		Transfer from NMSP		LEA		POLICE & SHER PO-A

		12/21/13		Jimenez		Roger		Hire		LEA		POLICE & SHER PO-A		1		7

		04/12/14		Herrera		Andrew		Hire		LEA		POLICE & SHER PO-O		1		8

		11/22/14		Hatch		Jason		Terminated		LEA		POLICE & SHER PO-A		1		9

		10/11/14		Montoya		Michael		Resignation from State		LEA		POLICE & SHER PO-A		1		10

																10

																10





		EffectiveDate		FirstName		LastName		ActionDescription

		08/11/07		Stover		Gregory		Transfer Out to another agency

		01/01/08		Slaughter		Glenn		Retirement

		01/30/08		Jimenez		Roger		Resignation from State

		06/27/08		Mallion		Louis		Retirement

		12/30/08		Arellano		Martin		Separation without Prejudice

		08/07/09		Jimenez		Janet		Resignation from State

		02/20/10		Fisher		Cameron		Resignation from State

		05/28/10		Burns		Aubony		Resignation from State

		08/31/10		Blea		Michael		Retirement

		09/11/10		Sanchez		Monica		Resignation from State

		08/30/12		Armour		Anthony		Resignation from State

		03/21/13		Davis		Jani		Resignation from State

		03/30/13		Rodriguez		Victor		Resignation from State

		12/31/13		Valdez		Felix		Retirement		(1)		19		12/5/13		ADD HIRES & SEPARATIONS FROM THIS POINT FORWARD (UPDATED 12/5/13)

		01/04/14		George Nassour				New Hire Patrolman		1		20

		01/04/14		Heather Schreckendgust				New Hire Patrolman		1		21

		01/04/14		Jeremy Stricklin				New Hire Patrolman		1		22

		02/15/14		Jesse Williamson				New Hire Patrolman		1		23

		05/24/14		Mallion, Louis				Retirement		(1)		22

		07/19/14		James Campanella				New Hire Patrolman		1		23

		07/19/14		Jennifer		Hoy		Resigned		(1)		22

		12/24/14		Eric		Rubidoux		Resigned		(1)		21

		01/03/15		7 new hires, all certified				New Hire Patrolman		7		28

				Missing two FY15 separations				Verified count as of 6/1/15		(2)		26





		Year End		Authorized		Staffing Study		Funded		Actual		% Full		% Vacant		Rolling Rate		Total		Attrition per Mo.		Rolling Average

		1992		425						390		91.8%		8.2%		8.2%		25		2.08		2.08

		1993		425						422		99.3%		0.7%		4.5%		27		2.25		2.17

		1994		435						411		94.5%		5.5%		4.8%		26		2.17		2.17

		1995		435						418		96.1%		3.9%		4.6%		21		1.75		2.06

		1996		435						424		97.5%		2.5%		4.2%		17		1.42		1.93

		1997		435						415		95.4%		4.6%		4.2%		40		3.33		2.17

		1998		485						429		88.5%		11.5%		5.3%		16		1.33		2.05

		1999		525						473		90.1%		9.9%		5.9%		26		2.17		2.06

		2000		550						486		88.4%		11.6%		6.5%		23		1.92		2.05

		2001		605						547		90.4%		9.6%		6.8%		46		3.83		2.23

		2002		605						589		97.4%		2.6%		6.4%		40		3.33		2.33

		2003		605						608		100.5%		-0.5%		5.9%		53		4.42		2.50

		2004		605						588		97.2%		2.8%		5.6%		53		4.42		2.65

		2005		605						556		91.9%		8.1%		5.8%		55		4.58		2.79

		2006		605						519		85.8%		14.2%		6.4%		53		4.42		2.89

		2007		605						529		87.4%		12.6%		6.8%		46		3.83		2.95

		2008		605						538		88.9%		11.1%		7.0%		45		3.75		3.00

		2009		605		808		521		518		85.6%		14.4%		7.4%		27		2.25		2.96

		2010		567		808		488		487		85.9%		14.1%		7.8%		48		4.00		3.01

		2011		567		808		499		468		82.5%		17.5%		8.3%		42		3.50		3.09

		2012		567		808		499		481		84.8%		15.2%		9.1%		27		2.25		3.21

		Jun-13		567		808		517		515		90.8%		9.2%		10.0%		12		1.00		3.37

		Dec-13		567		808		517		509		89.8%		10.2%		10.5%		12		1.00		3.42

		Jun-14		567		808		517		507		89.4%		10.6%		11.1%		12		1.00		3.47

		Dec-14		567		808		517		483		85.2%		14.8%		11.4%		12		1.00		3.42

		Jun-15		567		808		517		505		89.1%		10.9%		11.9%		12		1.00		3.35

		2013

										Measured at Start of Each Fiscal Year

		21 Year (1992-2012) Average Vacancy Rate:								11.2%				% of Authorized Strength Vacant

		21 Year (1992-2012) Average Attrition Rate (per Month):								3.24				Officers/Month

		21 Year (1992-2012) Average Attrition Rate (per Year):								38.9				Officers/Year

		5 Year (2008-2012) Average Attrition Rate (per Year):								49.8				Officers/Year

																										*HB 2 FY 2011

																										-37 Positions

																										Authorized Expansions

																										FY 2002-2005

																								Projected by 6/14

																								if FY15 Pay

																								Plan not funded

																								and officers not

																								retained.

																								August 2013 Vacancy Rate 10.1%
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		Year End		Authorized		Staffing Study		Funded*		Actual/ Projected		% Vacant

		2010																		* funding based upon request budget vacancy rate  - actually higher for officer positions

		2011

		2012																ACTUAL # OFFICERS CONSOLIDATED								STRENGTH CONSOLIDATED										FUNDED

		Date		Authorized		Funded		Actual/ Projected		Staffing Study		% Vacant						NMSP Avg. # of Officers		SID		MTD				NMSP		SID		MTD		NMLEA				NMSP		SID		MTD		NMLEA

		2006		794				679										523		29		127				605		35		146		8

		2007		797				678										524		32		122				605		35		149		8

		2008		803				670										522		25		123				605		35		155		8

		2009		803		729		670										524		21		125				605		35		155		8				538		34		149		8

		2010		803		722		662										516		23		123				605		35		155		8				545		33		136		8

		2011		756		688		628										491		18		119				567		26		155		8				516		24		140		8

		2012		756		690		613										482		17		114				567		26		155		8				516		24		142		8

		Sep-13		756		676		642		829		15.1%						508		16		114

		Jan-14		756		676		648		829		14.3%

		Jun-14		756		676		653		829		13.6%

																				Law Enforcement Officers Staffing

																		CURRENT VACANCY RATES

																		NMSP		10.4%

																		SID		38.5%

																		MTPD		27.2%

																		LEA		55.6%

																				FY14		40

																				FY15		4

																				FY16		24								65000

																								Year		Attrition		Cost of Recruit Training:

																								2010		48		$3,120,000

																								2011		42		$2,730,000

																								2012		38		$2,470,000

																								2013 (Proj.)		52		$3,380,000



NM Sentencing Committee Recommended Strength for DPS is 808 FTE
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INVESTMENTS IN OFFICER TRAINING 
Next NMSP recruit school is scheduled for December 2016.  Steps have been 
taken to improve the graduation rate of the 91st recruit class and still maintain 
the level of standards the State Police have always strived for:  

• Training staff were sent to the following 
agencies to review the programs to ensure 
NMSP applies best practices:  Colorado 
Highway Patrol, Arkansas State Police, Texas 
DPS, Iowa State Police, Las Vegas Metro PD.

• Staff assigned to the Training Bureau are 
receiving advanced training and certification 
in the area of physical fitness and nutrition.  

• The physical fitness program has been 
significantly re-designed, focusing on building 
fitness and reducing injuries.   

• Training staffing levels have been increased.  
• NMSP Recruit school length reduced from 23 

weeks to 20 weeks.  
• A pre-entry hiring program similar to APD's 

Public Service AIDS is being explored.  
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 The high vacancy rate for DPS dispatchers 
directly impacts performance of staff and 
ability to keep up with workload (19% 
vacancy rate FY16, 16% to date FY17). 

 Even during brief periods of full staffing, 
abandoned call rates can be unacceptably 
high, creating highly stressful environment 
for dispatchers.   

 Issues include missed radio transmissions by 
officers and dispatchers having difficulty 
navigating radio and telephone calls 
simultaneously. 

 Also impacting performance is the 
distribution of dispatch personnel across 
eight dispatch centers across the state.  This 
spreads resources thin, especially when 
providing 24/7 coverage.

LAW ENFORCEMENT PROGRAM 
Communications Bureau 

STAFFING LEVELS ARE INADEQUATE 
DUE TO DISPURSED DISPATCH 
CENTERS AND HIGH VACANCY 
RATES
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The workload on the communications 
centers has increased significantly and 
the resources available to meet the 
demands are insufficient. Calls for 
service have increased 22% statewide in 
the past five years. Calls for service are 
going unanswered or underserved not 
only due to staffing shortages but due to 
an inefficient communications center 
structure. 

DPS has begun the process of centralizing the dispatch function into three central dispatch 
centers:

 Northcom – Las Vegas
 Cencom – Albuquerque
 Southcom – Las Cruces 

Communication Center centralization improves public safety for citizens and the officers, and 
is much more efficient than the current structure.

All dispatchers affected by the centralization have been offered positions at the open centers 
or elsewhere within the DPS.  

LAW ENFORCEMENT PROGRAM – Communications Bureau 
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INVESTMENTS IN DISPATCHER PERSONNEL
The impact on operations and public services made it necessary for 
DPS to fund a dispatcher pay plan out of the current operating 
budget.

DPS invested $425,000 in a dispatcher pay plan effective May 
2016 to move starting pay from the bottom of the market to the 
middle of the market.

Starting pay was increased 14.4%, and the average increase in pay 
was 12.5%.  Prior initiatives to improve dispatcher pay include:
 In FY15 DPS absorbed a 5% increase in dispatcher pay out of the 

base operating budget;
 In FY13 implemented a $225.0K dispatcher pay plan out of the 

operating budget.

To date, in FY17 the vacancy rate is down to 16%.  However, turnover 
is expected to increase this year as DPS pursues the consolidation of 
the dispatch centers into three centrally located centers in Las 
Cruces, Albuquerque and Las Vegas.

LAW ENFORCEMENT PROGRAM – Communications Bureau 
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IMPROVED DISPATCHER PAY

S
S
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The other divisions of DPS also provide support to all law 
enforcement/criminal justice agencies in the state:

The Law Enforcement 
Academy trains officers 

and dispatchers for 
service in law 

enforcement agencies 
and dispatch centers 

around the State.

The Forensic 
Laboratory Bureau 
provides forensic 
casework in four 

disciplines.

The Information 
Technology Division 

provides data sharing / 
access to multiple 

systems with criminal 
history, crime data, etc.

Program Support manages 
millions in grants provided 
the NM sub-recipients in 

support of local law 
enforcement, forensic 

casework, and other law 
enforcement \ correctional 

programs.

These services are provided FREE OF CHARGE.
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Forensic Services:
 DNA / Serology

 Latent Prints / Footwear 
/  Tire Track

 Controlled Substance 
Analysis (Chemistry)

 Firearms / Toolmarks / 
Serial Number 
Restoration 

NOTE: The DNA backlog does reflect the additional 1,030 untested sexual assault kits.
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INVESTMENTS IN FORENSIC SCIENTIST PERSONNEL
Forensic Scientists are extremely difficult to recruit:

 Forensic Scientists – 30% vacancy rate FY15, 21% FY16
 Individual positions remain vacant as long as 1.5 years despite ongoing recruitment

State pay for forensic scientists has been well below market for years.  DPS has requested pay 
plan funding in recent years for Forensic Scientists, but economic limitations have impeded 
funding.  

It was imperative that DPS find a solution to the scientist pay disparity.  DPS invested $258,000 
in a forensic scientist pay plan late FY16 to provide a 10% increase in pay for all scientists.

This allows DPS to offer a 10% higher starting pay than in FY16, to attract new scientists and 
hopefully improve retention.

However, DPS is still well below the market in forensic scientist pay – it is highly likely that 
additional investment in forensic scientist pay will be required to achieve a normalized vacancy 
rate of 5-8%.
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INCREASING DEMANDS ON THE BASE BUDGET

As can be seen, DPS does everything possible to pro-actively address and support 
improving the ability to attract and retain our critical personnel out of our base 
budget when other funding is not available.

This comes at a cost – the further erosion of our base budget for core operations.  
Such expenditures, as well as unexpected costs such as expensive helicopter repairs 
(FY17-18 estimated at $500.0K), unbudgeted radio communications costs (FY17 
increase of $381.0K), ever-escalating vehicle maintenance costs etc., result in not a 
“flat” budget, but a budget that must be spread thinner every year just to maintain 
core services.

Protecting the public is not inexpensive, and DPS appreciates all of the support to 
maintain current operations.  

DPS is doing everything it can to prioritize limited budgetary resources every year 
for the public and officers’ benefit.                                                                                                                     
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Criminal History Clearinghouse

 LIVE – pilot program with first judicial district court and magistrate court.

 A key feature will be a portal through which criminal history backgrounds can be 
requested and current arrest data will be automatically loaded.

 DPS will analyze the backgrounds and place the information into the portal to be 
accessed by the court/criminal justice agency.

 Stage 1 has been completed – portal functionality and design.

 The rollout will be incremental, focusing first on smaller local courts that do not 
have any access to criminal history data.

 Stage 2: implementation of the portal and Consolidated Offender Query (COQ). 

 Stage 3: the ideal ultimate implementation with full automation of results of the 
history background, will need additional funding, to include a project manager.

DPS SPECIAL PROJECTS UPDATE 

CRIMINAL HISTORY CLEARINGHOUSE
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 DPS received $1.2 million in special funding FY16/17; will need extension. 

 DPS successfully applied for a $2 million grant to the Department of Justice to fund the 
remaining need – 1 of only 12 nationwide awards in 2016! (only $147K goes to testing kits.)

 The grant will also provide funding for a case tracking and reporting database, local outreach 
and training for law enforcement agencies, victim advocacy and community leadership.

 1,024 kits have been received to date – up to 700 more kits are expected to be submitted to 
DPS for testing.

 DPS has hired 3 additional term DNA Scientists who begin in December.

 In the meantime, DPS has dedicated 2 full-time staff, with additional overtime, to test these 
kits beginning July 2016.

 A remodel of the Santa Fe Laboratory to provide sufficient room for the additional scientists is 
nearing completion.

 To date, 148 kits have been completed of which 36 had DNA profiles eligible for entry into the 
DNA criminal database (CODIS).

 7 tested kits have resulted in identification of suspects.

DPS SPECIAL PROJECTS UPDATE 

UNTESTED SEXUAL ASSAULT KITS
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CAD is the system used to dispatch 911 calls out to officers, map the call location in the 
dispatch center, provide Automatic Vehicle Location (AVL) for officers in the field, and 
provide National Crime Information Center (NCIC) access to the officer and other parties.  
CAD is essential in providing rapid response from NMSP to crime/incident scenes.  The 
current CAD system is ten years old and technologically obsolete.

Implementation of the new CAD system for DPS is anticipated in Summer 2017.  The new 
CAD will provide updated map information as well as other new advantages, and can be 
utilized by local law enforcement agencies.  

DPS can provide this essential service at a fraction of the cost that a local agency would incur 
to implement their own updated system, leaving local resources available for other priorities.

When combined with an updated Records Management System (RMS), agencies including 
the Department of Transportation, will have the ability to mine high quality data to improve 
law enforcement operations around the State.

DPS IT PROJECTS UPDATE 

COMPUTER AIDED DISPATCH (CAD)
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DPS CAPITAL 
and IT PROJECTS REQUEST
 DPS Statewide Facilities upgrades - $3,650,000 – multiple DPS facilities are in urgent need 

of upgrades including port of entries statewide.

 NMSP Helicopter – $7,100,000 - the current helicopter has ongoing, expensive emergency 
and routine maintenance costs, and is not capable of fully performing safely for NMSP 
missions, even basic rescue missions; over the next two years $500.0 in maintenance has 
already been identified.

 NMSP District 1 New Facility – $400,000 in 2018 for plan and design - originally built in 
1969, the current building is too small to meet current NMSP operational needs, does not 
support efficient operations, and is not code compliant; renovation is not an option due to 
asbestos and lead issues.

 Records Management System (RMS) - $3,000,000 to purchase a records management 
system to capture and maintain accurate, easily accessible records of law enforcement 
and public safety data.  The RMS will improve access to information, expedite intelligence 
sharing and enable precision in resource deployment. 
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