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About NMPSIA
NMPSIA was established by the New Mexico Legislature in 1986 to provide comprehensive core 
insurance programs for public schools, public school employees, retirees and other educational entities. 
Charter schools were added after the Charter Schools Act in 1999. 

NMPSIA Today
• 88 mandatory school districts (excluding APS)
• 96 charter schools (including those in Albuquerque)
• 27 other educational entities (higher educational institutions and associations)
• 47,672 employees and dependents enrolled in medical coverages 

NMPSIA offers self-insured medical, prescription drug, and dental plans. Fully insured vision, life, and 
disability plans are also offered under the Benefits Program. 

Under the Risk Program, NMPSIA insures assets in excess of $26 Billion, approximately 44,000 
employees, $2 Billion in payroll, 325,000 students, 44,000 school athletic participants, 9,000 volunteers, 
and 9,300 vehicles. 

NMPSIA is governed by an 11-member Board of Directors and has a staff of 11 FTE. 

NMPSIA Funding

 NMPSIA’s revenues are derived from other state funds. 

 Employer funding for premiums is disbursed from the general fund through the state equalization 
guarantee appropriation to schools. Schools then pay insurance premiums to NMPSIA.

 For FY22, the impact to Public School Support is $19.3 million to fund the employer share of 
premium increases.

 The increase consists of:
 $13.8 million for Employee Benefits Premiums (average 63% employer contribution)
 $5.5 million for Risk Premiums

 APS will receive approximately 25% of the total appropriation increase due to the 
mechanism of the funding formula. This reduces the amount of any additional funding to 
NMPSIA participating schools. 



FY2022 Appropriation Request

Employee Benefits
Medical Claims Summary

Current: Jan 2019 – Dec 2019
Prior: Jan 2018 – Dec 2018

• Approximately 85% of NMPSIA members reside in rural communities outside of Albuquerque (lesser 
provider and hospital competition; higher costs to recruit and retain healthcare professionals). 
Providers attempt to make up for lower Medicare and Medicaid reimbursement rates.

• Medical and pharmacy trends are not favorable; driven by both cost and utilization. Per member per 
month increases are utilization and price driven. Large claim experience is more severe in 2019.

• Inpatient days per 1,000 decreased, however, the average inpatient day cost went up. Similarly ER 
utilization is moderate, but the cost per visit increased. 

• Costs for oncology treatments including pharmaceuticals for chemotherapy and side-effects are 
among the key cost drivers.



Distribution of Plan Paid Claims

Employee Benefits
Medical Claims Summary

Current: Jan 2019 – Dec 2019
Prior: Jan 2018 – Dec 2018

• Disease management and care management programs available through all 
medical carriers at no additional cost to the member.  

• Diabetes management, blood pressure management and weight management 
programs recently implemented through Livongo at no cost to the member. 

• Bluetooth and cellular connected blood sugar meters, blood pressure 
monitors, and connected scales issued to participating members. 

• Unlimited strips and lancets for diabetics. 
• One-on-one coaching, real-time tips, and community support via mobile 

application.  

• Pulmonary remote monitoring program implemented through Express Scripts. 
• Bluetooth connected inhalers prescribed to participating members to 

track and monitor inhaler usage. 
• Access to private and personalized clinical consultations. 



Employee Benefits

COVID-19



Risk Program 

Claims Total $ Spent

• The claims frequency (number of claims) has been steadily decreasing, while the 
severity (cost of claims) has been increasing. 

Sexual Molestation/Inappropriate Touching Claims



Risk Program 

NMPSIA Loss Prevention Program
• Established through NMAC 6.50.12 with the objective of reducing claims and 

costs.
• Facilitated through contractual arrangement  between NMPSIA and Poms & 

Associates.

Programs
• Ergonomics
• Threat Assessment and Active Shooter
• Employment Practices Policy and Consulting
• Technical Assistance Program for Special Education
• On-site School Facility Audits
• Identifying a Predator Training
• Bullying Prevention Training and Sustainable Policy Development Consulting
• Armed School Employees Training/Policy Development Assistance
• Anonymous Reporting System

Premium Rate Increases
Effective July 1, 2020
No Rate Increase Passed

Effective July 1, 2021
Cumulative 8.82% (Anticipated). Increases for individual school districts, charter schools 
and other educational entities will be higher or lower, depending on their experience 
and exposure. 

NMPSIA Contact Information

410 Old Taos Highway
Santa Fe, New Mexico 87501
Phone: 505.988.2736/1.800.548.3724
Fax: 505.983.8670
Website:  nmpsia.com

Richard.Valerio@state.nm.us
Patrick.Sandoval@state.nm.us
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