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PERSONS WITH A DISABILITY: LABOR FORCE CHARACTERISTICS — 2011

In 2011, 17.8 percent of persons with a disability were employed, the U.S. Bureau of Labor Statistics

reported today. In contrast, the employment-population ratio for persons without a disability was 63.6
percent. The employment-population ratio for persons with a disability declined from 18.6 percent in

2010 to 17.8 percent in 2011. The ratio for persons without a disability was about unchanged. The

unemployment rate of persons with a disability was 15.0 percent in 2011, higher than the rate for those
with no disability, at 8.7 percent.

The data on persons with a disability are collected as part of the Current Population Survey (CPS), a
monthly sample survey of about 60,000 households that provides statistics on employment and
unemployment in the United States. The collection of data on persons with a disability is sponsored by

the Department of Labor's Office of Disability Employment Policy. For more information, see the
Technical Note.

Highlights from the 2011 data are:

e Persons with a disability were over three times as likely as those with no disability to be age 65
and over. (See table 1.)

e For all age groups, the employment-population ratio was much lower for persons with a
disability than for those with no disability. (See table 1.)

e The unemployment rate for persons with a disability was about the same in 2011 as in 2010. The
rate for persons without a disability fell over the year. (See table A.)

e One-third of workers with a disability were employed part time, compared with about one-fifth
of those with no disability. (See table 2.)

e Employed persons with a disability were more likely to be self-employed than those with no
disability. (See table 4.)

Demographic characteristics

Persons with a disability tend to be older than persons with no disability, reflecting the increased
incidence of disability with age. In 2011, 45 percent of persons with a disability were age 65 and over,
compared with 13 percent of those with no disability. Women were somewhat more likely to have a



disability than men, partly reflecting the greater life expectancy of women. Among the major race and

ethnicity groups, the prevalence of a disability was higher for blacks and whites than for Asians and
Hispanics. (See table 1.)

Employment

In 2011, the employment-population ratio was 17.8 percent for persons with a disability. Among those
with no disability, the ratio was much higher (63.6 percent). The lower ratio among persons with a

disability is due, in part, to the fact that a large share of the population of persons with a disability was
age 65 and older, and older workers in general are less likely to be employed. However, across all age

groups, persons with a disability were much less likely to be employed than those with no disability.
(See table 1.)

From 2010 to 2011, the employment-population ratio for persons with a disability fell from 18.6 percent
to 17.8 percent, while the ratio for persons without a disability was little changed. Among persons with a

disability, the employment-population ratio for those age 16 to 64 declined, while the ratio for those age
65 and over rose. (See table A.)

Persons with a disability who had completed higher levels of education were more likely to be employed
in 2011 than those with less education. However, at all levels of education, persons with a disability
were much less likely to be employed than were their counterparts with no disability. (See table 1.)

Workers with a disability were more likely than those with no disability to work part time. Among
workers with a disability, 33 percent usually worked part time in 2011, compared with 19 percent of
workers without a disability. A slightly larger proportion of workers with a disability worked part time
for economic reasons than those with no disability (8 and 6 percent, respectively). These individuals

were working part time because their hours had been cut back or because they were unable to find a full-
time job. (See table 2.)

Workers with a disability were slightly more likely than those with no disability to work in production,
transportation, and material moving occupations (14 percent compared with 12 percent). Those with a
disability were less likely to work in management, professional, and related occupations (32 percent
compared with 38 percent). (See table 3.)

In 2011, 16 percent of workers with a disability were employed in federal, state, and local government,
about the same percentage as those with no disability. Seventy-three percent of workers with a disability
were employed as private wage and salary workers, compared with 79 percent of those with no
disability. A larger proportion of workers with a disability were self-employed than were those with no
disability (12 and 7 percent, respectively). (See table 4.)

Unemployment

The unemployment rate for persons with a disability was 15.0 percent in 2011, well above the figure of
8.7 percent for those with no disability. (Unemployed persons are those who did not have a job, were
available for work, and were actively looking for a job in the 4 weeks preceding the survey.) The
unemployment rate for persons with a disability was about the same in 2011 as in 2010, while the rate
for persons without a disability fell. (See tables A and 1.)



Among persons with a disability, the jobless rate for men (15.3 percent) was slightly higher in 2011 than
the rate for women (14.7 percent). As is the case among those without a disability, the unemployment
rates in 2011 for those with a disability were higher among blacks (23.5 percent) and Hispanics (20.3
percent) than among whites (13.7 percent) and Asians (11.0 percent). (See table 1.)

Not in the labor force

Persons who are neither employed nor unemployed are not in the labor force. As was the case in 2010, a
large proportion of persons with a disability—about 8 in 10—were not in the labor force in 2011,
compared with about 3 in 10 of those with no disability. In part, this reflects the fact that many of those
with a disability are age 65 and over. However, for all age groups, persons with a disability were more
likely than those with no disability to be out of the labor force. (See table 1.)

Among persons not in the labor force, 1 percent of those with a disability were marginally attached to
the labor force in 2011, compared with 4 percent of those with no disability. These individuals were not
in the labor force, wanted and were available for work, and had looked for a job sometime in the prior
12 months. They were not counted as unemployed because they had not searched for work in the 4
weeks preceding the survey. For persons with and without a disability, the vast majority of those not in
the labor force reported that they do not want a job. (See table 5.)



Table A. Employment status of the civilian noninstitutional population by disability status and age, 2010 and

2011 annual averages
[Numbers in thousands]

2010 2011
Characteristic T‘;t:;r JS | 16t064 | e5years T‘;‘:;' 15| 161064 | e5years
and over years and over e aver years and over
PERSONS WITH A DISABILITY
Civilian noninstitutional population.................coovviiiiinn 26,592 14,730 11,862 27,382 15,047 12,335
Civilian [abor force........ovvvviiiiii 5,795 4,995 800 5,722 4,854 868
PATtEIDEtion [88 vinww e sohun sumss s s S s v v o 21.8 33.9 6.7 20.9 32.3 7.0
EMPIOVE. . oie v sssios ot snaswsiiaes 5 55,65 5 a0 48 & 65 0 02 00 4,939 4,210 729 4,861 4,067 794
Employment-population ratio............ccoovvviiiinn 18.6 28.6 6.1 17.8 27.0 6.4
Unemploye e imma s s i o s winios & S o s 857 786 71 861 787 74
Unemployment rate............oooiiiiii i 14.8 16.7 8.9 15.0 16.2 8.5
Not'in labor force: :ussesmemmmsvmmmumsmrsdnseriamsvsy v 20,797 9,735 11,062 21,659 10,192 11,467
PERSONS WITH NO DISABILITY
Civilian noninstitutional population..............oooviiiiinn 211,238 184,394 26,844 212,236 184,842 27,394
Civilian-labor force: s ww e Sh s sowr o semshsssemmeTeisis o & 148,094 142,176 5,918 147,894 141,650 6,244
Participation rate...........cocvevviiiiiiiiiiii e 70.1 771 22.0 69.7 76.6 22.8
Employed: . ot adld it indssibinus iy i srar o 8 e gresiens 134,125 128,586 5,639 135,008 129,155 5,853
Employment-population ratio.............cooeviiiiii 63.5 69.7 20.6 63.6 69.9 21.4
UNeMPIOYE . visuaivoress s v o smvs o oo ssssisnin swmehmm i 13,968 13,590 378 12,886 12,495 391
Unemployment rate. . s savvamss sonsnvsmasmisssmsaminssesinsins e 9.4 9.6 6.4 8.7 8.8 6.3
Not in labor force.......coovvviiiiiiiiii 63,144 42,218 20,926 64,342 43,192 21,150

NOTE: Updated population controls are introduced annually with the release of January data.



Technical Note

The estimates in this release are based on annual
average data obtained from the Current Population Survey
(CPS). The CPS is a monthly survey of about 60,000 eligible
households that is conducted by the U.S. Census Bureau for
the Bureau of Labor Statistics (BLS).

Questions were added to the CPS in June 2008 to
identify persons with a disability in the civilian
noninstitutional population age 16 and older. The addition of
these questions allowed the BLS to begin releasing monthly
labor force data from the CPS for persons with a disability.
The collection of these data is sponsored by the Department
of Labor's Office of Disability Employment Policy.

Information in this release will be made available to
sensory-impaired individuals upon request. Voice phone:
(202) 691-5200; Federal Relay Service: (800) 877-8339.

Reliability of the estimates

Statistics based on the CPS are subject to both
sampling and nonsampling error. When a sample, rather than
the entire population, is surveyed, there is a chance that the
sample estimates may differ from the "true" population
values they represent. The exact difference, or sampling
error, varies depending on the particular sample selected,
and this variability is measured by the standard error of the
estimate. There is about a 90-percent chance, or level of
confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the "true" population
value because of sampling error. BLS analyses are generally
conducted at the 90-percent level of confidence

The CPS data also are affected by nonsampling error.
Nonsampling error can occur for many reasons, including
the failure to sample a segment of the population, inability to
obtain information for all respondents in the sample,
inability or unwillingness of respondents to provide correct
information, and errors made in the collection or processing
of the data.

A full discussion of the reliability of data from the CPS
and information on estimating standard errors is available
online at www.bls.gov/cps/documentation.htm#reliability.

CPS estimates are controlled to population totals that
are available by age, sex, race, and Hispanic ethnicity. These
controls are developed by the Census Bureau and are based
on complete population counts obtained in the decennial
census. In the years between decennial censuses, they
incorporate the latest information about population change
(births, deaths, and net international migration). As part of
its annual update of population estimates, the Census Bureau
introduces adjustments to the total population controls. The
estimated effect of the new controls on CPS data for 2011
(based on a comparison of December 2010 data on the old
and new controls) was to decrease the total employment
level by 472,000. The number of employed persons with a
disability was lower by 11,000 and the number with no
disability was lower by 461,000; these effects reflect an

indirect adjustment related to changes in population size
and composition by age, sex, race, and Hispanic ethnicity.
The wupdated controls had a negligible impact on
unemployment rates and other ratios. (The estimates of the
population of persons with a disability are not controlled to
independent population totals of persons with a disability
because such data are not currently available. Without
independent population totals, sample-based estimates are
more apt to vary from one time period to the next.)
Additional information is available on the BLS Web site at
www.bls.gov/cps/documentation.htm#pop.

Disability questions and concepts

The CPS uses a set of six questions to identify persons
with disabilities. In the CPS, persons are classified as
having a disability if there is a response of "yes" to any of
these questions. The disability questions appear in the CPS
in the following format:

This month we want to learn about people who have
physical, mental, or emotional conditions that cause serious
difficulty with their daily activities. Please answer for
household members who are 15 years and older.

e Is anyone deaf or does anyone have serious
difficulty hearing?

e Is anyone blind or does anyone have serious
difficulty seeing even when wearing glasses?

e Because of a physical, mental, or emotional
condition, does anyone have serious difficulty
concentrating, remembering, or making decisions?

e Does anyone have serious difficulty walking or
climbing stairs?

e  Does anyone have difficulty dressing or bathing?

e Because of a physical, mental, or emotional
condition, does anyone have difficulty doing
errands alone such as visiting a doctor's office or
shopping?

The CPS questions for identifying individuals with
disabilities are only asked of household members who are
age 15 and older. Each of the questions ask the respondent
whether anyone in the household has the condition
described, and if the respondent replies "yes," they are then
asked to identify everyone in the household who has the
condition. Labor force measures from the CPS are
tabulated for persons age 16 and older. More information
on the disability questions and the limitations of the CPS
disability data is available on the BLS Web site at
www.bls.gov/cps/cpsdisability faq.htm.



Other definitions

Other definitions used in this release are described
briefly below. Additional information on the concepts and
methodology of the CPS is  available at
www.bls.gov/cps/documentation.htm.

Employed persons are all those who, during the survey
reference week (which is generally the week including the
12th day of the month), (a) did any work at all as paid
employees; (b) worked in their own business, profession, or
on their own farm; (c) worked 15 hours or more as unpaid
workers in a family-operated enterprise; or (d) were
temporarily absent from their jobs because of illness,
vacation, labor dispute, or another reason.

Unemployed persons are all persons who had no
employment during the reference week, were available for
work, except for temporary illness, and had made specific
efforts to find employment sometime during the 4 weeks
preceding the survey. Persons who were waiting to be
recalled to a job from which they had been laid off need not
have been looking for work to be classified as unemployed.

Civilian labor force comprises all persons classified as
employed or unemployed.

Unemployment rate represents the number of
unemployed persons as a percent of the civilian labor force.

Not in the labor force includes all persons who are not
classified as employed or unemployed. Information is
collected on their desire for and availability to take a job at
the time of the CPS interview, job search activity in the prior
year, and reason for not looking in the 4-week period prior
to the survey week. This group includes individuals
marginally attached to the labor force, defined as persons
not in the labor force who want and are available for a job
and who have looked for work sometime in the past 12
months (or since the end of their last job if they held one

within the past 12 months). They are not counted as
unemployed because they had not actively searched for work
in the prior 4 weeks. Within the marginally attached group
are discouraged workers—persons who are not currently
looking for work because they believe there are no jobs
available or there are none for which they would qualify.
The other persons marginally attached to the labor force
group includes persons who want a job but had not looked
for work in the past 4 weeks for reasons such as family
responsibilities or transportation problems.

At work part time for economic reasons, a measure
sometimes referred to as involuntary part time, refers to
individuals who gave an economic reason for working 1 to
34 hours during the reference week. Economic reasons
include slack work or unfavorable business conditions,
inability to find full-time work, and seasonal declines in
demand. Those who usually work part time must also
indicate that they want and are available for full-time work.

Occupation, industry, and class of worker for the
employed relate to the job held in the survey reference week.
Persons with two or more jobs are classified in the job at
which they worked the greatest number of hours. Persons are
classified using the 2010 Census occupational and 2007
Census industry classification systems. The class-of-worker
breakdown assigns workers to the following categories:
Private and government wage and salary workers, self-
employed workers, and unpaid family workers. Wage and
salary workers receive wages, salary, commissions, tips, or
pay in kind from a private employer or from a government
unit. Self-employed persons are those who work for profit or
fees in their own business, profession, trade, or farm. Only
the unincorporated self-employed are included in the self-
employed category. Self-employed persons who respond that
their businesses are incorporated are included among wage
and salary workers.



Table 1. Employment status of the civilian noninstitutional population by disability status and selected
characteristics, 2011 annual averages
[Numbers in thousands]

Givilian Civilian labor force i
e o
Characteristic r;ﬁg:)nrféll- Total Participation Eioyed Lrsmpioyed labor
population @ rate Total gs;i?;ttic?r]: Total Rate fores
239,618 153,617 64.1 139,869 58.4 13,747 8.9 86,001
116,317 81,975 705 74,290 63.9 7,684 9.4 34,343
123,300 71,642 58.1 65,579 53.2 6,063 8.5 51,658
27,382 5,722 20.9 4,861 17.8 861 15.0 21,659
12,633 3,152 249 2,670 2141 482 15.3 9,481
14,749 2,571 174 2,192 14.9 379 14.7 12,178
16 10 BAVEArS:: s ones s o spammnesmmien o5 o 6 SN 0 1 & SEEE 5,050 15,047 4,854 32.3 4,067 27.0 787 16.2 10,192
16 to 19 years.. T 589 124 21.0 71 121 53 42.4 465
20 to 24 years.... 726 302 41.6 220 30.3 82 271 424
2510 34 YOAIS. .ottt e 1,697 740 43.6 579 341 161 21.7 958
851044 Years. ....ovviiiiiiii i 2,167 793 36.6 661 30.5 133 16.7 1,374
A5 10 B4 VOIS muss 5adkas 5 65 SHobUEIERARNE A 658 Gadh femrilicd 4,212 1,359 32.3 1,167 27.7 193 14.2 2,853
5510 64 Years:cusvasswasss o5 o poarsvEreass & 63 sbin e et 5,656 1,536 27.2 1,370 24.2 167 10.8 4,119
65 years and.oVer.; susbumases sos is e Eastakenaabutie 12,335 868 7.0 794 6.4 74 8.5 11,467
Race and Hispanic or Latino ethnicity
L U S Tl S el SRS WO et O DN <12 SO 22,386 4,779 21.3 4,122 18.4 657 13.7 17,607
Black or African American. .........ovviieiiiiiiiiiiineeaeees 3,494 604 17.3 462 13.2 142 23.5 2,889
AEIAN vmion 14 1 13 oo D0 P RS Go RS R R 657 134 20.5 120 18.2 15 11.0 523
Hispanic or Lafing ethnichy.. cosvervvo vs vnnanis o svwsnmprs i 5 2,527 517 20.5 412 16.3 105 20.3 2,010
Educational attainment
Total, 25 years and OVEl. ......ooviiiiiiiiiiiiii it 26,067 5,297 20.3 4,570 17.5 727 13.7 20,770
Less than a high school diploma.......................oc0 6,081 623 10.2 493 8.1 130 20.8 5,458
High school graduates, no college™ ............ccovvennnnn. 9,603 1,695 17.6 1,465 15.3 229 13.5 7,909
Some college or associate degree...........oocvvnviinnnnn, 6,312 1,656 26.2 1,408 223 248 15.0 4,656
Bachelor's degree and higher® ...........covviviiineennnn. 4,070 1,323 32.5 1,203 29.6 120 9.1 2,747
PERSONS WITH NO DISABILITY
Total; 16 years and oVer: «: mssmsssessin o & sapsave s ssmgg 212,236 147,894 69.7 135,008 63.6 12,886 8.7 64,342
= R 103,684 78,823 76.0 71,621 69.1 7,202 9.1 24,861
WIOTTIO N scouminsconirinmiane s orsiisshs i SOmTsbIEss TSRt S BT S SR3ESS 108,552 69,071 63.6 63,387 58.4 5,684 8.2 39,480
Age
TB10 B4 YEarS. .o vvt it 184,842 141,650 76.6 129,155 69.9 12,495 8.8 43,192
16 to 19 years.. 16,186 5,603 34.6 4,255 26.3 1,347 24.0 10,583
20 to 24 years. 20,697 14,968 72.3 12,816 61.9 2,153 144 5,729
2510 34 years. 39,666 32,985 83.2 29,958 755 3,027 9.2 6,681
3510 44 years. 37,332 31,866 85.4 29,610 79.3 2,256 741 5,465
45 to 54 years 39,630 34,000 85.8 31,700 80.0 2,300 6.8 5,630
D510 B4 YIS, co vt s 31,332 22,228 70.9 20,816 66.4 1,412 6.4 9,103
65 years and OVer:::svessssvonsmsssmssss o5 o o0 65 05 48 08 da o5 4 4% 27,394 6,244 22.8 5,853 21.4 391 6.3 21,150
Race and Hispanic or Latino ethnicity
WHItE: s gummmmmmssssamras o i i s s e 170,691 119,800 70.2 110,569 64.8 9,232 7.7 50,891
Black or African American........ovvvvviiiiiiiiiieiinaas 25,620 17,277 67.4 14,589 56.9 2,688 15.6 8,343
ASIAN. e e 10,782 7,251 67.3 6,748 62.6 504 6.9 3,631
Hispanic or Latino ethnicity. .........ooovviiiiiii i, 31,910 22,380 70.1 19,856 62.2 2,524 11.3 9,630
Educational attainment
Total, 26 years and OVel.. covviswsssven s sovomsmvaessiy s0sms 175,353 127,323 72.6 117,937 67.3 9,386 7.4 48,030
Less than a high school diploma............coovviivenn, 19,041 10,976 57.6 9,474 49.8 1,502 13.7 8,065
High school graduates, no college™ ............covivennn. 52,329 35,649 68.1 32,358 61.8 3,292 9.2 16,679
Some college or associate degree..............oooevivvin 46,777 35,175 752 32,486 69.4 2,689 7.6 11,602
Bachelor's degree and higher® ............ccooevviinene. 57,207 45,523 79.6 43,619 76.2 1,904 42 11,684

1 Includes persons with a high school diploma or equivalent.
2 Includes persons with bachelor’'s, master's, professional, and doctoral degrees.

NOTE: Estimates for the above race groups (white, black or African American, and Asian) do not sum to totals because data are not presented for all races. Persons whose
ethnicity is identified as Hispanic or Latino may be of any race.



Table 2. Employed full- and part-time workers by disability status and age, 2011 annual averages
[Numbers in thousands]

Employed At work
isabili Usuall Usuall part time for
Disability status and age Total worky worky sconomiic
full time part time reasons’
TOTAL
16 years and OVET: o mmusmmusrensmssmumsomess i s s gy S e s s 139,869 112,556 27,313 8,560
16 1OTBH VEETS: i v inih st S €5 55 28 56 S5 NENER AR ERETRRS 50,6 T ETETE9.458 45 45 45 0.6, 65 133,222 108,671 24,551 8,302
(ST TR (0 (17 R SR R S S———— 6,647 3,885 2,762 258
Persons with a disability
16 YEAIS AN OVEI. .ttt ettt et et ettt ettt ettt e 4,861 3,259 1,602 370
16,10 64 yearSismmrssrmrssmrmms b & S50 % & SOTRERS & SR 4,067 2,887 1,180 335
B5 YEAIS @NA OVET. .. ettt e 794 372 422 35
Persons with no disability
1B YEArS AN OVEI. ...ttt e e e 135,008 109,297 25,711 8,191
HBND BAIVBBS e et or o i s sesestins s s s s S5 g GO 5 3 5 €5 5 129,155 105,784 23,371 7,967
B5years and OVEr: s wumsminnn o ooy sas R SRR B SR 3 5,853 3,513 2,340 224

1 Refers to persons who, whether they usually work full or part time, worked 1 to 34 hours during the reference week for an economic reason such as slack
work or unfavorable business conditions, inability to find full-time work, or seasonal declines in demand. Persons who usually work part time for an
economic reason, but worked 35 hours or more during the reference week are excluded. Also excludes employed persons who were absent from their
jobs for the entire reference week.

NOTE: Full time refers to persons who usually work 35 hours or more per week; part time refers to persons who usually work less than 35 hours per week.



Table 3. Employed persons by disability status, occupation, and sex, 2011 annual averages
[Percent distribution]

. Persons with a disability Persons with no disability
Occupation
Total Men Women Total Men Women
Total employed (in thousands). .. . evv soivrs i v vvvismrosms e 4,861 2,670 2,192 135,008 71,621 63,387
Occupation as a percent of total employed
fEe 1= (3] 671/ S SR —— 100.0 100.0 100.0 100.0 100.0 100.0
Management, professional, and related occupations............ 31.7 30.2 33.4 37.8 34.5 414
Management, business, and financial operations
OCCUPALIONS. v v 56 45 5 o 05, HE RIS RS 5. G500 5 36 £ 56,55 13.8 16.1 10.9 15.5 16.5 14.3
Management occupations..........ccovviiiiiiiiiii, 9.9 12:5 6.8 10.9 12.7 8.9
Business and financial operations occupations............. 3.9 37 4.1 4.6 3.8 5.4
Professional and related occupations................ccoocvvvenn 17.9 141 224 22.3 18.0 271
Computer and mathematical occupations................... 1.7 2.4 0.8 2.6 37 1.4
Architecture and engineering occupations................... 1.5 2.3 0.4 2.0 3.3 0.6
Life, physical, and social science occupations.............. 0.9 0.7 1.0 0.9 0.9 0.9
Community and social service occupations................. 1.8 1.2 2.5 1.7 1.1 2.3
868l GEEUPALIONS: .t i 1.3 1.3 1.2 1.3 1.2 1.3
Education, training, and library occupations................. 5.3 2.8 8.3 6.2 3.1 9.7
Arts, design, entertainment, sports, and media
OCEUPAtIONS:dosax i 5 s vmaasns SN GaEvEEsSpTalvEoaE & & 2.0 1.8 2.3 2.0 2.0 1.9
Healthcare practitioner and technical occupations.......... 3.5 1.6 5.9 5.6 2.7 8.9
Service 0CCUPAIONS. «viv v vinsmis s svmeverermr s 19.2 15.8 23.4 17.7 14.7 21.1
Healthcare support occupations.........covvvvivviiviiiinnn. 2.2 0.6 4.3 24 0.6 45
Protective service occupations..........c.ocvvviviiiiiiiiinn 2.0 29 0.8 2.3 3.4 1.0
Food preparation and serving related occupations............ 4.8 3.6 6.2 5.6 4.8 6.4
Building and grounds cleaning and maintenance
OCCUPAtONS ciuverwiymvimses ves srimmros s s Srvaes £ o 5.9 6.8 4.7 3.9 4.4 3.2
Personal care and service occupations..............ccoevnnns 4.4 1.9 7.4 3.5 14 59
Sales and office 0ceuUPALIONS. ..« covvsvivirinn v vesirvresrevee s 24.6 16.3 34.7 23.6 16.8 31.3
Sales and related occupations............cooviiiiiiii 10.8 9.6 12.2 11.0 10.4 11.6
Office and administrative support occupations................. 13.8 6.7 225 12.6 6.3 19.8
Natural resources, construction, and maintenance
OCCUPAEIONS. ..t eee et 10.2 17.7 1.1 9.3 16.7 0.8
Farming, fishing, and forestry occupations..................... 0.8 1.2 0.4 0.7 1.1 0.3
Construction and extraction occupations. ...........ccevveenn. 5.2 9.3 0.3 5.1 9.4 0.2
Installation, maintenance, and repair occupations............. 4.2 7.3 0.5 3.5 6.3 0.3
Production, transportation, and material moving occupations... 14.3 20.0 7.4 11.7 17.3 5.4
Production occupations. ..........ccooiiiiiiiiiii 7.1 9.1 4.6 5.8 7.8 3.5
Transportation and material moving occupations.............. 7.2 10.9 2.8 5.9 9.5 1.9




Table 4. Employed persons by disability status, industry, class of worker, and sex, 2011 annual averages

[Percent distribution]

Industry and class of worker

Persons with a disability

Persons with no disability

Total Men Women Total Men Women
Total employed (in thousands)............cocovviiiiiiiiinnnn. 4,861 2,670 2,192 135,008 71,621 63,387
Industry as a percent of total employed
Total employed. .......ooiiiiiii 100.0 100.0 100.0 100.0 100.0 100.0
Agriculture and related industries............ccooviiiiiinn 3.3 4.8 1.5 1.6 2.2 0.8
Nonagricultural industries...........cooviiiiiiiiii 96.7 95.2 98.5 98.4 97.8 99.2
Mining, quarrying, and oil and gas extraction.................. 0.7 1.2 0.2 0.6 1.0 0.2
COoNSIIUCHON. ...t e e 6.0 10.0 1.3 8.5 111 1.3
MaRufaGtUANG. . sossosmmmmmsssussrpmmms e S ey s 10.2 13.0 6.8 10.3 13.8 6.2
Wholesale trade.. .o .omesssasmim e vasimsi i samnns b s vn nmmmess 2.4 3.3 1.3 2.7 3.7 17
RETAIFTAdE. « civems iisindhunommmmmusg e sosveeges wias 12.8 121 13.7 11.3 11.0 117
Transportation and utilities...............coiii 5.3 7.2 29 5.1 75 25
INformation. .. ... 2.2 2.2 2.1 2.3 2.5 19
Financial activities:s «: sy sssvmevvmmmanmuns s wwes i 50 1o oo 15 svesns 6.1 5.6 6.7 6.7 5.7 7.9
Professional and business services..............oovviieinennn 10.6 11.4 9.6 11.3 12.6 9.9
Education and health services............cccvviviiiiiiiininne 21.9 11.5 34.6 22.8 11.0 36.2
Leisure and hospitality...........cooviiiiiiiiii 8.0 7.3 8.9 9.1 8.5 9.8
Other SEIVICES. ... vveiei e 5.6 5.5 5.7 4.8 4.3 53
Public: administrationsesssmes o s sspmmssen e s 4.9 4.9 4.9 4.9 B 4.7
Class of worker as a percent of total employed
Total employed” ... ..oieieiii i 100.0 100.0 100.0 100.0 100.0 100.0
Wage and salary Workers? ..........o.veiiiiiiniiiiiniieiiininnns 88.1 85.8 90.9 93.4 92.2 94.6
Private industries. .......oovviii i 72.5 72.9 72.0 78.7 80.2 76.9
Governments: i « sosmsmramimsmmans o i & MErEens) B 15.6 13.0 189 14.7 12.0 17.7
Federal......ooiviii 29 3.2 2.6 2.5 2.7 2.3
1 T — 53 3.7 7.3 4.5 3.5 5.6
Localitvivrmmmrastommmms st ss e e 5 (S ERees St anes 7.3 6.0 8.9 Tt 5.8 9.7
Self-employed workers, unincorporated.............ccocvevivenn. 11.8 141 9.0 6.6 7.7 5.3

1 Includes a small number of unpaid family workers, not shown separately.

2 Includes self-employed workers whose businesses are incorporated.



Table 5. Persons not in the labor force by disability status, age, and sex, 2011 annual averages
[Numbers in thousands]

Total, 16 to 64 years Total,
Category 16 years and 65 years and
over Total Men Women over
PERSONS WITH A DISABILITY
Total not inithe [8Dor fOree: susmumsmumms srasss w5 5 sunnmens s £ s RS 21,659 10,192 4,887 5,305 11,467
Persons who currently want @ job..........coovvviniiiiiiiiien 662 477 238 240 184
Marginally attached to the labor force™ ..........ccoovviiiiiiviinnnnnn. 235 198 106 92 37
Discouraged WOrKEISZ ... ...vuueririseiieei e et eei e e eieaans 74 58 34 24 16
Other persons marginally attached to the labor force® ............ 161 140 72 68 21
PERSONS WITH NO DISABILITY
Total ot it JaRBITOTEs:  .«wsmmuwmmmmsns s pmm s o 64,342 43,192 15,972 27,220 21,150
Persons who currently want @ job..........cocveviiiiiiiiiiiii 5,775 5,224 2,447 2,776 552
Marginally attached to the labor force™ ...........cccovvvviiviinieinnns 2,338 2,178 1,135 1,043 160
Discouraged WOTKEIS® serswussssmusmsvsmsmasmms sy i & 5 i 5650 5 5 915 840 494 346 75
Other persons marginally attached to the labor force® ............ 1,423 1,338 641 697 85

1 Data refer to persons who want a job, have searched for work during the prior 12 months, and were available to take a job during the reference week,
but had not looked for work in the past 4 weeks.

2 Includes those who did not actively look for work in the prior 4 weeks for reasons such as thinks no work available, could not find work, lacks schooling
or training, employer thinks too young or old, and other types of discrimination.

3 Includes those who did not actively look for work in the prior 4 weeks for such reasons as school or family responsibilities, ill health, and transportation
problems, as well as a number for whom reason for nonparticipation was not determined.






