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“...the major institutions of society have not
transformed themselves as rapidly as men,
women and children have changed their lives...”

Heidi Hartman, Ashley English, and Jeffrey Hays,
Women and Men's Employment and Underemployment in the Great Recession,
Institute for Women’s Policy Research, February 2010.
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EXECUTIVE SUMMARY

For most parents, balancing education, work, and family can be detrimental not only to their
own health, but to the health of their children and families. The past few decades have seen
tremendous changes in the role of women in society, yet workplace policies have remained
stagnant.

This taskforce has been charged with recommending policy solutions to these challenges. More
women today are heads of households and are balancing home, work and community
responsibilities. When an estimated 20% of new mothers report symptoms of maternal
depression, 56% of girls report lack of strong support from caring adults in the school
environment, and only 66% of New Mexico employers sampled in a recent Workforce Solutions
Department survey offer full time workers paid time off, we must ask the question: What do
women need in order thrive, be economically secure, and have a better chance at good health?

Passed in 2010, House Memorial 35 requests the Office of the Council on Women'’s Health to
convene a task force to assess and recommend policy options to address the economic security
and health of New Mexico women and families, and requests the Workforce Solutions
Department to perform a statewide survey of employee benefits.

The task force included a diverse membership and met four times between May-September
2010. This report is divided into 6 main areas that impact the health of women and families
through economic security: Compensation, Family Friendly Workplaces, Benefits and Supports,
Business Development and Education for Women in the Workforce, Education for Future
Workers, and Dependent Care for Working Families. Each section includes various policy
recommendations along with short and long term goals. The Short Term Goals are policy and
programmatic changes the task force agreed could be implemented in 2011. Additional goals
that will require planning and funding were organized under Long Term Goals.
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Women Making Gains

Educational Attainment by Sex and Age Group, US and NM, 2009
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Women now make up roughly half of wage and salary employment.

Women as a Percent of US Total Nonfarm Employees

PN v Adieted
Monthly, y Adj

50.5%

N =
7

49.0%
48.5% T / 1

P

—va s

47.5% -
001 011 021 031 041 051 061 074 031 081 101

Source: US Bursay of Labor Statistics




11/8/2010

Families with Children, Labor Force and Employment Status of Parents, 2009

United States New Mexico

Famiiles with chitdren under 18 34374217 28,304 Us NM

Parents In the tabor force in 2009 In tabor force
Marmed Couple Famiies 68.1% 81.6% Dads T1.4% B85%
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n labor force 8.9% 9.5%
Female Hesd 24.4% 27.4%
In labor force 20.0% 23.2%
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US Cansus Burssu, American Community Survey, 2009

Despite these gains...

Persistence of Unexplained Gap in Earnings

Women are assuming more financial responsibilities toward their
families, but sti!! underpaid...

The Gender Earnings Ratio, 1955-2009. Full-Time Workers
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Earnings Gap in New Mexico

In New Mexico In 2008, women who worked full-time
year-round earned just under 76% of their male
counterparts. New Mexico ranked 23 among the
states. However, median earnings for these women
was only $30,623 - almost $10,000 less than NM
men.

And many New Mexico women (43%) worked part-time
or only part of the year. Inciuding these women, the
median earnings for women falls to $20,222 which
ranked 44*™ among the states, highest to lowest.

UNM BBER calculations from the US Census Bureau, American Consumer
Survey, 2008
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Persistence of Poverty
Median Exmlnvn:;f::mzvov:'mhq Full Time Medlan Eu::;g;::‘a:'m;;: and Older Percentage of People in Poverty, 2006-08
= . — s = 5
e = =
s ; =]
e | =
= =
= | s
= o=
et o
== | )
= | san'Con
iC:H I
=
Yroe

i
i

bbbt

i
éﬁ%ﬁ%ﬁfﬁiﬁmﬁﬂﬁﬁé i
i

st |
e | hoa]
e s sadon |
i | =
e
T | =]
S i ket
- e Verjend
o S0 10 $0 $10000 520000 530000 $40000 $50000 e Hamot e
o8 " wa 1 20 e
Prapared by UNM BBER based on tabuistions from the US Census Bureau. Amencan Consumer Survey 2008 = .___4

Over 27% of NM families with children under 18 have a female head of household.
Population Below Poverty Level, 2006-08 Most are in the labor force and yet. .
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Now looks like 6 years before employment recovers and
unemployment then will be above 7% - the “new normal”.
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And unfortunately, “the major institutions of society
have not transformed themselves as rapidly as
men, women and children have changed their
lives...”

-Hartman, English & Hayes

If look at what happens in the workplace, the US Is one of the
least family-friendly countries In the world.

Maternity Leave

2009 study UN Statistics Division

US, with 12 weeks, ranked 154 with 39 other ies, out of 180 ies in
terms of the totai number of the mandated number of days of maternity ieave -
right near the bottom. it was one of only a couple countries in the worid that had
no requirement that ieave be pald. Where most stipulated that pay wouid be
provided by “soctai or by the empl there was no entry for the US,
simpiy a footnote expiaining that “there Is no nationat program. Cash benefits
may be provided at the state ievel.”

Other Family Leave
FMLA - 3 months but not paid unless have accumulated paid leave.
Only applies where 50 or more employees.

In fact, according to a Department of Labor study, only 8% of US workers
get paid leave - for maternity or paternity, to take care of a sick child, to take
care of relatives. And that figure drops to 6% in the Mountain West.

Flexibliity In Work Schedules.

Less than 27% of women and about 28% of men have what DOL calls "flexibie
scheduies” and “can vary or make changes in the beginning or

ending of work.” Dropping hours to work part time if family requires has

to be negotiated. On the other hand, finding fuli time work in today’s job
market may be impossibie.

Chlldcare
Typically the responsibility of the family - to arrange, to pay for, and to
provide necessary transportation to and from.

School Schedules

Designed for an agricultural society and certainly do not work well for the
majority of working parents, who must figure out what to do before or
after school, how to transport kids who have extra curricular activities
before or after... what to do with kids during the summer.

Heatith Insurance

Until reform, only if lucky enough to work for an employer who offers and
pays substantial part of the premium... NM after Texas, highest % people
without health insurance coverage and women higher % than men.




HM 35 Taskforce 2010
POLICY GOALS

Family- Friendly Workplaces
Short-term

e Establish an advisory group to report to the legislature on “Family Friendly Policies and
Practices” (FFPP) such as Parent Involvement Leave, telecommuting, job share, wellness
programs, breastfeeding support, and dependent care. Review and define family friendly
workplaces and develop FFPP.

® Reward Family Friendly Businesses: Develop an awards program with both private and public
sector categories and small and large employers. Reinforce the idea that business has a role in
creating health and wellness.

Long-term

Review state of NM employee benefits package and develop FFPP to be included.

Set standards for “Family Friendly Policies and Practices” (FFPP) that can be measured.
Require state contractors to offer FFPP.

Ensure that the workplace is health and safe for women workers by setting standards.
Encourage employer based wellness programs.

Permit employers to offer rewards for participation in wellness programs.

Expand FMLA in New Mexico: Extend unpaid leave to businesses with fewer than 50 employees
and to domestic partners.

Provide business incentive to offer paid family leave.

Pass a paid leave bill.

Pass a parent involvement leave bill.

Require state contractors to offer FFPP.

Change procurement practices to include family friendly policies in state procurement policies.
Provide business incentive to offer Health Savings Accounts.

Create tax incentives for businesses with FFPP.

Protect employees who need flexibility to take care of sick family members.

Tax credit to businesses with less than fifty employees to establish match for dependent care
and insurance.

Compensation for Women in the Workforce
Short-term

e Establish advisory group that would study and develop recommendations to address retirement
insecurities.

e Define “living wage.”

e Define “good job”

Long-term

e Amend the state minimum wage act to include automatic cost of living increase based on
inflation.




Collaborate with Wider Opportunities for Women (WOW) on a study of what a full time worker
at minimum wage can afford.

Amend the state minimum wage to include all domestic workers.

Require state contractors to offer a living wage.

Change procurement practices to include living wage requirements in state procurement
policies.

Support recommendations from the Pay Equity Taskforce 2009 to achieve pay equity in New
Mexico.

Study how wage increase may turn bad jobs into good jobs and give workers more skills, more
income, and a career ladder.

Reduce wage theft: Workforce Solutions Department should implement more aggressive
enforcement, including targeting offending sectors of the economy, bringing actions on behalf
of a large group of employees, and seeking the full extent of remedies provided by law.
Identify sectors of the economy where wages and overtime are not paid in full.

Create long term security for retirement and security from medical bills.

Create a taskforce to evaluate workplace safety and standards which are appropriate for a
diverse group of women.

Benefits and Supports for Women and Families

Short-term

Create a taskforce to look at current benefits certifying and recertifying process and make
recommendations for improvements. Create a committee to research best practices and
benefits access from other states.

Assess the feasibility of statewide broadband access to help families access benefits.

Long-term

Create an integrated one-stop online resource of benefits and supports screening and
application of all benefits administered through the state.

Create a tiered system that supplements benefits to address benefit cliff from part time moving
to full time work- students to full time workers and from prison to re-entry).

Support grandparents raising grandchildren: Give grandparent guardians the authority to apply
for and receive benefits such as Medicaid, food stamps and stipends for childcare

Ease (and make more efficient) process of qualifying and recertifying for Medicaid, SNAP, and
child care assistance. Qualify clients for at least one year and/or allow clients to recertify by
phone, email or postal mail.

Maintain current childcare eligibility for childcare assistance.

Business Development and Education for Women in the Workforce

Short-term

Promote financial competence with comprehensive educational and coaching initiatives, tied to
incentives (like IDA's) that will specifically impact adult women.

Improve knowledge of financial products, services and behaviors that promote financial
stability.




Long-term

Target women starting in the teen years with business mentorship and apprenticeship
programs.

Seek tax incentives for mentors.

Promote Buy Local campaigns and Local Business Alliances statewide similar to the Santa Fe
Alliance and tied to national programs.

Create childcare centers as sustainable businesses.

Provide support for employees’ continuing education and/or professional development.
Change the lottery scholarship to include non-traditional students by expanding qualifications.
Support service learning requirements for high school and college students.

Get college and scholarship information out to students at an earlier stage.

Develop protocol and training for clinicians in school-based health centers and public health
centers on advising young people about their reproductive health.

Increase access to credit and offer alternatives to high interest lenders.

Limit interest rates charged by lenders.

Determine how all training and education programs can better serve women and girls.

Develop financial literacy programs in schools that utilize certified staff.

Fund programs like Carve your Path (HSD, an online-based portal in the design stage that helps a
student plan courses through high school and college in order to pursue a given career).
Workforce development should be calibrated to increase the number of “good jobs” and career
paths that meet the needs of working parents.

Dependent Care for Working Families

Short-term

Encourage partnership and growth of online resources to provide information about benefits,
including: www.mycommunitynm.org and www.newmexicoresources.org.

Long-term

Create an interagency Commission of state, federal and community members to oversee
development of a plan to research available resources and needs for statewide online screening
and application for benefits and support.

Make family workrooms available with computers in major support services offices such as ISD,
CYFD, and Human Services for clients to use to apply for services and benefits, browse job
postings, and recertify.

Provide differentiated reimbursement for special needs child care.

Increase reimbursement rates to childcare providers.

Implement at home infant care statewide.

Enhance home visitation programs for both medical and social services, pre-natal care.
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