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HM 50 Tasking:HM 50 Tasking:

Develop a statewide plan for nursing educationDevelop a statewide plan for nursing education 
involving multiple institutions of nursing 

education focusing on:”education, focusing on:
– Registered Nurse to bachelor‐of‐science‐in‐
nursing (RN to BSN) programs.nursing (RN to BSN) programs. 

– Bachelor‐of‐science‐in‐nursing to doctorate in 
nursing programs. u s g p og a s

– Allowing early entry into master’s of science in 
nursing and nursing doctoral programs.g g p g
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HM 50 Tasking:
Develop a statewide plan for nursing education involving 
multiple institutions of nursing education, focusing on:”

– The development of a statewide curriculum for p
nursing education; 

– The use of simulation and tele‐education and 
h d l h l hother distance learning technology to enhance 

nursing education; and 
Promote the efficient use of resources; sharing– Promote the efficient use of resources;  sharing 
faculty.

– Provide a seamless admission process to nursing p g
school;

– Allow the possibility of dual enrollment.
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HM 50 Tasking:
Develop a statewide plan for nursing education involving 
multiple institutions of nursing education, focusing on:”

– Develop a statewide infrastructure for distanceDevelop a statewide infrastructure for distance 
learning. 

– Develop a central curriculum resource website.p
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Assessment and ProgressAssessment and Progress
• NM Nursing Education Consortium 

Members:
NM Nursing Education• Albuquerque Public Schools

• Central New Mexico Community College
• Clovis Community College
• Eastern New Mexico University
• Eastern New Mexico University (Roswell)

NM Nursing Education 
Consortium (NMNEC)

“Prepare nurses for entry and• ITT Technical Institute
• Luna Community College
• New Mexico Center For Nursing Excellence
• New Mexico Highlands University
• New Mexico Junior College

N M i St t U i it

“Prepare nurses for entry and 
educational advancement through 

developing and sustaining a 
resource‐efficient and unified• New Mexico State University

• New Mexico State University (Alamogordo)
• New Mexico State University (Carlsbad)
• Dona Ana Community College (NMSU)
• Northern New Mexico College
• Pima Medical Institute

resource efficient and unified 
system of accessible, innovative, 
and state‐of‐the‐art nursing 

education.”Pima Medical Institute
• San Juan College
• Santa Fe Community College
• University of New Mexico
• University of New Mexico (Gallup)
• University of New Mexico (Taos)
• University of New Mexico (Valencia)
• University of Phoenix
• Western New Mexico University
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RN to BSN Partnerships

Eastern New Mexico University-Roswell with Clovis Community College, 
Northern New Mexico College, New Mexico Junior College: RN to BSN 

New Mexico State University, Dona Ana Community College, NMSU –
Carlsbad, NMSU – Alamogordo, San Juan College, Central New Mexico 
Community College: RN to BSN y g

Eastern New Mexico University, New Mexico Highlands University, 
Northern New Mexico College, Western New Mexico University: 
standardization of RN to BSN curricula; sharing RN to BSN courses

Eastern New Mexico University, University of New Mexico, New Mexico 
State University, San Juan College: collaboration for RN to BSN student 
advisement

University of New Mexico – Taos, Luna Community College, Central New 
Mexico Community College, San Juan College: RN to BSN
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Seamless Admission/Dual Admission Post Secondary Partnerships

Eastern New Mexico University/Clovis Community College

Central New Mexico Community College/University of New Mexico – RioCentral New Mexico Community College/University of New Mexico Rio 
Rancho Campus

New Mexico Highlands University, University of New Mexico – Taos, Luna 
Community College Santa Fe Community College: seamless transfer to RNCommunity College, Santa Fe Community College: seamless transfer to RN 
to BSN program
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Secondary/Post 
Secondary SchoolsSecondary Schools

Dual Credit Partnerships

18 colleges/universities 
partner with high schools 
across the state to provideacross the state to provide 
students access to college 
courses while in high school

Details: HM 50 Report page 14
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Figure 3: Tele-Education and Simulation Partnerships

Central New Mexico Community College/University of New Mexico –
Ri R h C i l ti l bRio Rancho Campus simulation lab

Dona Ana Community College/New Mexico State University 
simulation lab**

Northern New Mexico College/Santa Fe Community College: shared 
obstetrics simulations

Eastern New Mexico University – Roswell/Luna Community College: 
h th h ITVshare courses through ITV

Northern New Mexico College/University of New Mexico‐Taos: share 
courses through ITV

ITT Technical Institute and Carrington (Apollo) College: developing 
shared simulation lab

** 1st Annual Simulation Institute August, 2010 in Las Cruces
Workshop for faculty and community nurses in the use of simulation
for clinical education for clinical education .
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Enhancing the Educational Pipeline 
d h lBeyond the BSN Level

• Collaborations between UNM College ofCollaborations between UNM College of 
Nursing and NMSU School of Nursing  (sharing 
of Graduate level nursing courses for efficientof Graduate level nursing courses for efficient 
use of faculty and other resources)

• Master’s entry into practice for 2nd degree 
dstudents

• BSN‐PhD in nursing 
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Supporting WorkSupporting Work

• NMCNE’s Nursing Council of New MexicoNMCNE s Nursing Council of New Mexico
– Faculty Development 
Statewide Rural Nurse Residency Program– Statewide Rural Nurse Residency Program
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RecommendationsRecommendations
– RECOMMENDATION:  Within the next 18 months, the 

i i h d i d lNew Mexico Higher Education Department develop 
policies and infrastructure that address administrative 
issues to include, but not limited to:

F lt kl d d i b t h d ith• Faculty workload and reimbursement when engaged with 
students from multiple schools;

• Funding  ‐ through the funding formula and other potential 
sources, to include a process of allocation transparency; 

• The need for simulation support as simulation is expensive in 
terms of equipment, faculty, and support;

• Agreement on pre‐requisite and core courses across institutions; 
• Students allocation of credit hours tuition when taking classes• Students ‐ allocation of credit hours, tuition when taking classes 
from multiple schools; and,

• Student financial aid – how will financial aid work with students 
potentially taking classes from multiple sources.
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RecommendationsRecommendations

• RECOMMENDATION: New Mexico HigherRECOMMENDATION:  New Mexico Higher 
Education Department will develop a 
compensation package and implementationcompensation package and implementation 
plan to improve nursing faculty 
compensationcompensation.
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RecommendationsRecommendations

• RECOMMENDATION:  Legislative support for g pp
state health professions workforce planning and 
data collection, to include but not limited to:

Authorize licensing boards to use surplus funds to– Authorize licensing boards to use surplus funds to 
develop and enhance systems to collect workforce 
data;
R i ll h lth f i t b f ll ti i t– Require all health professions to be full participants 
in health professions workforce planning efforts, as 
aligned with federal health care reform legislation.

f– Encourage and support partnerships for data 
collection and analysis.

•
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RecommendationsRecommendations

• RECOMMENDATION: Determine and reportRECOMMENDATION:  Determine and report 
on the economic benefit and impact of 
nurses providing continued care across thenurses providing continued care across the 
life span (acute, preventive, chronic, 
transitional and end‐of‐life care) in Newtransitional, and end of life care) in New 
Mexico communities, both in terms of being 
a valuable resource of well paying jobs, anda valuable resource of well paying jobs, and 
the health savings for government, 
communities, and private industry.communities, and private industry.
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For Questions Regarding the HM 50 Report: 

Deborah Walker, Executive Director,  NM Board of Nursing
dwalker@state.nm.us 505‐841‐9082

Patricia Boyle, Executive Director, NM Center for Nursing Excellence
pboyle@nmnursingexcellence org 505‐889‐4518pboyle@nmnursingexcellence.org 505 889 4518

Questions Regarding the NM Nursing Education Consortium:
h h dSarah North, Program Coordinator 

sfnorth@salud.unm.edu 505‐272‐4125
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