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School Name School Grade School Name School Grade
BERRENDO ELEMENTARY C MOUNTAIN VIEW MIDDLE D
BERRENDO MIDDLE B NANCY LOPEZ ELEMENTARY D
DEL NORTE ELEMENTARY B PECOS ELEMENTARY C
E GRAND PLAINS ELEMENTARY B ROSWELL HIGH B
EL CAPITAN ELEMENTARY C SIERRA MIDDLE C
GODDARD HIGH A SUNSET ELEMENTARY C
MESA MIDDLE D UNIVERSITY HIGH D
MILITARY HGTS ELEMENTARY B VALLEY VIEW ELEMENTARY A
MISSOURI AVE ELEMENTARY C WASHINGTON AVE ELEMENTARY D
MONTERREY ELEMENTARY D
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2014-15 Summative Teacher Evaluation Results 

Mr. Tom Burris, Superintendent 



Overall Teacher Rating Distribution, 2013-14 and 2014-15 
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Methodology: Comparison of Percent Points Earned for Components  

The possible points for teachers may differ due to the assigned tag.  In 
order to compare all components, the proportion between points earned 
and possible points was calculate for each teacher of all components 
(student achievement, observations and teacher attendance).   

Percent Points Earned = 
Possible Points 

Points Earned 
X 100 

Then, the averages across all teachers were calculated for 2013-14 and 
2014-15 SY for comparison purposes.  



Comparison of Percent Points Earned for Evaluation Components 
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The Meaning Percent Point Earned Related to of Student Achievement Growth 

If students are clustered on the green line, then they 
have made one year's growth in one year's time 
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Students in Roswell ISD 

Percent point earned (Percent VAS) of 48% in 2014-15 SY 
means overall students in the district have made 
approximate one year's growth in one year's time in 
comparison to students across the state with similar 
academic backgrounds. 

VAS = 0 or 50% means one year's growth in one year's time. 
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How our principals evaluate their teachers? 
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Overall, principals rated their teachers between Effective to Highly 
Effective levels 



Summary 
 Number of teachers rated at least effective for 2014-15 is 80% (increased from 60% last 

year) as  compared to state of 74% (decreased from 78% last year) 

 Percent points earned of all components for Roswell Independent School District have 
increased compared to previous year report 

 Student Achievement: Increased from 46% to 48% which means overall students in 
the district have made approximate one year's growth in one year's time in 
comparison to students across the state with similar academic backgrounds for 
2014-15 Teacher Evaluation Report 

 Teacher Observation:  Increased 2% from last year for Domain 2 &3  and 7% for 
domain 1 &4.  Overall, principals rated their teachers between Effective to Highly 
Effective levels 

 Teacher Attendance:  Increased 4% from last year which is approximate one day of 
attendance 

 



Encompassing 2014-2017 



Teacher Classifications 
 Group A Teachers 

 Teachers who teach in a PARCC/SBA tested content area (i.e. Mathematics, 
Reading, Science) in grades 3-12.  Examples would be: 
 A HIGH SCHOOL Algebra II teacher, English III teacher, Biology teacher. 
 A MIDDLE SCHOOL 8th Grade Math teacher, Physical Science teacher, 6th Grade 

Language Arts teacher. 
 An ELEMENTARY school teacher in Grades 3-5, excluding those teachers who do not 

teach Reading, Mathematics, or Science. 



Teacher Classifications 
 Group B Teachers 

 Teachers who teach in a content area in grades 3-12 that is not assessed by 
PARCC/SBA.  Examples would be: 
 A HIGH SCHOOL Agriculture teacher, Physical Education teacher, or a US History 

teacher. 
 A MIDDLE SCHOOL Band teacher, Computer Sciences teacher, or a Health teacher. 
 An ELEMENTARY school teacher in Grades 3-5 who teaches Physical Education, Art 

Education, etc. 

 Scored Using Content Level VAM 
 



Teacher Classifications 
 Group C Teachers 

 Teachers who teach in grades K-2 excluding those teachers who do not  
regularly teach the content areas of Reading, Mathematics, or Science. 
 

 Scored 35% Discovery and 15% Dibbles  
 



 Group=Group:  A  
                                     

Cumulative 
                            

Cumulative 

Eval_Rating 
                

Frequency 
                            

Percent 
                         

Frequency 
                                              

Percent 
Ineffective 4 1.37 4 1.37 
Minimally Effective 81 27.84 85 29.21 
Effective 128 43.99 213 73.2 
Highly Effective 64 21.99 277 95.19 
Exemplary 14 4.81 291 100 

 Group=Group:  B  
                        

Cumulative 
                            

Cumulative 

Eval_Rating 
                

Frequency 
                           

Percent 
                          

Frequency 
                                   

Percent 
Ineffective 1 0.54 1 0.54 
Minimally Effective 22 11.83 23 12.37 
Effective 93 50 116 62.37 
Highly Effective 62 33.33 178 95.7 
Exemplary 8 4.3 186 100 

 Group=Group:  C  
                         

Cumulative 
                            

Cumulative 

Eval_Rating 
                

Frequency 
                           

Percent 
                           

Frequency 
                                  

Percent 
Minimally Effective 9 8.26 9 8.26 
Effective 49 44.95 58 53.21 
Highly Effective 45 41.28 103 94.5 
Exemplary 6 5.5 109 100 



              

  

Teacher Attendance 
Using the PED Metric and 
calculating the entire 
school year.         

              
    Days Absent    2014-2015  Projected 2015-2016   

  Teacher Attendance  0 $1,000 33  50 
                    

$50,000.00  

    0.5 $925 10  15 
                    

$13,875.00  

    0.75 $825 2  8 
                      

$6,600.00  

    1 $750 52  80 
                    

$60,000.00  

    1.5 $675 13  20 
                    

$13,500.00  

    1.75 $575 6  10 
                      

$5,750.00  

    2 $500 38  70 
                  

$35,000.00  
              
  Total         $524,725  
              



New Mexico PPP Award Worksheet - Individual Awards 

Award 
# 

Eligible Teachers/Groups  
(All Teachers, Grade 

Level, NMTEACH Group, 
School) 

Criteria for 
Award Award Amount # of teachers/principals 

meeting criteria in SY15 

Projected # of 
teachers/principals meeting 

criteria in SY16 

Projected Amount 
for Awards 

1 

Principals 

School Grade 
Improvement 
by TWO (2) 
Letter Grades 

 7500 + 2400 benefits = 
9900.00  1 2 $19,800  

2 Principals 
Maintaining 
an "A" 

 7500 + 2400 benefits = 
9900.00  1 2 $19,800  

3 Teachers 
75% of 
Overall VAS  4000 + 1280=$5280  48 55 $290,400  

4 

Turn Around Leader 

School Grade 
Improvement 
by TWO (2) 
Letter Grades 
in "C" or "D" 
Schools 
Based on the 
Most Recent 
School Scores  $2,000/School    5 $10,000  
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