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HMS

Comprehensive Workforce
Development at HMS hails from the
Primary Care Training and
Development Summit held mi Silver
City during the fall of 2007.
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AIMS

Tackle short and long term health
workforce def c ts

Help fashion a policy environment
supporting comprehensive and
sustainable rural and frontier

Purpose

training programs.
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As a result of Summit the
Forty’{ighth session of the New

Mexico Legislature adoØtssd HM 2
— State Funded Primary Care
Residency S’ots. The Memorial
cited the establishment of a Task
Force, The HM 2 TaSk Force
developed recommendations and
initiated planning for new or
expanded statefunded, nationally
accredited primary care residency
programs
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20 Grants Awarded
Ot,ce of Rural Health Policy

Workforcc Dcvelopment Grant Recipients

addresses Frontier and
Rural Workforce
Development challenges in
southwest ji’w lstexico
through:
•Partnerships
• Longitudinal relationshipswith schools and students
•Common interests in
primary care access and
training.

M4(cal Cet*ter
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To create a model of health professional workforce trainingby enhancing local heath career pathways in frontier andrural areas to ensure, improve, and sustain access to primary
care and supporting services.I-III
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6al_Prov ders Dent Provelrrs 5tsfsd jsrwt
6 PedIatric Residents 10 Dental Residents6 Family Practice Resetents

3 Physician Assistants
1 Medical Assistant Mastrsrn Pubhc Health MastersmCounseh
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HMS

m*
aoCaendai Yeai to Date Rotations at HMS

ental Proders

3 Dental Residents

MetS tS Pvder

4 Pediatrrc Residents
2 rtSnslly Practice Res4dents

2 PhysIcian Astistantt

5 PAIMtI Students
s Practcat ImmerSion

Medeal Studentt (‘PllS”
studetrts

LEctgND

a
HMB

4



8/16/2011

H

rT7?W !7’T i/7:r

DERNNG GME

c rd [c

A

A Graduate Medc& Educath
(A A t.

Ft

Wh H Hi H

cjrp 1T’7 j/7;

t A H

t r’
Ac

it O\

p ur cc

H P H

H Fut

IT’ 4/71

A’ A

7PT91/II
rhR AAr

PHA EON

PHASE WO
-

API

-At>ET iREE

PH EF ERF
p III

r- ur 1aona ‘Vod
CURRE N SURVLY PRO JEC1S

o Preceptor Surveys monitor program successes and
identify areas for improvement

o Student Surveys Identify Interested Students and
Program Follows Them

o Exit Evaluation Monitors Learner Experiences
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Summary of Our Initial Student Surveys at
Animas and Silver High Schools (1St 6 mos. of Program)

Total Number of Students Who Completed Survey: 324
Number Interested in MD: 35 (10.8°c)Number Interested in MH: 13 (4.0°o)Number Interested in DMD: 20 (6.2°.)Number Interested in Allied Health: 90 (27.7°c)Number Interested in BA to MD: 27 (8.4%lNumber Interested in Volunteerism: 87 (268%)Number Interested in a Mentor Program: 50 (15.4°o)Number Interested in a School Club: 33 (102%)Number Interested in a Summer Camp: 30 (9.2%)

Develop a Strategic Pan (August aS, 2011)
Res dency Program Expansion / Develop a GME Consort urn model
Increase Pathways to Health Careers

Obtain ACGM$ accredrtatruri for as. a rural residrrricy train ng program
rirrease Ni,mber of Student m.d Resident Rotations through HMS

lrripleinerrtation of
American Dental Association Future impressioruMeritor Program
uNM Pre Dental SocietyCliapter at WNMIJ
Health Careers C ohs fur eriddle and highs. hoot students
Vo sites, Prugrarri for Irigh school students seek n.j rrnrrrersmori irrto choirr’rru rotitcrr’nt
Mentor Pri,grarri/Job Shadow rrg fur students interested in lisa tir silence careersSoc al Media in FORWARD NM Etrlast arid FACEROOI. page to non ceasecumnrunicatinns with students arrd resndeets

Promote the development of State and Federal Policies
Further develop sustannabilnty strategies

PENDING GRANTS — Working toward Sustainability

$00,000 gb/ox

sao,000 gts/xl PCTEPrø doctesat y-yrbob awordwnth tJNMtnxurdieatoPeimaeyCaret.aietng community learning pro/crocus part of antnhahcemerrt enfrancedcurfnuulunr for mediuaisturbenssaed
reoinbento

HCOP/”Hoalth Careers
Opportunrt Prograrn”l

$000,000 9/abS BHPR-AHECPOINT0F
SERVtFEMAINTEPRANCE

3yr Sub awerdwith OHM. Fundiogssl allowfora
4-week somn-ior uamp program for Irigh school
ctudonooin partnership with WNMO and OHM

415,000 1/23/12 C0NALMA

i-yr Sub-awardwnlh UhMrooapendtheirArea
health Edoeat on Corrtecprugramto include eMS
usa new center SeothwestAeeahealth
EdocatteeCeortor. Iffunded, HMS would qualify
fore t-pruycle 000tycer

a ynarawardeurmarkedfor New Mexico
tfesrdencptonsortnum deueloprr-reot I C srrateg C
pee and professional deveiopmenr for program
directors

gaS/ Aoryrogl Teaching HealthCerrtern Upoerancreditetion ElMS wrIl apply fortesideocq Prognurn sopport from thr new program.Sxppurt
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