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The 2006 Interim Workplan of the Legislative Education Study Committee (LESC) includes a written
report from the Higher Education Department (HED) regarding the salaries of both tenured and non-
tenured faculty at New Mexico’s postsecondary institutions, including data disaggregated by ethnicity,
gender, and full or part-time status.

Attached is a copy of a preliminary report entitled Faculty Study: New Mexico Higher Education
Institutions Compared with Regional Peers: Gap Analysis and Recommended Corrective Salary
Increases. In it, HED compares the salaries by rank of full-time New Mexico instructional university
staff with those of their peers in selected postsecondary institutions in Arizona, Oklahoma, and Texas.
Based on the following analysis, HED estimates that “correcting the current difference between salaries at
New Mexico institutions and their peer averages” will require, if phased in over four years, an estimated
$28.8 million in additional funding:

Professor | Associate | Assistant | Instructor | Lecturer | No Rank
Universities — Research
NM Average $101,194 $77,664 $67,318 $53,117 $58,094
Peer Average $125,646 $85,576 $76,664 $46,492 $55,605
Difference ($24,452) ($7.,912) ($9,346) $6,625 $2,489
Universities — Comprehensive
NM Average $69,900 $61,057 $58,001 $46,583 $54,676
Peer Average $87,162 $72,781 $62,087 $45,971 $47.321 $59,074
Difference ($17,262) ($11,724) ($4,086) $612 ($4,398)




With regard to New Mexico community colleges, the HED report compares both branch and community
college salaries to the New Mexico weighted average salary of $55,136 for these same institutions: the
institutional average salaries range from $8,769 above the state average to $10,462 below. The report
also notes that if all additional programs currently being requested by Northern New Mexico College are
implemented, the institution will need an additional $1.99 million for 32 additional faculty by 2009.

The report concludes by noting that the following additional steps are required to provide a final, more
comprehensive report, scheduled for release by January 1, 2007:

“Compiling information regarding ethnicity, gender, etc.

e Completing salary comparisons for part-time faculty

e Reporting information on recruitment and retention efforts for high quality faculty at each
institution

e Determining with decision makers additional information needed such as cost of living index,

workload etc.”
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Appendix A

Peer {irpap Nefection

Comparisons belween institutions are dilficuit due o their unique characteristics. The
composition of the faculty in terms of length of serviee and educational atainment may
affect sabury levels. In addition programs in the curricalum will reflect market rawes for
recosilment and retention of faculty in difierent disciplines, making science and
ciginegring programs more expensive then liberal arts, Such fuctars in combination make
such comparisons challenging,

It response to these challenges cited above, a nentral source was used 1o identily regional
peer institutions. This source was the ULS. Department ol Bducation which identilics
peers Based on institutiona) characteristies such as Camegie ciassilication, control amd
level of institntton, degree-granting states, Title 1V states, and region, Data collecteil
fromy this sowrce reflects o long stinding survey with credibility in the academic
community. All New Mexico colleges were removed from the comparisons.

MPEDS REGIONAL PEER GROUP

Research Universitfos
FUNM, NMELL NM Tech)

Comprelensive Universities
{ENMU, IVNMLUL NMRU)

Arizana State Uniy., Temps Campus

Argelo State Unly,

Oklahoma State Univ.-Mam Campus

Anzann State Univ,, ¥Weot Campus

Texas A & M univ,

Cameion Unlv,

Texas Tech Univ.

_East Central Unw,

The Unby. of Texas at Arlinghon

Lamar bnlw,

The Unly. of Texas al Austin

Hitwestern State Unly,

Univ. of Arlrena

Hortheastarn State Uniy.

Univ. of Hauston

Horthwestem Qklahmma State Umv.

Lntw. ot HNorgh Texas

Pralne View A £ M Unew,

Unly. of Dklsheina Horman Campus

Sam Houston State Unw.

Southeastern Oklahoma State linlw.

Sruthwostern Oklahoma State Uny,

Stephen F Austin Stats Univ.

Sul Ross State Univ.

Tarletgn State Unlv,

Toxas A K M International iy,

Texas & B M Univ. Corpus Chelst

Texas A B M Uniy,, Texarkann

Texas State Univ,, San Marcos

The Univ. of Texas, Brownsyllle

The Unly, of Texas, San Antonlo

The Unle., of Texas, Tyler

The Umw, of Texas, Permlan Basin

Univ. of Contral Oklabpma

Uniw, of Houstan, Clear Lake

Unly. of Houstan, Victaria

YWest Tewas A B H UNly.




Next Steps

This report represents preliminary results of the Faculty/Suaff survey conducted by HED.
The next steps include:

¢ Compiling information regarding ethnicivy, gender, ele.

= Completing salary comparisons for part-time facully

o Reparting information on receuitment aml retention efforts for high quality faculty
at cacly institution

+ Delermining with decision makers additional information needed such os cost of
living index, werkload ete.

The report should be conchuded by January 1, 2007,






