LFC Requester: LFC

AGENCY BILL ANALYSIS
2024 REGULAR SESSION

WITHIN 24 HOURS OF BILL POSTING, EMAIL ANALYSIS TO:
LFC@NMLEGIS.GOV
and
DFA@STATE.NM.US

SECTION I: GENERAL INFORMATION

Check all that apply:

Original X  Amendment Date Prepared: 2024-01-23
Correction Substitute Bill No: HM12
Sponsor(s) Charlotte Little Agency Name CYFD 69000

Tara Jaramillo and Code
Cristina Parajon Number:

Elizabeth "Liz" Thomson
Pamelya Herndon
Person Writing Rosella McCaffrey
Analysis:
Short BEHAVIORAL HEALTH Phone: 5054122570
Title:  WORKFORCE STUDY
Email: Rosella.McCaffrey@cyfd.nm.
gov

SECTION II: FISCAL IMPACT

APPROPRIATION (dollars in thousands)

Appropriation Recurring Fund
FY24 FY25 or Nonrecurring Affected

$0 $0

REVENUE (dollars in thousands)

Estimated Revenue Recurring Fund
FY24 FY25 FY26 or Nonrecurring Affected

$0 $0 $0



mailto:LFC@NMLEGIS.GOV
mailto:DFA@STATE.NM.US
mailto:Rosella.McCaffrey@cyfd.nm

ESTIMATED ADDITIONAL OPERATION BUDGET (dollars in thousands)

Recurring
FY24 FY25 Fyas  [2 e TORll g apand
03 Nonrecurring ecte
Total $0 $0 $0 $0

Duplicates/Conflicts with/Companion to/Relates to:
Duplicates/Relates to Appropriation in the General Appropriation
Act:

SECTION I11: NARRATIVE

BILL SUMMARY

This memorial acknowledges administrative burdens faced by behavioral health care providers
statewide. It requires the interagency behavioral health purchasing collaborative to lead a study
across state departments to examine administrative burdens and to provide recommendations to
expand the behavioral health care workforce in New Mexico by November 1, 2024.

FISCAL IMPLICATIONS

None identified for CYFD. If enacted, CYFD Behavioral Health Services (BHS) leadership
would continue existing efforts to address provider workforce development and related
administrative issues.

SIGNIFICANT ISSUES

CYFD’s participation in the proposed study of administrative burdens faced by behavioral health
providers in New Mexico will further support BHS in aligning recommendations internally and
with other state agencies. Recommendations of the proposed taskforce would need to be
reviewed for alignment with state regulations.

PERFORMANCE IMPLICATIONS

None anticipated. CYFD Behavioral Health Services leadership currently participates in the
Behavioral Health Collaborative strategic plan related to behavioral health provider workforce
development. BHS leadership also participates in other related workforce development efforts
with the Health Care Authority (HCA) Medical Assistance Division (MAD) and Behavioral
Health Services Division (BHSD), such as interagency Clinical Policy meetings, to address state
policy and procedures and billing requirements.

ADMINISTRATIVE IMPLICATIONS
None identified

CONFLICT, DUPLICATION, COMPANIONSHIP, RELATIONSHIP
None Identified.

TECHNICAL ISSUES



None ldentified.

OTHER SUBSTANTIVE ISSUES
None ldentified.

ALTERNATIVES
None proposed.

WHAT WILL BE THE CONSEQUENCES OF NOT ENACTING THIS BILL
Status Quo

AMENDMENTS



None Proposed.



